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2 - seran iw sehyicr fuits Teen 3 1Rs) 2 en0 2 e W
3 « anean 1w SpMvicE [CATETLES ] vas5)
. . s
48. POSITION CONTROL CERTIFICATION 46. C.P: APPROVAL,/ cr /‘ DATE APPROVED
. b

- S
/lv‘ h
oBsoLLYE FREVIDUS lblnon

FORM
4.62 “52 ano fonw 1152

SECRET

B

GROUP 1
o AL A \ wmum-:
AT 060 4350

! |nc

tay
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22

SECRET

(When Feiled In)

REQUEST FOR PERSONNEL ACTION

0A

TE FREPARLD

23 January 1963

| <CQ & L%
3. NATURE DF ’lRSONN(L ACTION

1. SERIAL NUMBTRY

Promtion

4. CFFECTIVE DATE REQUESTEDL.S .

ugntN 'Y rranr

nale 2| é7

v TO CF ~ [7. COSY CENTER NO. CHARGE- | 6.
aBLE P

‘v tov
&. FUNDS
[cg Tov

X cfF tO CF

313!;_!.,008 1000

CATCGORY OF EMPLOYMEN
Regular

LEGAL AUTHORITY {Comp

Office of personnel)

— .__.‘—-_____‘———«

T

]
leted by

9. ORGANILZAT IONAL DESIGNATIONS

DDP/SR . FOREIGN ¥ 1E
Western Eurcpean Area
France

Paris

10. LOCATION OF OFFICIAL 5

D

Paris, France

TATION

—

o e
14. CLASSIFICATION SCHEDULE

1. POSITION TITLE

ops Officer

.—;-8. otc.)

$3. CAREER SERVICE DESIGHNATION

D

Tz, POSI1TION NUMBER
- ¢ 2Lo
l;: —O—C—C.:J:;;BNAL S.ERH',S 16. G;;U( ANDG STEP 17. SALARY OR RAVE
i : oL
0136.C1 15 L + 16005

GS <

et i

18, REMARKS

From same slote

_umm.nkauszx,.c/sn/

e e——1

.RE (OU[S"lNG Offl(' AL

_PRA in accordance with'HR'zo-Zlc (3) for a period nct to exceed 2 yearse

JS——

e s
DATE SIGNED

OFFICER

S1GNATURE OF CAREER SLAVICE APPROVING OATE

,'lrt v ( // [ Goay '}‘/ﬂ"“n ;3

S IGNED

SR.NTE EAFIRES 0 SPELi M xX.

CEFEQLNIE

p— A e A
THER 7. cCosRATION 32, TTRRELT .\/:.\ct.unuu 2818 31,8520
SATR 0D m
4ebf Tyer G . .

l IA. 430

35, VEl, PREFEAENCE, |36 SFRV.

(3443 '« wonf 3.
° 1 o boer,
25 et ] |

Cepmy ceemtsicd | 3
e g

L Lo, O81E

1 - rs

L
[44.14 0 - whrwi® 14“-- NS, C20F

STACYE RELOYW FOR EXCLUSIVE usk OF [lllf OFFICE OF F }Rb&)\\l’ L
TIACTICN o0, EweLnv. Y. CFF. 2 COCING 22,5181 0N TIOMIEREE | Jw nThiRY LURTE CF RISTeS Vk GATF C8 U 7. Lt 06 T
oot [chie cope pabd £e0e
y / NN apmghoric » -z v, e,
=7 (’ . - o) &S Y7y n -
220 20 pgrd S8 %) 3 ler '/ ol o b 47
— 3., SE3

L 50T1s, SETVATY NG

Bl

FEoiRaL TAS DATA .

CTaty 1AL JATR

At PREVIOUS COVEINMENT gyl DATS L. iinet SAT, pV3.
cost - .
004 [ - oc survrous sEavICE soow £as 2uTe3|conE h.. Tem farePIioes soam (AFSUTED ccof :.':- STete coof
1 o w0 BRERE 1N SFENITE 1 - S 1 ves L
2 o BRfex 1w StRYICT f1a8S TN 12 mos 2.% . 2 ¢ W
2 . gRpan on SERWICE [MCRE TeAN 12 mos .
4s. POSITION CONTROL CERTIFICATION 46. O.P. APPROVAL DATE APPROVED
\ .
4
Fﬁg . . -
/1,440 Bise q o > /
. et £ AL (T N eas X _
FORM P, 4 “ Y
sacviOus TOLTION. .
roRs 1]62 us o ; SECRET
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—

SECRET

T t8Nen F‘nl_

ted Ir

paTE PREPARED

Xy A

REQUEST- FOR PERSONNEL ACTION

9 July 1962

jre

. np (Last-F
Kt LA

RN

—

il

t-Middle) 3

N

/‘u,u"

RS .

3. NlYuﬂ[ CF 'ERSONN[L ACTION -

Rmeptad Appointment (Career)

4. EFFECTIVE DATE REWE STED

S§. CATEGURY OF EMPLOYMENT

wenTn pav vear

cslesler

| Rsgular

Ity (Co-nlctod by

\ e’ . COST CLNTER MO, CHARGEs | 8. LEGAL AUTNOR
6. FUNDS viov v recr ABLE L L Office of personnel)
cF Yo V¥ x| cf o cF 3.3h Loo8 1000
’.30!5&\!‘."!0'(“. DESIGNATIONS 10, LICATION Of Ol"lClAL STATION
DDP/SR
- Mestard Zuropean Area
- “France
Faris Paris, France
11, POSITACN TITLE - 12, POSITION NUMBER i‘& .. CAREER SERVICE DESIGNATION
Ops Officer a 240 ; D
14. CLASSIFICATION scHEDULE (GS, LD, etc.) |15 OCCUPATIONAL SERILS I’GV GRADE AND STEP rT7~ SALARY OR RATE ]
SIC gyt
GS Ak 0136,01 1k ' 138D

18. REMARAS

259'3 submitted.

of}%of

Copy furnished

Iast day at He

Security. .

adquarters will be 31 July 1962 -
ﬂapartins Us Ss amwmmm.end of August 1962.

e ot LD 7
/L(,tw PDC/WE

OF CAREER SERVICE APPROVING

DATE SIGNED

[S‘!NG OFFICIA

TTT: SIGNED

tas. SIGNATURE

188 sn\)r(
orrlctn (/[‘ I )
mﬁussn e N N 9.6 ¢
SPACE BELOW FOR EXCLUSIV E Ust OF b'f tie OFFICE OF FRERY 4 !/
T9, ASTioNNL AN R4 CPFICE CCOINT 122, 5141 CN T, wlQTIS 2L 1aTE OF ReETe
1 008 oens
. \ur'valc A PRty Ve 28 ., <. s,
/% ol /’\7 Hee S ollacuq : 5] &/
SB.NTE 37 REF 29 SPHCIM AR -UJ(UU.‘Y CATH 3 3. TrERE It TN TN L ATIEY AT TS
REFEQENCE - g e B
"3, te e, [ 34 caof vy - L R //.
3 - Fice v
L | L /
35, v, RICLIINCE |36, SEPV, ITMO. Talt |37 iona, Sowe, DaTt 33 om0y 853 RITIREHI BN FELt J wEaLte AESINIE LY S R:‘:;Jlfy N
oot IR Te. . ] =o.  ce. vl | oeseetogesof ot ] T e wereim [rtarTe ows, 3D v Q2 2
- E et n Yew s A X V. i «20-5 32
[ 4310711/4 1l 2014 C {21 4 5337
XN 3 W AT SERRICE DATR .S L EAVE CAT, Finita, 141 MM e ToTay TR .
[£uv3 2 -
cade ]L o 4T PREVIQUS SERVITE [ Tee Baeniens IEE fa TanjsTene cane
B o wg setan 1w stewIEe - .
/ F < 3354 1w SERUICE fLENS Tmaw . 12 w0t (ﬂ - b —
T L gesem ia SERMICE (MO TRk 12 wos {r . . Eels
r . 5
48. POSITICN CONTROL CERTIFICATION 6. O.P/A'QOVAL JATE APPROVED
S /174«. Y 25/4
e A Vo) o 7/6 2
fo 5 (8- ¢ '

X

{4y

FORM 4 1RD usc 'l(vioul (DQ'OOLJ
8. 81

SECRET
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dinadibziasy,

V7R SR )

SFCRET.

(Whee Follad e

W

e F‘\

EQU cST FOR PERSONNEL ACTION

DATE TEiTANLQ

9 JalF 1962

1 NGURLALM{VA LR . onaw (Last Firse. mddlo)

006102 {7 RIGATISON, JAGIUES ,{,

1
b
4
l
:
H

3. NATURE OF PERSCONNEL alTeln

{8 TEEEITIAE TATE REQUT S"D.r S. CATTENRY QF INPLOYWEINT

TA. YIAR ] <
Lol Teear

Resignation
LRI v Y0 CF

Tiae A TMURITY (Conpleted Dy
fice ¢t Fersonnel)

kg T R §
- T _ -
H ' M
e. FUNDS :
) | jos ro vy cF to cF

‘9. ORGANEZATIONAL DESISNATIONS -
DDP/SR - .

R/ .

Ofu.ce of tha maf'

N

LRSL LICATION OF QFFICIAL STATIIN

'das.‘x‘-xm, D, Co

as : ©0136.04

1. POSITION YITLE JYI. TITTTION NUMBLR ;vs. JaRTIC BLRVICT OLSEENATION
e P
Ops Ofricer {Rr Ch) RS-« : D
14, CLASSIFICATION SORENAE ¢ 38, LF, €fc.)| 1S, OCCUPATIONAL SLAITS th. CEAJL ANT STEP 117, Seqacr : RATL /. P

{
1 aéJ s e 9L

18, ACManns

Copy furmished '?oi:hemd Payroll,

LTrvs CFFLC

vae- 5|GZ’)¢(N NS

ANDREW L. RUSSY, "\VPFRSO\NHL

DATE SIGNED ;!:l- &I\‘YERE OF CAﬁEt\/ﬂk\L\l AFPIOVEING {DATE SIGNEDQ
H ,

A =
OF I OFEPICE OF PrRSONNIL

DRI 6N
(3113

Ve

45

n, T TR OIRex

35, il PAEFEENE

cove SN

a. TTLTT Ced Jath

[T

PO NI

SMEeTIING 1706 [nie vevpstare soof
cect VI LS S i
1 e WO B9 R N FTE
2 o tRean tw SEA ¥ 5 rean Y2 w0S ;
1w gEEAN 1w 3:de. 3 wom twan lers '
< : 2 AL Joars areaoy
48. POSITION COATRTL CIRTISETATEON L. .. a=®aCual ATE Iveo

2
eyt

FORM usE PeTVIDTS carrred. -
8.6t ”52 o

& ta)
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SECRET

(hon Filled In)

EMPLOYEE NOTICE OF RESIGNATION

fg [ Ll zf:!ﬁ!ﬁ
W RESICN ("(C'Ii( oy & 00 THL FOLLOWING NTASON:

FPote)

Jo - a’t«zu £ puvtle Gigleyuca /. |

wy LISY WORR ING OAY WILL ¢ - DATE S1GNID Sl',’l'u&' or fePLOvEE
; .
> |(Htgunn 4. et ‘
4 Qg wl {2 |43 Pty €| (Reguss e
r0R® ARG commucan INCLUDING SALARY CHECKS AND DONDS, 1O THE FALLOWING ADDRESS (Nusber, w'r'_nl.(_?-ly Zone, Sl-l-)
i ’ T INSTRUCTICNS
Items 1 thru 7 The {nltiating office should fI11 {n each of the referenced items.
and - Items 3 thru 7 and 9 thru 18 reguire information which pertains only
Items Q@ thru 18& to the action requested, and NOT to thc current status »>f the em-

vloyee unless specifie llems remaln unchanged.

Iten'S - "Category of Employment™ should show one ot the fcliowing enirics:

Seyular . Sumnmer WAE
fart Time Detall Out - Consultant
Temporary Detnil In : Military

Temporary - bPart Tim

Item @ - "C“ -anizational Dastgnations® should show all levels of organization
wertinent to identifying the locatior of the position:

— e . .
Mg jor. Component (Director, Deputy Directer, ete.)

SgiMal
EE' Crfice, Major Staff, ecte.
Divislon or Staff (subsrdinate to first lina)
Branch
Scction
Unit
Ttem 11 - "Posittion Title” should reflect the stardard adbreviated title given
in the most current edition of *he Position Control Register or re-
rorted on Form ,,L Staffing Complemernt Change Authorization.

igrature should te that of the cfficilal authorized to approve for
ne Career Service te which the embloyee telongs. It more than one
" Capeer Service iz invelved, the gaining Career Servica should approvel
‘and the other Carcer Service should concur in Itenm 18, Femarks.

Item 15b

' RRRR])

.al only of this form will be forwarded to the Office of Perso"nel

e appropriate Career Service official(s). In the case of reguests

in HB 20-800-1, which reguire advance approval of or noti¢1uation te
f Security or the Cff ice of the Comptrolier, one copy only will te

e Office(s) corcerned., : : .

. o . SECRET,
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e, "

<
-

 NOTIFICATION OF PERSONNEL ACTION

LoSERSAL NONEER | 2. MANE (LASTHIEST miBOLE)

L8122 | RITHARISON JALLLES
3. maTRtE CF FUTIONNEL ATION [ & EECTIVEDATE [ 3 CATECORY OF EWPLOTHENT
to . o, v -
. ) > Y vIIY R N 7. COST CENTER Q. CHARCEABLE S 00 0B OFAER LECAL AUTHORITY
& FUNDS g v e e e
R v SR DI ARG S
0. ORCARIZATIONAL OESIGNATIONS 10. LOCATION OF OFFICIAL STATION
1, rsITKA NTLE 12 POSINION NuMpiR 13 (aRELr S(l'!(é cEsicuATIoR
CRS CFF (LR By M -5 3
1. CLASSIFIATION SCHEBULE (GS, LB, o) . 15, OCCUPATIONAL SERIES 16, GRADE A0 LTEP 12. SALARY OB BATE
e e PO V. 3:
Lo RN |« ‘NB . i O N
18, RS
} . SIGNATURE OR OTHER AUTHENTICATION
- ‘e . rze * L] -
Form 150 Use Previocs 1480
462 Edition .

o2

-y
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Station Code

- SECRET .
» (When Filled In)
DATE, PREPARL( ' . L [ vwv ] veeu
Mo [Da | Ye REQUEST FOR PERSONNEL ACTION TS NUARUIEUEY SR PSRt
09 {12 160 | o fuviev 1 uvreuy
1. Serial o, {2 Noma (Last-Flrst-Midila) ] xLJ, Tate of But~ Ve el S Sen  i16.C5-E0D —
ghesves @ Rocuaroes O Tzs;‘“?“r/«,;.o“]cu.l —.;;"l*o:j i
Qosiop | RICHARDSON, JAGQUES - | o120 ‘zm by L i bl
7. sCD 8. CSC Ratme, |9, C5C Or Oriver Logyol Auvhwuy 110, Apms. Afigse. (11, FEGLI 12 Lco 13. ‘c‘;:-:n’"}‘:“"cn
Mo De Ye |Yes el [Code “Mo | Da| s ,Yo--l Code| Mo De Yr [Yeuno 1 Codo
No 2 ‘ “to ;1, No -2
PREVIOUS ASSIGNMENT

DDP SR
FAR EAST AREA
TOKYO STATICN

14, Organizotional Deslignations

Code

15. Locotion Of Official Station

,-mr«smpfmmsqn .

SOVIET BRANCH TOEYO, JAPAH T
16, Dapt.-Fleld 17. Positlon Titie - 12. Pcsirion No, 19. Serv. {20, Occup. Serles
Dand. C}%. . !
Pix OPS OFFICER ER CH L 189 G5 | 0136.01
21, Grade & Step  [22. Salary Or Rate 23, %D 24, Date Of Crade. 125. ?‘l Due 28, Appropeiation Number
U L | 12,9% u ,|5F’7! 1// 1134 7000 3000
_ ' ACTION
27. Noturo Of Actlon Code |28, Elf. Dare 29. Type Of Employee Code!30. Separution Date
Mo Da Y ’
REASSIGNMENT )
10 | 02 | 60 REGULAR |

[

TR e

PRESENT ASSIGNMENT

Stgtion Codo

31, Orgonizational Designations

Code

32. Lozation GF QOtficial Stetion

DDP SR
SR 6 .
OFFICE OF THE CHIEF WASH., D, Cs
33. Dept.-Flald 34. Position Title 25, 5. Position No. 36, Serv.| 37. Occup. Sorles

f Code ) ' ) ‘7/ \5 .

Gl 1) ops oFFICER -BR CH b s~ as | 0136.c1
38, Grado & Step 39, Salory Or Rate  [40..5D 21, Date Of Grode | 42. PLi Due 43. Approgelation Numboer

Mo Das Yr | Me Da Yr ’ )
Wb s 12.990 D | P 123& 1000 1000
SOURCE OF REQUEST

A Reqv-nlod By (Name And Tulo)

}Z Reques Aggproved By (Slannmw And Title)

._AHD_BEW e
. For Addhlooul Inlonnanon Cull (Name & Tdo
_E._C.—JOHNSOIL XLi07
— CLEARANCES :
Clearance ) Slqnow 90'1! 7 Clearance Signoture Date
A. Cureer Boord WLLMA( rj[ ({//Z; (/‘:‘6. Placement
’—B—_"os Control A 1( ,D- . Ly €. . . ot
C. Clasalfication . F. Approved By ~ \J - Je s

Romorks Two copies of this action have been fox'wardéd to the Office of Securltw.

' PORM
12-37 .

- 1152a lt;lSE PREVIOUS EOIT.

SECRET

s
/“ (L3}

'\,‘/ﬁ
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| o . SECRET

.;:(‘lhuu fl tled In)

7

NAMF OF EMPLOYEE (Last-Firat.Middle)

i o S| <
Y cex oo o L (7

‘There. is on'file in the Casuzlty Affairs Branch, Benefits and Casualty ,

LLAalM NUMDER

ls7-¢4

NAME AND RELATHIONSHIP OF DOPINDENT®

- Division, Office of Personnel, an Official Disability Claim File on the
b above named employee (or his dependent*) for an illness, injury,~or

’ eath-incurred on _7 /L( i en L2 JES T

This notlce should be flled m the employee s Official Personnel Folder

as a permanent cross reference to the Official Disability Claim File.

| .
[N .

! OATE OF NOTICE SIGNATURE QF 3CD REPR NTATE
. . g .—-—“’.
28 AuG 148 : . /\3 ‘\\ Aop*

S T - S T [,
—

' | . NOTICF OF OFFICIAL DISABILITY CLAIM FILE

[ o R Y

14+ 21-3%)

SECRET

:?:: |076 ust 'l'l'lou! IDI'|0\..
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1 T
' SECRET. PRER
: - (Bhen Falled-In) "

- W A 1y //A
i . umg. OF EMPLOTEE (LAST<F 198 =t DULE] '€ OF BIRTH SASE QR SLAIM NUMBER
RICHAZNSO!, Jacques e ' tnk - 58201

There is on file in the Casualfy Affairé Branch, Benefits
and Casualty Division, Office ‘of Personnel, an Official
Disability Claim File on the above named emplovee for an

: “{llness, injury, e%wdeaxh_incurred on _. b Ferlosf .

-This notice should be filed in the employee s Official
Personnel Folder as -a permanent Cross- 1efexence to the

Official Disability Claim File.

TCRATURE OF HCD REPRESENTATIVE

DATE OF NOfICH SIS

|

o] 15 duly 1958 , -
!
|

‘2/~

NOTICF ¥ OFFICIAL DISABILITY C"IM FILE

tde 2. 9%

FORM NO.
1 SEP %6 |076
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" SEGRET.

sunmna reny $2
raowr AL D 8 TV

TR L T LCvNToR
ALARY Hl' lll. ratond

REQUEST FOR PERSUNNEI. ACTION N voutmEn T0 CONFIIENIAL
REQUESTING OFFICE: Fill in items 1 through 12 and A through D except 68 and 7 unless othciwis

¢ instructed.

I applicable, obtain resignation and Bll in separaiion data on raverse.
L NAME (Mr. ~M|n -Mee —One div on namie, inatial(s), end surnan:e) ; L DAtt Of lll"l . 1. REQULST NO. & OATE OF REQUEST
/MR Jl JAG]U’S [ PICHARISOH 1 20 Jan_1924 . _ 113 Dec_Sh-
T i TTvioste———— - 7.C.5.OR OTHER
_ A PROPOSED:” | rEeaL AUTHOR-

LY U"U![ oF aknon REQUESTED;
A PERSONNIL (bp&\tfy whethor appolntmont promotion, soparation, eve)

v© Taw. ‘v

__PROLOTIQN : -
.9 POSI!IOH (Spocu!y whether ostablish, chango drado or title, otc.) . B ATRRO ED .
| - PRy S'(
) FROM= L § :%;.";'!3‘\ WLEAND 10— )
1 Area Ops Cfficer (Bre Che) BC=171~13 - Area Ops Officer BCF-189-14
| : Ly s M 650136,01-1 £9600.00. 2. 3,
GS'ODé.Ol"lB - 58360'(” P - .
' Rl DDP/SR _ .
DDP/SR : var East Area - oo
SRS Japan c
Wishington, DuCe' - - nraES .| Offlce f,’f the chiof
| l REL0 | | DEPARTMENTAL . 11 TIELD CR BEPARTHENTAL *i XI i FIELD >P ‘ | DEPARTMENTAL
A REMARKS (Uso revosse if nocouary) . . Ll :T [P N "ﬂ; ?,& {

PLEASE 'r}mmsmt PO \ VOUCHERED T0 w::am run 9-"560, So L?z;

B. REGUEST a\ (Namo and tifl :
ﬁ /u‘ex{..t:,lu MU\'Q'L(’ WLCL . /sunaturo:

_EQb.c
C. $0R ACOITIONAL [XFCRMATION CALL (Namie nnd telophone eatansion) 5
Phr111s Ma Landrun  Excta 3708  Tieto:
13. VETERAN' PREFURENCE 1 POSITION CU CLASSIFICATION ACTION
NONE |- wwhl iOTMER’ 5.PT. 10-POINT L t h!.ﬁ \lCE l A FEAL
; ]
: Di5AB. \OTHER] : ! i
1. X 2 l o SD:FL_
5 S 17. APPROPRIATION T8 ;lE:ngn E'rNol_cAC D DATE (zgnmﬁ%r T720. LEGAL RESIDENCE .
. fros: 5e3),00=20 | (YE5—10) (ACCESSIONS ONLY) {Jcramen ] PROVED
. . ; ) ] - .
1 . 5-3),00=55-015 - Yes 9 STATE:
v 5

W
21 STANDARD FORM % REMARKS . K
: : i } ) ,_f_; . .9
- : P/ S it

2. CL'CARAXECE . {V}/ {)‘/&

T _g' . LPPROYED BY

|

|

|

|

I B. CElL. OR . CON’ fi 1 . .

{' e S anl £ CA0LER SERVICE BOAKD
| pec 211394
|

|

|

|

|

|

|

n. ru'«.czu;mr OR EMPL /W/A\ Zﬂ;ﬁ :'g kg (De, ,j’z . UP“

R i t e -

AraneE

/MZA»A—QEUF-‘: {

£
F. APPROVED BY

10—567330-2

Y
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{ ' . SEIRey . ' ' \

E a}lx . Geencity iagmnmntion : . : |
- . . 1
\ .

. - . . ] o/p

PERSONAEL DATA SMEST - S
PAYIE: Jacques Ge Richardson ACE: 31 DATE S 1.3‘Dec 1951@
STATION Washington, D.Ce . | PRIMARY CARERR '
. AND DUTTES: Area Ops Offe DY/? UNIT: SR LESIGNATION: SDsFI
. (Br. ch.) ) : : .
. ‘ FRESENI GRUD:: GS-13  ~ - : PRESENT T/0 4i0T BC-171

NULBER AND GH'.DZ: G§-15
FEDPOSED Gh.2Es GS=14 -
= FROPOSED T/0 S14T BOF-189
CIA TRAIMING: ) ‘ NUMBER Al GInLL: GS=18
S0C - 9 Jan - 3 Feb 1550 4 . 1
Ops Course - 20 Feb - 17 Mar 1950 o : _ =.
Adv. Ops Course 27 Nar - 21 Apr 1950 '
CE Course L Jan - 22 Jan 1954 \ ;
Audio-Surveillance 29 Nov - 1 Dee 1554 = Flaps & Schls 2 & 3 Dec 1954
EDUCATION: ' o
: University of iichigan, 1945 - BA T
v Ceorgetown University - 1951 to 1952 S

TANGUACE PROTTCIEICY:
Japanese & French - Fluent
jandarian, Italian, Spanish, Poriugucse & Cemman - Faipr

LSSESSLD: | » LAY TIPE OF PCSITION: RESULTSt

EXPERIZNCE PRICE 20 CIA (excluding SSU«0GS):
: Feb 1943 to Aug 15L6 - US Army
i Sept 1946 to iar 1948 - Civil Intell. USA
‘ Apr 1948 to Oct 1948 - Civil Intell. 1st Lt. (over)
SUMARY OF Cin-83UaC58 ASSIWIENTS INCLUDING PRIVIOUS QRADES AND CATES:
APT = 7-18-50 - Intell Asst. CS=-7 - OPC/FL/FE-3, Japan
PRO - 10-1-50 - Intell Officer, GS=9 ~ GPC/FE/FE-3, Japan
i ' PRO & REAS - L-29-51 - Intell Officer,.GS~11 - OPC/FE/FE=3
b PRO - 1-20-52 - Ops Officer - GS-12 - OPC/FE/FE-3 : . _
! HEAS - 2=17-52 - Cps Officer - GS~-12 - OPC/EE/EE-L, Great Fussian Sec., ¥ash, D.C.
‘ P HEAS - 12-7-52 = Intell 0fficer(Dep.Ch.) GS-12 = DDP/SR - SR-5 0/C
E PRO - 7-5-53 - Intell Officer (Dep. Ch) =CS-13 - DDP/SR - SB=5 0/C
REAS - 2-=28-5L - Area Ops Off. (Bre Ch.) GS-13 ~ DDP/SR - SR-S

RECOIGAELDED BY:

{ : .
l BICOMMENDITION Gi-5or2



14-00000 |
t
|

EXPERIENCE PRICR TO_CIAfexcluding SSU-CSS)

Publications"Press Censorship in Japan® Army Info ﬁigest Lov 1949 to
Lumbrous news iters, 2 editorials while editor, graduate term papers
dna, Korea & Afghanistane. . e
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" REQUEST FOR PERSONNEL ACTION

REQUES"NG OFFICE: Fill-in Htems 1 through 12 and
If applicable, obtain resignation

A through D excest 88 and 7 unless otherwise insttucted.

and Ml in scmrc&rea dek:.on rovene.

CoATE OF RETOGT

Lmant (Me.—Miso~Mrs.~ One givon nawne. ynsteal(s), and surname) 7L oave of sat EERN YT T
Jafguea G Hiphn‘r(lcnn' 20 Rievs i I )
1 llfﬂl[ 0F ACTION I'ﬂ“u“n’ . y § . t ""C"V! M‘l 1.CS QROWFR
FERSONNEL (Spocily whothet app i ont, P fon, separation, o) PROPOSED: hlj;-tl. AUTHUR-
— ____Reascigonent - 14 Feb 1954
& POSITION (Specify whethor establish, change drade o titde, otc.)
B. APPROVED:
el DEPUTY CHET L( U/ ; L POSITION TITLE AND o
v, o o ) EC 1 1 [TL1EE] 4
g -190- Ares Cps Officer (Pr. Ch,) FC-171-1
G5-132-13  $8360,00 fgmie 0L | Gs 2135,01.13  £8360.00
o 1 CRGANIZATIONAL v 2
BLSIGNATICNS TOFF3R
SR-5 (i'ar East Erench} 33-3
Office of the f‘hief
“%W 1L HUDAUATIRS washington, D.C.
[ |nae [y | preantmentay 1& LD GR OEPARTMENTAL | R L X_| oesrupmit .

& RYMARKS (Ulsn ravorso il necessary)

B REQUESTED BY (Nemo and title) - 1

Charlea H, Dixaon

0, REQUEST ASPRVER 3T |

Qéoafes X/, (J’\'——)‘ﬁda.«/

Sidgnature:

€. FOR ADOITIONAL INFORMATION CALL (Namo nn‘i telephone extension)

et fJ"
riter =R Tl b e

0. @A((LLJ

Fhyllis 1. andrug Fxt. 17’“
13. VETERAN PRLFERENCE :

. POSITION C‘L&\: . \'k\‘l ACTION

N!N \M|Ik \L

72, CLEARANCES .

WORE | Wl [OTHER| 8.PT.]  10.POINT }
) G15AD, OTHER]" | ;
X e [ ___CDeFT__
:'Exﬁ e APPROPRIATION i ; 8. 'sili.%rxc‘{‘{\\ 3 WY ATE OF ATYOINT- 29, LEGAL RESKDERCE
rrowt.  4=3400-20" _ ) lvh-‘\k' Ty AEsSNS ONLY) {Qowmer  [JPreved
oyl v 4.3400-20 : i | STATE:
21. STANDARD FORM 50 REMARKS :
i
WNITIAL OR SIGNATURE! TATE | REMARKS: : : .

A : i \ . - i
TR N (fd : I{ZZ oy

€ CLASSIFICATION Y
. PLACEMENT OR EMPL. | Aq /7
[4 N N, t“& v

| F. APPROVED BY o T e > ;’
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"TREQUESTING OFFICE: Fill in items 1 through 1% ond ‘A throygh D except 6B and 7 unle:s of

herwise instructed.

L NATORE CF ACTION ATQUESTIO: :
A FERSCHAIL (Spsciiy whether sppointaent, promotion, separation. #£9.)

Promotion -
R POSITION (Spocily whather establsh, change §rade oe tith, ete

|
1 If opglicable, obtain resignation cnd il in separation data on revenae. )
i CRANE (Vs —Mise—Adre.—One Aiven.neme, initialts), snd surnaze) T L ot of mstw 3 RlQuisT na « DATE 0F RECUTST
. “71 A
i Mr, Jacques D. Richardson 20 Jan. 1924 i}o Bar 1953
! TR ErereTve oart 7. ¢ 5 oroteed : .
5 A PROPCHLD: LrGAL AUTHOR: .
i !

[ ¢ ronmiey T [TT)

10— Z 174 _ )
Deputy Chief I.Ce 5C-190-13 . o

s —
Deputy Chief I.Ce £C~190-12 nyuy
| 5-132-12 57010400 L gramct, casdt. w0 65-132-13  £6360.00 , ;
f ' pue/sR Division | w g gp?ésg Division : 3
Sk=5 Far Bust R ¢ 55 Far zus :
i 0ffice of the Chief . .

office of the Chief , . ) .
‘\'mhin"ton,' :D.C. ) NEADQRARTERS \'JaShinf,ton, D. ‘, L[]
|4‘ oo {750 veanThEsTAL

' [ _jnue [(3] orraareenmat 13 MELD_OX CLPANTHENTAL f
APPRDYED BY -

) _A li;i!l.s (Uso roverso if pecessary) - .
g e \ e R} r rrevene AL
BC-150 L T /%,: i FpoaoreR coriat £3a78
~ | N ' e JUN 24 0083

- \\ 1
4 A/ DAY
\ . I o . Ml
\oF 0’ l, [aw 5 s’kﬁv« D
. 773 REQUESTED Y (Name and title) /;j/ . ()/ 7 8 BOCST Ary\mo ar
im? Charles o Pixson ‘{41\1‘1&4' [ Crprrre s - N

N CAlL (Naaso and telaphine ertensinnd 7
1.8 {iete:

N

© FOR AOSHIONAL INFURMATIZ

Plrllis i, Landrum Hxt. a7

13 VETERAN PREFERENCE
wonE . WWI JOTHER, 8.pT.] e suaT oW
£iSA8. OTHE F x
Lo
15 | 16 _| 17. APPROPRIATION 718, SURIECT TO C. 5, | 19. DATE OF APPOINT. | 20. LEGAL RESIUENCE
38X (RWE KETIREMENT ACT MENT AFFIDAVITS
A FRCM: YLS—H0) (ACCESTIONS OHLY) [Jewmeo (] PROVED
| 10: ’ STATE:
1. STANDARD FORM %0 REMARKS
!
22 CLEARANCES i INTTIAL OR SIGNATURE ' DATE ' | REMARKS:
[Y i

B CEiL. OR POS. CONTROL |, - i
C. CLASSIFICATION ) i

D. FLACEMENT OR EMFL. &@0, 32@5

. 2t b2t Y
: | T grhmeray
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- 2 -

NOW LN /i
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KATURE OF AC
evemul
Promo '

WHEN LEAVING (VO'CHLALD) V

LAST WORKING DAY

EMPLOYIT'S SIGRATURE:

10

™ma . .
_Intelligerce officer - (2 S-— 7

Intalligence Officer

OFFICIAL STATION

GRACE AND SALARY
[G5=9, _ $u600 p/a s-11, $5u00 p/a .
ormct
OPC -OPC
DIVISION ©
FE FE
BRANCH ANG SECTNN . A
FE=3 y )f.\._&&/“ . | FE=3 _ -

i Washington, De Cs

.Washington, DO;g.

~
DETRRTMINIAL lﬂ

DEPARTMINTAL m

MDD

AUMARKS: . P
} 7 6 2 l - R S oA
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S 16 : _ 4
_,"',f7 -
RECOMMENDEG:
1l ¥srch 1951 C‘Aﬁ Go S%, Chief, FE Division
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ractHeNT - _ TRANSACTIONS ANO RECORDY
DATE QUALHNCRJA IS Arosts APPROPRINTION: %//ry”
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oATE BalE [ e . - A C. 7 f,ﬂ/
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\ ; V-EGISTER' NUMBER

S PERSONNEL <TION. REQUEST 2939

B LLL3 N Co KLYUESTED EFLLCT 1YL DATE
RICHAHDSCH, .mcqv:ss Go - , » ) ff M( /
NATURL %y 1CN /o . . witln LLAVING (VOUCHERED)
. CC A : LAST WORKILG DAY:
oo A Appointmcnf : *
HE ) CMPLOYEE®S SIGNATURE:
- 1
: ﬂion N4 : ) \{)
TITLE . , 7 _/J B
) S < ] ,Tntclli gence Officer
' GRADE AND SALARY . - .
- ‘ A = ,/ (5=9, 3);600 pr/a
OFF ICE V40 . '
1 . . oPC:
. DIVISION & 7 _
i : : FE -
! BRANCH AND SECTION ‘
. FE~3, Japan Section . .
OFFICIAL STATION R ’
. . VWashinzton, D, C,
EPARTMENTAL [ ] Fewo - (] pepnarmental [X_J Fiew [
REMARKS: - ’ . s 32

56 FE-39 Jsmxc:' » : _ '://A yﬁ /5'[ ]

Transfer lcavc%dlnyouchornd funda.
b am P daven

¥lease move iolland, Anthony frum 36 Lo -7, FE~3, Japan, washingica lagra.
, :7 {
* L)

~ P e '//f/ﬂ\%; k
\

ﬂnzcomuom:
9 Japuary 1951 : lm Cil i ..
DATE L e ‘nr.unua: OF OFFICE CHIEF, OSVISION CMIEF CR ADW. OFFICER
FOR USE OF PEASOMNEL ORLY -
PLACEMENT L TRANS ) 3
DATE QUALSFICATIONS APPROYED. APPROPRIATION: (,,.// o/o o
> A_M ‘S "(; AL s angl ALLOTHENT: 3 &y — /a/
CLEASANCE PEQUESTED CLEARANCE APPROVED cse Aurnonm- //'
DATE TT%¢ DaTE TYPE ' /(/,,L, -y u///
: DATE SIGNATURE | SIGNATURE .
OATE SIGNATURE ool A </ /l'//y]

PERSONMEL RELATIONS N 7/ -
CLASSIFICATION - UATE slcununj 78 ’/ o ) .

[BREAU WO, €.5.C. O, CATE APPROVED ; >y
297F 3oit G -2 -4 7 [aprrovars |1/ SuBJECT TO SECURITY CLEARANCE
NEW —TVice Tohe REAL DATE STGNATURE OF EXECUTIVE
-

0‘07/’1/{7 52“% & B/p{nu\_ /\_,ﬁ//ié pATE SIGNATURR OF mvlsson/cou:r /
EFFECTAVE OATE v /ﬁ &/

FORM N0, 2 . ] ’ Pe 080 20-278
Nov 199 7772 : V :
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SECRET . ~
SECRET

SECRECY AGRERTIT ..

ﬁ"c/",ra"ll J/at q vl =

1« 1, Mﬁt(wﬁ{. understand that dy virtue of my dutles in

the - AP I may bo the recipient of information and
iuto‘T“x 'am.c which concerns the present and future security of the United States
dad which belongs to tha Unitcd Stutes. This informetion snd iatelligence,.
‘together With' tho mcthods of sollecting and handiing it, ure classified
aﬂ"or"inc,, to stondards sot in the State, war, and liavy Departreats. 1 have

vy

" roud and understund tho provisions of the Act of Coagress of Junt 15, 1917

(Zsplonase dct), as amonded, conccrning tha disclosure of information rclating
to theo Uational Defense and I anm familiar with tho penaltics provided for
viclation thercof,

2. I agree _thu't I do not now, nor shall I cver posscss any right, Iaterest,
titl2 or claim in or to any of the iuformation or intellijence or the methods of
collecting or handling of it which has oomc or shall come to my atiention by
virtuc of my conncction with the C’—/,Q , but shall alvays
rocogaize the property right of tac Unitcd Statcs of amcricn ix und to uuch

matturs.

3. I do solemnly swear that I will never divulze, pudlish ror revenl cithor
by word, coaduct, or by uny other means such classificd informmtion, int-lligonce
or kaowledze, oxcept in the performancc of my official dutics-aad-in-xceordanco™
with the laws of the United btutos, unl :s3 spreifieslly authorized in writiag in
cuch casz by the C.erl™ - .

4. T undorstond that no chanje in ny assignment or cmploymsut will rellceve
ne of ny obligation under this oath and that the provisions of this cath will
remain dbinding upon mec evea aftcr the termination of my scrvices with the United
Statcs.

N . .
5. I uaderstand that my coployment by tho )4 is

coaditioned updn my understundiag of and striet compliance with "Sceurity

‘Rezulations »" and thc appendicoes thercto.

6. I take this obligstion fraecly, without any ncntal reservation or -
purposc of cvasion, :

. i -
In witness whercof I huve sct my hand and scal thi&;’:‘/_’s_#day °f/'t‘i9/!:m/:: 19{/_]:.

/A B
' . o &g,.lut',(,;f(:éaU[eL.@s& B
Swora to beforo me this,ZAfdny of MIS;Z, :

{

ST SEEEpET
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Sy, b L - S S
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. o SECRET

13 September 1960

(Date).
File No, K-1328
MEMORANDUM FOR: Chier, :Records and Services mvlsiun
. QOffice of Fersonnel
SUBJECT * Jacgues G. RICHARDSON
1. Cover arrargements ROARRIRRRERORLLT have been com-
pleted for the above-named SubJect.

- .

; ) 2. Effeative 12 Sep ansr 1565 » 1t 1s requested that your
i records bde properly blocked TIPS to ceny HTAREEIBEES Subject's
current Agency exdloyzent to an external inquirer.

) 3. Operating cooronent must take necessary action to block :

.- LR telephone locator by submitting the Personrel Information Card,
o "Office File Cory," Form ¥o. 642, to Machine Records Division, Office
' of the Camptroller, Rocm 107 Curie Hall, Atte

ation: Miss Wenkenbach.

. e N s
) g Lot
‘PC‘WA‘/ \>. Lg.;~w¢,{
¥ EARRY W. LITTLE, JR.
Chief, Central Cover Division
Loy
A%

ec:  S85D/0s

Oreratirg Division - SR
a :
nre LR R ' PRASENER I & NN b RS Lo
~-3ep AICRRER [N R & N R I gh ﬂé _ Do
\it\’\; s b 5o muosi¥eld H ‘ ‘

N Y R FELEEN L
R P AL
| RN )

.«a 53 ‘Lg-:. iR
Bl U

. B a4
Letiy oo do 14-13. 40}

L7
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" SCHEDULES OF THE GOVERNMENT EMPLOYEES SALARY REFORM

"'A(‘T OF 1964 PURSUANT TO THE AUTHORITY OF THE. DIRECTOR

- ] OF CENTRAL INTELLIGENCE AS PROVIDED IN THE CENTRAL

° o . " INTELLIGENCE AGENCY ACT OF 1949. AS AMENDED, AND POLICY

' DIRECTIVE ISSUED BY THE "ACTING’ DIRECTOR OF CENTRAL
INTELLIGENCE ‘DATED 8 OCTOBER 1962.

: bALARY CONVERTED TO RATE SHOWN FOR INDIVIDUAL'S GRADE
-AND bTEP AS INDICATED IN CHART BELOW. |

GENERAL SCHEDULE RATES
Federal Employees Salary Act of 1964

.GRADEl . Per Annum Rates and Steps
I 1 1:2 1 3 | 4 5| 61 7] 8 9 |10

- GS- 1]$3,385/$3,500/$3,615]$3,730($3,845/$3,960 $4,075)$4,190/$4,305{%$4,420
GS- 2| 3,680f 3,805| 3,930/ 4,055 4,180 4,305] 4,430| 4,555 4.680 4,805
- GS- 3| 4,005( 4,1401 4,275| 4,410/ 4,545/ 4,680| 4,815| 4.,950| 5.085 5,220
-GS~ 4] 4,480]. 4,630 4,780 4,930{ 5,080 5,230 5,380| 5,530| 5,680; 5,830
GS- 5| 5,000f 5,165/ 5,330| 5,495 5,660] 5,825| 5,990 6,155/ 6,320| 6.485
GS- 6| 5,505| 5,690| 5,875 6,060 6,245 6,430/ 6,615| 6,800/ 6,985 7,170
GS- 7/ 6,050 6,250| 6,450( 6,650| 6,850 7,050| 7,250| 7,450| 7,650/ 7.850
GS- 8/ 6,630, 6,850/ 7,070 7,290{ 7,510} 7,730! 7,950 8,170| 8,300 8,610
GS- 9/ 7,220f 7,465| 7,710/ 7,955| 8,200| 8,445 8,690| 8,935| 9,180 9,425 ‘
GS-10; 7,900| 8,170, 8,440/ 8,710/ 8,980! 9,250!:9,520| 9,790(10,060 10,330 -
GS-11] 8,650, 8,945| 9,240/ .9,535| 9,830[10,125[10.420|10.715!11 ,010(11,305 -
-GS-12{10,250{10,60510, 960 11,315/11,670:12,025/12,380/12,735(13,090 13.445
GS-13(12,075]12,495(12, 915 13,335|13,75514,175|14,595/15.015 15,435]15,855
GS-14/14,170(14,660/15,150115,640/16,130/16,620{17,110/17,600{18,090/18.580
GS-15/16,460(17,030 17,600 18,170/18,740/19,310/19,880{20,450|21,020/21,590 -
GS-16/18,935/19,590/20,245)20,900|21,555]22,210/22,865/23,520{24,175} . . ...
GS-17]21,445 2_2,195 22, 945 23,695/24,445{ ... . PN ITR N I BRI

GS—IB 24,500] ... ... ... LIEREERS RENTT NETTYS NTTETS IR IPTrres
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 This s 80 e o

§. NATIRE OF ACTION tost STARDAR .
PRECTIN (REIMEST)® o
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o tiawinol100T)

9. BEAV

e e e

o3

ting youv employment?
ok 28 b

STPoamon IE
GRADT. SAUARY

10. ORGAN 12ATIONAL
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[ 3 FFFECIIVL DATE
.0 (22X
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16€. SIRITS.
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Fur East Ares

1GNATIONS
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& DATE

19 Jan. 1955 |-
. .

PR
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r_"‘ nod OIDAHTHINTAL 12. FIELD or DEI;T‘L FIELD DCPARTH!N‘IM
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1 “: 1. APH!OPR\A‘HON . :ﬂéh)ic: ‘!O'C.cﬂ. § 9. a‘:‘»:'roni;'ol‘u::i%‘:;' 20. LEGAL RESIDENCE
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1. NAME (wr~wips-mts —ony a:k:u RANT, HAITIALISE, ARD SURNAMT) , 3 DAL OF BiNIn $ 3 VUINALORACTION No. | 4. DATE

MR. JAOQUSS O. RICHARIBGH £ Jan. xw,' ‘ ‘ 1 Jan. 1955

This is to notify you of the following uction affecting vour employment:

8. NATURL OF ACTION (Usi STANDARD T§ tTHINCLOQY) i [ ] fF“‘l:‘é{v—' DATL 2. CIVIL SERVICE OR OTHER LEGAL AUTHORITY
. , sVekle

FROZOTICN 16 Jan 1955 |- 50 uBCcA hO3 §

: TEROM - ; o B To. - .

Arca gpe Offtcer (Br. &) 0C-170-1 " " [ o Geticor  BoP-109-1
03-0136.02-13 e}&_sfg-'oo POX MR | o grues, | @S<0136.01-1%  $9600.00 por ammum
(V]

GRADE, SALARY

m:%sn o ' DDP/SR
S8R . Far BEagt Area

V0. ORGANIZATIONAL
DESIGNATIONS ‘m

pan :
office of the Chief

wamt b. C. ‘ » 11. HEADQUARTCRS Tom’ ‘hm

l'—"l FIELD rx—] DEPARTMENTAL 12, FIELD OR DEPT'L m FigLD "_] DIPARTMENTAL

o izl

13, VETERAN'S PREFERENCE = 14 POSITION CLASSIFICATION ACTION
nont ] wwy lovuti[ !~n.l 10-POINT . New [wice [0 Ill\.l
[SisAS uinen e :
|| =] : , : 8D-FY
38. 1 16. | 17, APPROPRIATION | ’ 1. su:urc; Y0 c.sY. 1. t\:rr tirr APPOINT. 20. LEGAL RESIDENCE
SEX |RACE RETIREMEINT AC MENT AFFIDAVITS R
ron 5-3@-3) oes N WG Ineuns VALY O crameo {J rroveo

Blw o §-34%00-55-015 Yoo stare; MA.

subject to investigation and approval by the United States Clvil Service Commission.
The action may be corrocted or canceled 1f not in accordance:with all requirements.

Bubject to approved medical clearance prlor to bemg sent ‘cvmfaeaa.

"Trensfer T0 Unvouchared funds FROM Vouchered funda.”

@
]

. VOV O g e 000 owd e o
"NTRANCE PERFORMANCE RATING: 8.3 &, g Qe *' I 4 go g‘ ‘o 8" oG
o0 Sua 2; E? Et? Hg‘\ Sso g :
wputy Asalgtant Director for . tx“‘../! J l RS EA T ACHA S '

21. remarcs: This action 1s subject to ull applicable laws, rules, and regulations and may be )
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NOTIFICATION OF PERSONNEL ACTION

]

INTELLIGENCE AGEM_v

AR

1. NAME (MR, — i35~ MRS.~ONE GiviN NAME, DUTIAL(S), AND BURNAME)

Ir. Jacques G. Richamicon

.3. JOURNALORACTIONNO. | 4. DATE

36 Pebe B

1 JATE OF BIRTH

20 Jusi. S

S, NATURE OF ACTION (USE STANDARD TERMINGLOGY)

Thisis fo*rgo'ril,g you ol'!hi_l_qlngn_'gd_gcrion nﬂecﬁ.n!_qu_:‘c:nploymgrgti_b

7. CIVIL SERVICE OR OTHER LEGAL AUTHORITY

50 UECA 503 J

6. EFFECTIVE OATE

- 'ae-m Veb, *

raom

70

Doputy Chief (10) IC 190-13

G3-132-13

BR-5 (Por Rast Bronch)
0feice of tho Chist

[""'] FIELD r—] DEPARTMENTAL

& POSITION TITLE

9. SERVICE, SFRIES,
10. ORGANIZATIONAL

11, HEADQUARTERS

12. FIELD OR DLFTL | | (2128

“Arca Ops. Otr;uer(hr Ch) BC171-13

GRADE, SALARY

68-0136.01-13 $8360.00 per ammum

pop /o
N5

DESIGNATIONS

Hashington, D. C.

13, VEItnAh 5 PRETTRINCE
uoua‘wwn GTHER| 5-PT.

10-POINT
DISAD.|OTHER

[x ] orpanmmonTaL
T4 POSITION CLASSIFICATION ACTION

wew | VICE | LA, [RRAL,

cp-F2

o b S
15| el W APPROPRIATION
SCX IRACE

TO:

20. LEGAL RESIDENCE
{7] clamen (] pROVED

STATE:

e SUBICT 1O C. 5. | 19. DATE OF APPOINT.
RETIREMENT ACT MENT AFFIDAVITS
(res —H2) (ACCESSIONS ONLY)

| ‘ TROM:  Jy e 3UO0=20
SARD-

a1 nemanks: Thi3 action is subject to all
subject to investigation and approv
.The action may be corrocted or canc

appltcaﬁie raws, rules, and regulations and may be
al by the United States Civil Service Commission.
oled if not in accordance with all requiremants.

4. PERSON

- : gL
EXTRANCE PERFORMANCE RATING: 8"0 g g °g §° %o 0 8 o 2"00“?3 f § 303 303 §° oé’ 4] .",'5 .\3\‘.
Doguty Aesistent Direotis” fin P Lo S fibtiorotd S
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1, NAME (MR.—41S5— NRS.—ONE GIVEN NAME,

CENTRAL INTELLIGENCE AGENCY

Sl NOTIFICATION OF PERSONNEL ACTION

say

INITLAL(D), AND BURNAME) S

Rr. Jacques G. Richardson -

L DAYE OF BIRTH

/3>&m.2b

3. JOURNALORACTION NO, | 4. DATE

B duy 53

| This is to notity you of the foltowing

_Action affecting your omployment:
5. NATURE OF ACTION (K32 $TANCARD TERMINOLOGY)

. ' & EFFECTIVEDATE | 7. CI‘VIL SicE OR-OTHER LEGAL AUTHORITY
: Pramotica : P33 | sch. A-6.116(b)
N reom . v :
‘ Deputy Chtef I. 0. BC-190-12 & POSITION ITLE Deputy Chief 1. 0. . BC-290-13

G5-132-12  $70%0.00 per annum

9. SIRVICE, SERIES,
© GRADL RY

. DDP/SR Division
: 5R-5 Far East
' Office of thé Chief .

Waghington, B. C.

'[_! LD @ CEFARTHENIAL

"13. VETERAN'S PREFERENCE

, 1. NEADQUARTERS

! 12. FTELD OR DEPT'L |

qaqsaxa $8360.00 per anmun

DDP/SR Division
10 QRGANIZATIONAL SR-5 Far Rast
BsiGnATIONS Orfice of the Chief

Sane

14 POSITION CLASSIFICATION ACTION

LT [xx ] oerarTMENTAL

wont | wort lomas] Sv. | vopoar aw vict | LA frea] -
’x _] ’ X ’51—5.\‘:&)«:.:;! I
S O N I LA SO S A
15, | 16, | (7. APPROPHIATION - 11¥2100 PISUBNCTI0C S | 19 DAYE™ OF APROINT. | 3. LEGAL HESIDENCE
‘ﬁj o 00020 P | T i 1 o
To: Same ! Yog STATE:
o1, nemarcs: This action is

subject to all applicabio lws ru
subject to investigation and appr

The action-may be corrected o

s

o o i
V
ENTRANCE PERFORMANCE RATING . 8¢ ?00 §°° § . § §0‘§ é)g o:." 300 oY% g 3°°°°
3 2 - . g
4 v -
| Acting Chic?, Perecuncl Div§o‘£0 P00 0 %00 S0 9 3858 aahteniol clem Rammricaiioy—————

oval by the United States Civil Servics Col
F cangeled if not in accordance with all requi

les, and regul-ations and may be
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“
Q
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T ORANE (MR - MISS— MRS ———ONC CIVIN NARC, INITISLIS), AND YURNANG)

20dn24a .l f510 . lagwensa

&, Jnomes G, Flcherdagn

Thisis to notily you .,, the In_l_lnu‘i]ll ""i"".Qfo’;-:. vour r»-,!,'/-l)‘nn-:ll 3 e . .
. TervL 9att ' 7 CHUL SERYICE OR UTHER LEGAL AUTNORITY

!A RATURE OF ACIIUN PUSE STARDRAD TH1 s 06T

9"““1@“‘” . Mll_"'eb,i?w..! o tobofnle Aef11600)
. TO
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© RGN DILE

T PO

Operntions Sifieer i Operatirns Of 4ger

Crel2e152 4704000 1 A,

e P
Cu-12°132 \-“7"4'3“@0 Te B 9 i MYICE SFPILS
LPALL, YALARY
opc 1) AT IIATINIAL OX’C
! LE i ALIONS
FE - EE
¥B-3 | s
C (W AOBUALTLES .. Great Rnasian Section
o e - 1ML (IS .
fashington; Py C, aohirgian, U, Co
| newo [ v I LEPARTMUNTAL 47 FI1LD OR BLAT L l : l FIELD l’ v I DEPARTMENTAL
13, NETERAN'S PREFERENCE ' 147 PGLHTICN CLASSIFICATION ACTION :
MONL ; wall ISTHER|SPT L g0 puine wLw | vt | LA | RuAL
. ] fo e e+ =
jotian fornem Ly
E - | _ D1y2845
i3 i . L I ¢ 1/17/52
S 1 18 | 17 ApPROPRIATION 18, SURJIECT TUC. §. /9. DAIE CF APPCINT- 20. LEGAL RESIDENCE
3 x {RACE KCTIREMENT ACT MENT AFFIDAVITS (3gctaucn () PROVED
FRON oY " LR LR Tand'1¢F] LACCLSLIUNS OOLY) '~ B
21239C0 . STATE i
g w o ) 'l
b -\[ql vA.. Aia
21, REMARKS. THIS ACTION 1S SUBJLCT TO ALL APPLICABLE LA#S KiJLES, AND REGULATIONS AND MAY BE SUBJECT TO INVESTIGATION AND APPROVAL BY

TH UNITED STATES Civit SERYVICE CCMMISSION. THE ACTiGH MAT 8L CORRECIED OR CANCELLED tF NOT IN ACCOHDANCE WITH ALL KEQUIREMENTS.
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NOTIFICATION OF PERSONNEL ACTIONxr)

4 DATE

L NARL XK WSS MRS~ - el Sih ASNG, RINAL. Y. SADuERAELL | 2 DATE OV EiRTH 3. JOURNAL OR ACTICN NO |

D0 Jos. J9S4l 9830 dnjamasa |

| kr. Jagaues Ce slohsndmen

ing evtion affecting svar emplovmeni:

7. CiviL SERVICE OR OTHER LEGAL AUTHORITY -

& EFYECTIVY

S, MATURY OF AUTION LUSE S1ANDARS T EMINOLOETY
b M (34 ‘Annd . 3
10 Jonae £ Cohedile i=8alls{b)
) . Yo .
Go=13

Upcx-atlchu fricer

3 POSITION UITLE

__Frocotion
. FROM .
Intolijgenco Uf.iser . ub-;l

o SrRVICE SERILS, Liseli=13&  w70=0400 per annus

GRADE. YALARY .

S

-?nBl»iK’;’ton. DeCoe

GS-11-138  $5940.CC por onmm

19 CRGANIZATIONAL
DESIuNATIONS

are .

FE .

FE=3

sgadiegion, VeCo

11. HLADQUARTERS

r"“’i ricLe 'R ‘l DEDARTUEWTSY

[T} pee g | DERARINENIAL 12 FIELO OR DEPTL {
13, VETERAR'S PREFERENCE ) 14. POSITION CLASSIFICATION ACTION
WORS | wA STRAR} NPT R wiw | vicy | LA | weat |
T e “ Bu. 9845
LYY RIS p
} !x ] : ‘ x /27 /58
18, SUBIECT TOC. S. 19. DATE OF APPOINT.

17 APPROPRIATION 3 )
MENT AFFIDAVITS
(ACCEASIONS ONLY) cLamed () PROVED

20. LEGAL RESIDENCE
RETIREMENT ACT

13, LS i
SER | RACE

b e 33 23900 RYSEET I
.. w  $017 yes I STATR: . py Yand
AMND REGULATIONS ANO- MAY BE SURJLCT TO INVESTIGATION AND APPROVAL BY

2V, REMARKS: TNIS ACTICN 1S SUSJECT 10 ALL APPLICASLE LAWS. RULES.
THE UNITED STATES CIVIL SERVICE COMMISSION. TRE ALTION MAY PE CORRECTED OR CANCELLED IF NOT IN ACCORDANCE WITN ALL REQUIREAENTS
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. NOTIFICATION OF PERSONNEL ACTION

CENTRAL INTELLIGENCE AGENCY

AT

1. NAms'mn.-mss-uns.—ou Givewn unx.aumn-u. ARD SUSNABE) s oAl o

“nit isto nuu% Yuu © , tie ln"m.m«' action affecting your wnplm num

OiRTH | 3. JUURKALOW ACIHIUN NC.j & OAIE

37 NATURE OF ACTION (WUSE STANDARD TERMINOLOGY)

. 1 ———
6. EFFECTIVE DATE] 7. CIVIL SEHVICE OR OTHER LEGAL AUTHORITY

agwéxmma-ﬁwm_——w—-

- _MM—W - - "
. Intolligence Officer, GS-9

8. POSITION TITLE

9. SCRVICE., SERIES,
GRADE. SALARY

e3-9-132 $4600.00 per. amnm.

. 10. ORGANITATIONAL
OPC i . OESIGNATIONS
FB
¥B-3 Japan Section
11. HEADQUARTERS

Basm, D. C.

12. FIELO OR DEPY'L

Intelligence oOfficer, QOS-11

Gs-n-m $§b°0.00 mrn w.

Qare
¥R
FE-3

Washingten, D. C.

, 'FOELO I 'DEPARYMENTAL
2 -

r 'FlELD l l DEPARTMENTAL

i3. VETERAN'S PREFERENTE

‘14. POSITION CLASSIFICATION ACTION

SONEfwwi]cres| ST | qo.paint |

oIsAN.}OTREN

NEw JvicE | L AL

REAL. ) Bﬂ.;j 5
#3932

W h- o
17. APPROPRIATION 168. SUBJECTT,

raom:
2115900
ale aas

TO:
*

RETIREMENT ACT
(YL5-NO}

TRESIDENCE

0 C. S. | 10. DAYE OF APFOINT. |3
cuameo ] rroveo

MENT QOF AFFIDAVITS
LACCESLIONS ONLY)

STATE:

smarks: This wrnlon 58 subject to all aprlichlle 1s

The action may be corrected or canceled i notsin
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_HMr. Jacquns 0. Richardson - 20 Jun. m_# 9 ¥ob. 1931 .
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10. ORGARIZATICNAL FR
DESIGRATIONS FB-3, Japan Bection
. ' +1. READQUARTERS
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2 SECRET

CONFIDENTIAL FUNDS PERSONNEL ACTION

RICHARDSON, JACQUES G.

OlYl

$ January 1951

#ATURE OF acTiOn

- Resifnation

FRON

GRADE ANOD. SALARY

DFFICHAL STATION

I _Intellipence Officer V

Titee

GS-9, 24600 p/a

OFF ICE orC
0IVISION FE _
BRANCH F&~3 Japan Section

Tolgyo, Japan ..

« APPRQVAL

GUALTFTIATTONT FOR ASSPAVARY GIiRCCTOR
o - _ (,5«&{:}“\@ G SULRELL

Chief, FE Division

°EnSOI\ L OFFICER

cussilrm'”” . , .- /?/////

EXECUTIvE

,/L o
POST ODIFFERENTIAL AUTHORIZED !4 ACCOROANCE lKi:jfﬁlﬂC' REGULATIONS

YES

My

PATA OF OFFICE AND NO STRIKE AFFIODAVIT (XECUTED OW

SECURITY CLEARED O

OVERSEAS AGRELMENT SIONED

ENTERED ON OUTY

SIGNATURE OF AUTNENTICATING JFFICER

REMARKS;
s-h9 FE-39  JREDICT
Transfer leave & zavouchéred funds,

ud die 4E / foved

FORM MO. o .
NOV 1049 i SECRET

GPO gy=2(i3V3
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CONFlDENTlAL FUNDS PERSONNEL ACTION
13 N ] . . . joare B
Jacsues G. Richardson . o ‘ 7 Seatarber 1650
A AToRE oF acrion T g CFFecTive oafe__
Fro~oticn ce T s ! ) 1 Qctober 1950
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»
R PRy 13333 - N G8=0 SO0 n
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~.f o e . . IR S Sy & "—‘ "‘
NECAN .M .’Jrlé’(’.r/d ? \\4 ‘.l:z; _ Yy u

£

/
38T alvri:f\rznx AUTHORIZED N ACCORDANCE DITH ASEINSY REGULATIONS

CLASSIFICA

Z
Ti%w
/

bata OF TFFICE and w0 STRIKE AFFIOAVIT EXECUTED OR

SECURAITY CLEARER Ow

OVERSEAS AGTIENENT SIGNED

ENTERED O dITY

SIGNATURE OF AUTHMENTICATING OFPICER

eabhxt TR 50w dq on C5-) (30

s~

o
YA.Tk »
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f,sscgg;k _ CONF IDENT 1AL ~ RESTRICTED
ENTRANCE ON DUTY RECORD . o

| - 18 guly 13E&0

To: . ] auILDING R0ON

OFC A ' "z 1044
FROMN: : . ] €00 DaTE T
PERSONNEL OFFICER . L ) : ) 13 J‘.:L‘-'"1950

WANE OF EMPLOYEE

RIZEARDSON, Jacoues .
CPOSITION nuc ’ IR : GRA0E SalaRy

Intelli ence Assistant ) : GS=7 83325,00 per annun
PATROLL ] B DUTY STATION .

uanvouchered funds. - ‘. ] Jrpan

OATE SECURITY CLEARED OATE OATN OF OFFICE ADMINISTERED

10 June 1949 L 1R _July 1330
OATE PEREANENT ID(I?I'ICAYIO! R(OU(SY(D OATE EINGERPRINTED
13 Jualy 1940 14 Lfuly 1950

DATE BRIEFED 8Y SECURITY OATE OF PnySICAL EXAMINATION

13 July 1350 ' not Avplicable

DATE 2% WONTH AGREEVENT SIGNED
15 July 1950

EMPLOVEE'S EMERGENCY ADDRESS urs. larriette D, Richardscn (wire)
6501 Cld Bladensburg Road,

Sijear 3ol veim Y and  Malee QY 2388
T =4 C4

EMPLOYEE"S LOCAL ADORESS

Sainn ag _atauvs

RENANKS:
: e
\Zf«.q’ n/(l;ti&v e
SIGAATLRE AUF Pzasoun arFici
) _ ROSERT 5. WATTLE:S
g‘t’?tﬁi 5r-13 RESTRICTED CQNFIDENH{L '\SfCRE/T
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CONFIDENTIAL FUNDS PERSONNEL ACTION

OATE . .
Ak P . 15 July 1950
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SECURITY CLEARED ON

OVERSEAS AGREEMENT SIGNED

ENVERED ON DUTY

SIGMATURE OF AUTHENTICATING OFFICER

RENARKS:

FORM NO. o
nov 19ap ¥7°1
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- (When Filled In) . ¥
- - : TEMPLOYEE SERIAL NUMDER
: FITNESS REPORT
Vo 4 2z A - 006102 -
BECTIONA 7 dZid b dzs=n - NdoLfaifl” GENERAL .
1. NAME R " (rirgl) "{ (Middle) 2. OATE OF BIRTH |3.5EX - |8. ORADE [5.30 ',
e ; Sem ST : .20 Jan 24| .1 GS-15 . D
. OFFICIAL POSITION TITLE 7 OFF/OIV/BR OF ASSIONMENT (8. CURRENT STATION
Ops Off DDP/EUR . Paris .
9. CHECK (X) TYPE OF APPOINTMENT L 10. CHECK {X) TYPE OF REPORY
{X .[canrecr I ) Ia:s:nvc‘ l Iv:uaouuuv s INVTIAL P4 Ihuuiqnu:uv:uvcnvuou
1 CAREERPROVISIONAL (See matructione + Sectiun [} X Fannual’ R B Z-’:usmuut_uv EMPLOYER
SPECIAL (Specify): ‘I spEciay (Specily)r

11. DATE REPORT DUE IN O.P,

31 Hay 1971.

"112.'REPORTING PERIOOD (From* (o)

'
1 April 1970 to 31 March 1971

SECTION B ..

PERFORMANCE EVALUATION -

U-Unmativfactory

Performance is unacceptoble. A rating in this category requires immediate and positive remedial action. The nature of the oction
could range from coumcling, to further trgining, to plocing on probation, fo icassignment ot to sepacation, Dewcribe achon taken
of proposed in Sechen < . '

Performance is defciant in some aspests. The reasons for assigning this rating should be stated in Section € and remediol octions

monner in which omployee perfarms EACH specific d:ﬂy. (
{with supervisory rasponsibilities MUST be rored an Thesr. absliry

M-Maiginal

LT T token or recommended hauld be described,

P=Proficient Performance i sotivfactory. Desired results are being produced in the monner expected.

S-Strong Performanée i charocterited by erceplionol proficiency. .

O-Outstanding Performonce is 1o exceptional in relation fo requirements of the work and in potisen to the perf of others doing similor

~ work os to_warrant special recognition, - S . :
] . SPECIFIC DUTIES
List up to six of the most 6:;wonan' spocilic duties parformed during the rating pariod. Insert roting lonter which best describey the
Consider ONLY offoctiveness in performonce of that duty. All employees

10  supervise (indicate number uf smpluyeve supervised).
TiMO

SPECIFIC DUTY NO, ! . . . : . .
Gained full-time employment as a senior executive of a foreign

scientific publication for the purpose of further daveloping accesg 0.
to Station targets and appreciably lowering the overall cost of th

RATY
LEYTER

>

AR

SPECIFIC DUTY NO, 2
Uses his cover to gain
on eventual access and support-type assets directed against the

OpeIXTIONS XY wrichhe—isTrrvolveds . RATING
" - LEYTER
access to MHIARSH personnel and spot leads

local MHIIARSH a:d TPPAST targets. . .
JSPECIFIC DUTY NO. 3. . . R . . . . RATING

Develops and assesses MIHARSH officials-with whom -he has made Levren

concact as well as access prospects to the local MENARSH and p

Take int

formance of specific duties, productivity, conduct on job,
particular limitations or talents. Based on your knowlodge
place the latter in the rating box corresponding to the statoment w

TPFAST targets. - .
SPECIFIC DUTY NO. 4 - ; . . .. .. . . | EATTER
Responds to various Stacion requirements including investigative
work. ' : : : . s
SPECIFIC DUTY NO. 8 i)
Reports on the above activifties. P
SPFCIFIC OUTY NO. 6 ::J;r:%
fﬁf“
OVERALL PERFORMANCE IN CURRENT POSITION W .
| AR

encos his offoctiveness in his curront position such o /-né‘r-:
coopsrativeness, pertinent porsonal traits or habirs, and S
of employee’s overcll performance during the rating poriod,
hich most accurately reflects his lovel of performance.

o account.everything obout the employoe which influ

.

o R

FORM -
7.88

P
SECRET ‘Eﬁééif“

4§  ocesoLere paEvious oinTNs

sy
m;m;aﬁn'ﬂsL .
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| employment as a senior executive of an HBSPRITE governmen

SECRET

C(When Filled In)

[SECTIONC - — = =" “NARRATIVE COMMENiS

tndicote significant strengths o
‘overoll pertormonce. Stote suggestions mode for imprareneot.of ~ork perlormonce. Give recommendtions for training. Comment

‘on foreign language competence, if required for cuireqt position. Amplily of explain ratings given in Section B to provide best
bosis for determining future personnel oction. Monnet of petlormonce of manageriol of supervitory duties ond cost consciousnass
inthe use of.persornel, 3p oée, ‘equipment ond funds, myst be commented on ‘T opplicoble. W extra space is needed to complote
Section’C, ottoch o sepaorate sheet ol poper. ) v R )
. puring the period under review; Subject managed to gain full-time
t subsidized
scientific publication-at a time of cconomic slowdown wien jobs were
not casy to get. He did this without help from Headquarters or the

.station. Such an achievement-is a tribute to Subject's fluency in
French, his ability to write, his general scicntific know-how and his
good buisness sense. over half of his salary therefore is now paid
by this company. In converting to full-time enployment, a major ad-

* justment, subject's contribution to the Station operations in the
MHIIARSH and TPFAST fields against which he is tayrgetted tempoxarily
decreased somewhat. subjéct continued, however, to raintain contact
with three local LHIMRSH officials and initiated contact with three
others. He also continued to scaxch for new leads to perscnalities in
‘the priority areas assigned to him. Subject has the capability to call
on local sc¢ientists or technicians of just about any nationality with
tha possible exception of TPFAST citizens.  Ho has used this near-
unique potential well. . : ' .

subject has had occcasional difficulty switching from "orofessional”
6r intellectual subjects- in his development of MHEIARSH pérsonalities
or access prospects to more down-to-carth interests necessary < —-con'te-

¢ weoknesses dmonl"ﬂgd in current poll“qr’_kj:plnq in proper perspective their relationship te *{

[SECTION D —CERTIFICATION AND COMMENTS
1. ] 8Y EMPLOYEE

| CERTIFY THAT | HAVE SEEN SECTIONS A, B, AND C OF THIS REPORT ,u'J 0D,

DATE SIONA'UNQ OFf EMPLOYEE,
9 June 1971 | /s/ Thomas B. CASASIN
2. BY SUPERVISOR
MONTNS EMPLOYEE HAS BEEN 17 TrIS REPORT NAS:NOT BEEN SHOWN TG EMPLOYEE, GIVE EXPLANATION

UNDER MY SUPERVISION

15 wontias

OATE OF FICIAL TITLE OF SUPERVISOR * YYPED QR PRINTED NAME AND SIGNATURE
) Handling Officer /s/ Francis S. Sherry
3 : BY REVIEWING OFFICIAL '

COM‘MENYS OF REVIEWING, OF‘FIC!AL : ) . B
“The stacion subnitted compents on Subject officer recently in OFPT-
16549 (& april 1971), to which wa should add that Subjéct nhas, largely
on his own merits, acquired a isolid and potentially higaly useful
cover employment. Howaver, this ‘new employment will demand a very
substantial amount of time and ériergy from Sujects and the unarswer-
able question at the morent relates to his availability for Organiza=-
tional tasks. Ue shall neced additional time and careful working with
this officer to determine the answer, since the Ziscal outlay from the
organization'to suppozt his continued stay in Paris 1s still quite

OATE OF FICIAL TITLE OF AEV‘IEWING OF FICIAL TYPED CR PRINTED NAME AND.SIGNATURE
24 May 1971 proe /s/ v-gh Montgomery

-~ 'SECRET -
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SECRET
S -2 -
FITIESS REPORT

Section ¢ (continued)

- to the development of human relations. His forte is therefore
more in the field of spotting and making operational contacts
than in that of more than s..ort-range operational development.
Subject's operational situation makes it impossible for him to
attempt recruitments. Thus, his very real achievements are not
by essence of the spectacular variety.

Subject's reporting has been satisfactory ahd continue to
be copiocus. He could, however, further improve the selectivity
of the leads provided the Station and make more of an effort to
"digest" the information contained in his reports.

- Although Subject has, at present, no supervisory function,
he hds repeatedly requested such a responsibility. He is careful
Wlth operational expenses and has exercised good security.

Duting the period under review, additional efforts have been
made to make full use of Subject's potential and integrate him
Further in the work of the station component with which he works.
He is a particularly valuable asset for the Station programs
directed against the local MHHARSH and TPFAST targets.

Section D ({continued)

substaatial. 1In a word, is it worth it? We do not vet know.
altnough our initial impressions are favorable.

On the fitness report itself, this rater would have preferred
an “"S" rating for specific duty nurber one; Subject may ultimately
deserve an "O", but it does net szem warranted at the present time.
Moreover, I believe the overall rating would more properly have
been in the higher range of the "P" category, rather than "s%,
but it is of course a subjective judgment of the rating officer,
who is more intimately and directly" anolved with Subject on a
fregquent basis.

In sum, the cover is superb, and only time will reveal to
what extent the cover requirements permit a full measure on be-
balf of the Organization. We are following this aspect closely
and will bs commenting upon it subsequently as we gain experience

and knowledge.

SECRET



14-00000

Xy SECRET b, ™

/} FIELD REASSIGNMENT QUESTIONNAIRE

[ ug :,tg[{J[)L L/ DO WOT COMPLETE . FOR WEADQUARTERS USE ONLY

NAMC OF Euryan (use ru.. o arleif SAYDATE( fram ites S DINAVE OF Suecaxisor (true) 0ATE (froo ites $-2)
: w/ 17 Oct 69 | Murat Natirboff
) n ALCEIVED AT WFADQUARTIRS: ‘fovsearen suwsER: OATE RECEIVED BY CAREER SERVICE:
~ .12. December 1969 : QOFPT-15240 -
L T0 8E COMPLETED BY DPLOYEE
1. DATE OF minT™ |2, semvice]3. vour cuwmewt POSITION, TITLE 4. STATION Oh BASC X S. CRYPY FaRr
DESIGH AND GRADE ' _ CURRENT COVER

201192 | €S |SeT project msnager, - | . Paris
Area Ops Off, GS 15

D[S!ﬂ(b DATE YO REPORT YO DUTY

6a. DATE OF PCS ARRIVAL |és. REQUISTED DATE OF €c. EXPECTED OATE OF FiRSY 6o,
AFTER LEAVE

IN FLELD CEPARTURE CHECK- N AT NO

5 Sep 1967 Please see 11B | Sumer 1970 o/a 1 October, 1970

7. NUMBER ANC AGES OF OEPEINDENTS WHO NILL TRAVEL WITH YOU:

‘2: (at that time) 42 and 17

8. PERSONAL CIRCUMSTANCES THAT SHOULD BE CONSICERED 1IN DETEAMINING NEXT ASSIGAMENT:

I would like very much to use my fluent French in my next assignment, as well as
make use of ny ettensive exposure to science amd technology -~ both operattons and

and economies., I would most. gspecially hope to use q long experience in non-
ofticial cover activities and the managerial exposura sccunulated thereby,

9. LIST YOUR MAJOR DUTIES DURING CURRENT TOUR (sec special note on trans=ittel form).
(also attach poraonal cover Quostionnaire in accordance o itN CSI-F 240.8)

*» I planned, established and operated a long-range S&T swo.ting-asaessuewt activity
against sensitive targets, and a shorter rangae similar loecal activity during a
period marked largely by an adverse political climate. :
¢ I plannad, developed and exploited, and modified a non-officlal cawer in order to
mask our operational activity, and integrated these into the broader ranging

- ‘overall activities of a major field Station.

o I ranaged the non-official cover activity of viable professioral/commercial cover
organizations. . The tasks ircluded many business and‘?fodﬂction aspects as well as
managezent of the firm's funwitting/ perscnrel in the rielid and from the hame office.
o I assisted other Stations and.Bases, upon treir reqtest, in spotting-nssessment
activities, 1n local search and surveilliance of targets, and in recruitment.

* As my original non-officiul cover btecame mcdified as a result of mergers, I was
able to develop, alore, continuing cover to serve cur teeds of operational sccess

as well as those of 'status! cover.

10. TRAINING DESIRED:
INDICATE WHAT TRAINING YOU BELLEVE YOU SHOULD MAVE DURING TWE NEXT SKV‘RAL YEARS

{a) tre senior-most zsnaoemert course offered through the Organization,

(b) a review course of activities within the CS and ‘“e C-ganizaticon as a wholes
(c) at least audit the S&T course, if that is still being offered.

If (a) is possitle threough a civil school awey frem Zeadquurters, I would have
no objecticn to the displacement invelved. :

QBSOLLTE PALVIOUY : SECRET ‘.__‘_?‘_;_l_] - A“'

FORM
506) 202 ITARITAL] . ! . ~
. . § T ermmaanns tes
L T e
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1), PREFCHENCY FOR SERT ASSICNMENT

DESCRIBE BRIFFLY TR TYPC OF ®OPYK Y5 @OULD PREFER FOR KEXT ASSIGNMINT iF DIFFERLNT FRAOM THMAT INCICATED

thra.
tn LTEM NO. B ASOVE. IF YOU MAYEI WZ0F THAN ONE PREFLRENCE, INDICATE YOUR CHOICE.

irst cholce: to minsge e large-szcule non-cfficial cover p

spesking techrically sdvanced locale. . o
- Second choice: chief of staticn or Lese (cover non-official or official) in an

arean where I car combine my experienceé and linguistic abllity. ' .
_Thiré choice: to be assigned to Staff training, preferably trainirg (a) senior
* unit or project managers, or (t) J(Ts. B

Fourth choices tc be assipneé to Staff perscnrel work -- asbove the Divisicn

level --— whore nrew personrel are ecreened, tested and evalusted, then essigned.
Fifth cholce: to work on the Intelligence sice of the house.

roject in a French-

IRE TO EXTEMD YOLR CURRENT TOUR BY CHECKING IN APPROPRIATE BOX. ALSO INDICATE PREFERENCE
BY INSEPTING 1, 2. A 3 (for ls¢, Ind. and Jrd choice) IN RIMAINING BOXES.
OPTIONS IN ALL CASES EVEN THOUGH YOU ARE REQUESTING AN EXTENSION OF YOUR

118. INDICATL IF YOU DES
FOR MIXY REGULAR AXSIGNMENT
* COMPLETE ALL ALTERANATE CHOICES AND

TOUR.

MONTHS AT CURRENT 3TATION TO .

* D EXTEND TOUR
toare)}

AT ASSIANED, TR_RE _F T5uUR OF DUTY: IND IF, YOUR £LHOICE OF DIVISIONG STA R_OFFICE,
g8 SYR I £ oree Y isatitied, Sno enoree Intel1ikence

15T CHOICE 2ND CHOICE

ANOTHER FIELD STATION: INDICATE CHOICE OF GFOGRAPHIC AREA OR SPl’(‘I{LIlIY'ON
Srusselds ___ 210 cuoice,_LieNBYS D chHoICt Qttawu

with different responsibllities

E BC ASSIGNLO
1IST CHOICE

L g BCTURN TO MY CURRENT STATIONS

TO BE COMPLETED BY FIELO STATION

.
12. IN CONSIDERATION OF THE EXPERIENCE ANS PERFORMANCE OF THE EMPLOYEE AND HIS PREFERENCE FOR NEXT ASSIGNMENT .
INDICATE YOUR RECOMMENDATION FOR M13 BEXT ASSIGNMINT AND TRAINING: ) !

Statiocn recommends that Subject return PCS to Headyuarters at the
end of his current tour. We wculd welcome a replacement who 1s capable
of functioning in the szme2 general cover context, but any such individ-
ual must also be able to zpot and thoroughly access agent candidates.
pe should also handle & nusber of agents in the same field. We are, in

short, seeking an officer who will aggressively exnloiti his cover,
: e continuede———

T0 8E COMPLETED BY APPROPRIATE NEADQUASTERS OFFICE

M15 PREFERENCE FOW NEXT ASSIGRMENT,

IN CONSIDERAT ION OF THE EXPERIENCE A{ND_'C#’VORUANCE OF "THE £MPLOYEE ,
OMMENDATION FOR 1S NEXT

AND THE STAFFING REQUIREMENTS OF YOL& COMPONENT. INDICATE YOUR COMPONMENT'S REC
ASSIGNMENT AND TRAINING,

No decision has been made concerning next assignment

. Y ./ 1
S IGNATURE ‘\11%;)43 C_Z/X(.QO/T

oave 24 _Aug 7Q e C/E/PERS

FOR_USE BY CAREER SERVICE

14. APPROVED ASSIGNWENT:

78, EMPLOYEE NOTIFIfD BY DISPATCH NO. DATED: i
CABLE NO. _ : DATED: o :
!
oo
CaREER SERVICE REPRESENTATIVE: . DATE:
. fstswatueed
- - ~- N = . . . i - N ]
; ot SECRET — S e .
.
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Field Reassignran: Cuestionnaire (continued)

"12. develop new cperational leads on his own initiative, and
at the same tire e prepared to take over and run asscts related

to his own ccver employment.
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' R : g . SECRET -
L ‘ ] . i (When Filled In) o .

LMPLG TEL SERIAL “UMPER

. ‘ F}INESS REPORT ' _ 006102
. [SECTION A J{ZP AT i L £ecd<e” — GENERAL :

1onAmE 4 (f nati ZiFiesl) (Middie) 2. DATE OF DIRTM [3. SEX 4. cRADE [0.30
, Ty 120 Jan 1924 M. cs-15 D
8. OF¥ICIA oM TETLL 'W. OFF/DIV/BR OF ASSIGNMENT (8. CURRENT STATION
: "~ Ops Off ' | DLP/EUR/E | Paris
¢ 9. CHECK (X) TYPE OF APPOINTMENT 110, CHECK (X) TYPE OF REPORY
X ‘CAREER j LA T4 AN ; | TEMpORaAY I INSTIAL ins;siucnnt_uttué:myson
I CAREER-PROVISIONAL (See (natructions « Section C) 4 X ianNnuac [REASSIGNMENT EMPLOYEE
SPECIAL (Spectly):

IseEciaL (Spectiyn .
11. DATE REPORT DUE IN O.P. 12. REPQRTING PERIOD (Prom- to~)

(. : 1 April 1969 - 31 March 1970

1 s
; SECTION B . . PERFORMANCE EVALUATION !
. U-Unatisfactory Performanca is unacceptoble. A rating in thit cotegory requires i diate ond ,.. itive remedial action. The nature of the action
' ) o eould range from ¢ ling. 4o further hraining, to plocing on probation, to reassignment of 1o seporation. Describe action talen

or propased in Section €, N
Section C and remedial actions

el M-Matrginal - Performance is deficicnt in some arpects. The reasons for ossigning this rating should be stated in
. - - token or recommended should be deseribed. :
- P-Proficient Performance is satisfactory. Desited results are baing produced in the manner eapected.
S-Strong Pecformance is characterized by esceptionsl proficiency.
O-~Ounitanding Performance is 10 exceptional in relation to requirements of the work and in comp to the perf of others doing rimilar

work 04 o warront special recognition.

SPECIFIC DUTIES

List up-to six of tho most impartant specific duties porformad during the rating period. Insert rating lotter which bost doacribes the -
moanner in which employes performs EACH specific duty. Consider ONL Y offectiveness in performance of that duty. All employses
with supsrvisory responsibilities MUUST Le 1ated un thoir alilily tu Supeivise (inditule siunbel ol cuployade supceviaod).

SPECIFIC DUTY NO. ! . RATING
Established and maintalins a logltimate S&T publishing representation for
the puxpose of developlng natural access to Statlon targets, S
SPECIFIC DUTY NO. 2 . K RATING
: . : LETTER
Uses his cover to develop leads on eventual access or support type agsets
to be used by the Station against the local MIHARSH- target, : S
SPECIFIC DUTY NO. ) . . . RATING
- . . : LETTER
Responds.to varfous Statien requlrements including investigative worlk, s
s
SPECIFIC DUTY NO.} 4 , * . ) . . . A fé\:}:%
Initiates contact with sclected local MINARSIT targets and undertakes to )
develop sufficient rapport with them to provide operational assessuents, 8
- ; T
SPECIFIC DUTY NO. 5 ] ] ] RATING
SPECIFIC DUTY NO. & . R , . N . RATING
it R . . : . . LETTER
. 0 9 N/
OVERALL PERFORMANCE IN CURRENT POSITION AN/
I - I Raving
Take into account everything about the employea which influences his effectiveness in his current position such os per- LETTER
focmonce of spocific duties, productivity, conduct on job, cooperativeness, periinent parsonal traits or hobits, and
perticulor limitations or tolents. Based on yout hnowledge of employee’s overoll performance duting fhe rating poriod, 9
place the latter in the roting box corresponding to the stotement which mott accurotely roflocts his level of performance.

CErOET [ireigihgrony

B S
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COnem Failed Ind

-ﬁcrl‘ouc ) RARRATIVE COMMENTS'

basi

Indicote sigmificant strengths ot weoknes
overoll petiurmance, State suggestions m
on foreign tanguage competenc @, of requlre

in 1he vre ot pervonnel  spoce, esuipmeat and tunds, mei? be commented on, "o applicoble.
. Sochqn-c. aroch @ separate sheet of paper, . ..

. very productive indeed. Subject uvsed the cxcellent potent

ses demonswated in current pasition Aeeping in proper perspective their relarionship to
ode for imperement of work performanco. Give rocommendotions bor woining, Comment’
d for corrant cevition. Amplify or eeploin rotings. given in Section B o provide best

« for Jerermining future personnel uction. Monnee ¢ gerformance of managariof o supervisory duties ond cast conscioudnels
il eutra spoce 13 reeded o complere

er ave limited to the peried €rom October 1969
to March 1670 during whiéh he wenne with Subject, The previous rating officer has
added his comments to allow coverage of the total indicated period froz April 1969
to March 1870, During this perisd Subjeet was integrated fn & new tcan assizned to

the local S&T and Commercial YOTARSH target. Subject's recent activity tas heen
1al glvan ta him by his

cover to skillfully spot and assess access agent candidates, As Subject's opera-
tional sltuation in Paric preciudes making recrultment, the mest procising of these
caniidates wss placed in contact with a Station officer during asocial eveats Subject

organized, At-the same time, Sudjcct continued his efforts to develep parsonal relaq
to purely

tionship with several 1MARSlers.  The beglnning of pecsenal, as opposed
colations with a najor MIIARSH target enablcd him to obtain Insipit

fat the target's bellefs and rorscnality which was the best the Station had to date
Qubject alse managed to estabilsh contact with two other MIUARSH representatives of
faterest, This, in one case, requized almost six months to accomplish vis 2 copbinas
tion of paticuce, skill and detegatnattion, Subject is an experienced offlcer, lle
is cost consclous and practices seood security, The Statlon has ao other asget with
the necassary scientifie and cdizcrial know-how, [luent French and local knewledge
to replace Sudject. In view of thais and the recent progress pmade by Sudlecr i
rasponse to very spec {fle rvequirements and his willingness to try &3 astabilgh per-
.sonal aad, hopafully, soclal relaticas with access prospects and MIHARSHE targets,

the Statioa recently recommendad that he be extended in Paris. At the saze time, the
Seation reconnended that sublect's cover be roinforced by fuil-time employzment with

Zub ieet's current UWOLADY narketize pmoloyer

s €

The commwnts of the rating cifle
Ced

professional,

SECTION D  CERTITICTATION

CERTINICATICN AND COMMENTS e e
8Y EMPLOYEE ‘

UND

! CERTIFY"THAT | NAVE STEN SECTIONS A, B, AND C OF THIS REPORT
DATS SIGNATURE (o104 -
/s/
2. . 8Y SUPERVISOR
MONT ™S EMPLOYEE 1AS AEEN IF TMIS REPORT w3 NOT BEEN SHOWN TO EMPLOYEE, GIVE EXPLANATION

€@ MY SUPERVISION

DATE . QF FICIAL TITLE T¥ SUPERVISOR TYFEDL,Q PRINTED NA AND, "_%hf!)ﬁz
. : landling Cfficer 757 Francis SHITTY
' Chicf, 3% 11 /s/ Murat Xatirboff
13. . 5Y REVIEWING OF FICIAL

CON\(;NYS QF REVIEMING OFFICIAL

officer has been the subject of varying ev

.been impress

As previous Station correspondence and fitness reports will reflect, this
aluations and projections in recent years,

- it is equally true that an officer under non-oificial

uality of his performance, the amount ard type

of guidance, direction and push e receives from the responsible inside case
officer. Making allowances for these variables, this cificer's past record has not
ive; however, it is also correct to note .that he has improved sub-

stantially during the latter part of the period under review, and that i< the Station

can work out some fiscal arrangement which will reduce the heavy financial input

In fairness to him, however,
cover reflects, in the level and §

OAYE

iOFFlCllL TITLE OF REVIENING OF FICiAL iTVPED QR PRINTED NAVE AND SISWATURE

19 May 1970 | DCOS

{
; /s/ !lugh Montgomery

SECRET
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. Section D3 ‘continued '

from the Organization, -his éontinued presence at this Station definitely
appears to be warranted for a sufficient period to reach more definite
conclusions concerning the level of sustained performance over a somewhat
longer period than that reflected by this report.

" On balance, we are pleased that this officer has responded so well to
greater cage officer direction and that he has undertaken somewhat more ‘
aggressive efforts to expand his range of contacts in immediat e proximity
to the primary Station targets, This officer does bring many talents to bear
on his.operational activity: he has absolutely fluent French, a solid and
exploitable cover, and a vast range of contacts in the local community,
Nonectheless, it will require additional time to cxplore these contacts in
depth, sclect those which appear to be operationally viable, and pursue
thewn actively either to the point of recruitment by another officer or elimina-
tion from further development, for whatever reason. . ‘

In sum, in spite of the recognized and commendable .improvement in this
officer's performance during the period under review, the reviewer submits
" that the letter grade for specific -duties 2 and 4 would more properly have
been a '"P", and that the overall’ rating, at this point, would more accurately
be set at a level between ""P'* and "S", probably closer to the former than

the latter,

Thie reviewing comment has been read by the officers who prepared
the Fitness Report.

SECRET
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(®hen Filled In)’

B ) o ) EMPLOYEE SERIAL NUMBER
K FITNESS REPORT ‘ : ‘
- VAT R N & —. 006102
- p- X = - R &
SECTIONA F¢€fiaclvzr, N~ FTU7 GENERAL -
1. NAME KT TR ety & (Midktle) 2. 0ATE OF BIRTH |2. SEX 4. oeape . [5. 80
N SRR 20 dan 1924 M 1 GS-15] D
8. OFFICIAL POSITION TITLE ) ] 7. OFF/DIV/BR OF ASIIGNMENT 8. CURRENT STATION
Ops Officer - __._DDP/EUR/France | _paris
9. CHECK (X) TYPE GF APPOINTMENT _- [ 10. cHECK (X) TYPE OF REPORT
N Jearzzn I lnuxnv: ; I | TemPoRARY . jINtTIAL AEAISIGNMUNT SUPERVISOR
CAREEA-PROVISIONAL (S fnatructions « Stction C) i X | anmuaL ML ABIGNMENT EMPLOYEE
SPECIAL (Speciiy)s SPECIAL (Specily):

1 12. REPORTING PERIOD (Frene o)

- 1. DATE REPORT OUL IN O.P,
: ) — " 11 Gotober 1900 - 31 Mavel 1969
SECTION B8 \ PERFO‘RM.A!{GE_EY_ALUATION - .
W - Wook Porformance rangos from wholly inadequate to slightly less inan sotisfactory, A rating In this category requires
: positive remedial oction. The nefie of the action could range from counseling, 1o further training, to plocing on

probotion, to reossignment oe to separation, Doscribe action taken or proposed in Section C.

TA- Adequate Porformance moots all tequirements. 1t°is ontirely satisfoctory and I's charactarizad nelthor by deficiency nor

X oncellonce, :
Proficiont’” Petformanca is more than satisfactory. Dasired resulrs are being praduced in a proficient manner, .

p.
$ . Strong Porformanca I8 charactorized by oxcoptional proficiency. -
Q-

Qutstanding Performance is 50 exceptional in relation to roquiremaents of
others dolng similar work a3 1o warrent spacial recogaition,

SPECIFIC DUTIES

porformod dwln.d the rating period. Insart roting letter which bost describes the
Considor ONLY effoctivanoss in performance of that duty, All employees
ability to supervise (indicate number nl emplavess enparvized),

vhg work and in comparisen to the performance of

List.up to.six.ol.tha.moss. importons - spaecific duties
manner in which employoe performs EACH specific Guty.
with supervisory ieaponsibilitios MUST ba rated on theje

SPECIFIC DUTY NO. | _ fe";"r'é%
Establishes and maintains a legitimate S&T publishing '
representation for the purpose of developing natural s

l_—access Lo Station-Ltaxgats

“JSPECIFIC DUTY NO. 2 - EI:ATT{"E%
Develops cover pretexts td.meet WOLADY and third national of -
operational interest in the S&T community. =

SPECIFIC DUTY NO. 3 . RATING
: i . , . LETTER
Respoinds to Station ad-hoc requirements on the local internal
target. ’ . : ) . S

SPECIFIC DUTY NO. & ) \’.‘E"‘r":"é%
Develops potential agen: prospects in the S&P cominunity to
the point where they can be recommended as Station agent b4
candidates, \ : ' . : ~ :

SPECIFIC DUTY NO. B - . . 3 . \?E‘;':”é%

RATING
LETTER
OYERALL PERFORMANCE IN CURRENT POSITION
T RaTing
LETTER

Toke into-accpunt evarything obout tho amployee which Influences his effectivoness In his curront position such as per-
formonce of spacific duties, productivity, conduct on Job, cooperativenoss, pertinont personal traits or habits, and
particular limitations or tolonts. Based on your knowle. ge of employse’s overall performonce during the rating petlod, S
placo the letter in the rating box corrasponding 14 the statement which most accurataly reflocts his lovel of performance.

itae 45 OBSCLETE PREVIOUS KDITIONS, SECRET l “"";", -ZJ

4-62




izzrooooo

SECRET

(€hén Falled In} . .

SECTION C

NARRATIVE COMMENTS ~

Indicate signlficant strengths or woaknes
overall performance. Stote suggestions m
on foreign longuoge competence,

s6s domonstrated in curront position im'.ﬂna in propar perspective their relationship to
ade for impiovement of work performonce. U}
if soquired for curcont position, Amplify or oxploin rotings

vesecommendations for training. Commont
glven In Section B to provide best
d, it

basis for derermining futwie personnel action. ‘Manner of performance of menogorial or supervisory duties must be describe
ogglkablo. - ] b 5 .
; ; W § :

puring this reporting pexiod subject had verd uiﬂ@?ly

ncacts.  Many agent

inecreased the terpo of his activities and cy
prospccts'havc been screened and, 'corltacts we id -"05&}1!)‘1ishcd with
people of interest to several elements of the station. Subject
is particularly thorough and outstanding on-speciiic investigations
wherc he utilized cover in a sxillful and inaginative way. - i has
“improved in terus of people development but in this respect he is
still best with pcople ‘in a professionally related context rathex

: tioned in the previous
. not -allow him to make

than a contrived social context. As wen
report subject's cover assignuent does

subjcct has a high dJdegree of cost consciousness
) responsibilities.

recruitwents.
and -does not eoxcrcise any supervisory

SECTION D : : CERTIFICATION AND COMMENTS
1 ] g . BY EMPLOYEE —
T CERTIFY THAT | HAVE SEEN SECTIONS A, B, AND C OF THIS REPORT
DATE SIGNATURE OI’A L EE
) 11 June 1969 - /s/ ¥ *5
2. i . — BY SUPERVISOR
MONTHS EMPLOYEE HAS BEEN 17 THIS REPORTY MAS NOT BEEN SHOWN TO EMPLOYEE, GIVE EXPLANATION

UNDER MY SUPERVISION

TYPED OR PRINTED NAME fND SIGNATURE

OATE orncu{. TITLE OF SUPERVISOR
5 June 1969 Ops Officer - ~|/s/ Murat Natirboff
3. i B8Y REVIEWING OF FICIAL

COMMENTS OF REVIEWING OFFICIAL
1 would have given the employece STHORG in
that is to say in the manner in
resgricted wmyself to

1 do not concur in-thls rating.
the performence of his cover responsibilicies,
wvhich he has created and expanded nis cover. I would have
PROFICILNUT, hovever, in asscssing bis exploitation of that cover for opérati'nnl
For a fuller treatment of this staff agent's perforw st that
Report, subnitred 26 May 1€ wPA- 30625,

purroscs.
reference be made to the WCC Status

DATE . OFFICIAL TITLE 0!': FEVIEVING OF FICIAL TYPED OR PRINTED NAME AND SIGNATURE
r: jef £ oGeaticr . . .
23 JUNE }969 Chief of Staticn /s/ David kE. Murphy

SECRET | f
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.Y SECRET i

¢ : . (When Filled In) .

] excellence. -
P - Proficient  Performance is more than satisfoctory, -Desired uuuhs are balng plodu:ed in a proficiont manner. .

S - Strong " Performance is charactorized by exceptional proficiency.

others doing similor work as 1o warrant special recognition.

- o X EMPLOYEE SERIAL NUMBER
FHNESSR:P?RT .
: q -/ | 005102
SECTION A A< GENERAL R .
Tt name 2. DATE OF BIRTH 3. SEX 4. GRADE |3, 3D
= : _20 Jan 19214 GE=15 D'
sl orrICiAL vosnhou TITLE . : 7. OFF/DIV/BR OF AS3IGNMENT (8. CURRENT STATION
Ops Officer : DDP/EUR/France aris
9. CHECK (X} Type or APPOINTMENT : 10. CMECK (X} TYPE OF REPORT o
canEgn [ ' [n:ssnvn | [ remeorany i INIYIAL . REAISIGNMENT SUPERVISOR
CAH:SR-DNOVI!IONAL (See ln-t'ucuwu - Section €) ' strri ANNUAL - |REZASSIGNMENT EMPLOYEE
sPECIAL (Specify): ’ ’ ) seeciaL (Specily):
11, DATE REPORT DUE IN O.P. - 12. REPORTING PERIOD (From- to-, ~ §(O£ [’
. . saA'
) o . ] 1 spzil 196 JJ_,q;g& iD”
SECTION 8- .- __ PERFORMANCE EVALUATION
W Wook Pu‘ormunco ranges from wholly Inadequata to slightly foss than satisfoctory. A rating In this category requires
" _positive remsdicl action. The nature of the action could range from counseling, to furthar training, to pluclng on
piobation, to reassignment or to seporation. Describe action token or pvoposod in Section C.
A - Adegyote Parformanco maets all raquirements. it is entirely laohhclovy and I3 characterized neithor by deficiency nor

O - Quistonding Performance i3 so exceptionoal in rolation to tequirements of the work and In comparison to 'ho performance of

SPECIFIC DUTIES

with supervisory rcsPon:obula!ios MUST_be ratad on thair ability to supervise (Indicate numboer of employece supervisod).

List up 1o six of !ho most importont spacific duties porformed during the eoting period. Insert rating lettor which best doscribes the
manner in which employee performs EACH specific duty. Consider ONLY effectivonoss in performance of that duty. All employees

plc:o the lo"u in the rating box corrosponding to the statement which most uccu'o!oly taflocts his level of performance.

SPECIFIC DUTY NO. ! : [ PATING
Zstablishes and maintains a legitinate S&T publishing .
rcgrcs=nLat'on for the purpose of de V°10911' natural 2
32833t ation & AYce

SPECIFIC DUTY NO, 2 . . T RATING
Roveleops ceover prcte:ts te woct HOLADY and thizd naticnal ol
oparationral interest in the S&T comuunity. : S

SPECIFIC LUTY NB. S i : fATING
Aﬁ”90nh° to Station ad-hoc requirements on the local internal
target. . . et S

SPECIFIC DUTY NO. & | N e . IR . fé;}’é‘?‘
Davalops potential agent prospects in thoe $&T community to
the point where they can be recoraended as Stati agent p
cancdiSatreg X .

SPECIFIC DUTY NO. 3 | RATING

> . ' °
SPECIFIC DUTY NO. § PATING
.6 o o .
Il . . .
R - QVYERALL PERFORMANCE IN CURRENT POSITION .
A RATING

Take into account everything about the employas which lnﬂuonces his effectiveness in his curront poslnon such as per- LE"EF

formance of specific duties, productivity, conduct on Job cooporqnvanou. pertinent personal traita or habits, and

particular limitctions or talents. Based on your knowledge of employse's overall performance during the rating period, -

I

FORM 45 OBSOLE?E PREVIOUS EDITIONS. SECRET l “"“ l
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SECTION C

NARRATIVE COMMENTS

- '
’u A

indicote s} ’nlf‘lcano strengihs or weoknesses demonstrated in currant posltion Laspi
overall performance. State suggestions made for improvement of, work performance.

ng in proper perapectivo thotr roloiloﬂship to
ive recommendativas for training. Comment

on foreign longuage competerce, if required for current positidn. Amplify or explaia ratings given in Section B to provide besy

basis for determin
opplicable.

ing futwre personnel action. Mannee of perfoimance of manegerial o supervisory duties myst bo described, if
. g y— : -

~ ‘.__' Ua

‘ . : . -~ DL U
. Since the last reporting period Suf§§;93503§35;ts wore
dirécted by the sStation toward the spekting, develeping and
asscssing WCIADY S&T agent candidates in tewme: aflifocruitnent
and inclusion in the Station's S&T spotiing naiwark.

Sudject has done thorough and at Yircs iﬂaéinativc spade
work in tuis rield despite the fact :that the imissicn was ot as
successful as anticipated. Recent progress howevar would
indicate that the next reporting pexiod would bo ;cré'productivc.

Bacause of tha nature of his covor

aot autiherized to make recruitwents.

t

s assigrmant Subject is

consclilousness. - e doos
lities under his cover

SECTION D —CERTIFICATION AND COMMENTS
1. 8Y EMPLOYEE

1 CERTIFY THAT | HAVE SEEN SECTIONS A, B, AND C OF THIS REPORT
DATE

24 Oct. 1968

SIGNATURE OF EMPLOYEE
oyt ety ¥

/S AR PIR :;;;

{2

T BY SUPERVISOR

MONTHS EMPLCYEE HAS BEEN
UNDER MY SUPERVISION

1F THIS REPORT HAS NOT BEEN SHOWN TO EMPLOYEE, GIVE EXPLANATION

DATE

28 Oct, 1968

OFFICIAL TITLE OF SUPERVISOR

Cps Officer

TYPED OR PRINTED NAME AND SIONATURE

3.

BY REVIEWING OFFICIAL

/s/ Murat Natirboff

COMMENTS OF REVIEWING OFFICIAL

See attachs3.

OFFICIAL YITLE OF REVIEWING OF FICIAL

Chief ofStation

TYVPED CR PRINTED RAME AND SI1GNATURE

! /s/ David E. Murphy

SECRET




14-00000

‘analogs as well in

‘the former -~

e,

) C RN

ADDENDWM, Form 45 (Fitness Report), for period March 67-March 68.

Section D

As the individual being rated, I would like to add some remarks tb
those prepared by the‘rating officer. - ]

The assignment I have includes managerial respensibilities which:
(a) are .essential to the continued existence and security of the:
cover mechanism as a vehiclé for operational exploitation, and
(b) are not necessarily visible to those "on the inside." '

-In the case of (a), I must eng&ge in a constant orchestration of
‘the cover and the facilities it offers. This means maintaining

a managerial equilibrium to insure that cover work will not
become, -of itself, so demanding that it negates the cover's

“utility-to the CS. In effect, the top officers and middle

managers of the cover corporation fwho are not cleared and witting]

- NHave to be satisfied that their demands are met (or cannot be), or
- @lse- manipulated in order to neutralize or reject their demands.

After all, the cover position is to them a legitimate, normal,
workaday post in their firm. What work is done at their bidding,

.it follows, must be accomplished according to the high standarda -

of thoroughness and accuracy which they have set.,

In the case of (b) -- which derives from (a) -- and can prove tq‘

be so demanding that thz needs of the CS5 could no longer be served,
the incumbent is required to manage a span of huizan contacts at
several  levels in order to preserve his cover position and enhance

"its value to the CS. This means planning, directing and

managing the work of multinational, multicultural teams of
technical correspondents, as well as meetings and negotiatiaqns to
improve the {cover firm's) relations with similarly widespread
individuals at the levels of editor-in-chief, publisher, corporate
vice-president, president; and chairman of the board. These
levels are scattered not only through industry, but have their
_government , higher education, and professional
‘societies. ) -

Having previously managed both a CS base and the principal denied-
areas operating component of a major field Station, I can report
quite honestly that my present managerial responsibilities exceed
despite the apparent lack .of "supervisory :

responsibilities" in my present position.
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3. It ic difficult to place'xw the proper

contribution of this scnior stald ageat to Paris Station operations.
cn the onz hand, Subject has established superd cover in the
scicintific and technical £icld which should have affszded hiw
virtually unliiited access to persons ol interest to s, pot! —
.Soviet and potentidl access agents.  In cvaluating the nanner in

which the cmploycee set up and wanaged this cover, I weuld tend to
S0

agrece with his couments to tho ifitness report on the ranaqerial
der:ands on hin although thosce corrents arc SOMOWIal Cverurawn.

The principal difficulty has been the time it has taXken to
relzte the cover potential to tho gpocidic opex ati 1 requires.

as wany

Pente of the Station. Yo have not recoived froa
interest

leads and assessment moporhs to porsons ol oper
in t1~ s&1' ficld as we think he cculu have pLod
that the ecarlier listing ol the projuoct (viewed 2s 3 segional -

3

undertaliiing) contributed to tnis

Rocently we have noted sicnidicant impwroveient in cnat we
have veccived rezponscs Lo raUasts we have nade £02 asscessment
ang Jdovolopuent of potentizl acodas. aqsntu witb3w a cowvary contexl.

we hope, thercfore, that this last yo s stay will
be the wostiproductive ever. It is UH:O'LURJLu that tha cover
wmust ond because ol the cover corpany's decisioas oval which we

had no contyol.

/s/ David E. Murphy
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By . . . . S Y
™ SECRET . . "% . ‘ \[ :
! (Wrer Pifled In) ) ) ) ;
S . EMPLOYEE SERIAL NUMBER
] fﬂNESSREPORT ' 006102 e
: SECUON'A‘{ LL)I{J-I§ - (tZ“:_'—'“cEN'ER:ALu OF BiRTH 3. 5EX 4. GRADE 19.30- -

FDH20 Jan 26 M GS-15 D

6. CrrICIAL 'OSIYION 'I'LI ;7. OFF/DIV/BR OF ASSIONMENT (8. CURRENT STATION

Ops Officer ' - : DLP/EUR/France Paris
"B CHECK {X) TYPE OF APPOINTMENT . 10. CHECK (X} TYPE OF REPORY
: caAREER I jn;-:nvt 1 I TEMPORARY INITIAL ACASSIGNMENT SUPERVISOR
CARKER-PROVISIONAL (See instructions - Soctiun C) N XXX annvay AEABSIGNMENT €MPLOYEY
[sPEcCIAL {(Specify):

SPECIAL (Specity):

;u. REPORTING PERIOD (From- (o<}

1 April 1966 - 31 March 1967

1. DATE REPORY DUE IN O.P.

SECTION‘ B : PERFORMANCE EVALUATION
W - Wock Pectormonce rangaes from wholly inadequote to slightly lass than sotisfactory. A rating In this citegory requites
positive romedial action. The nature of the action could range from counseling, 1o furthor tralning, to placing on

) : . probation, to reassignmont or 10.separation, Osscriba action token or proposed in Section C.-
A~ Adeguote Petformanco meots oll roquirement s. ltis entiraly sotisfactory and is charactorizad neither by deficiency nor
. - oxcallonce,

P - Proficiont Pariormanco is more than satisfoctory. Desirad rosults are bolng produced in o proficient manner.

$ Strong Porformonce 18 choracterized by exceptional peeficiency,

Qunrundlng Porformance i3 50 axceptional in ralation 16 raquirements of the work ond in comparison to the performance of
Ry ovhou doing similar work as to warrent special recognition.

SPECIFIC DUTIES

List up to six of the most important specific dutios performod dwing the raving period. Insers roting fetter which bost describes the
marnor in which employoe performs EACH specific duty. Consider ONLY effectivenoss in performonco of that duty, All employess
with supeevisory respensibilities MUST bo mmd on their ability 12 supervise (tndicate numbor of omnloyuon suporviseah

SPECIFIC DUTY NO. CEAY,;:%
Establishes and maintains a legitimate 34T publishing representation
for the purpose of dev¢loping natural access to Soviet S&T personnel. S
SPET!FIC DUTY NO. 7 . . ‘0 fEA;‘l’rég
Develops cover pretexts to meet, assess, and reccmmend as agent
.candicdates WOLADY and Third Nationale in the HBFAIRY S&T community. S
SPECIFIC DUTY KO. 3 i i RATING
. i LETTER
‘Contacts and develops local Soviet Eloc personnel. . : ‘ s
SPECIFIC DUTY NO. 4 N " ) i EE‘::’ZGR
Develops cover pretexts to attend selected scientific conferences. ) s
$PECIFIC DUTY NO. 3 L { RATING
. - , LETTER
Responds to local Station adhoc operational requirements. . - I 5
. : UV { .
. . . P . BRI
SPECIFIC DUTY NO, 6 \55] - ] ] . |‘ :‘ ., "‘ ; Sé‘:;’é%
» “\)S o ) \ b - \"(-,‘ "i H
. 93 Lo . \ - e
~.l - . . . - {
i OVERALL PERFORMANCE IN CURRENT POSITION
14 T RATING
LETYER

Teke into account avarything about the employee which.influences his offectiveness in his cutrent position such as por
formance of 59«:"-: dutios, productivity, conduct on job, cooperctiveness, pertinent personal traits or habits, and
particulor limitotions or talents. Based on youtr knowl.Jqo of employee’s overall performance during the roting period,i S
place the lotter in the roting box corresponding to the statemaernt which most accurately roflocts his lovel of porformance. i

i

o™ 45 OBSOLETE PREVIOUS Eoivions. C SECRET L """._.._':;‘...'." 1
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SECRET

(Bbep Filled lad) "

SECTION C

NARRATIVE COMMENTS

Indicate significont shengths or wesanosses demonstrated in curfent position heer:

_ggh:ob!o. :

ng in proper perspactive their relutionship to
éwo recommondations for training. Comment

overall perfoarmance, Stote suggest:ons made for improvemeont ¢l work perfa-monce,
on foreign longuoge compatenca, it rexvited for current position. Amplily ce erploin rorings given n Sactipn. B & peevide bas
btasis for detarmining future personmel action. Monngr of performance of managerial or supervisoiy {mlo! run be Joscridbog, if

]

- Subject cm:inueé to maintain a secure effective cover mechanisn.

In’ this reporting period the whole thrust amd obJlectives of this cover -

facility have bteen changed from pursiit of targets designated by
Headquarters at international conferences to pursuit of the local Soviet
- presence., This has caused a ma jor readjustment and Subject 18 now
beginning to produce the type of leads that help tho Station achieve
its local operational obJectives.

Subject continues to show a well orsanlued methodloal approach to

his cover and opentlonal tasks. . -
.Subject is cost conscience.

HQRS.NOTE: Subject has no supervisory responsibiiities,

~=d )
(\t;. Q\)isj"

_ Seth T Crawford

I © " Chief, E/F

SECTION D L CERTIFICATION AND COMMENTS
1. ‘BY EMPLOYEE :
ICEQTIFY THAT [ HAVE SEEN SECTIONS A, B, AND C OF THIS REPORT
DATE i‘SlQNATURE OF EMPLOYER
|
2, BY SUPERVISOR -
MONTNHS EMPLOYEE MAS BEEN FTHIS REPORT HAS NOT BEEN, SHOWN TO EMPLOYEE, GIVE EXPLANATION :
UNDER MY SUPERVISION 1 Employee is on h/1. Report will be shown to him
upon his return, ..
DATE Q®FICIAL TITLE OF SUPER\’IISOR TYPED OR PRINTED NAME AND SIGNATURE
9 August 1967 Ops Officer /s/‘Murat Natirboff
3. ) BY REVIEWING OFFICIAL

COMMENTS OF REVIEWING OFFICIAL

cove

I rarely sec 2 written product of this employocts efforts and ‘cno.v l.Lt,lle

of his work cxcept as I am informed of it by his supervisor in the Statien
have the impression, However,
s guidance and is not by any means simply
r work, wiich can be a temptation :
case, rather limited contacth with his colle
the same targete I thus concur in the evalw

that the employee is responding to his supervisorts

; driffting along paths indieated by hds
noan employee has, as is true in this
wuhe work under officizl cover on

2 o1 the basis of limited xnowledire

OAYTE

OFFICIAL TITLE OF REVIEWING OF FICIAL ITVPED OR PRINTEOD NAME AND SIGNATURE

1
! .
| /s/Robert E. Owen

D jugust 1967 " | Ops Officer

"SECRET

e
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EMPLOYEY SERIAL NUMBER /

e SECRET o+ * L

.
) . n {When 3:11ed In)

FITNESS REPORT

) o ~ _ 006102 :
SECTIONA | .~/ 7 [, 08 . # c1 - GENERAL e o
1. NAME HEROI) . {Fiewt)! C(Miodie) . . CavE or BIRT N [a. SEX _ |4. ORADE |3. 3D }

D

120 Jan, 1924 i_M ___| GS-15_

msl B e ’ 1. 9rr/piv/gn OF A”tomﬂ» ST 0. CURRENT STATION
Ong Officer | DDP/WE/French | Paris
) 9. CHECR (X) TYPE OF APPOINTMENT 76 ChEcK (x) Y¥re oF mEPORT ’
CAREKR I ]r“;;Vﬂ I j'(l"gﬁlﬂv ‘..L'N"l‘l. T IREA')IGNVCNVQU’ERVI’OR
< AH‘E‘N-‘PuovllIOMAL (Seo instructivne « Spctian C) XX annuac ;RK ASBIGNMENT EMPLOYEL

t
[sraciav (3pecilyy
12. REPORTING PERIOOD (Frum- to-)

3 Jung 1465 - 31 March 1966

SPECIAL (Specily):
11. DATE REPORT DUE IN 0.7,

SECTION 8 . PER_EO»R{@_A_N_CE EVALUATION
W . Weak Porformance rangaes from wholly inodequate 1o stightly loss lhcn -avl-locvuy. A rc'lnq in IM. cotegory requires
positive romedial action. The nature of tho oction could rang- 19 on
probation, 10 roossignment or to separation. Describo actior
of

A - Adaquate Performonce meots oll roquirements. 1t is ontirely sotisfacto
encelionce. .

P « Proliciont  Poatformance Is mora than sotisfoctory. Desired results ore b
Porformance is choractarized by exceptional proficioncy,

orformonce is 30 oxceptional in relation to requiromont s of tho work ond in comparison to ths performance of

othors doing similor wortk 63 to warrant speclo! recoonition.

$ - Sreng
O » Qutstanding

List up to six of the mos? important specifie . insart rating lettor which bast doscribos the
mannar In which employeo parforms EACH specific duty. Consioor unw s wivenee.o... 38 In porformanco of thot duty. Al employeos
with supervisory rosponsibilitios MUST be roted on their ability to superviu (indicote nuniber ol amployoos supervised).

SPECIFIC OUTY NG, ) 1-RaTING
Establishes and maintains a legitimate S47 ubllshlng reprasentation for the‘
purposs of developlng natural access to Sovizt BS4T personnel i 0
SPECIFIC OUTY NO. 2 : - | RATING
i LEYYER
Develops cover pretexts to atiend selected acientiﬁc conferences where i
targeted Soviet S4T personnel are expected ! H
SPECIFIC DUTY NO.J B } : . . RATING -
o LETTER .
Contacts, develops and assesses Soviet ST personalitias at international
conferances. . s
:..m:cwvc OUTY NO. 4 ; o RATING
P - LEY R
F&rurlpates as an insids spotter, '13.')42 r and key team member in recruit-
meat operations against Soviet S4T personnel o -8
SPECIFIC DUTY NO. 8 - . i RATING
: L LETTER
Spots, develops and assesses Soviet, third nat.Lo'ml and FRFRIMZ agent | : A
candidatss in H‘FA.IRY ; e S
. ! . e LA S U .
SPECIFIC DUTY NO. 8 . B . s 1 .."x’.‘ { ' \Qa\;’;?é%
ce yiie Axi
. 1 w : ..:“
: . i e ’i_‘
OVERALL PERFORMANCE IN CURRENT POSITlON ‘/—"‘ *
T RATING
| LETTER

ng about the employoo which inttuonces hn: effectiveness in his current position such as pers
formance of specfic’ ul s, productivity, conduct on job, taowronvomss, portinen? porsonal troits or habits, and 3
particular lim{tat(}ms or talents. Based on your knowledge oi emcinyee’ s, overall parformance duting tho rating pariod,!
ploce the |enu in the mnng box corfesponding oo the stotement which mon accurotaly toflects his level of porformance. {
i 4
g Gaine 1 T i
leabrbet o -—-—J
Grongrod.ag end

:.2?“ 45 ocesoLeve PREVIOUS EDITIONS. SECRET e er-Snly

Take into sccount overys
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L (Thon Filled la)d
SECTIONC ~ | ‘NARRATIVE COMMENTS
tndicate |5vn'.f‘-:=‘.nt stroengths or woohnésses dnmon‘lnalod in curront position heepipy {n. nraper perspective their relationship 1o
‘Yoveroll performence. “Stats suggestions muode for improvement of work performance, iv“v‘c{ﬁ)'m» d’otéon" "ov troining, Comment

Jmandsr as te extract the most operational mileage.

SECRET

o= far o r Mg g a3 meetencn, i requitad [ sorest poet i, Araplifv o enplain stings yiven in' Jeertinf to provido bost
bosis for detarminisg futwe personnal action. -Manner of performonce of monogetial or supervisory dutios musy be described, if

opplicuble, . . . - -
o Suhject has dond an outstanding Job in croating -a Jiyf§ meghantyn which enables
dirsct sccess to an important target:group. This -job was pux‘fO&xéd kMr@SulLy, securely,
intolligzently and Imaginatively., Subject is an exyerienced, highly capable senior
profassional officer in evary sense of the term, “He is a }hﬁﬁogﬁhly organized self-
disciplined parsoa who can operate effectively outside a normal Sttt ion complex. He
has tho Suppls mind required Lo learn highly technical cover tasks and perform these
in a ckillad manner. He organizes the- performance of these cover duties in such a
Sudject has spotted, assessed,
devoloyod, and in special cases recruited, He is extromely artlculate, and an
excollént writer. Despite his: decp cover status, he submits timely finished operational
and information reports. His management, administration, and record keeping of both

his cever and operational duties is excelleat.

-Although Subdbject has had loag experlence in supervisory capacities, his pfesent
singleton cover status does not require supervisory cuties. :

SECTION D ) CERTIFICATION AND COMMENTS

1 8Y EMPLOYEE

§ CERTIFY THAT | HAVE SEEN SECTIONS A, B, AND C OF THIS REPORT .

DAY?J /?A(Q“ :',;‘7% SIGNATURK ¢
2, 1 .

BY SUPERYVISOR

UNOEHR. MY 3UPERVISION

| MONTHE EMPLOYEE HAS BEEN IF THIS REPORT HAS NOT BEEN SHOWN TO EMPLOYHY, GIVE EXPLANATION

OAYTE

4 May 1966

OFFICIAL TITLE OF SUPERVISOR

* /s/Murat Natirboff .

Ops Officer

3.

BY REVIEWING OFFICIAL

COMMENTS OF REVIEWING OFFICIAL

oaAavYE

4 May 1966

OFFICIAL TITLE OF REVIEWING OFFICIAL |TYPED OR PRINTED NAME AND SIONATURE

Ops .Officer. ;. /s/Robert E. Owen

SECRET

e . P —




14-00000

3 o _ SECRET
BRI : : . . . (Bhen Filled In)
— R ‘ . EMPLOYEE SEAIAL NUMBER -
N L 2 A i i - R
SECTION A //Z/LL[LAQ&QW, - Ao 6 GENERAL . '
1. HAME (1.nat) (A je 2 OATE OF BIRTH |3, SEX 4. QRADE |3. 30
_ 7 20 Jan, 1924 | M 15 D
6. OPFICIAL PUsITION THILE e 3. OFr/DIV/BR OF ASSIGNMENT |8 CURRENT STATION
' Ops Of ficer . PDP/WE/French Paris *
. CHECK (X) TYPE OF APPOINTMENT . 10. CHECK (X) TYPE OF REPORT
canceh, L I‘;u;nvﬂ_n I J TEMPORARY . INTTIAL o X |REASSIGNMENT SUPERVISOR
CANELR-PROVISIONAL (See inatructivne « Sectiun C) X [annuar . ' REASIIGNMENT EMPLOVER

-1 P gp'lfc_iom Porformance is more than satisfactory. Desired results are boing produced in a proficiont manner.

iIstations c_oncarped, whether of a KUTUBE, KUWOLF or KUDESK nature.

speciaL (Speciiyll [ : . _:nxcug. (Specity)
12. REPORTING PERIOD (Prom- tos)
S ‘ E 1 April 1964 - 2 June 1965
SECTION B . PERFORMANCE EVALUATION - )
w_'; M : Parformunce ranges from wholly inadequate to slightly less than satisfoctory. A'tating in this category roquires

positive tomodial action. The noture of the action could range from counsaling, to further training, to placing on
probotion, to recssigriment of to separstion. Do scribo- action tokon or proposed in Section C. .

th. DATE AEPORT DUC IN O.P, -

A Adeyuole _Pog’?;moncoymon all requiraments. It Is entirely satislactory and I's choracterized neither by deficiency nor
- - excellence. : - ’ )

S-. §£v_o_gg Porformance is charactorized by oxcaptional proficioncy.

0.- Qutstonding Performance is so axceptional In rolation 1o requiremaents of the work ond in comparlson to the performance of
) ~" others doing similar work as to warront spocial recognition. :

SPECIFIC DUTIES
List up to six of the most impartont spocific dutles porformed during the rating peclod.A Insort rating lotter which bast doscribes the

mannar in which employao parforms EACH spocific duty. Consider ONLY offoctivenoss in porformance of that duty. All employoes
with suporvisory rosponsibilities MUST bo roted on their ability to suporvise (indlcato numbor of smployees suparvisod).

SeEcFic 6uTv o T Gontact, cultivation and assessment of, and collection of blo- 511G
raphic and operational intelligence on Soviet seientific and tachnical targets, .
on other Soviets and other nationalities to whom he has access through his
cover. ) - ) . (o]
seEciFic outT #o. 2 Spotting and assessment of potential operational assets to be | RATING
used agalnst the targets specified under Specific Duty No. 1. o
: : ’ S

3FECIFIC DUTY No. 8 Exacution of operational assignments as directed by Hqs and fleld RATING

“iv o

SPECIFIC UUTY NO. 4 Prgparation or acquisition of cover firm written material as RN
operational information to increase his access and flexibility in furtherance of

Specific Duties Noa. 1 through 3.

sheciric buTr no. 3 Planning, directing and managing overseas bureau of cover - firm, | 221N

leith emphasis on exploitation of the cover to meet operational requirements.
) . ; ’ 0

_POSTED-0N

SPECIFIC DUTY NO, § N LETTER
B”L 6F-4 o2
e
OVERALL__F_’ﬁﬁigBﬁg[{QEJN_EQB_&ENT POSITION ‘3 )
E . . RATING

Take into occount everything about the employee which influences his offectiveness in his current position such as pore LETTER
formance of specific duties, productivity, conduct on J'ob, cooperativenass, partinent porsonal traits or habits, and o*
30 of amployoe’s overall peiformance during the rating period,

particular limitations of talents. Based on your krowle.
ploce .tho letter iWcﬁng' box corrosponding ta the statement which moat accurately reflocts his lovel of potformance.
30 JUN 13653
Fal

199 45 ossoiers rmeviovs coirions. - SECRET - . i
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, x . SECRET pee

R ) . (When Filled 1n) FrIpe PPN .

SECTION C. . _ NARRATIVE COMMENTS T T RS e

Jindicote significant .lro‘ngvhi or woaknosses domonstroted ‘In cutront position keeping in propor peispactive their relationship to
overall performance. State suggestions made for improvoment of work porformance, Give ommendaticns for troining, Comment

on foreign languags competenco, it _mquirod _lof currant position, Amplily or explain ratiM¥Givgh in ’e;lion f; 1o provide bast
bosis foe determining lu!{;yo peuonr_\_el gction, Mun.nev o!vgq!_fgrmanco,oﬁ_gg_n_qgerial er supnrvisory du 1?56\- d&.. scribed if
spplicoble.. During the reporting period this employee as a staff agent has ‘oon uEH'fﬁb
solidificatfon of his'cover and the expansion of. his operationg%QEctivity within his
cover to a-point where he represents as deeply buried a staff cAggas can be found in
Janyone with hiiﬁpgqt_ogsanlzational background. From the point of view of the host
_coUntry-authorLtles he hbgears'tp-be.cOmpletely legitimate. From the more important
point of yiqyﬁot his. targets, he also apparently has been accepted, and not through a
lack of opportunity for scrutiny, for what he claims to be. He thus represents for
an asset who has not only solid status and .access cover, but also the démonatratzf

capability tbr-e:ﬁlottt@s_his'qover tor .apecifioc and aggressive operational undertaking
As has been stated in past fitness reports, his present capability directly and openly
o npproach*bperdtional targets through the vehicle of his cover is the result of his owp
Jefforts, in which he has devoted a tremendous amount of work not orly to establish and '
grihance the foundations of the cover, which requires a considerable amount of work for
“Jthe cover company, but ‘to devise and exploit ways and means by which the cover activity
may be applied'diréotii.to Opgrational tasksnapﬁﬁgrogrgms.'ln addition to operaticnal
activity in his country of assignment, he has also-been used in Hqs-directed activity 1n
other oountries,'usually.involving direct contact with target individuals, and in addi-
tion hie hias contributed greatly to the acquisition of operational information for the
use of Hgs components in their overall approach to Soviet scientific and technical tar-
gets.’ ’ SRCTI o ‘ . - :
It would be difficult to fault this employee with respect to energy, professional
skills, and mental capacity. He is a keen student of his operationalﬂqnvironment qu
very skiliful in analyzing the possibilities 1t offers for application toward operatibnﬂf‘
objectives. He shows considerable resourcefullness in devising logiesl and credible

. . . . {continued)
SECTION D N CERTIFICATION AND COMMENTS ) T
1. . - . EY'EMPLOYEE
. 1 CERTIFY THAT '_f_fAVE SEEN SECTIONS A, B, AND C OF THIS REPORT
DATE ; T
1 June 1965 i
2, BY SUPERVISOR

TMONTHS CMPLOYEE HAS BEEN PORT HAS NOT BE o ;
LR MY SUFEARVISION f L) REPOR GT MEEN SHOWN TO EMPLOYEE, GIVE EXPLANATION

DATE ' OFFICIAL TITLE "OF SUPERVISOR TYPED OR FRINTED NAME ANDSIGNATURE
1 1 June 1965 Ops Officer /s/ James M, Flint
- 13 : ’ BY REVIEWING OFFICIAL ’ .

COMMENT S OF NEVIEYING OFFICIAL . ‘ {
) . e
~ Since the Reviewing Officer in the field has not indicated his views
on this Fitness Rerort, I would like to make a comment of my own. viithout
wishing to detract from anything the Supervisor has sald about Subject's per-
formance, T feel obliged to note that the ratings given him in this report are s
higher than those given, for example, to sny Branch Chief in this Division, and,
as such, are {nconsistent with the grading pattern of the Division as’a vhole.

—

e

: : Reviewing Office
2 June 1965 Chief, External Operations Section /s/ Robert E. Owen

~r. ° n . e

DATE OFFICIAL TITLE OF REVIEWING OF FICIAL tirve'n‘nz' 'Mﬁi;- SIGNATURE
- . . & ~
. 24 June &5- : DC/WE ¥ivard Ryan =
SECRET - J
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" quires guidance only insofar as to identify specific: targets and

5

SECTION C conttnued . QL.

_official files, speciallzed information. Otherwise, he requires no supervision

‘reporting in general, despite the burdens imposed

_proven mobility in-the executlon of operational assignmentsa attests.

Co.

ational problems and - personalities, and expends considerable
{zed knowledge sufficient to backstop his
tion of his contacts with target organi-
poken, written, and technical Prench 'is

approaches to oper
effort in maintaining a level of special
cover and to ensure the maximum exploita
zations and_individuals. His command. 6f 8
excellent. B '

Eibmlthe.poiht of view of supervision, this employee in his pre

sent position re-
for him to protect

himself in situations where he dces not have, by virtue of his not having access to
other -than the periodic provision of poliey and operational directives. :

This employee has always been conscious and punctillious in his preparation of
operapﬁonal and administrative_reports.,tncluding financial accountings, and his

v by the necessity for minimizing
the risks inherent in the Tack of mccess.to classified storage, leaves nothing to '
be desired. : : )

- Other than the funds
responsibllity‘for the programming and use of personnel, space,
funds. . .

With respect to dedtcat;on-to-bis Job,  this employee has practically speaking
single-handedly built his pfesent3coyer/operational position despite a number of
negative factors inherent to hisfSl@uqtibh such as relative i{golation, meager oppor-
tunity for contact witﬁ‘hfsvprufés§ronal-group7~and expensive area of assignment,
and an exposed cover situation wheve the necessity for living cover i8 compounded
by thie necessity of .avoiding mistaiea which might Jecpardize cover. His dedication
to and enthusiasm for accepting the challenge ofthis assignment, and his willingness
to continue on in it, deserve particular mention, particularly since he would per-
haps Justifiably feel that his present assignment may leave him outside the main-
stream of cpmpptitivq_obganizatlon:progresslon.

xThis"embldyee's health and famlly s;tuatibns leave no

'fbr'obefﬁt;qdﬁl activities, this employee currently has no
equipment, and

thing to be desired, as his

It should further be noted “that with respect to the problan endemic to deep-cover
assignments of allacation of ‘time between cover work and operational activity, this
employee comes very close to the happy norm of making cover work complement opera-
tional work, and making operational work contribute where possible to the enhance-

ment of cover. )
vhile this employee’s assignment to date has essentially been a one-man show, 1t
consideration be given to expanding the operational com-

1{s recommended that serious ¢
is experience, the work he has

plex which he has created ir order to capitalize on h
put in to date, and his own management capabilities.

*(Section B). - No special recognition of Subject's "Outstanding” overall performance

{s being requested at this time.
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' (When Filled In)
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EMPLOYEE SERIAL NUMBER

FITNESS REPORT

B a3 { 7 A 006102
[ECTIONA g fiasddent, N FeC 57 GENERAL .
Frvame 10 2{5 o TA‘plt‘g;;T = iiidin |2 oATE OF BIRYN [3.3EX 4. ORADE |9. 30
_ L : S Jan 1924 | m | GS-15 o
6. OF FICIAL POSITION TITLE T GFF OV BR OF ASSIONMENT [6. CURRENT 3TATION
Paris :

_ Cps. Officer ' ' DCP/NE/Ersnce

10, CHMECK IX) TYPE OF REPORY

U - :
9. CHECK {X} TYPE OF APPOINTMENT .
CAREER I IL’:“"“ ] l TEMPORARY ’ INLTIAL REASBIGNMGNT SUPERVISOR
CAREECR-PROVISIONAL {See nsteuctions = Section C) X | annuan K REABSIGNMENT EMPLOYEE.

sPECIAL (Specify)s . spECIAL (Specify):

11. DATE REPORT DUE IN O.P, 12. REPORTING PERIQU (From=- to-)
3}, May 106 » : 1 April 15649 - 41 March AUGH

SECTIONSB - : PERFORMANCE EVALUATION

W - Waak Performanco tangos from wholly inadequoate to slightly loss thon satisfoctory. A roting in this category roquires

positive remedial action. The nature of the action could range trom counseling, to further training, to placing on
i probation, to reassignment of to sopatation, Ddscribe action taken ot proposed in Section C.

uirements. It Is entirely sotisfactory ond s chorocterized nalthor by -deficiency nor

4 A - Adgquate : Performanco moots all req
- -+ oxcellence. .

P - Proficiont Perlo'i;vvqncgh mora than sotisfoctory. Desired rosults are boing produced in a proficiont manner.

$ - St : Petforn;cn'cv i3 charactorized by axcoptional proficiency. .
0- anlo'niﬂn_g Parformance is 30 oxceptional in relation to requirements of the work and In comparison to the performance of
T others doing similor work as to warrant special rocognition.

SPECIFIC DUTIES.

List up to shx of tho most important spocific dutios parformed during the rating period. "Insert roﬁ.ng lotter which best doscribos the
Amanner in which smployee performs EACH specific duty. Considar ONLY eoffectiveness in porformance of thot duty. Al omployeos
ibilities MUST be rated on thalr ability to suparvise (indicate number of employees suporvizod).

with supervisory responst
[SFEciFIC.ouTY NO. " ) —T RATING
Pinding, cultivating unwittingly and assessing new .tarset personalities among LerTER
Soviet sclentists, engineers and other technical specialists. 3
SPECIFIC OUTY NO. 2 - - T . TATING
Continuing the assessment and wnwitting development of established targets
in the same category. o )
[SPECIFIC DUTY HO. 3. - R RATING
Lo . . . LETTER
Development of similar leads on target personalities'from other denied areasf
3

making recruitments outside base country.

RATING
LETTER

[SPECIFIC DUTY NO. 4
oo NNOTrD O
£ technical personalities of Mte&m&&';n'

Development and assessment o

internal (domestic) programs. Qr 4! 7/ s
SPECIeIC DUTY NO. S » i . o ‘,ﬂing(}:‘y AATING
Managing and_direct.mg cover company's foreign bureau and 1ts asséts to ’

strengthen own cover and diversify access for KUTVLE, KUWOLF and KUDESK
0

urposess .
" RATING

SPECIFIC QUTY NO. 8 . . ] ] “RATING
Researching, writing and editing own and others' raterial published by cover
company to strengthen cover and diversify access for KUDOVE operatiocnal e -
| pUrpojes.. : ) 0
j OVERALL PERFORMANCE IN CURRENT POSITION ]
: ’ E RATING
LEYTER

Toks lnto account ovnrrhing obout the employee which influences his offectivaness in his qurrent position such as pore
formance of specific H

uties, productivity, conduct on Job, cooperativaness, pertinent personal traits of hobits, ond
-particular, limitatlons or talents. Bosed on your knowledga of employee's overall performanca during the roting period,| - 8
place tha letter in tho roting box corresponding to the statament which most occurataly reflocts his lavel of performance.

26 JUN 1964 . _
S : : - o o o)
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SECTIGNGC &~ ~ TARRATIVZ commCPTS

- on foreign. lonyuagd competence, ¢ required for current position.

Indicate signtficant ﬂronqﬂn or wecknessos damonstrated in curront position loopm& in profer porpostive theit ml«-ensh-p o -
State suggestions made. for improvement of work performance ive r.c:*-«-&ohofu om, Commen'
Amplity or explain rotings given in Saction B to provide best

basis for. dolmmlninq lv'w. porsonnal action. Monner of performance ol mmugcnol ot supervisary dutios must be Jeo scrided, if

ggllcab‘o.

‘ovoroll parformance.

This employee combines the relatively rare cocmin-atl}&j “seﬁmm ’aqzli broadly
. 'experlenced mteuigence offiver uuder working cover pmvidim Loth long-term status
in his .country of residence (and in Europe In general) and agquess, “o* a variety of

operatlonal functions, including spotting, assessix‘s. contact with 38viet bloc
nationals, of specific interest, investigative measures, assesszent in depth of"
oatonsibly cover-company lired persons, and attendance at a road range of national
and’ international speclalized meetings. Development of the capability operationally
to expldit his cover has been the achlevement of the employea hilmself. In so doing ‘
he has at the same time achleved genuine acceptance by his cover compeny asbocintes .
(most of whom are -unwitting) and his colleagues in his cover profession and related .
professions.

In undertaking opemtional tasks this employee has consistently shown initiative
"imagination, security consciousness, and application of both operational and substan«
tive background to the problem at hand. He has put a conscicus effort inte improving
his already excellent command of the French language, and his grasp of a variety of
speclalized scientific and technical fields has been achieved basically as a result
of his own. efforts. -

Hia management of operatlonal reporting. finam.es, and the a.dminismtive
problems connected with his cover status has been exemplary.

It should Le noled that during the reporting periad, thils amp‘oiee
the benefit at all times of specifio pinpointed operational direction.

has not had
‘As of the end

of the reporting period, Headquarters assumed control of his activities agaiast
SECTIOND CERTIFICATION AND COMMENTS  specific Seviet targets on a
1. o - BY EMPLOYEE - - Eurcpe-wide ba..:ls. :
. TCERTIFY THAT | HAVE SEEN SECTIONS A, B, AND C OF THIS REPORT
OATE T SIGNATURE OF EM.PLIOVEE
2% May 196l /s/ &R : 3
2, : BY SUP thson

MONTHHS EMPLOYEE HAS BEEN IF THIS REPORT HAS NOT BEEN SHOWN TO EMPLOYEE, GIVE EXPLANATION

UNUENR MY SUPERVISION

-

Eighteen : .
DATE OFFICIAL TITLE OF SUPERVISOR TYPED OR PRINTED NAME AND SIGNATURE
25 May 1564 Ops. Officer /s/ Jswes Flint
3. BY REVIEWING OFFICIAL '

COMMENTS OF REVIEWING OFFICIAL

DATE " . OFFICIAL TITLE OF REVIEWING OFFiCtAL TYPED OR PRINTED NAME AND SIGNATURE,

. 25 May 196k Cos, Cfficer /s/ Rocert ., Owen

SECRET = \
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(When Filled In) i

) . . (; ety 5 ’ EMPLOYEE SCRIAL NUMDER
- . {Lo g ~FITNESS REPORT. . 037367

SECTIONA /T T CENER] —
. 3. SO

1. NAME 2. vaTE or BIRTH 3. 8EX  |4. GRADE

20 Jan-1924 | M ___(S-15 D

13, OrP/DIV/OR OF ASSIGNMENT (8. CURRENT STATION

Ope._Ofricer | _.pop/sR: Paris

10, CHECK (X} T.YPE OF REPORT

9. CHECK (NI TYPR OF Ivfaomiusnr - ———n
canser | In:’snvt | . | rempomary IITIAL AEASSIGNMENT SUPEAVISOR
CAREER-PROVISIONAL (Soe Initeuctions » Section C) x ANNUAL AR ASSIGNMENT EMPLOYER
sPECIAL (Specitylt T epacia (Spectyi

T2, REPORTING PERIOD (Froms to)

10_Ceptember 3962 - 31 March 1063 1}

11, DATE REPORY ODVE IN O.P.

- .31 May 1963 - .
[secTion’® PERFORMANCE EVALUATION
W Weok Porformance ranges from wholly inadeguate to .llqh'iy loss than satisfoctory. A rating in'this category requires
. e of tho action could range from counsaling, 1o further training, to plocing on

=, A+ Advauate ‘Parformance moots ofl requirements. It is antirely satisfactory an

. positive romediol oction. The natur.

- probotion, 1o reassignment o tc sepatation, Doscribe action taken of proposed In Soction C.

d I's charactorizod neithor by deficioncy nor

oxcollence. K
P - Proficient  Porlormonce is more than satisfactory, Desired results aro b
_Petformanco i3 charactorited by excoptional wollclo'ncy_.

alng produced in a proficlont monner,

$ . Strong .
Q- Qﬂ standing Porformance I3 so oxceptional In relation 1o requiromonts of the work and in comparison to the pwdovmanéc of
.. . -othiars doing similor work as to warrant special rocegnition. .

- ‘ : SPECIFIC DUTIES

with supervisory rosponsibilities MUST ba rated on theis ability to superv

List up to 3ix of the most important spacific duties performod during the rating period. nsert rating lettor which best describos the

mannor in which omployes parforms EACH specific duty. Consider ONLY offoctiveness in performance of that duty. All employeo
iso (Indicate numbor af employoss supervised). ' .

SPECIFIC DUTY NO. | R - ’ CETTER
Establishment and maintenance of cover as a genuine working member of
his profession. : . 0
[SPECIFIC DUTY NO. 2 - RATING
. . LETTER
Spotting and assessing persons of operational interest to Parias Station
and to other stations. _ S
SPECIFIC DUTY NO. 3 = . . RATING
. ’ . LETTER
Investigating of organizations and phenomena of operational interest
to the Station. : : ' L]
SPECIFIC DUTY NO. 4 ‘ - fenr.é%
Collection of positive and operational information using his cover for
. entree. . . s
SPECIPIC DUTY N?. s . . ' . EEA‘!;IE%
SPECIFIC DUTY NO. 8 HATING
: LETTER
3
OVERALL PERFORMANCE IN CURRENT POSITION ]
- RATING
Toko Into account ovorything about the omployse which influonces his offactivenass in his currunt position such a3 per- LETTER
formance of specific !uvion, productivity, conduct on job, cooperativencss, pertinent personal traits or.habirs, and .
particular timitations or talents. Based on your knowlodgs of employce’s averall performance duting tho roting petiod,
place the Jettot-in the rating box corrosponding to.tho statoment which most ﬂcc_Mu'n[y reflocts his level of performonce. S
T 1

151l ‘.%iJ
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B SECRET o :
. i (When Filled In)
SECTIONC : . NARRATIVE COMMENTS -
. lﬁ‘.i{éoOG significant 'nto'ngﬂu or"wecknesses dnqvonﬂvhud lp_-‘c’bunont'ponmon Iucpln_g in proper perspoctive their relationship to
overall parformance. State suggestions made for. improvement of work porformance. Give recommendations for training. Commaent

on foraign language compotence, it requirod for current po.'i'io‘n. Amplily or explain ratings given.in &tcion B ro pecvide ‘tpco'
. “lbosis for determining future petsannel action, Monner of parformance of monagerial or superviscry duties must be described, i

I opplicable,

See attached sheet.

SECTION D CERTIFICATION AND COMMENTS
1. BY EMPLOYEE )
] TCERTIFY THAT 1 HAVE SEEN SECTIONS A, B, AND C OF THIS REPORT
“.i. Joate !snonn‘runs ©OF EMPLOYEE

. - . oG . <.’

15 May 1963 o 5 5
2, R . BY SUPERVISOR
MONTHS EMPLOYEE NAS BEEN I THIS REPORY MAS NOT BEEN SHOWH TO EMPLOYER, GIVE EXPLANATION
UNDER MY SUPERVISION . .

s
63 months
DAYTRE OFPFICIAL TITLE OF SUPERVISOR TYPED OR PRINTED NAME AND SIGNATURE
15 May 1963 |  Ops Officer | /s/ dames Flint

1 . ! "B8Y REVIEWING OF FICIAL .

COMMENTS OF REVIEWING QFrriICiAL

See attached sheet,

OATE N OFFICIAL TITLE OF REVIEWING OFPICIAL TYPED OR PRINTED HAME AND SIONATURE
20 May 1963 OPS Officdr /s/ 3dward Ryan
. o SECRET

e Svd
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SECTIGN.C

The assignment of thié employee to the field under non-official cover
was designed to compensate for the loss of an employee in an official cover ) .
slot which was cut rrom.thg Station®s ODACID allotment of personnel ‘positicns. . »

During the reporting period this employee has accomplished with success
the convincing establishment of his cover in a complex milleu, and has been
accepted -as legitimate -by his pcpfeanional colleagues, the persons whom he
meets under cover, .and the Frenéh suthorities. It should be noted that his
ability to assume his cover has been largely the result of his own efforts
over a period of years to acquire and maintain a familiarity with the general

solentific fie;d.

During the reporting period he has devoloped a wide cirele of contacts
in the scientific and Journalistic fields and applies a long background in
a varlety of assignuents in KUDOVE to the determination and ascessment of
operational poteritial among these contacts. At the same time hls cover
organization, in which only four persons are witting of his actual status,
has sHown itself ‘o be more than satisfied with his performance of his cover’

dutios« e

Tnis emplioyee reguires o minimum of detailed operatioral gupervision;
i1t 1s necessary in specific cases only to indicate the operational or infor-
mational objectives.

From the point of view of adminisiracive support, his attention to
detall and meticulousness reduce the problems of his support by the Station

to a minimum.

e This employee uses the French language continuously, and his facility

s is such as to permit him to handle himself excellently in & broad range of .

) complex technical subjects. He has in addition undertaken specialized French
language training to develop this capability_further. His. operational Xre-
porting 1s excellent both with regard to clarity and pertinence.

In the immediate future he ‘will be assigned case work, for the most

part in fields wnere it will complement, and be complemented by, his in-
dependent operatiana1~act1vit1es and cover work. ’

SECRET
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6 August 1962

2 should be extended to cover the

remainder .of his service as Chief of SR/6. He de-

parted hendquértefs for a field assignment 31 July,w—~""“ \
1962. | L
. ’ \ T T T e

el [;

g QUENTIN C. JOHNSON
Chief of Operationz and Plans
J .

- SR Divisio

CONCUR:._

Chiéf,-sﬁ Division
i



14-00000

.t

o €. SECRET = @ \ F?SRTE]

196k
- - }‘_ . . - (When Filled In) N ]
1f8 ’ . EMPLOVEE SERIAL NUMBER-
A . FITMESS PERCRT 9 e . o
b O e i doan,c JAA Sl

A= A i A Y t RA‘_.' [ -

SECTIONA

+i. NaAME. (Middle) . 2. DATE OF DIRTN T s sEx 4. GRADE
i3 20 January 1924 | M ' | GS-1%

8, P FICIAL POSITION TITLE 7. OFF/DIV/BR OF ASSIGNMENT

EC e 81 AT ION
i D B i Branch Chief . _ oc/sR/6
. CARPER STAPF STATUS [N . TYPE OF REPORTY
NOTY iuetn.l MEMOLR ’ 'o(tann(o » 1NITIAL . R:Atllcﬁuéuf/luvxnvv.on
E PENDING DECLINKD DENIED 1 x‘ ANNUAL REASSIGNMENT/EMPLOYER
. co.'oh,i. REPORTY DUE 1N O.P, I'l. REPORTING PERIOD . IPECIAL (Specily)
. o Fuly 1960-October o
SECTION 8 . EVALUATION OF PERFORMANCE OF SPECIFIC DUTIES
; Insest rating number whi n best describes the

List up 10 six of the most ‘important spodlic;dujloﬁ etfarmed during the tating petiod
uty. Consider ONLY effactivendss in performonce of that ¢ sty. All employces

monnar in which smployee performs EACH spécific
with supervisory: responsibilitios MUST be rated on their ability 10 supervise (indicate mumber of smployoes superv’ jed),

font }S « Excellont ]6 « Superlor [7 - bﬁ'i’eﬁ‘{ﬁg' i

1 « Unsatisfoctory {2 - Borely odequate 13 « Acceptabl 4 - Compate

fsreciric oury wo. s Bupervices large func- |RAJNO|fPECIFIC OUTY RO S Conduets 1llaison with [RATNC
tiondl branch of thirty-seven staff various components of the Agency and:
and fifteen conirazt personnel. 5 | witih other agencies. 6
sPECIFIC DUTY HO. 2 Plang and prograns for |[RATSNO $PECIFIC DUTY NO.3  Drepares and presents RATING
operations support, including initia- briefings.
tion of new support activities. . 5
SPECIFIC DUTY MO, D euPerViBes prepa.ration HANY(;NO SPECIFIC DUTY NO. & supel'viﬁeﬂ mintemce RANYOlNo
of, and sometires personally prepares; of SR Division records on Soviet
special studies bLoth on cWn initiativd .5 defectors, supports exploitetion of |

defeetors and participates in thelr 5

Jstarement which moss accurately reflects his lovel of .pertormance.

and on reqguegt. :
}éEC»TION C - - EYALUATION OF OVERALL PERFORMANCE . IN CURRENT POSITION regettlement,

Tuko'.‘luﬁpluecooml everything about the employee whichinfluen
duries, productivity, conduct on job, cooperativenass, partinent
your knowlodge of employee’s overoll performance during the roting

ces his effectivenass in his curront position - porformanca of specific
porsonal traite or hobits, pasticular limitations or talents. Boased on
poiiod, place tha tating number in the box corrosponding to the

1 - Perfowmance in many important respects fails to meet roquirements.

2 - Perfoemance maets mast requirements but is deficiont in ono or more important respac
3 . Performanco cloarly meets basic requiroments, - .

4 - Performance clearly exceeds basic requiroments.

S . Performonce in every important respect is superior,

6 - Performancae in every respect |s outstanding,

RATI
ts, NO.,

SECTION D “DESCRIPTION OF THE EMPLOYEE

I the rating boxes below, chock (X) the degree to which ouch chadactoristic opplies to the amployee

]4 - Above overage degree IS « Qutstanding degree

.-l « Least possible degres [2 - Limited degree l 3 - Normal degrea
cuaRacTERITICS R
: CABLE [SERVED| |} 2 3 r s
GE TS THINGS DONE - . X
RESOURCEFUL ) ) X
ACCEPTS RESPONSIBILITIES . x
CAN MAKE DECISIONS ON HIS OWN WHEN NEED ARISES x
DOES MIS JOB WITHOUT STRONG SUPPORT x 7]
FACILITATES SMGOTH OPERATION OF WIS OFFICE <
WRITES EFFECYIVELY
SECURITY CONSCIOUS x
THINKS CLEARLY "
DISCIPLINE IN ORIGINATING, MAINTAINING AND DISPOSING OF RECORDS X
OTYMER (Spectly): .
A SEE SECTION “E® ON REVERSE SIDE
roma SECRET - : - w
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. . SECRET re g
© 1B hen Friied In) i O
SFCTION E : NARRATIVE. DESCRIEIION OF MANNER OF JOB. PERFORMANCE T Y_’g;

Siress strongihs and wecknesses domdnstioted in current position. Indc:an suggestions ode ¢ cmployce foe vmpcov‘mon' o' his
work, Glve récommendations for his Vminlng Doscribe, if appeopriate, his potenticl lor dévelo nd for assuming greater re-
sponsibilities. Amplify or oxplain, " eWoprlon, vehng' given in SECTIONS B, C, ond D ro p'ovid z}fbaus for dcn'm!nlng

lv'um por sm-l octions.
.

| o _ ",
bss a good knomedse of Soviet matters and ;_,Q.Merally 18

- very well Monhed:.' He. cont.i.nual]e ‘demonstrates much’ nitiat.iv'e and a high
' degree of préductivity. ‘He is stimulating to his associates y businesslike

and delegates work easily. He appears very'self-confident and he is (Lynamic.':

supervises a very. large end key branch engaged ina wide

variety of .activities, a difficult Job mich he does well.

SECTION F ' _CERTIFICATION AND COMMENTS

BY EMPLOYEE

| 15

| certify that | have seen Sections A, 8, and £ of 'h:s :

DATE SIGNATURE OF EMPLOYE

&

9 November 1961 ‘

2.

MONTHS EMPLOYEE HAS BEEN 1F THIS REPORT HAS NOT SEEN SNOWVN TO EMPLOYEE, GIVE EXPLANATION

UNDER MY SUFERVISION

Twelve

IF RIPPERT 1S NOT BEING MADE AT THIS TIME, GIVE REASON.

EMPLOYEE UNDER MY SURERVISION LESS THAN 80 DAYS I FREFOR‘ MADE WITMIN LAST 90 DAYS

O THER (Spocily):

DATE : QFFICIAL T'IYLE‘ or SUPERVISON TYPED ¢ RlNYED AME AND, IGNAYURE
9 November 1961 sa/czuer of Plans and Operatfons é@z ),"«

BY REVIEWING OFFICIAL

X |1 wouLD HAVE GIVEN THIS EMPLOYEE ABOUT THE SAME EVALUATION.

1 WOULD HAVE GIVEN THIS EMPLOYEE A HIGHER EVALUATION.

| WOULD HAVE GIVEN THIS EMPLOYEE A LOWER EVALUATION,

| CANNOT JUDGE THESE EVALUATIONS. | AMNOT SU?FICIENT LY FAMILIAR WITH THE EMPLOYEE’S PERFORMANCE.

COMMENTS OF HEVIEWING OFFICIAL

DATE * T OFFICIAL TITLE OF REVIERING OFFICIAL fnrﬂgn a an?ru?unb\ SIGNATURE
2oy g R
| Chief, SR. Division :chﬁt M, MAURY

SECRET
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.  SECRET [ - %@

(Wheit Fillad By [~ i

/JV/.?" = . ] L) .; |emriLoveE sznu‘;. nuuoz‘a‘
{y - FITNESS REPORT / ‘ )
SECTION A . =TT T A A
1o NAME (Laet) (Firat)- - (Middle) 2. DATE OF BIRTH 3.%€X 4. ‘anapg
. RICialoSQL  Jocque : | 20 .Jan 1924 M. 4
6. seEmvicE OESIGNATION] 8. OFFICIAL POSITION TITLE . 7. OF F/DIV/BR OF ASSIGNMENT
- 1 ..
'L - v 4 FE/Tokyo Sta/SR

13 . " CAREER STAPF STATUS - " e TYPE OF REPOAT ]

NOY ELIGIOLE | . - |ME oen. |~ [osremAco 1 [warian ACASIIGNMENT/SUPCAVISOR .

PENDING B OECLINED 1 [oemiko x| annuaL hN _flxtulqn_ueur/nmm.ovle
10. OATE REPOR T DUR IN O.P, 11, REPORTING PERIOD SPECIAL (Specily)

: P ) i
: | hor so-27 ke LU o
SECTION 8 EVALUATION OF PERFORMANCE OF ‘SPECIHC DUTIES
bost describes the

List up 10 six of the most important specific duties etformed during the rating period. Insart roting number which

manner in which employee performs EACH specific duty.

Consider ONLY effoctiveness in petformance of that duty. All smployoos
ber of smploy superviesd); -

with supetvisory responsibilities MUST be ratod on their ability to supervise (

1 < Unsatisfactory T? - Borely hd-q«éﬁ ] 13 - Accopfobl-t 4 - Compatont IS « Excellent 16 - Superior

[7 - Gwstanding

SPECIFIC DUTY NO. § RAN\’ODNG SPECIFIC DUTY NO. 4

RATING
NO.

SPECIFIC DUTY NO. 3 i o
Representing the station at varied
levels in all SR matters : 6

RA"YolNG SPECIFIC DUTY NO..0

Chief, Soviet Branch, responéible Case officer 5/6
for activities of 24 staff and 6 6
$PECIFIC OUTY NO. 2 . . RATOIND SPECIFIC DUTY NG, 8 RATING
Responsible for station SR planning, N o-
budgeting, and operating activities .8 1.
RATING
NO.

SECTION C EVALUATION OF OYERALL PERFORMANCE IN CURRENT POSTION

Take into account everything about the nmphﬁ;yeo whieh i
duties, productivily, conduct on job, cooperativeness, po )
your knowledge of employee’s overall performance during the rating pariod, placo ¢

J statement which most accurotely reflects his: level of perfornance.

nftuences his effactiviness in his current position - performance of specific
rtinent personal troits or habits, porticular limitotions or talents. Based on
he roting number in the box corresponding to the

6 - Performance in every respoct is' outstanding.

i 1 . Performance In many important respects foils to meet requirements. RATINO|
2 . Peasformanco moets most raquirements kut is daficient in one or more importont respects. No.
3 . Peilormance clearly maeots bosic requiremonts,
1 - Parformance clearly exceeds basic tequiroments. 5
§ . Performance in every impoitant respect is superior.

_S__Ei-leON D. - . "~ DESCRIPTION OF THE EMPLOYEE

In the rating boxes below, eheck (X) the dog

roe to which cach characteristic applies to the employee

15 . Outstonding dogreo

© FORM

SECRET

P 45 casoLare PrREVIOUS goorlori;.

1 - Least pessible degree 12 « L.imited degree I 3 - Normal degree ll + Above avarage degres
’ : RS . . B NOT" | NOT - RATING

: . cwamactemsTcs . . - o - | &S senveo| 1 |2 | 3] 4 1S
GETS THINGS DONE™ - . . oo ’ X
RESOURCEFUL ~ - . * . X
ACCEPTS RESPONSIBILITIES ' N o s X
CAN MAKE DECISIONS ON HIS OWN WHEN NEED ARISES o Co. X

' DOES MIS JOB WITHOUT STRONG SUPPORT . " ) &

[ FACILITATES SMOOTH OPERATION OF WIS OFFICE - . o o8 , l; c 4l o N . X
WRITES EFFECTIVELY o e ST I SRR (T AR X ]
SECURITY CONSCIOUS X
THINKS CLEARLY L X
DISCIPLINE IN ORIGINATING, MAINTAINING ANO DISPOSING OF RECORDS =~ ° O ~ o S ¢
OTHER (Specily): ’ . :

) SEE SECTION *E” ON REVERSE SIDE
U}
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Lo STWheh Kyiled In) i

"WANNER OF JOB PERFORMANCE

SECTION'E

. Indicote suggestions made to .om;lono"o' lm;imy‘omtn' of his

Y

Streis strengths ond w o i . pusition
work, Gree recommendaticns for M3 sroining. " Des il appropriate; his gidpg ?J #f’w nt opd for assuming gieoter 0.
sponsidiliies. Amplify ér explain, 'l'.'-njwﬁwiﬁna"nﬂno-*gii.n-ln SECTIONS B, C, o ° K\uu best basis for determining

| fature porssonel actions.

I most respects, this officer is ono of the|hegy I haye kpgay in ‘this ‘agencye.

‘He tas a broad. and déep knowledge of his 't-grget"é‘xjegg?qas ﬂﬂu W his !‘?hoatg ooq{mt.ry;
an excellent and proven degrée of operational “imow-how"; the ability to write and

. spaax lucidly’ ard effectively and with apparent ease; and a very high degree of ;
"mosivation and devotion to duty. He an be expected Lo’ ue his dynamic and
imagimative pursuit of a most difficult target. It is my opinion that this officer.
has great potential and :j.s':ea(ky for increased responsibilities which would involve the

. proiotion for which he has been recomaended. As for training, a good managerial course

might belp to bring into even sharper focus his many talents.

This report has been prepared in accord. |
ance y{llh F E Division standards which
recoghize the principle of rating the indiv.
idual against the group. Thus an ‘aversge’
rating reflects an entirely satisfactory
performance.,

[SECTIONF - - P CERTIFICATION AND COMMENTS
- L ’ BY EMPLOYEE

T certify that | have seen Sections A, 8, C, D and E of this Report,

DATE SIGNATURE QF ENPLOYESR

23 June 1960 .. |Jacque Richardson/s/ on transuittal
2. NEE ‘ T BY SUPERVISOR

MONTNS EWPLOYEE HAS BERN IF THIS REPORT HAS NOT BEEN SNOSN TO EMPLOYEE, GIVE EXPLANATION
UNDER MY SUPBRVISION . R .

N AR P REPORT IS NOT _BEINQ‘MADE AT THIS TIME, GIVE REASON.

3
LAV EE UNDER MY SUPERVISION LEAS THAN 2 OAyYS r IRKPORT MADE WITHIN LAST 90 OAYS

loTwam (Specify):

DATE . OFFICIAL TITLE OF SUPERVISOR YYPED OR PRINTED NAME AND SIGNATURE,
: signed on '

23 June 1960 Adam Erindle(P) trunsmittel

BY REVIEWING OFFICIAL

| woLO NAVE GIVEN TH:S EMPLOYEE ABOUT.THE SAME EVALUATION. -

| WD -HAVE GIVEN THIS EMPLOYEE A NIGRER EVALVATION.

1 wOwal® NAYE GIVEN THIS EMPLOYEE A LOYER EVALUATION.

1 CANNDT JUDGE THESE EVALUATIONS, § AMNOT SUFFICIENTLY FAMILIAR WiTH THE EMPLOYEE'S PERPORMANCE.

COMMENTS TF REVIEWING QFFICIAL

DATE OFFICIAL TITLE OF REVIEWING OFFICIAL TYPED OR PRINTED NAME AND SIGNATURE

C0S, Toxro ' Johr Baker/s/ on transmittal

SECRET
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Vi © FITNESS REPORT - DR PO B

cﬁ-tﬁuz SERIAL NUNAER

SECTION A” . o - " GENERAL o L :
t. NAME (Last) ) (Firas) (Middle) t.\DATt‘or BIRTH 3. 3gX 4. 3NADE
RICHARDSON, Jacques 2C Jaruary 1520 B REL
. SERVICE DESIGNALION|®. OF FICIAL POSITION TITLE '. . 7. OFF/DIV/BR-OF ASIIGNUENT
' R v : . 5By Teive, Jfaiad
3. CAREER STAFP STATUS [ . TYPE OF REPORY ’
NOT FLiIGIOLE 4= [MEsBER OEFERAED Jearian AEASSIGNMENT/SUPERVISOR
PEMOING . DECLINKD D"{Ilo- X ., ANNUAL l.:uueunxuv/:up\.ovtt !
10, DATE REPORT DU IN O.P, 11, REPORTING PERIOD To IPECIAL (Speclly)

31 Muy 1059 I aix S8« 31 nax BV :

SECTION B EVALUATION OF PERFORMANCE OF SPECIFIC DUT]éS i

List vp to six of the most important specific duties etformod during 1the roting petiod. lnsort rating number which best describes the
moannes in which employse performs EACH specilic duty. Consider ONLY effectiveness in performance of that duty. All empleyoees
with supsrvisory respontibilitids ST be réted on their abjlity 0 supervise (indicate mendee of smployess supervised). ..

1 « Unsotisfoctory [2 - Barely odoquote lJ . Accoptoble |4 « Compatent lS - Exceollent 16 « Superior ]7 « Qutstanding
SPECIFIC DUTY NO. 1 o ) nANromd SPECIFIC DUTY NO. & ' k RATING
Supervicgs and directs orerational -
branch-ef corwe 17 reruons 15 Cany al o
SPECIFIC DUTY NO. 2 RAN‘;NO SPECIFIC DUTY NO. 8 . . . RANTOINO
Conditcts operational liaisen with '
leval fintellfgerce and wéouriby &Y W : _
cervicude e .
SPECIFIC OUTY NO. 3 . s 'nANvomo SPLCIFIC DUTY NO. 8 -Auvéuo
Conducts linizon with UJ5. militery ' '
and c¢ivilian intcelligouee sorvices 6

EVALUATION OF OVERALL PERFORMANCE IN CURRENT POSITION

.| Toke into occount everything about the em

- starement which most accurately reflects his level of per

SECTION C
ployee which Influencos his offectiveness in his curront position - performance of spocific
pertinent personal trairs ar hobits, particvlar limitations or tolents. Based on

3 the rating poriod, placé the rating number in the box corresponding to the

of ance,

duties, productivity, cenduct on job, cooperativanass,
your knowledge of employee’s overall porfarmance. durin

1 . Parformance in mony important respects fails 1o meet requitements, RATING
2 . Performances meets most requiremants but Is deficient in one or more importan? respects, NO

3 . Perlormance clearly meets basic requiraments, . - .

4 - Perlormonce cloarly exceeds basic requirements, 5

$ . Performance In svery important cospect is superios,
& - Porformance in every respect is outstonding.

ties to tho employee

SECTION D DESCRIPTION OF THE EMPLOYEE

In the roting boxes belaw, check (X) the dogreo to which ouch chosocteristic app

erage dagree S « Qutstoriding degree

1 . Least possiblo degree 12 « Limitod dogroe [ 3 - Normal degreo Il'- Above av
. NOT NOT RATING
CHARACTERISTICS APPLI~ Ja-

. o . | casie (serveD| 1 2 3 4 [
GETYS THINGS ODONE * : =
RESQURCEPUL Co- ) : . <
ACCEPTS RESPONSIBILITIES ' ‘ Co . N -
CAN MAKE DECISIONS ON MiS OWN WHEN NEED ARISES . i
DOES HIS JOB WITHOUT 3TAONG SUPPORT °
FACILITATES SMOOTH GPERATION OF M3 OFFICE
WRITES EFFECTIVELY - . : ] .
SECURITY CONSCIOUS = . ’ - ] ] -
THINKS CLEARLY ] - . ] <
OISCIPLINE IN ORIGINATING, MAINTAINING AND DISPOSING OF RECORDS : . «
OTHER (Spocily):

) SEE SECTION *E® ON REVERSE SIDE :
{a)

FORM
8-38

SECRET - ' j

45 OBSOLETE PREVIOUS EDITIONS, |
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(% ten Eitled In)

_iE_QI‘!'Eﬂ_E.._-.,______!!!RR@HVE DESCRIPTION OF MANNER OF {Q@_ PERFORMANCE . _
Stross strengths and weoknesses demonstrated in current ponition, Igidfcofi suggestions made to employse Y4 jmprovement of hs .
his potential. for Jevelopment and for ossuminii Rrepter 10-

‘wotk., Give recommendations for his trolning. Dascribe, if appeopriate,
givon In' SECTION B, C, und D "o movide the bast basis for dele hwtm
. T

sponsibilities. Amplify or oxplain, if appropriate, rotingse

{ teture personnet octions. . : . ‘ o '{‘f ; “éj o
W22 ”5\10 i’ﬂ '5

and ) - g

gy

-3

Subject conbinues as ohe of tha riest c.'xpahlu,'.nroi‘cs:'-ihi* Rpn
hard working of the twanch cilefs in the Stutivone wart Ui "Man Rogy
we oeronsbrates Inapinelion, | M

ageindt a tough denied srea ol
backercund aod. kot o, amd a high deyree

oly has the pelential for anuven mOre

drive, omoilent ares
of projuctivitye He vl
rusponsible pesitions

section F T CERTIFICATION AND COMMENTS i
R A s - o 8Y EMPLOYEE
’ T certify that | have seen Sections A B, C,DondE of this Report.
OA SIGNATURE OF EMPLOYER . :

Te n e
27 April 1959 aigned on tranamittal

BY SUPERVISOR

2.

\F THIS REPORTY HAS NOT DEEN SHOWN 0 EMPLOYEE, GIVE EXPLANAYION'

MONTHS EMPLOYEE HAS BEEN
UNDER MY SUPZRVISION

If REPORT IS NOT BEING MADE AT THIS TIME, OIVE REASON,

T [reromvy mace myain LAST 90 DAYS

EMPLOYEE UNDER MY SUPTRYISION LESS THAN D) DAYS

O THRR (Specily):

TYPED oln PRINT zr; NAME AND saolnnu;zs
‘ : ¥William Nelson
27 April 1959 DC Tokyo Station gigned on transmittal

OATE OFFICIAL TITLE OF SUPERVISOR

3. BY REVIEWING OFFICIAL
% t WOULD HAVE GIVEN THIS EMPLOYEE ABOULT THE SAME EVALUATION.

1 woULD HAVE GIVEN THIS EMPLOYEE A HIGHER EVALUATION.

1 WouLD HAVE GIVEN THIS EMPITOVEE A LOWER EVALUATION, -

t CANNOT JUDGE THESE EVALUATIONS, 1 AM NOTY SUF'lCItiNY LY FAMILIAR WITH THE EMPLOYEE'S PERFORMANCE.

COMMENTS OF REVIEWING OFFICIAL H
. ' !
Lo y I N

IR SR s
i .
OATE OFFICIAL TITLE OF REVIEWING OPFICIAL YYPED OR‘PﬂINTED_ NAME AND SIGNATUR'E R
27 April 1959 . C/Tokko Station John E, Baker signed on transmitjal
. SECRET 5

. -
"
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' e or T fehen Polied 1) : _
_ FITNESS REPORT (Part 1) PERFORMANCE .
18 5TRUCTIONS ' ‘ ]

FOR THE ASP{INISTRATIVE OFFICER: Consult current instsuction
FOR THE SUFERVISOR: This. toport i Jesigned to help you ex
this evatustion to your supetvisor snd senior offscinls..

nate where he sntands with
 strengths and wesknesaes. 1t is also organiiation policy t
under comditionse apecified in Regulation 20-370. It is recommend

‘any qucatson.

for completing this. report, .
press your evaluation of your subordinate ard to tranamilt
Organization policy tequires thet you inform the subordi-
you, Cospletion of the trpoet con help you prepate for o discussion with himof his
hat you show Part fof this report to the employce excent
ed that you resd the entire form belore coopleting
1 this is the initigl report on the eoployee, (it must be ca:ol'tzed and’ forwarded to the Office ot
30 Jdays after the dote indicsted in item R, of Section A below. . i

qTeceeonnel na later than
SECTION A. . __ GEMERAL " .
1. waut (Lest) (First) _ (Widdle) 1. oATE OF BIRTM T o stavict pesronareionf
. RICHARDSON __ JACQUES 20 Jan 1924 M DI
5. OFFICE/DIVISION/ BRANCH OF ASSiGRWINT j T GRFICIAL POSITION TITLE
FE, TOKYC, JAPAN : Area Cuvs Cilicer
1. cuo'l e. DATL RLPORY DUE 1IN OF TS in1o0 COVEALO B THIS ACFIRT (laclusive detes)
24 . - "
Gs-14 1 Octobur 1957 = 2 Arril 1958
10. TYPE OF WEPORT [EXRIRIN esaANVI CANER - BURLAVLIOR sseciaL (Specily)
(Check one) P sressrcauINT AMPLOVEL lx Pramotion
SECTIoN 8. : TCERTIFICATION _ . .
1. SOR Tn€ RATER: Tii5 REFORT was [__] nas w37 Bilv 3 1o THE TNDIVICUAL RATED. 1F NOT SHOWN. LRPLAIN BL¥
NGT:

A, CHECK (X)

APPROPRIATE STATEMENTS:

X

viOuaL.

fuis RLPORT ageLeces IV'G‘! oriwidns OF T3 VWD e

LwDiyvidoaL VS aarRd "t"iw CY ok D. waeninG V€T
Ten wad SEwT ¥ wiw 3 & COPY ATraCHALY 1O tmtd REPORT,

Swiy NEPARY FIILTCTE Tl LCoNRINLD BP LNIONS OF WY A(LY 1
anD FAEYIOUS SUPLRVISORS, . . )

CANNDTY CRaTIee Tl THE PATED rADlvIDUAL awges noe
T CvALLATE wis 108 PURTOSMANCE StCaull (Specily):

¢ wAvE DISCUSIED "t Te twid TerLOYLE w3 PIsENwiat
An0 SEARWESICH 30 THAT ME xmOWS ewing ut s$tamds.

6. THIS OATL

n97 May 1958 ' William E. Nelson

C. TYPED OW PRINTED NAME AND SIGNATURL OF SUPERVISOR]D. SUPERYISOR'S OFFICIAL TiTLE

2. FOR THE RLVIEWING OFFICIAL: RECOAD ANY SUBSTANTEAL OIFPEAENCE OF OPINI
FORMATIGh, W1Ch WILL LEAD TO & BETTER UNDERSTASODING OF TuiS RCPORT.

% Mt THE SUPERVISOR, OR ANY oTHER 1m-

DATE

mpuon GUD

UL

D comTimuto 0% aTTACHLID smtutr

1 certify that any substantial di“’e-rence of opin‘u'm

with the supervisor is ceftected in the above section.

27 May

A. TH1S DATE™

- QFFICIAL YLTLE OF REVIEWING OFFICT ML

B. TYPCD CR PRINTED NAWE AnD S1GNATURE OF AEVICERING Q.

‘, SECTION C.

1958 OFF1CI AL John E. Eaker

I. RATING ON

JOB PERFORMANCE EVALUATION

GENERAL PERFORMANCE oF JuTIES Lo

DIRECTIONS:

his duties during the cating pert
sibility. Factors other than pr

Consider ONLY the productivity and ellectiveness with which the individus! being rated has perforoed
iod. Compare hi= ONLY with others doing sirilac work at » siniler level of respons
oductivity will be tsken into sccount later in Section Do

OOES NOT PERFORM DuTIES ADEQUATELY. ne 18 U!CO\‘"('(N'.
BARELY "ADEQUATE N PERFORMANCE: AL THOUGH WE MAS MAD SPECTIFIT @LiIDANCE O

R TRAINING, HE OFTEN FAILS TO

Sre
5/6 [ canRY OUT RESPONSISILITIES. .
) 3 . FERFORMS MOST OF wiS DUTIES ACCEPTABLY. OCCASIONALLY REVEALS 30ME AREA OF WEAKNESS.
a4 - PERFORuS DUTIES in A COUPETENT. EFFECTIVE MANNER. -
R AL PERFORMANCE: CAPRILS OUT winy 5F n13 RESPONSIBILITIES E2TEPTIONALLY WELL. :
euptn & peRFoaMS WIS DUTIES 1IN SUCH AN OUTSTANOING MANNER THAT ME 15 EQUALLED BY FEW OTHER PERSONS XNOWS 1)
b THE SUPERVISOR. . . .
COMMENTS:
p NTPLACES PALVIOLS EDITICNS g i
FORM NO. { . !
45 \Paft ') OF FORMS &8 AND 438 weiln SECRET Performance (O]

1 NOV 8%

ARE OBSMLETE.
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$. RATINGS O PLRFOAMANCT OF SPECIFIC DUTIES )
PIKTTIONS: YT
a. State in tne spaces below up to six of the more nmov!nul SPECIFIC :lull's prrkanfq dp'lﬁg thie rating prriod.
Flace the most important firet. [» not inclwle minor or unimportant duties. N Q-L
p*tiflic dnly. .

Rate pecfotmance on cech specific duty considering ONLY ~ffectiveness in performance of this »

Foe suprrvisors, nhllily to-supervise will olways be roted as & sprcific Juty (do not rate a9 supecvisors those

who aupsrvise & seceetary only). U&zs

d. Compare in your ‘mind, when poulblt. the individual boing tated wit . pelfgm 5» same duty st &
8ﬂn on d“leunl

sizilar level of responsibility.
Two individuals with- the asme job title may be performing dn”nent dunr:.

b.
[

11 90, sate

e.
duties.
f. Be specific. Framples of the Hnd of duties Ihu mlzhl be rated ace: A’AI . . .
* ORAL BRIEFING HAS AND USES AREA KNOWLEDGE b)ﬁ# INTERROGATIONS
GIVINO LBCTU'RJ DEVELOPS NE¥ PROGRAVS PREFAR S SUMMARIES
G)NN'CI'INO SEMINARS ANAL YIES INDUSTRIAL lﬂ'l)lfl TRAVSLATES GERUAN
L] 1] rmov f‘Baﬂ'lC‘L REPORTS . VANAGES FILES DEBRIEPING SOURCES
CONDUCTING BXTERNAL L1Al1SON OPERATES RADIO KEEPS 9IRS
TYPING COORDINATES WiTH OTHER OFPICES DRIVES TRUCK
TAKING DICTATION N WRITES REGULATIONS MAINTAINS AIR CONDITIONING
SUPERVISING FREPARES (.'OKRES’DNDMC‘ EVALUATES SIGNIFICANCE OF DATA

For some jobs, dutien may be hroken down even further if supervisor connidul it -dvu-bl-. e.g., combined kry

| 8
end phone opu.tlon. in the case of a radio opnnlor.
t o+ INCOMPETENT iIN THE PERFOAMANCE OF ™IS DUTY 6 - PEAFORMS THIS OUTY I AN OQUTSTANDING MANNER
(2« BARELY ADEGUATE IN THE PLRFORMANCE OF THIS FOUND IN VERY FEW (804VIOUALS HOLOING SiMi-
QESCRIPTIVE . dury . LaR joBS
RATING 3 . PERFORMS THIS OUTY ACCLPTABLY . 7 ¢ EXCELS ANYONE | XNGE tw THE PIRFORMANCE OF
NUMBER . 4 . PLAFORMS THIS OUTY IN A COMPETENT MANNER ™IS DUTY

3 . PERFORMS THIS DUTY N SuUCH A FINE VWANNIR

THAT ME 1S A DIGTINCY ASSET ON WIS JO08
srpacreac dbuty mo, . B N 9. RAT!NGRartCorrPic Outy mo, 4 RATING
As branen cntef dircctd
. . e palid NUMBER 2 P NUMBER
and plans operations of denied arca '"] Conducts liaison with olner
branchy 5/5 | UsSe agencies 6
sexcirre oyty mo. 1 Conducts o;:crational :C:;:: sPeciIrIC DUty NO. 5 :3:;::-
liaison with local security 6 T
servicesae [P o
SFECHPIC DUTY wo. § ‘. RATING]#PECIPIC DuTtYy NO. 8 RATING
- - | myuses : NUNBER
Develops and handles agents 6

3. NARRATIVE ODESCRIPYION OF MANNER OF JOB PEAFORMANCE

CUIRECTIONS: Streas steengths and weaknessca, psrticularly those which affect development on present job.

Subject is an exceedingly welleequipped operations officer. He is nature,
intellizent, has a thorough background in onerazticns in his area ari the ability
to ;row in his job. H4is operational planning and execution is usuaily impeccable.
He has the loyalty of his subordinates and the respcct of his equals and super-,
visorse lie is particularly effective in dealing in the liaison ficld w:ere his
good sense and disintercst in #fichting the problem® produces a maximum of
coorerati.cn and good wille If he has any minor fault as a surervisor, it is not
in impaticnce with his subordinates, as reflected in previous evaluations, but

in an occasional unwil:iingness to sy no to them.

SECTION D. SUITABIL!TY FOR CURRENT JOB !N ORGANS ZATION

PIRK‘TIQQ " Take into account here everything you Xnow about the mdAVIdunl....producuvlrr. conduct in the job,
Fertinent personal characteristica or habita, special defects or talcnn....nmi how he fits in with ymu team. Com-

pacte him with others doing similar work of about the same level.

1 - DEFINITELY UNSUIY‘BLE + HME SHOULD BE S{PARATED

2 - OF DOUBTFUL SUITABILI"V .WOULD NOY HAVE ACCEPTED T Y AN n‘ﬂ ANOFN WHAT | ANOE §OD

6 . 3 + A BARELY ACCEPTASBLE ('I"LOV{E JBELO® AVERAGE BUT WiTh MO WEANRESSES Sdf'lCl[nVLv GUYSTANDING TO WAR-

RANT H1S SEPARATION

I XKNO#® IN THE ORGANIZATION

. OF TME SAME SUtTABILITY AS MOSY PEOPLE

4
AATinG 3 v A FINE EWPLOYEE - HAS SGME OUTSTANDING STRENGINS
woupgn 8 ¢ AY USUSUALLY 'STROWG PERSGN ‘IN TERMS OF THe REQUIREMENTS OF THE GRGANIZATION
? . EXCELLED BY ONLY A FEW 18 SUITABILITY fOR wORK IN THE ORGAN)ZATION . )
'S THIS INDIVIDUAL BETIER SUITED 'FOR WORK (N SOME OTHER POSITION (N THE ORGANIZATION? 3 res X wo. 17 ves,
TVLAIN FULLY: . o
. . .

. : . . O = . ?&

A T R otz ond B SRR

s

5

T

-
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- - FITNESS REPORT (Part II) POTENTIAL
i IBSTRULTIONS . : .
FOR TUE ALMINISTRATIVE CFFILFR:  Cénsult curreat instrurfions for completing this roport.

P THE SUPERVISOSR: Thie ceport (o 8 privilege? cosmmamicetion 12 your swetvisor, end to spproprioste coreer monsg .
went' and perzonnel officiesls concerning the patentiol of the eoplogee Bring reted. It 4a WY 1o be shoen to the
totlod omployee. It 13 recommended you reamd the entire seport before coopleting eny roestion. This teport bs.
to be completed only sfter the erploy hes Deen under.yuus supervision UK AT LFAST 90 Tavs 11 less then 50 Jdeys,
hold snd cosplete alter the $0days has eloorad. If this 13 the INITIA RUVET on the empliegre. however, it wunT be
couploted and forserded te the (F 'no fater then 30dsys sfter the due dote irdicated 1n 1teo 3 of Séction “E* below,

SECTION €. : . CEmERAL )
1. Basg (L.!lj {(Pecer) . I. OATE OF QiaTw 3. Stx 4. SERVICE DIBIGRATION

. A . Pyl -
SICHUSDSON . JACQUES W Jan 183 M DI
S. OPFICL/OIVISIIN QAMIN JF ABBIGHUERT 6. JFFICIAL PCSLTION TIVLE
F2, TCEYD, CAFAN . Area Qpo Cilicer

V. ¢oa0C [ 4. OATE MEPIAT Out iw OF |

8. PERILD LOVOALD Br 1S RIPORY (laclwecve dates)
1 Getever 1957 « 2 Airil 1968

o=
1. TrYey OF agroat (X IREYYY i artvew sPLLIAN i!,oqll')
(Check oas) senyat l Prerer X Pro-ction
SECTION ¥, CLATIFICATION
‘. 1&® Tuf nATIG: § CEXTIPFY THAT THIT REPIAT RLTTwEifn?S MY 3CST JULSLwIAT OF ML tNDIVIDuRL 3£!80 RATID
4. Tmes DATL . B. TYPED OF PRINTED mawt Anl SIGRATURL OF SUPLRVISIRIC. SUPEAYISOR“s VPP ICIAL TiITLE
27 May 1958 * Williaa K, Nelson ,
, CF OPIniON I ATTACNED WINO.

BT 1AL 4 MAVE SEVILRLC ThiS ALPONT AND NOTED Any DIFFLRENCE

?. 730 txf REVI(OINSG OF
C.. OFFICIiAL TIME OF REIVIL®ING OFPICIAL

A iy DaTe 8. TYPLO OR PRINTID mamt ASD $IGNATUST OF SLVILWING

F1E0 AL
27 vay 1958 Ot rohn E. Raker
SLCYI0M 6. < E3TINATE OF POTENTIAL

v eamrxeigl TS A%IUMT CRCATLN.RESPIN3IEiIITITE
DIR®CTICNS: Considering others.'of hie grede ond type of ¢u§ﬁm_nt_. rate the oamployee's potenitial to assume grester
responsibilities. Think in terma of the kind of responsibility encountered st the various lovels in his kind of

work. . .
. B - ALOEADY AZONE THE LEWEL AY ®iCw SaTiSFACYORY PENFORMARIE CAn BC {XPLCTLD
2 - MAS BUACNED THE MIGHEST LEVEL AT ®e1Cw $ATISFACTONY PLRFORMANCE CAn OL EXPIITED
3+ maning PAOGRLSS. DT ;ﬂllb! WORE T.owl MIIGRL »E CAN BE TRAINID TO ATIUME BAEATIX RIIPONIIGILITICS
5 4 -« RUASY FOU YRAINING 1N ASSUMING SREATIE SLIPONI:BILITICS
d S o WiLL PRIBASLY AQJUST GUICULY PO wORE ALCPONSIBLE QUTILS WITHIUTY FURTHER TRMI9IAS
QAT ImG § ¢ ALOTADY ASSUMING MORT AESPONSISILLITYILS Twan (XPECTED AT M19 PRUSILNT LEVIL :
.w".' 7 - Aw EUCEPTIQNAL PCASON IO 13 IS8 QF Tl 7(¥ ®H0 SKNOULD 8L CONSIDALALD FOR LARLY ASSUMPTION OF MIGMER
LENEL BisPInsiBILITITS
2. GPIGVISORY POT(NTIAL . e
No 11 your

CIRICTIONS.  Anawer this question: iims this person the sbility to be & supervisoe? [(X]. Yeo
swer isYES, indicate below your opinion ar guess of the level of-supervisory sbility this pecoon will reach AFTER
SUITAIRE TRAINING. Indicete your opinion by plscing the numler of the descriptive rating delow which coaes closest
to espressing yout opiniea in the sppropriete caluen. 11 your cating iy Besed on obd ving his supervise, note ycur
eoting in the "sctual” column, [f -based oo apadion of his potentisl, note the rating in the “potential® coluan.

sescmiprive © Wis SLPEaY:TONY PUITNTIAL (N THi5 $4Tuation

TATING 1o~ BEILIEYE INDIVIOUAL POULY B & wiaAx SUPERVISOR IN Te1S &IND OF SI1TUATION .

omets 0 17 BILTLYE INCIVIDUAL $ILT 3L AN AVIRAGEILPERVISCR 4n ™IS CIND OF SituRTidw
3. BULIEVE INDIVIDUAL OULE & & STEONG SUPERVISOR (N YuiS SITUATION

< AAVE MO OFINICY ON

CESCRIPY:¥E SITUATION

acTusL POYENTIAL{ - .
A 183uf BaimA tug #a%i¢ 128 (Pruch dravees. stonageaphers, techasciean or profesesicansl spe-
. cioliatn 0f varjous Rinda) . Wnisl COREACT SoTu IvatBIaTs FUSOEOINATES 3 satoutnt (Farst lime

3 . suxzervisor) - .

4 3R0uUP OF LLUPEAVINIEL BeZ DERCT TmE PAIIC JOB (Second line supervivses)

cesani2ation

2 ARTuP. ¥mO wWar OB wav w2t S0 SuPFRVIFOAS, WuiCw 13 NEAPENGIALE PO waldS Pilss,

}_ any soctev (Eracutive level)

B . '
Sutu CONTACT B1Tm 1wmiBio™C SLDIABINATLS 43 NIV rataviet?

Beda TWWIDIATE AUSOBOINATIST AITINITICS 488 DIVENNL and widd caekiue id2v3r1natioe |

.

Sal® 1QUEDIATE BIURONTINATIY ‘BCebde wlwdtes 8¢ twi 20P RV TN 982

(ALY (S'ui'b)

CPLACES PRLY I0US EDITIONS SECRET ‘ . potentlal . ."’

L ]
el 15 {Part 11} as soous 5 an0 a3 wmicn
S avg cesorers.
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GrLoTe wAY BUEN UNDLR YOUN SUPLRYISION

U moitdVya o

9. INDICATE Twf APPEOTIWATE NUMBLE Of MONT™Y neg mateu

e, COmWInNTS CFeCVaninG POTENFIAL. VEERR gy

Hlg wstential ror advanceriaot je exesliente He has the richt blends of ‘orerrtional
}f.no',:'-f_c«:r. :i'f s:erwr'.:i::m“.\' tajent to unaaritake posi ,Zb'()i-zlifj'f "-’mn,' .than hn riow
h(_»llcs. iy.'.nfm;gh }7;9 advancerent has boen 1 +id Lo Ris 0 n,&{ “ :W“\z'ri_ty, poisao
and cear.zn scase almost completely. elizinete are as a factor ir his potential

" for a rore senior jobe :
ar I IR
. UIHN IR
FUTYRE PLARS ] )

SECTION ®.

t. NA‘I!!G_G_!_G"II oLVELOPUTINTAL (l'll!llt("lllllﬁ fop Ttwt I1N0IVIOUAL

Subjeet deserves at somctire within the sext year or two the opportunity to
broadern 1.5 expuricnee cither by couwarsd of a srall station or advancement to
a more rezvonsible Jjob in a larpe once .

2. NOTL OTwis FACTORS, INCLUDING PEREGNAL CImCum3 TaAnNCES. T2 BL TAREN 170 ACCOUNT N INDIVIOUAL®S FUTURE ASSIGNMENTS

None ' .

DESCRIPTICD OF 1ROIVIOUAL

SEcYion 1.

DIRECTIONS: This section 18 provided ss da ald 13 dessribing the individusl es.you see him on the job. Interpret

the words jiterelly. On the psge below sre o serses of statopents that apply in some degree to most peopie. Tv
the left af «och statement is o box under the heeding vcategory. ™ Read each otatement and insert in the bon the
categnry nusk et which best telles how much the stotement eppliss to the person covered by this report.

i X - HAYE NOT OQ3EAVED THiS: WENCE CAm Givi NO OPINION AS TO MOW THE OfSCRIPTION APPLIES TO THE
o - IKOIVIOUAL -t
APPLIES TO TWC INDIVIOUAL TO Twl LIAST 03318 & DEOREL
APPLICS TO INDIVIOUAL TO & LimsTED DIGRLE ’
APHLIES TO INOIVIOUAL TO Am AVEEAGE OELOALL .
APPLITS TO INDIVIOUAL TO Jn AGOYL Avenadt ogGRee

CATIGOTY RuURLS

- APPLICS TO INDIvVIDUAL TO Ak CuTTTANDING OLGRIE .
CATEGORY T OSTATEMANT CQVIWI"‘ STATENENT CATEGORY i STATIMINT
u [, #9848t 10 S8L AmO tmitia's 11. wsl wion STaaDARDS OF 21, 1% sprgcrevl 1@ DIOCUD.
ssimt 08 wits 5 _sceomrLIINBENTY 5 s1008 Bitn 8330CIATIS
I 2. Zes wasg CHCTIE 3 0n mi My y 12, seses 0““..“‘" 22. 1eALENENTS DLCHIONS RE
7 Son Suilm wieD sa10ES o h “ARDLESS OF OOn retLINGS
13. sccarvs agsromtiniie. .
. ’J 23. 18 thouoewlsuL oF atulng

h ’ 3. mas Jarevarive - g res
5

T o N -
£ ::“--“”“ [ L S . ja. sswi 13 mee GREDAT 24. POEn D WELL umolA rparssuNt
. i l .
| 8- 3Teregs Jomstamily (13 1§, egsromos SELL 10 suPtE. 23 ADIGF\-I"I‘JUDOIUI!'
It ®69 SAQWLISOL Se0 10LAD ] visiow : ) .
; i €
- e
8. ewgss wntn 16 3tee 16. BoES IS 0N TITROVY . 25. 15 3tcumivy comacious
I3 s3%s31a0cK g s1evas SureaRl ) .
s g
17, comEs vP wiTw B3LyTIOND
N L1} sEOPL L . 43 “asaty
)J 7. €se @St ALONS ™ LL4N h ra PeosLcES b 24 viasagoLe
28. w19 CRLTICIIN I8 CON-

.t spstovany
e d Ladd stegcrIve

AN ot

5 . wis wewadyv TOW WACTS c
P
M . N X T YATLS SwMOQTW rLoA-
) §. sers tmimsl DoOwE 1. teieas CrlaOLY 20 e ¢ woo ore
-3. (" T¢dn OF wis 0FIlt
2 . )
. E 70, COSPLLTCS ADDIduainTd 30, 9518 W01 sfourmt STAOmG .
, 12, ¢om coPg ®ilw .......g..J e1taim ALLOVASLE TIwE awbd COMYIMUOUY SuPURvs:
o . . c ciarre r siow
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) ) ) i FITNESS REPORT (Part [§) pERFQR\[:\NCE

. INSTRUCTIONS

FOR TNIE AINTSTRATINE OFEICER: Consult current instructiony {or coopleting T®ya creport,

FOR NIE SWERVISOR: This renert {3 Jdesigned to help you exsress your evaluatina 2f your subordinate and to lrnnhmé!
this evalustion to SOUr supervisor and senior officinls, Organiration poledy Terwires that you inform Ihe.lubordl-
nate where he stends with $ou.  Lomrletion of the teport can help you prerecs for a Jdiscussion with him of his

strengths and weaknesses. . It is »lso organization volicy thet you show Part 3of this report to the erployce exceot
unler comlitions specifial ‘in Regulation 370, 1t ;s recomnended thet you vest the entire form before completing
#ay Wwestion. If this i the inttisl rerort on the ermloyce, it must be cnmpiq:led and forwarded to the Mtice of
Tersonnel no later than 20 Jays after the .date indirn'qd in itein 8, of Sectian ‘a below. ’ v

SECTION A, GEMERAL K
1 wawt (Laste) TFiese) (Yiddle) 1. DATE OF ginTH T2 sex 4. SERVICE DESIGNATION

RICHARDSON  Jacques™ | L T AL pI

S CFIICE/DIvisionTenaNDN OF AS3tenwENT € OFFICIAL FOSITI o R

~ " . Ay e e
i{oks0 Station RN ER) _ Area Operations 0fficer

7. GRADE l B. DATE RLPORY DU ot o 9. PERIOD COVERED 8Y THIS REPORT timslusive dates)

~Q ¢ : i~ y - y ~ : . R

GS5-12, . 1 L nlam 1956 tg PRI -f.-.-w. 1327

13. Tvee or agrony | [AIRIETS :xr‘;«-sslcma(-hsuﬁllusol 3 $Pec1aL (Specify)
(‘h’t‘ 0".’ v :f Swwyay { ' 'llt&li‘!l‘l-("'\ov((. j

SECTION 8. CERTIFICATION .

- — . .
1. 08 YTME RATER: Twis REPOST 23 #as 3 =as wor sein ) TO THE INDIVIDyAL FATED.  1F wr/swogyni'um wy
/ .
.

" Completed at Headquarters; subject not avhilable((aéz ek B Lol
v

A. CwECy (X). APPROPRIATE STATEWENTS:

i3 atecer BEFLECTS wy Cwy iPiniong BF TMIS I1mdy.

i -

TRI3 8LPORT SEFLACTYS twr SIWBIRLQ APINIONT OF Myseys
’lno TREVIGUY Sustavisoes, .

17 D IVIBUAL s musry “tre €Y 3e D, wARNING LET.
TE® 943 SmT Te wiw g cass ATTacnan 1o Trs acrone.

T CANNOT CERYIFY Tuns ML wavgp tNDIVICUAL RNOeS Now
 EvALuare wis g TARROtNANCE BECAySE {Specify):

1 waAWE brscyssee "It tan g (P L0v8t wry ITRENGTINY

x[ne CILNMLISEII 30 TNT ug auwdes OSidt we 3TamDy,
BFTIvi 308" OFFICIAL TiTLE

B. mis DA_'E . €. ez CR PAINTED NAME ND,SIGMAYURE, Su"(ﬂvlsoﬂlb
16 Oct 1957 %Mﬁkm@iwm Japan Statdo

S SRS - L d
OF OPINION wiTw meg SUPERVISOR, OR Awy OTHER IN-

R —
2. Ko Tug REVIERMING QFfFiCraL: RECTORD ANy SURSYANTI AL DIFFERENCE
FORNMATION maTCh wiLL LEAD T A BETTER UNDERSTANDING OF Togs REPORT,

NATS
u:n\-w
1957

.
Post:ic

Review:w @ —t

“ CONTINQED Ow AYINEWED SMERTY

I ceetify that eny substantial Jifference of ovzgﬂn wi

‘mp SUPervisor is reflectsd in the above section.
&

A, Thrs Darvg 8, ™Pi> va PRINTED N2 AN S2 REVIE®MING [C. CEFUSLAL TITLE OF REVIEmING OFFICIAL
_ _ c it 5
A3 ecrsy . . SrEtTia m,ofi"” G CGS, Tokyo . .

[ SECTION C. . . 'J08 PERFORMANCE SYALUATION
7

': RATING ON GENERAL PERFoRwANCE oF CuTiES

DIRECTIONS:  Consider ONLY  the Productivity and effectiveness with which the indixndiyal being rated has performed
his Juties éuring the tating Period.  Compare hao (NLY with olhns. doing sicilar wstX 3t 2 similae level of respon-
sibility. Factors other than productivity will be taken into account later in Sectim Do .

' . DOES NCT PEeFORw DLTLES ApEQpATELY: ME 1S INCOMPETENT,
© BARELY ADECuATE 1n PERFOAMANCE: ALTNOUGH ME HAS uaD SPECIFIC GUiIDaNET 73 TRAINING, NE QFTEN Falls 1o

6 CARRY OUY RESPONS:BILIT, E5.

L

Y - PERFORUS wOST OF =15 cumies ACCEPTA3LY: OCCASIONALLY REVEALS .SOME aRin CF wEANESS.
INSERT 3 - PERFORMS DUTIES 1a A CMPETENT. EFFECTIVE wAuvER. '
RaTing 3 ° A FINE PERFORVANCE: CAIIIES 2uT wany oF M1 RESPONSIBILITIES EXCEFT: DuanLy wELL.
wuugEr 8 7 PERFORWS wis DuTiEs o\ suow AN OUTSTANDING WANNER TMAT we VS EQuALLE> g3 FEW OTMER PERSONS ANOWN O
" THE SUPERVISOR, - - T
COLIENTS:

REPLACES Pacyacos

:0::',':; &5 (Paft ” CF §23ws at avn g
ARE C353LETE.

* SECRET

Pérformance o



14-00000

SECRET

(When Filled*ln)

1. RATINGS UN PrLusORMENCE ~dﬁ--‘sf’tcm( uliLs

CIRFCTIONS: - ""'CE oF ‘rq
a. State in the lplt‘(‘! helo' up to six of the more important SPECIFIC Jduties performe ’{SMNu& rallnx period.
Flace the mnst Amporlnnl first., Do nrot inclinte minar or unimportant duties.
b. Kate pesformance on each specific duty considering ONLY effectiveness in performance ol this |prc|“c duty.
c. For supervisors, aliility to supery ise will always be ru!ed AL A !pﬂ'll&'l (do ot rate as supefvievcs those
who ‘supervise & secretary only). ' . 0 ’I M .
d. Compare in your mind, when poluble. the mdlwdual being rned with others p»SQ' »-'vﬂw same Juty at s
similagr level of responsibility.
e.s Two individusls with the same job title may be performing dl"nrn! dutiecs, If s0, rate them on different

duties.

f. Be specific. Fxomples of the kind of duties that might be un-d ate: "‘" Roo

to DRAL 8RIEFING HAS AND USES AREA KNOIIEOGE _CONDUCTS INTERROGATIONS
GIVING LECTURES - DEVELOP'S NEW PROGRAVS ' PREFARES. SUMVARTES
CONDUCTING ‘SEMINARS - ANALYZES INDUSTRIAL REPORTS . TRANSLATES GERMAN
WRITING TECHNNICAL .REPORTS . WANAGES FILES DERRIEFING SOURCES
CONDUCTING EXYEEVAL LIAIM GPERATES RADIO . KEEPS BOOKS
JYPING COORDINATES YITH OTHER OFFICES DRIVES TRUCK
TAKING DICTATION . - WRITES REGULATIONS . . MAINTAINS AIR CONDITIGNING

r SUPERVISING PREFPARES CORRESPONDENCE EVALUATES SIGNIFICANCE OF DATA
g. For sore jobs, dutiecs may be broken down even further if supcrvisor considers it advisable, c.g., combined key
and phone operstion, in the case of a tadio operator.

1+ INCOWPETENT N THE PERFORMANGE OF THIS ouTy & - PERFORMS THIS DUTY 1IN AN OCUTSTANOING MANNER
2 - BARELY AREQUATE IN THE PERFORMANCE OF THES . FOUND IN VERY FEW (INDIVIOUALS HOLDING SiMI.
DESCRIPY | VE puTY LAR JO8S
RATING 3 - PIRFOANS THIS DUTY ACCEPTABLY 7 « EXCELS ANYONE | KNOW IN THE PERFORMANCE OF
NUMBER 4 . PERFORMS THIS DUTY (N A COMPETENT MANNER ™ts outy
% - PERFORMS THIS DUTY N SUCH A FINE MANNER
THAT HE IS A DISTENCY ASSET ON HIS Jos
SPECIPIC DYty mO, RATING|SPECIFIC DUuTY nO. 4 RATING
L NUMBER NUMBER
P . o,
Deputy to Branch Chief 5 . Supervising . 4
TPECHFIC DUTY nO. 2 R . B RATING »tcuuc outy wo. RATING
. mumncr|  Prepares eorrespondence and reports | nuvees
Conducts Foreign Liaison : -6 and handles administrative routine 5
gsrrceerc pvey wo, ¥ . BATINGLsPCCIrIC 25t K. 6 [ATING
. NUMBER . - , . NUMBER
Prepares and Manages Projects L Developes and Handles Agents 5

3. NARRATIVE DESCRIPTION Of MANNER OF JOD PERFORMANCE

DIRECTIONS: Stress strengths and weaknessex, plrlicftlnrly those which affect development on present job,
Subject has excellent natural equipment for employment in this organization in
terms of his intelligence and natural apptitudes. Additionally, he brings a
great deal of area knowledge and language ability to his present assigmment.
Uuring the period covered by this report he has displayed great industry and
‘devotion to duty in a varlety of circumstances and achieved notable results
in production and in-the zreation of both short and long-term assets for his
unit. On the debit side I would say that he is somewhat too businesslike in
many personal situations to the point of being almost humourless. ‘This, however,
is a quality which he does not permit to intrude upon the necessitles of his
operational work although it often shows in office relationships.

SECTION D. ~ ) SUITABILITY FOR CURREHT JO8 IN ORGANI|ZATION

DIFLCTIONS:  Toke lnl6 account here’ everything you know about the individual....productiviey, conduct in the job,
pestinent personal charactaristics or habits, special defecte or talents....and how he fits in with your teom. Com-
pare him with others doing similar work of about the snme level. - '

1« DEFIHITELY UNSUITABLE - HE SHOULD BE SEPARATED

? OF DOUBTFUL SUITARILITY, ., . wQULD NOT HAVE ACCEPTED HIM {F | MAD KNOWN WHAT § KNOW NOWw

3 A BARELY ACCEPTABLE EMPLOYEE...BELOW AVERAGE OUY WITH NO WEAXKNESSES SUFFICIENTLY OUTSTANDING TO WAR-
7 : RANT 115 SEPARATION

4 . OF TME SAME SUTTABILITY AS MOST PEOPLE | KNOW IN THE ORGANIZATION
TATING 3 © A FINE EMPLOYEE - HAS SOME OUTSTANDING STRENGIHS
WUMBER & © AY UNUSUALLY STRONG PERSON In TERMS OF THE REQGUIREMENTS OF THE ORGANIZATION
7 - EXCELLED BY ONLY ‘A FEW IN SUITABILITY FOR OAK IN THE ORGANIZATION
1S THIS INDIVIDUAL BETTER SUITED FOR WORK N SOWE OTHER POSITION iN THE ORGAN)ZATION? T3 ves [XJ wo. 1F ves.

EXPLAIN FULLY::
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e " FITNESS REPORT . (Par

{ 1) POTENIIAL

Ament and per

FOR THE. 'AA[_N-INISNTI\'B’ QOFFICFR: Consult current iastructions

FOR THE  SITERVISUR: This repott is 2 privileged cormunication
sonnel ‘o”ici-h concerning the poten t

sated employce. 1tis tt(_\sufndnl'thul you read the ent
to he completed only siter the employee has been uader_yout

hold and complete atter the 90 days has elansed. It this st
later than 30 deys after

ire ¢

e . inSTRUCTIONS :

vial 6f. the eaployee be

out supetrv

—re— 4

_lor coéélﬂin; this report.

and lo sppropriate career mensges
It is NOT to be shown to the
eport before gomplﬂiiy[ any Aurestion. This ceport [
iston RXEK AT LEAST 90 DAYS. 1f less than 90 days,
he INITIAL REPCRT on the employre, however, it MU.\'T‘b:e N
the Jdue Jate indicated in item 8 of Section =& below.

to'your supervisor.
ing tated.

completed and forwarded to the ¢ no

SECTION E. - GENERAL .

1. wamt (Leat) ‘(Farst) (Uaiddie) 2. DATE OF BIRTM 3. SEX a. SERVICE DLSIGNATION
20 Jang 1924 1M

Jacques_ . -
B [ 3

s. OFFICE DIVISION BRANCH OF ASS1GNMENT

SFFICIAL POSITION TITLE

Area Operations Offil_c_er

ive .:I-l(n)

I~ TM1S DATE

i ~olan Stetion JAD.CCD A
7. GRADE 8. DAYE REPORT Duk in OF 3. PERIOD COVERED Bv THMIS RLPORT (Inclue

N oy Ny =t ~ o

GS-14 "1 cotober 1059 to 30 Sentember 1957
10. TYPE OF REPORY tnITLAL lll‘!l‘nuil'-!v'llivlcl PECIAL (Spcc“y)

(Check on2) R AnnuaL TiAtstcuMENTstwP el *

seeTion F. CEH_UFI.CATIOI -~ . .

I.' FOR TWE RAVER: U CERTIFY THAT THIS REPORY REP?&Q[NYS Wy DLSY Ju(‘?l'&ﬂoi THE IND I VIDUAL BEING RATED

e e s e s s g i S
9E Ay SIGNATURE Of suf RoTSOR SUPERVISOR'S OFFICIAL TITLE

5. TYPED OR PRINTLD LL

Lloyd GEORGE A<

) Tokyo

ol : e o e i e

FFEREACE OF OP{Nsus N ATTACHED MEMO
A

23 ocrI7 N P

2. FON_THE REVIEWING QFFLCLAY: 1 HANE REVIEWED ™IS R

.. TYPED OR PRINTED Nav D SIGNA
OFFICIAL "
. Ll{l,'

A. THIS DATE

16 Oct 1957

LPORT AND /NOTED AN
TURE OF REVIEW

P e e T
OFFICIAL TITLE OF REVIERING OFFICHAL

‘Cnief SOV Branch Japan Stati¢n

M jn e figend

SECTION. G._-

ESTINATE_QF _POTENTIAL

lal to assume greater

1, POTENTIAL TO ASSUME GREATER RESPONSIBILITIES

e of assignment,

tate the cmployee’s potent
fous levels in his kxind of

DERECTIONS: Considering others of his grade snd typ
the kind of respon3

reapou!ibili!iu. Think in terms of

wock.
€ TmE LEVEL AT wHICH

ibility encountered at the var

SATISFACTORY: PERFOR
A iCH SATISFACTORY PERFORMANCE CAN BE :
€ GREATER RESPONS181LITIES

WMANKCE CAN BE ExPECTED
ExPECTED

1 . ALREADY ARV
2 . WAS REACHED TME MIGHEST LEVEL ar
3 . WACING PROGRESS. BUY NEEDS MOAL fing BEFORE WE Can BE TRAINED TO ASSUM
7 4 . READY FOR TRAINING IN ASSUUING GREATER RESPONSIBILITILS .
S . miLL PROSABLY ADJUST GUICKLY 70 wORE RESPONSIBLE -DUTIES €1 THOUT FURTHER TRAINING
AATING 6 + ALREADY ASSUMING nont'a(svaxsmaunzs TaAN CXPECTED AT WiS PRESENT LEVEL .
fowptn T an EXCEPTIONAL PERSON WHO 1S GnE OF THE FEW WHO SHOULD 8€ -CONSIDERLD FOR €ARLY ASSUMPTION OF WIGHER
LEVEL RESPONSIBILITIES K . . .
SE—
T Yea C 3 Ne 1f your

SUPERVISORY POYENTIAL

2.
DIRUCTICNS:  Answer this Question:
answer i YES, indicate below yous opinion
SUITARLE TRAINING. Indicate your opinion,
to expressing your apimian in the appropri
cating in the “actual® column, 1f based on opinion of his

ilas this pecson the
o guess of the t
by plecaing t

o8 - HAavi AR QPINION On HIS SU

D‘“:Y‘.’:‘;‘“ | . BELIEVE INDIVIDUAL wOUlD
a'veu + . BELULEVE INDIVICUAL would 2E A
B s - BELIEWVE INDIVIDuAL WJuLO RE

he numher of ¢
ate colunn. I your rating

S
PERY I SORY POTENTIAL
BE A WEAR SUPERVISTR
N AVERAGE SUPERVISCR
A STRONG SUPERYESOR

e e

ability ta'be a supervisos?

evel of supervisory ability this person will reach AFTER
he Jdescriptive roting below which comes closes
is based on obscrving him supervise, note your
n the "9ol.cnthl“ colunn,

potentisal. note the zating i

IN THIS SITUATION .
tN THIS KiND OF S1TUAYION .
In THIS KIND OF S1TUATION

N THIS SiTUATION"

1PTIVE Sl'IIAYlON

e —

——
ACTuAL POTENTIAL . oESC®
_____-———].___———-—- - P S e P T T P B Gy -
o . Tierus cuiwe 1wt sases 798 (truck drivers. stenographe technicians or prahnnonel spe-
2 cislists of variouvs Xinds) ewtei cowtact artu swuliprArl LecADINSTES 3 ratoutel? (Fi st line
. sopervisor PR
_____———-,.___.—____.-_,_____.._—-_)___.____,____——-————' - —
. ; RS T '
A $30us OF SUPTIAVIIINE W=D pyRECT T @asIT s06 ¢ Second line sup rvilowTE \
ua oM@y es. caGcANITATION
; .

A SMOus. WnD Ay 08 whvy w2v 8 AorTRyisans, Enils Vs llﬁropll;.\l roN
. . v

(Enecutive level)

3

3 aal =ouCY

|

aekn CONTACT ®ifw (umEDILTE 3U 0“.5
03

T .

3 aiw JWNEOIATE TUBONDINATIES ac

tmcLudt

st AMWEOPATE suaoapiImaTLY

1 'glll_tf’l-‘-‘
L das .

et
S R

aTpal Ve, NOT FREQUENT . 4

o gy gl
. - - - _ e

I\(li('rl_!_v'.uiln' camtLfuL coonoulno-

—

uEwsiRs OF twg QPPOSLTE stR

ERTY S (Specify}

i

2F sORNS 43 AND 458 NIl
ARE OBSCLETE.

rore 2. 45" (Part 1)
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(When r.lll-.v Ind ¢

3. INDICATE THE AFPROXIMATE NUMBER oF MONTHS ML RAILD LNPLOVEE 1AS BLEN UNDLR v\‘lc'“}b"ﬁﬁpxnhso .-
NNEE

15 ]

4. COMMENTS CONCERNING POTENTIAL L. .'_
Subject is well suited for this business and the buainoagcfay hi#.s()}mag?uld
progress stsadily to positions of great nesponsibility, .

SECTION N. : ] FUWRE PLANS

1. TRAINING OR OYH(R DEV!LOPMENYIL EXPERIENCE PLANNID 'Oﬂ THE INDIVIDUAL .

" Normal x;etreshqr a/o preparatory tralning as required.

2. NOTE OTHEW FACTORS, lNClUOlﬁé PERSONAL CIRCUMSTANCES, TO BE TANEN INTO ACCOUNT IN INDIVIDUAL'S FUTURE ASSIGNMENTS]

No limiting factors or personal circumstances known to the rater

SECTION 1. © . DESCRIPTION OF INDIVIDUAL

DIRECTIONS: This section ks provided as an aid to describing the individual as you sco him on the job, Iaterpret
the words literatly. On the page below are a serics of statements that apoly in some degree to most people. To
the left of each atatement is a box undee the heading "categary.” Read each statement and insert in the box the
cotegory number which beat telln how much the statement applies to the person covered by this report,

X o« HAVE NOT OBSERVED THIS: HENCE CAN GIVE NO OPINION AS TO HOW THE DESCRIPTION APPLIES TO THE
INDIVIDUAL .

APPLIES TO THE INDlVIDUAL YO THE LEAST POSSIBLE DCGN!!

APPLIES TO INDIVIOUAL TO A LIMITED DEGREE

APPLIES TO INDIVIDUAL TO AN AVERAGE DEGREE

CATEGORY NUMBER

IR S VY
R

APPLIES TO INDIVIOUAL TO AN ABOVE AVERAGE OEGREE v .- .
: APPLIES TO INDIVIOUAL TO AN OUTSTANDING DEGREE L GRRE
CATEGORY STATEMENT CATEGORY | < STATEMENT CATEGORY STATEMENT
1. ABLL 10 3CL ANOTHER'S . 10. HAS HIGH STAWDARNDS OF ll. e €FFECTYEVYE 1N OYACUS.
l’ . roINT OF viLE 5 ACCOmPLISHMENT k s10M8 ®iTu AsBOCIATES

IMPLEMENTS DECI310NS AE.

2. CAN WMARE LECIIIONS Om IS 12 22.
' GASDLELIS OF O®N FEULINGS

SHOWS ORIQINALE
OWN ¥HEW NLED ARISES watiTY

13, ACCEPTS ALSPONSIQILE.
rigs

9. NAS imiITIATIVE 23 12 THOUGNTIUL OF OTHNIeY

4. 1S ANBLYTIC IH %18 THINN.
tna

t4. ADMITS NI CRAORS 24. wORRS WILL uNDER PACSSLRL

T
15. acsrPomDs wEILL 1O suPia.
vision

5. illlv.] COMNSTANTLY POR
NE® KRNOMLEDQE AND 1DEAY

25. DISPLAYS JUDGEMINT

16. 00EY N1S 308 ®iITHOUTY
STAONO SyPPORTY

6. ANO®S @nEN YO SLLN

« 1S SLCyYRITY CONICIOUS
AS3ISTANCY 18 N .

17, COMES uUP wifw SOLUTIONS

B 27. 1% vERsaTIAg
TO PROSBLENS

7. CAN OCT ALONG Wi TH PEOPLE

28. Wit CRAITICISY I3 COMo

8. HAS MINORY FOM FACTS _jt8. 13 ossumvany sTRUCTINE

29. FPACILETATEY SHMOOTH. CPERAS

19. THiwmas cLlamy Tiom 0F wi1s OFrIcCH

\h\a'wbm\}-\ap

. 9. GELTS TMINGS OONE

20. COMPLETLS asSiguwints 30. DOCYS mCT SEQUIARE STRANG
- WETHIN ALLOSADLE Tiwe ANO CONTINUOUS SUPERVLS
Limits . sion .

I . T T P R F - (VO [

Wi v MM W

10. CAN COPE Wi tu CMEAGENCHIES

PN
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. : T (%Rer Fulled Im). [Fox - )
) ‘ " FITNESS fREPORT. iPﬁrt D PERFORMANCE
. __INSTRUCTIONS . .

FOR UL \I"X\'!\’TNM'I\' OFFICER: TConsul t curfent instrovtions. fof comaleting this report,

FOR NE qll‘!‘\‘\l@\)lv« This report is Je.lglwd to help you exrrcss your cvaluation of your subardinste and to trenwmit
thie cvalustion to yvour supeevisor snd senior officinis. Orgaunnnm rolivy requires that you intorm the subordi-
nate where he stends with you. ULomplction of the repert can hele you prepare for a discussvion with him of his
strengths ame weakassses. [t in also organigation volacy thet you shos Fart Lof this rerort to the employce except
under conditions apcecifieal in Regulation. 20-370. 1t o+ recommended that you cemd the entire form before completing
any westion. 1f this is the initial report on the ennloyee. ‘it must be completed and forearded to the 'NHN- of
Tersonne! nolater than X d-\-n n!hr the date indics:=d in idem &, of Rection ‘A" below.

SECTION A, o e . _SOMESMA )
b NANC {Last) ) B TE oF S1RTH BENEIT

T {Widdlc) . oATE oF seRTn 3. sen 4. SURVICT DESIGNATION
__RICHARDSON Juoqnos

1N - b!

s. IVISION BRANCH 0F nut-wmr - 4. 1TLE
. . . s e swsd d OFf ; .
an Sletion, (.x.:...'.x\;‘-Q.zl Ardayremadione Vlficar .
CATL REPORT OUE N OF . 9. PEGIST COERED AY ™S REPIRT ([nclusive dates) &

IPEC) AL {h.\‘;;wa‘ly)

10, TYPE OF REFPORT Ve tiag I
(Check one) V1 awnu oy T
- !
SECTION 8. N s CERTIFICATION e —
V. 3R _THC RATER: TMIS REPORT [ x| nAS C:] RAS N3 FEEN Su0@N TO Tei INDIVIOUAL RATED.  (F NOT SHOWN, EAPLAIN Wiy
NOT: R .

A, CHECK (X) APPROPRIATE .STYATEWENTS:

THIS BIPOMT REFLECTS MY CON OPINIONS OF TN1S NaIns PE OIRIestOUAL 13 RatEo "tTam Cb 0 O A saceING LET.
N vvova. . TU® SRS STNT Y0 MM B & COPr ATTACWAD 10 fHiS mSPONT,

tTES AEPIMY BPUFLUCTS THU COMDINED OFPINIONS OF wret, & bOUANNST INATIEY fwmat WA SATID INDIVIDUNL EWDES NOW®
AND PRENVIOUS SuPLeVISOAS, }OEAVALTATY w14 108 PLAFOCWANIE WLIAVIL (Specify):

TOMAYE DEITUSINOD B TH  Te13 SWPLOYEL ni% JTREwNETRE
X lnno SEAMBENSED 30 THAT wE ANO®L ENLAL Ni STANDY

@. THIS DATE C. 'F(u O PRINTED »uu/‘-ﬁﬁ‘])‘iu RE OF 9.'{!\:33!! D- SUPERVISOR'S QFPICIAL TITLE
J1 5 November 1956 Lt s (Lu.(,ca,q) Chief, Scviet Rranch
7. Fo® Twf REVIEAING OFFICIAL: RECOAD ANY SUBSTANTIAL TIAFERENCE OF 0FINAON €iTH THE SUPERVISIR. OR ANY OTHER In-

FORVMATPONT ®miCn WiILL LEAD YO A RETTER UND[NS?AND!\E DF THIS REPORT.

et T ¥ ;-—---~—_—--.-.-—:——-—
o Ty CAiz

D SCTRTIRGEDY AW ATTACHMED SwEC?

1 certify that any substantial difference of opinion watd: the superviser is reflected in the above section. .

A; THIS DATE 8. TYPED OR PAINTLD . D s \l’{i{ AF QEV.ERING JC. OFFICIAL TITLEL OF REVIEMING OFFICHAL

a1 Novorts ofFreiaL ficte (1»(/(‘ ¢ (,,' Swivicivnaritions
SECTION €. ] JOB PERFUTNANCE EVALUATION : .
1. RATING ON GENERAL PERFORWANCE OF DuTIES . T

DIFFCTIONS:  Consider ONLY - the productivity and eftectaveness »ith shiuch the individual being roted has performed
Juties during the rating period., Compare him ONIY =ath others &irg sizilar work a2t o sinilac level of respoa-

n
sibility. Factors other than productivity will de tahen 1010 sccount ister in Section Du
. . . 1 - DEES NOY PERFCRW DUTIES ADEQUATELY: WE ¥ ¢NTOWPETENT. ‘ :
2 - BARILY ADECUATE I 'L.‘IFORNANC[x AL THOU De "i MRS “AD SPEIIFIC GUIDANCE OR TRAINING, ME OFTEN FAILS TO
) CARRY OuT RESPONSIBILITIES, ay o -~ S
3 - PIRFORWS WOST OF HiS DUTIES ACCEPTABLY. DI54as SNALLY REAEALS SOME AREA OF sEARNESS. : R
STAT— 4 - PERFORUS DUTIES In & COMPETENT, EFFECTIE #ANNER.
;:“‘s S « A FINE PERFORMANCE. .CARNIES OUT MANY 24 =t§ ITSPONSIILITIES EXCERTIONALLY SELL.
vakﬂ § - PERFORMS wi1$S DUTIES IN SUCH AN OUTSTANSINS WANRER PWAY =& 1S LIVALAED - iav r§| OIuFR PIRSONS XnOWN TO
hid : THE SUPERVISOR. . v '} [ 'ﬂ
COMMENTS: '
. v T
- QEPLAVES PRevIVLS EDITIONS i
SR\ MO, o .
TRov ss 45 (Pa"t 1) cr rorus 1 a0 esr waen SECRET . Performance (o

ARE ORSOLETE. R
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fohen Frlled T

DIRFCTJONS:

2. HATINGH ON PEHIORMANCE OF GPECIFIC DUTIES

mote in’-poré-n! S‘%‘Ci!‘l(‘ ||uquf

‘,gfig .ﬂﬁﬂn‘ﬂ&ﬂﬂy cating period.

a. State in the spsces Lelaw o

w 1o sin of the

. Place the most important

c. Foe suprivisors, A
who superviae @ secretor
d., Compare in your mind,

first:

b. KRate performance on each specific dut
Lility to sSupcevise will olwayn

y only). - .
when possibl

fn not Inclwie minor ot wmasportant duties,

y constdering ONLY effevtivences in peeformance of thig specific duty.
sora those

be rated ad a specificduty(do not cate as supervi

e, .the lndividual being rated onlzen'lrlsmme same -iuly'nt‘l,

similnr level o

f responnibility.

job t'n.lc may be performing different duties. Uf sa, tate thea on Jifferent

e,

two individusls with the same

duties. L. .
f. Be specific. Framptes of the kind of du
ORAL RRIEFING
GIVING LECTURKS
CONDUCTING SEVINARS
WRITING TRCHNFCAL REFPORTS
CONDUCTING EXTERNAL 11A1SON

TYFIN

&. For some jobs
and phone operation,

TAKIN:

G
G DICTATION

ties that might.be rated are:
HAS AND USES AKFA KNOWLEDGE.
DEVELOPS NES® FROGKAVS
AVALY2ES INOUSTRIAL REFORTS
WANAGES FILES
OFERATES KADIO

COORDINATES SITN OTNER OFFICES

WRITES REGULATIONS

HAIL ROON ‘

- CONDECES- I NTERRUGATIONS
FREFARES SIWWARIES
TRANSLATES GERWAY
DERRIEFING SWKRCES
KEEFS BOOKXS
DRIVES TRUCK : .
VAINTAINS AR CONDITIONING

EvALl

ATKS SIGNIFICANCE OF pATA

SUFERVISING

PREPARES CUORRESPONDENCE .

advinable, e g, comhined

key

. dutics m.y he broken < £
in the case of a radio operator.

town cven further if supeevinor conaiders it

5 . PLRFOHMS

™IS ovyfy 0N

| . INCOMPLYCNT IN THE PERFORMANCE OF THIS DuTY 6 - PCRIOAYS Tit$ DUTY "IN AN DUTSTANDING MANNER
2 . BANELY ADEQUATE IN THE PEWIORMANCE OF ™s FOUND IN VLRY FL® INDIVIDUALS WOLDING Sivit
OLSCRIPTIVE ouryY . LAR jons .
RATING 3 . PLRFORMS THIS OUTY ACCEPTABLY . 7 - EXCELS ANYONE | XNOW N THL PERFORMANCE OF
HUMBER 4 « FERFORMS THIS DUTY IN A COMPETENT MANNER : THIS DUTY

SUCH A P INE MANNER

toriatics or habits,

special Jefecis or talente....80

THAT Mt (35 A l)lSVth-:L__‘E‘SI.Y ON H1S 108 -
speciric puty wo. | RATING]sPECHEN T DUty wO. 4 RATING
NUMBER NUVHER
Deputy te RBranch Chief 5 Supmervising | <
seecistc outy wo, 2 RATING[svacieac oufr wo, 8 RATING
Conducts Foreign Liaisen. nupnen ares correspondence and © oL nmoeR
. 3 ©
SPECIFIC DyTr No. § . n‘r:r::‘: sereric buty wo. 6 RATING
Frepares and manages projects NuvatR Handles admin routine ; o
s WARRATIVE DESCRIPTION OF MANNCR OF ToB PERFORMANCE rs s e e S e T
UIRFL‘T:IMS; Steess strengths and wenknensen, ;:nicnlnrly those which nl‘f:l devrlop;\;'n;t_.:n;';\r:;nt 1ob.
: subject hac really suparb natural equirmont for work in this Organizatien
1A Lerms of mental capacity, pﬁychn}ocicai~hént and affinily fer the thibgs.
afid peeple he comus against. e Lops this off with induslry and languaage
ability among other natural aptitudas. <n the debit side and measured against
the basty he is 4 bil shy of huncr and parsansl understanding in seme situaticns.
qualities which mitigate more against acceptability thon job compotence. ’
i , .
SECTIOM D. " SUITABILITY FOR_CURRENT JOB IN ORGANIZATION -
DIRLCTIONS: fukr. into account here everything you hinw sbuut the imlivil’unl....p'o"u-“!i?ilv. -:.pn-.luvc,r in fhe joOd,
d how he fits in with your tecam. Come

pertinent personal charac

rk of about the same lev

el

prre him wi

th
'

‘othees doing similar wo

DEFINITELY UNSUITABLE -
OF DOUBTFUL SUITAAILITY..

WE SHOULD BE SEPARATED
L AOULD NOY MAVE ACTEPTED wIM AF )

HAD KNOWN WiAT © ANO® NJ¢
L BELO® AVERASE BUT ® TH NO WEAKNESSES SUF‘IC'_[\YL\' SUTSTANDING TD SAR™

Ty AS_UI)éiY PEOPLE | ANDS IN TNE ORGANIZATION

£ OUTSTANDING STRENSINS

1N TLRMS OF Tif REJUIREVENTS OF

THE ORGANTZATION

EXPLAIN FULLY:

X 2 -
7 2 . A BARELY.ACCLPTYABLE EMPLOYEE.
RANT HIS SEPARATION
. 4 - OF THE SAME SuiTAeLd
T RATING S . A FINE EMPLOYEE - rAS 30M
. NUMBER 6 - AN UNUSUALLY STRONG PERSON
) K 7 - EXCELLED DY ONLY A FEW N SUI

S A . ——
X8 1115 INDIVIOUAL BETTER SUSTED FOR WORY I
Subject is an all arcund pericmme

i

TAGILITY FOR ®IRC N THE ORGANIZAT

iaationy [ vis [2J »e. 2F YES.

SOME OTHER PaI1TIdN IN ™
r capabie of
“‘ *

t

£ ORGAMI

10N

a primary, .in plac2 of

P kis present sccondar cresponzitiiity.
i P ’ f } )
’ - SECRET et

Serer”




14-00000

g PoTINTIAL TO ASSUN[ Gﬂ!l'(ﬂ RLSPONSHBILITILS

SECRET

] ) (#hon Filled In) sa ] 1,
v ' FITNESS REPORT (—Pi\l‘l II) POTENTIAL - \
— . ' _INSTAUCTIONS

FOR TUHE Nlnl\l"ﬂ\‘.\‘l’l\'l' QFFICER:  Consult cutrent instructions fos completing this report.
F'-‘b’ TIUE SUPERVISOR: Thia report is a prhﬂrara communication to your suprevisar, and to appropuntr careers mnn-gv-
oent and personncl officials concerning the poténtisl of the employce being rated. It is NOT to be shown to the
tated ‘employee. 1t in recommended that you read the entire teport before completing sny question. ' This. repott is
to be completed only after the employee has been undes yout supecvision FNK AT LFASY 90 LAYs, i l't- than 90 days,
hold aml complete aftcr the 90 days has clapaed, Jf this is the INITIAL FEIORT on the employee, however, it NU\T be
completed and forwarded to the OF no later than 30days after the due date indicated in iten 8 of Section "'"l-«ln'

SECTION E. - . _GENERAL
1. NAvVL (Last) (Fiest) (Uhlr"o) 2. DATE OF BIRTH 3. 3&x c{e. sStRViCt D(SIGNATVID’C
) n

RICHARDSON__JACQUES __ 20 Jane 1924 ¥ I |

&. OFFICLAL POSITION TITLE

.
) Arna Operaticns Officer
7. GRAOE ] 8. DATE REPORY DUE IN P ¥. PLA10D COVERED BY THIS ALPORT (Inclusive detes)
G014 - )3 tetebor 1958 1o 30 uetorber 1976
1. IYPE OF REPORT [LIRENYY nrevtron tesyriavison srtciay (Specify) |
.o : :
(Check one) VT sevonn @1astiamwinN o qMPLOVRE .
SECTION F. R _CERTIFICATION .
Y. FOR THE RATER: 1 CLRTIFY THAT s REPORT AF BUSENTS MY BEST JUDGEMENT OF INC INDIVIOUAL BEING RATLD

i

AT s oare B. 3P O0R_PRINTED NAML c.7 IWRE,OF SURERW ISOR JC. SGPLAVISOR'S OFF 1C 1AL
! 5 November 1954 é’ {(/ﬁ,o\ d,LJ 72 [/ULZ Chiof, Soviet Rranch

£0 ANY D1FF OF OPINIGN 10 ATTACHLD MEWO-

-'7 Yo YNl' R[V|[WIN(LO”'_Cl& t Mavi nrvv(un Q‘5 “l’\)ﬁ? A‘dD NQV[D ANY DIV'LI’(NE
5 LAY L] SIAL P MAVE D NOTED ANY DIFFE F_IPIN ATt
a YNI) Dl" 8. Tv¥PEQ O ’n'N'(D N ﬂ"n 5!6’4 '\." OF REVIEWING Cr O'flcl‘L iTLE OF REVIE NG OFFICTHAL
- Q¥FICIA ot . . 3 '
21 Movember 1955 . Vg e eidqe | z z
SECTION G, K _ csnn TE oﬁbmmnﬂ

Considering others of his grade and |y-pr of assignment,

rate the employec®s potentinl Lo assume greater

DERECTION
reeponsibilities, Think in terms of (hr kind of responsibility encountered st the various levels in his kind of
work.
t .+ ALREADY Aaov: TNE LEVEL AT wiiCH SATISFACTORY PERFORVANCE CAN BC EXPECTED
2 - HAS REACHID THE MIGHEST LEVEIL AT WHICH SATISFACTORY PIRFORMANCE CAN RE CXPECTED
3 - MAKING PHOGRESS. 8UT KEEDS MOAL TIUf DEFOREL WE CAN BE TRAINED TO ASSUME GREATEA RESPONSIBILITIES
7 4« READY FOM TRAINING TN ASSUMING GREATFR RESPONSIBILITIES
S . wiLL PROBAALY ADJUST QUICKLY 10 WHRC RESPONSIOLE DUTIES WITHOU? FURTMER TRAINING
mATING 6 + ALREADY ASSUMING MINE RESPONSIBILITIES TrAn EXPECTED AT HIS PRESENT LEVEL
NUMBER 3 « AN EXCEPTIONAL PCRSON WHO 15 ONL OF TuL LW ¥HO SHOULD BL CONSICERED FOR EARLY ASSUMPTION OF MIGMER

LEVEL RESPONSIBILITIES

2. SUPERVISORY POTENTIAL
DIRECTIONS: Answer this question: ilas this. person the sability to be a supesvisor? (1) Yes ] No'  If your
answer isVES, indicate below your oprnion or guess of the level of supervisory ability this person will reach AFTER
SUITAHLE TRAINING. Indicate your opinion by plocing the number of the descriptive rating below which comes closest
to expressing your opinion in the appropriate colun, If your rating is based on observing him supesvise, note your
rating in the “sctuni* column, [If based on opinion of his potential, note the rating in the "potentinl”™ column.

O(SCRIPYIV-S [} HAVE NO OPGNt_O‘N ON 1S SUPLRYVISORY POTENTIAL IN THIS SITUATION
1 - BELIEVE INDIVIDUAL WOULD &f A ®LAR SUPERVISOR IN THIS RiIND GF $1TUATION
2

R‘.::’:: < BELICVE INDSIVIOUAL wOULO RE AN AVEAAGE SUPERVISOR IN THIS XINO OF SITUATION
e 3 . RELIEVE INDIVICUAL WOULD BE A STRONG SUPERVISOR IN THIS SITUATION
AC Turat POTENT AL ’ DESCRIPYIVE SITUATION .
. A caovs Coimé Imt AASIC Jo8 (teuck drivers. stenographers, technicians or prolessional spe-
2 ) cialists of various kinds) SwERE COMTACT SV YH IMWIDISTL 3UBOARINETLY I3 fRlouinT (Firat line
supervisor) - | .
3 ' A £ROGP OF SUPUAVISORS @O BIRECT Tul ®asiC 108 (Second line supervisors)
. A 6!0\)?, "nd wAY OR MAY NN0T 8L SUPERLIIORS, SwiCH 13 REBPONSIBLE fOB IIJOI‘ PLAGY b_'ﬁlllll'lﬂl
3 ano PovLtiv (Executive level) : .
. PR N K1
it . WMED CONTACT ®3TW (MMEDIATE BUBOSDINATLS 13 NOY Fafovin?
3 ‘,-(. IswEdiaYE ‘U.IOV.qiil'(l' ACTIVITIES ABE DIWERSE &ND Ql}ﬁ C.ll'ﬂr ,Gp.bhlnlgxol
3 Entw twuwEQIATL JUBSORDINATLE lICLUD.l wiwdlas 0F Tneg OPPOSITE 3(X
L b T ae s F .
otuin (Specify) L SEYTRFTCIRAIY 7 1
NCPLACES PRE\IOUS EDITIONS . . R )
FaRy "‘°‘ Y5 (Part 1§ ) or ronrus ax anD 452 wnicw SECRET Potential (4

VoY aRE oBsdLETE
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(wren Filled In) L . | . N

3. INOICATE YHE APPRONIMATL NUMBER OFf MONIMS 'N',‘ﬂl'l"l IMPLOYEE MAS 6(‘_(1 CUN0La YOUR SUPFRVISION

Gix .. - ' o OFFICE OF-PERSYONNEL .~ |
subject-has a hioh all around retential. “With r_ a :.3

6. COMMENTD CONCLANIMG Gt nllt
', -2 - .
belew, he tends te supuort suberiinatos from his own on ¥ uﬁﬂ’gm .

to bring them along the hard way, and a normal tenaency te aveid the categerical
*no" - both tendeneies casily correclable, . MAIL ROON

SECTION K. - - __FUTURE PLANS

1., TRAINING OR OTHER DEVELOPMENTAL [l'UIl(NC( [ PLANNED 708 Thi INDIV.IDUIL

Reutine refresher training as approcriate.

2. MOTC OTHER FACTORS, INCLUDING PERYSONAL CIRCUMSTANCES, TO BEL TAKEN iNTO AQC@UN' IN INDIVIQUAL"S FUTURE ASSIGNVENTS

All normal. Ne 1limiting factors.

3ECTion 1. UESCRIPTIUN OF I1RVIVIVUAL

DIKECTIONS: This section is provided as an aid to describing the individual as you see him on the joh. Integpret
the words literally., On the page below are o scries of statements that apply in some degree to mast people. To
the left of each statement is a box under the henlding "category.® Read each statement and insert in the bos the
category number which best tella how much the statement npplirs to the person covered by this report,

X - HAVE NOT OBSERVLD THIGs KENCE CAN GIVE NG UPiNiON AS TO MOW Tnt DESCRIPTION APPLIES 1O Twi

IND IV DURL .
APPLIES TO THE INDIVIOUAL TO THE LEAST POSSIBLE DEGREE

1.
CATEGGRY NUMBER 2 « APPLIES TO INDIVIOUAL TO A LIMITED DEGREE
3+ APPLIES TO INDIVIOUAL TO AN AVLRAGE DEGREE
4 « APPLIES TO INDIVIDUAL TO AN ADOVE AVERAGE DEGREE
3 - APPLIES TO INDIVIOUAL TO AN OUTSTANDING DEGREEL
CATEGIRY STATEMENT CATEGORY } ° "51‘1(“‘(”7 CAYEGORY STAfLMENT
T. A9LE 10 346 ANOTNER'Y ’ V1. W83 HIGw STaNDEROS OF 21. 13 TPRICCTIVE 1w OISCUB
4 POINY OF vil® r) ACCOWP L iSHNEnT 4 31088 §) Tw S330CIATLS
2. CAN waARE SUCIAtONS O wiB 12, Swows oarcinalsIY 22. tePLIwINTS wECIBIONS BE.
4 OEN EKEN NEED ANISES 4 8. Amow aimaLiyy 3 GANOLLEY a7 D08 FCLLINGS
. . 13. ACCTIPTD @E370a3IQILI- -

[5) 3. MAS IwmiTIATHIVE 4 ey 3 23. 19 (nbné-'lul 9F Ormeny
5 4. 13 MMALYTIC bR M1S Iniwee o] 14, ADMI TS wid® ERZONS 24, WORNI GILlL uN3IE PAFESIUNE
(L1} &~ . 4 .

& 8. STRIVES CORSTANTLY JO® A 18, AL3IPONDS ®ILL 70" SuPLe. . 2S. DrIsPLAYS Jupcfwfer
9 ME® RKNO®LEDGE AND tOLAS vision 4 -
6. ANOWS wnin TO SCCx . I6. o0t3 wts 308 o1 Tuour [
cuscicys
4 ASSISTANCE 5 2TA0NG SulroeT 4 6. 1s stcveite ‘_. v
. t7. COMES yUP w1 Tw SOLUTIONS
] 7. CAn GET! ALOND €3 TH PROPLE 9 To PROSLEwS 5} 27. s vtesarmive
] ) .t ° ¥ T 13 oest .. r 28. N1t JANTICHIW 13 tOme
g . . MAS N(MORY FOQ FACTS 53 a. avan a srTmuctyve
- ¢ " N s ; * N | . £a . 29, FACILATATES SMGATm OP LS.
g (9. GETS THing dowE [ 19. THINKS CLEANLY 4 i Tiom 96 wis orrece
: ) . 0. COMPLETLS ASsiGuMiaTS 30, DOES NOT WeUusAE STEONG
Vé 10. CAN COPE Wi'Tn (mTAGLRCINS & WITRIN ALLUSABLE TIWwC P AND (ONTINUOUS SUFLANI:
AL o, . ] NTIRE > s10%
. . -~ : 5
. . , - -
: , y SECRET o
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-

- * FIELD FITNESS REPORT

s Ihe Fitness Roport 1o an important factor in oumu.ution pereonnel sanagenent. It svebs to pro;ldl‘:
The organisation selection bosrd with inforsstion of velue when considering the spplicetion of &n

individuol for meaberahip in the career stalf: and
2. 4 periodic tocord of job performance as an aid to .the elfective vtilization of personnel,

INSTRUCTIONS
TO INE FIRLD ADMINISTRATIVE ON PERSOANIL OFFICER: Con-~ u\vpal.zd by his day.tasday activities,

TO TNE FISLO I'PEWISOR: Road the entire form before ' current supervisor. It iv

1t thie Individ-
lupnvnlon for leas than 3

sult cureent breld adminiatrative inetructions regarding ual has been ‘ynder your

the initastion and transaittsl of this report to head- dayu, you -will. coll-boru L3 recticadle, with hie

Qquacters. ’ provious eupesvitors (u -h! ) e report (@ accurate
and copplete. Pu-qg_,.t ity rests with the

assumed thet, throughout the
vidysl han been unites your supervieion,

attempting to cosplete any item. As the supervisor who ~ pa
oevignn, dicects and reviews the work of the -individual, v heve daschasrged your supervieary reapuy
you. have prieery responsibility [or evaluating Mis 0 frequent discusaions of hieBYord, a0 (NDATE o seq-
- strengthe, wesknesses, and on-the-job ollocuvoncullan . eijpl way Ae knows shere ho stands. 9 NOV 1955

Posted Pos. Control,

ihilitige

Fl d ?c Pl : .
IT 13 OPYIONAL WHETHER OR NOT THIS-FlINESS RERORT ‘évalgv%‘g g)y Wd}ﬁ E.ING ‘!zg"/- 7: ’E;'

SECTION §
1. DATC OF B1RTHM |1, SIX IAVICL DERIGHATION

LEAY, BLANK « FOR NEADGUART SL QN - | .
: in/(, X, ,)\Zd, e 20 Jan 192, | W | (1) n, (2) PP

4. GHko - STATION DLSIGNATION (Cun-nt) . 8 . .
'ﬁ USSR Base, Tokyo . ")4;2 S VY

G /.
PLRIOD COVERED BY THiS mEPONTY (Inclusive dates)

9. OUE OATE o  Twi3 REPORTY 1.
’ 17 February = 30 September 1955

' 30 September 1955
SECTIOR It (7o be coopleted by field supervisor)

1. CURRENT POSITION '2. DATE ASSUMED RESPONSIDILITY FOR PO3ITION
; 013C.0]

Chief, USSR Base, Tokyo 2

1, .:'c';.:'\liil';," 1; 5
STAYE Tn{ SPECIFIC ASSIGNMENTS OR TASKS WHICH ARE TYPICAL OF TWUSE GiVEN TO THE ENPLOYEE DURING THE PA3TY THREE

TO SIXx MONTNS (Lint in order of [requency)

L . .
amaraitlons ronincl target nrea, a2gd monitor
2 L cf davelorment ani ex ation of operalisinl les
3. aduinisirniion UL operatious, in»ld,.._.;b
- KUY elements,
-'t,;/ru_uu ~Labe, wilh
-

DALY uniis on target

wiits zies speclalicts,
SECTION 1V} (70 be conplclod at headquurters only)
DO NOT CO”PLETE . FOR HEADQUARTERS USE ONLY ]
AUTNﬁTICAYlON OF REPORT AND Sl NATURES M
3. THIS agPoar [m wAs (] WAS NOT suowN TO #: INDIVIDUAL BEING nu@’ ’
2. DATE REIFORT AUTWEN. | 3. NAME AND SIGNATURE BF AOMINISTIQATIVE OR P ouuu uctn Af“«:wouuuls
TTICATED AT mas. . o;uun © AUTNENI‘ICAY[ uy(tss az/ou o ) uRes
'Do,/vor(%oxnsrs - FOR. uuooumrsxs USE ONLY
(e

FORM NO. ysa . ’ ‘ ’ SECRET ) ) .

[T T
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This section is provided on aid in descriding the indevrifual. “Your dt:cr.ptun is nol Iaro:o.Ffar snfavoradle
in iteell but acquires Its oeasning in rolu.on to & particelar job:or assignmeat. The duunphu utdt are to de
interpreted luora“y.

§On the Telt hand side ot the pa‘o bolov are a loru-- of stateaents fhat 3 s0d st people, On
. Tgka: :vuxm'SS:-upry is di-

‘the right hand side of the page are four mejor sonjoru: ot descriptions.
vided into theee smell Blocks; this is to alfow you to mste fioerdistinctions if yew d0 ire. Look et the stele.
Bent on the lefe « thea check the ¢ ory ‘om the eight.asich best tella how woch the etat sent applies to the pece
son you are rating. Placing an ** X*° jin the **Not Observes column means yoo heveé mo opinion ea whether o phease
spplies to sn indevidusl. "Placing an * X' in the “Does Net Apply ** coluan meany “‘llvﬂ(_{ﬂp' the Jefinite opinion
that the doutup“on is not at all suited lo the mdun&sl.

CATEGORIES

: STATEM:ENT$
NOT DOES | APSLVES TO A | APPLIES TC A | APPLIES TC AN |APPUIES TO AN
* 0. NOT LiviTED -HEASONASLE | ASOVE AVERAGE | OUTSTANDING
. w | SERVED AFFLY | TEGREE ..DEGREE DEGREE OEGREE
A. ABLL TO SEE ANOTMER'S - g . i [ . I I [ ' - l i
POINT OF.viEY. 3 N i 1
8. PRACTICAL, " ; [ J ] M I ]
t. A GOOD REPORTER OF EVENTS. ' i [ ) l I ’ ] ]}Q
"2. CAN MADE DECISIONS ON MiS Owy i [ I I r I B xl 1
WHEN NEED ARISES. i H
3. CAUTIOUS IN ACTION. . ! l ) I i ¢ l 1)({ l !
4. HAS |N|"Afl‘-:. z [ , l l i I I KI I‘
5. UNEMOTIONAL. * % . [ l ! l ‘ I : )<l l
6. ANALYTIC In MIS THINKING. 1 [ I f ! ! ! I ! L ~
. T T v
T KNOwLEDGE and 1iAs. i I >
b irs siore mim reorLe a7 me T A )~
9. WAS SENSE OF NUuOR. | b | [ I lx J I
10. KNO¥S WHEN TO SEEX ASSISTANCE. ! L ] 1 I l [ EXI 1
N T N A N 0 4
12. CAN GET ALONG ®ITM PECPLE. E E : l l ; [ lx { L
13. MEMORY FOR FACTS. 1; [ l ’ I f I ' [ ><I l
14. GETS THINGS DONE. 1 [ ’ I r i } ) ! ; lx L
15. KEEPS ORIENTED TOWARD LONG T i ] ] I H I l i I ]
TLAM GOALS. A i s 1
16. CAN COPE ®1TH EWERGENCIES. 1 E J I s [ l N i
T ecourcistnr, i L s b IXT
18. :A:O:;A‘::::: CAN XEEP GOING I i [ r - ' r ><l T
19. HAS WIDE RANGE OF INFORMAT 10N ir }:— [ i i l IX'
20. SHOWS ORIGINALIYY. f é I I - w} l ‘,X } ) lr
i vat
21. ACCEPTS RESPONSIBILITIES. J {Y l i ] I © I)(
22. Aomrs HIS ERACAS. ? } I I : , I _ 'X! I'
23. RESPONDS WELL TO SUPERVISION, [ . f i J ,I ) j| ] { ! I
Z4. EVEN DISPOSITION. » T ' ) : 7 ; : #L_ X‘ ¢
25.;:BL( TGO DO #tS T &1 THOLT A e —:/7 ) - 1 - - I’W’_“Jr—> _—;.—-—‘T:z—l

SIRONG SUPPODRT.
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| R | | ] | C KT
I Y O O -
] ] T [ IXT
. e mains, [T T T T T 111X
M CmLEies Aasiomenrs miTain L] L 1 [ [ T (X[ T}
34. EVALUATES s?nr REALISTICALLY. l l -l I I 'I ' ,><;, ’
- feLt romiso seour cumncar ] ] [T [ IX
L1 1 17 L1 TX
e LrEnvE  biscumsions ey N S I P
L o seoano: B O A L X T 7T
I — . L1 T [ ] L
40. WORKS WELL UNDER PRESSURE. T l B I o 'I“ } N . l‘ ] ;>$+ I
T I T X
- gues cnemr mene cacorris I [ IX]
Y T N A - N
I ) A A R B A
i Y Y I O O R N 5
R — (7 I A I X
v s 10 rutst ommens, ] [ 1 ]
e LA e orenation I N Y O Y Y O -1
O g ar Seg siaone o I 1 1X]
o s covs suremvison, ] [ 1 [T XTI 1
SECT‘!OHV

SHAY ARE MIS OUTSTANDING WEAKNESSESY
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C(When Filled In)

I

i [ lNDIClY( tF YOU THINA TNAT ANY SINGLE !Tll\ul‘u OR RLAKNESS QUTHEIGHS ALL QTMIR O\Mé( IRATIONS:

SRR Eqsawm

B - ey . il A B
0. 0o You FEEL THAT HE RECUIANS CLOSL SUPCAVISION? v Tgves. 7 ves.Man T 07 AH ,55

€. WHAT TRAINING DO YOU RECTNMEND FOR TWIS INDIVIOUALY

F. OTHER COMMENTS ftndifato here general traits,

specific hadits or characteristics not coveced cl.o-h0'o in the
teport but vh(ch have a Bearing on elffective wtilization of ehis person): ‘

—_SECTION V1.

Read atl doaeripliewf defore rating. Plac; X

in the woat appropriate bos under sudaections A,B.C,a0

A. DIRECTIONS: Consider only thoe skill with which the
person has perlformed the duties of his Jjob and rate

hin sccordingly. .

{1 1. ooes noT PrRFORY DUTIES ADEQUATELY: NHE IS
. INCOMPETENT.
[T 2. saReLy ADEQUATE N PERFORMANCE:S - ALTHOUGH HE
MAS HAD SPECIFIC GUIDANCE OR TRAINING, WE
OFTEN FAILS TO CARAY OUT-RESPONSIOILITIES
i COMPETENTLY,
( ] 3. PERFORMS MOST OF 1S OUTIES ACCEPTABLY: OCCA.
STONALLY REVEALS SCME AREA Of BEAKNESS,
4. PERFORMS DUTIES 1% A TYPICALLY COMPETENT,
—
EFFECTIVE MANNER. L.
C S. A FINE PERFORMANCEM- CARRIES OUT MANY OF HIS
RESPONSIBILITIES INCEPTIONALLY WELL.
[X™] o. PERFORMS ntS DUTIES IN 3UCH AN OUTSTANDING
MANNER TMAT WE 1S EQUALLED BY FEW OTNER PER.
SONS KNOWN TO Twi RATER.
IS THIS INDIVIOUAL BETTCR QUALIFIED FOR WORK IN SOME
ornEr AREAY [KW¥Iwo [ Jres. $F YES. WHAT?

Cis DIRECTIONS: Bassed upon whet Ne has 'said, his actions,
and any other Indications, jive your opinion of this
personts attitude tovard the ocrgeairation..

[T v, wAS AN ANTAGONISTIC ATTITUDE TOWARD THE AGENCY
<o WILL CEFINITELY LEAVE THE ORGANIZATION AT THE
FIRST OPPORTUNITY.

[ ] 2.-HAS STRONG NEGATIVE ATTITUDK TOWARD ORGANIZA: °

TION. .. IRXED BY RESTRICYIONS...REGARDS AGENCY
AS A TEMPORARY STOP UNTIL NE CAN GET SOMETHING
SETTER,

[[] 5. tenD3 TO HAVE AN UNFAYORABLE ATTITUDE TOWARD
THF Oﬂﬁlﬂlllflﬂn..ﬂﬁ"“lﬂ!n RY UI.N(\D AU TRA.
TIONS..WILL QUIT 1F YWESE CONTINUE,

[T77] 4. Mts ATTITUDE TOWARD YW E ORGANIZATION IS INDIF-
FERENT...MAS "WAIT MND SFE™ ATTITUDE..WOULD
LEAVE 1F JOMEONE OFFERED MIM SOMETHING BETTER.

E:::] 8. TENOS TO HAVE FAVORABLE ATTITUDE TOWARD ORGANI-
ZATION. .MAKES ALLOWANIES FOR RESTRICTIONS
IMPOSED BY WORKING FON ORGANIZAYION..THINKS

. IN TERMS OF A CARELR 1N THME ORGANIZATION.

(V¥ 6. OEFINITELY MAS FAVORASLE ATTITUDE TOWARD THE

ORGANI ZATION. . BARRING AN UNEXPECTED OUTSIOE

OPPOKTUNITY, WILL PRIBABLY ENDEAVOR TO MAKE A

CAREER IN THE ORGANIZATION.

HAS AN ENTHUSIASTIC ATTITUOE TOWARD THE ORGAN-

YZATION. . WILL PROBARLY NEVER CONSIDER WORKING

ANY PLACE BUT IN TNE ORGANIZATION.

.

B. DIRECTIONS: Considering others of this persoa’s grade
and type of sasignment, Row sould you rate him on ~
potentiality for assupptivn of greater responsibili-
‘tios normally indicated dy promotion,

HAS REACHED TME MISNEST GRADE LEVEL AT WMICH
SATISFACTORY PENFORWANCE CAN OE EXPECTED.

2. IS MAKING PROGRESS. BUT NEEOS MORE TIME (N
PRESENT GRADE BEFORE PROMOTION TO A nlsntn
GRADE CAN BE RESIMMENDED.

'S READY TO TaAXf 3N RESPONSIGILITIES OF THE

SNEXT HIGHER GRADE, BUT MAY NEED TRAINING IN
SOME AREAS, ’
WiLL PROBABLY ADIUSY QUICKLY TO THE MORE
RESPONSIBLE OUTIES OF THE NEXT WIGHER GRAOE.

5. 15 ALREADY PERFORMING AT THE LEVEL OF THE NEXT

HIGHER GRADE.

AN EXCEPTIONAL PERSON #MO 1S ONE OF TWE FEW

WHO SHOULD BE CONSIDERED FOR RAPID ADVANCE-

MENT.

1

-

om0

A4
'

-

0. DIRECTIONS: Conaider everythiang you knov about this
person is making your rating..3kill in job dutieas,
conduct on the job, personal! ‘cMaracteriatics or
habits, and special defects or tolents.

1. DEFINITELY UNSUITABLE *» W SNOULD BE SEPARATED.

2. OF DOUBTFUL SUITABILITY..WOULD NOT WMAVE ACe
CEPTED MIM 1F | MAD ANCON WHAT 1 ANO® NOW.

3. A BARELY ACCEPTABLE EWPLOYEE..DEFINITELY BELOW
AVERAGE BUT WITH NO SEAMNESSES SUFFICHENTLY
OQUTSTANDING TO WARRANT #15 SEPARATION.

i ME DISPLAYS THE SANE SUITA-

3

/3

3

l: - ;lS::c:: ::::ozic‘h‘t PEQPLE | KNOW IN THE
-

3

o

ORGANIZATION. .

S. A FINE EMPLOYEE < MAS SOME OUTSTANDING
STRENGTHS.,

6. AN UNUSUALLY STRONG rrns~~ IN TERWS OF THE
REQUIREMENTS OF THE O%GANIZATION.

7. ENCELLED BY ONLY A .FE® IN SUITABILITY FOR WORK
IN THE ORGANIZATION. !

A,

—— RS, SECRET J
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- — . 1, sae swm e

- PERSONNEL EVALUATION REPORT

\

Jteme 1 through & will be cospleted by Adsiniots

ative or Personneli Of1iges..- ——"

11 NAME _(LIDQ) tFirst) - {Ii?dltl ?. GRQO( 3. POSITION TItTLE
Richurdson = Jacyues 3§G. - - GS-13 Area Ops, Officer CD~FI
4. OFFICE . STAFF OR DIVISION R ETTYTL ] otPT*L. | 1# FIELD, SPECITY STATION
. DRP . SR SR/S S (e VY -
3. PERIOD COVERED BY REPORT 6. TYPE OF REPORT
from Teo ' T nitiar . [h Artnus! . ] speciat
18 July 1053 17 J‘li? 195 ' :]Rnnlgn_u-n( [T Reassignment 'o'_Supuvho;

ftems 7 through 10 will be ¢q-plclod by the person evaluated

7. LI3T YOUR MAJOR OUTIES 1IN APPROXIHATE ORDER OF IMPORTANCE, WiTh A BRIEF DESCR

13 July 53 - 31 Jan 54

b. Agsist the division chief of op

C,.
station actlvities.

1 Feb 54 ~ 17 Jul 54

a. Establish new domestle activities brunch.

b. Develop ond .manage opera
treatment by qualified per

- . {3) .expeditious movenent of finished intelligence.

Aosist the division chief in personnel programaing In sunport

ticnal program of this branch, insurin
sonnel, (2) processing of intelligence requivements, and

IPYIUN OF tACH. OMET MINOR DUTIES.

a. Monage and direct the activities of an overseas opersting breznch. ) -
erntions in the plamning of new snd continued oper'ns.

of branch and field

z (1) continﬁity of

th ather elenents of CIA, the fovernment, and foreipn IS5.

c. rultilpteral liaidon wi
8. LIST COURSES OF INSTRUCTION COMPLETED DURING REPORT PERICD.

tiame of Course Location Loength of Course

Gote Completad

Counterecpionage (OTR) washington - 3 weoks

(In addition to the duties indicated in §7 above, I also give
CE course (advanced phase) .aporoximately every six woeks.)

22 January 1954

a 3-hour lecture at the

& 1R} 15 boeabier RSP V&maf;‘ﬁisEﬂfngsi:oﬁr’:ﬂwr?ﬁfinofmﬂ‘ﬁffh ONS APTITUVE, XN
My work at headquarters has become somewhat narcowing in that
abilities and opportunity.for‘direct contact with forelgners.

57 w WwAAT TYFL OF WORK ARE YOU PRINARILY INTERESTEOT T am primerily interes
ment where I could apply the various ezpionage and CE techniqu

ted in a forelgn asslgn-
sz 3%t hes been my respon-
09LEDGE, SKILLSY.

T s losing language

10.

3 July 1954 . . 0141124.
' ¥

T ULATE

SIGNATURE

Ttous 11 theough 18 will be completed by Supervieor

11. BRIEFLY OESCRIBE ™mis PERSON'S PERFORMANCE ON THE MAJOR DUTIES LISTED URDER )

Iichardson is a superior o
precise, and energetic, and brings cons
operational problens confronting hin.
responsibility 1is of a hirh caliber. In handling personnel,
and his jugiment and motivation are of the highest qualitys

fficer in the perfornance of his duties,
jderable imarination and foresipght to the
His concept of staff orgznization and

ke is perceptive cnd seriouvp

TEW 1 ABOVE. .
ile is efficient,

¥0. g7 183

FoRn 10, SECRET
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i SECURITY INFORMATION )

IN WNAT RESPECT 1§ THis PERSUN®S #yRFIdudn(t On FRESENT JOQ MOST mOTICEABLY 600D OR QUYS7AIDING'

418
_ This officer has been cutsiandine as a stalf officexr, He iu wmesually ‘talented in
: . nds balancing of Furivdiciiens) esuities, This ability reflects a broad competence,
}*0' cver, and should not be construed so ‘as to limit his future duties, .
13, 0N wuat Asr(CY OF PERFORMANCE SRIYLC THIS PERSCR COWCENTRATE EFFORT KON SELF TWPROVIWENT?
: This officer's devotica to his duties and professional cenvictions smctimes irclines :
' him toward inflexible declarations of pesition. This fault, a minor one in officers of
: considerable potential, will be corrected by incressed respons sibility and exuerience.
le. COMMENT ON TmiS PERSON®S ABILITY TO MANDLE GREATER RESPONSIBILITIES now LR IN THE 'UYURE.

This officer is prepared for promotion and for incraased reﬁponoibn.litles in command
or staff duties, ‘

if

15. ARE THERE OTMER CUTIES WhiCw BETTER sulf TH1S PEASON'S QUALIFICATIONS? (Reccamend appropriate reasslgnment,

possidbtedt )
Richardsen is prescntly well placed. See below.

16. WHAT TRAINING OR ROTATION 0O YOU RECCWeInD FOR TwiS PERSONTY

Soth are planned in the next six months.

A\ S

THERE 15 AYTACNED COPY OF MEMORANDUM NOTHIFYING ™is

Tradecraft training snd a field assigmment.

13, 1F PERFORMANCE DURING REPORY PERIJD oaj BEEw UNSATISFALTORY,
PERSON OF UNSATISFACTORY PERfCSRANIE.

168. TH1S PERSONNEL EVALUATECN REPOST pal 3II8 DISCUSEED WITH THE PERSON EvALUATEC. ADDITIONAL CUuMMENTS INCLUDING

COMMENT ON ITENS 1, 8 AND 9, ARE $avew $TLOw UNDER 11Ew 20.
s .
,f‘jL) )
- /"’ 4 (’- \gﬁ’
L&J—l: - Y / cen el
Aﬂt SIGNATURE OF SuPravisoR
;

19. | NAVE REVI[I[‘ TRE ABOVE REPORY, (lom=eats, if any, are shown ln iten 23,1

2(3’»&‘1 Y MPW—&:&——

S’u\AVLR‘VJF REVIEWING OFFICIHAL

B DATE
20. COMMENTS: (1f necessary, may de c3rtinued On reverse side of cover gheet.!
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-ized personnel at Hgq and in the field stations. b. Direct and coordinate all project dev-

N SECRET SOV T
| : /R

SECURITY INFORMATION

'PERSONNEL EVALUATION REPORT S

ftess | l_hrou"h 6 will be coapleted by Adainiatrative ot Pecsonnel o.lliicor

11 waME  (lastd C(Flrs ) Middlel 7. GRADE - 13, POSITAON THTLC . :
. RICHARDSON Jacques D Q. |GS-13 gap, Intell,0ff, (Chief) CD Fy
L «. oFFice - STAFF OR DIVISIGN BRANCH ) TCxJ oteret. | 17 FrEin, sPeciry sTATION
ppP. ) SR SR 5 FE Br. " ricro : o
5. PERIOD COVERED BY REPORT. 6. TYPE OF REPORT - ‘
From ’ . To Cinitian [TX] Adnust 1 special
2_18.53 T 7-18_53 [T Reassignment [T} Reassignment of Supervisor *

Ttema 7 through. 10 will be completad by the person evalusted

7. LIST YOUR MAJOR DUTIES IN APPROXIMATE ORDER OF IMPCRTANCE, WiTh A BRIEF DLSCRIFYION CF talH. C’!lY“Il,NvOR DUTIES.

‘| a. ~ Supervise and manage a forelgn geographic oraich; this includes a total of 51 author-

"elopment. ¢. Detéct and explore'potfentlal operatlonal leads. d. Coordinate intra-divis-
| 4on activitics with appropriate branches, inter-division activities with appropriate
divisions, senior staffs, and elements outside DD/P and CIA. e. Determine the suitabilit
of new persomnsl, continued employmeat and rotation of incumbent porsonnel, and make avai
ahle incumbent personisl en loan basis to other divisiens,etc. f. Apportion the opera-
J ticnal and administrative workloads within the branch sections and desks, and their per-
goitnel., g. Adapt changing field situations and -problems to the organisation and opera-
Ttion of thé brarich, making the branch bost seérve the needs of the field stations. h.
Review continuously all requirements imposed on the branch, and transmit them clearly to

8, LIST COURSES OF 15 TRUCT IGN COMPLETED DUNING REirunl PERXICGD, ths ﬁold.

Nemo of Courso Location “Length of Course Oate Completod

None (I was ’averseaé' part of the time covered by this report).

"?- INI_VNAY TYPE OF WOKK AKE VOU- PRIIHARII.V lNT[R;SY[‘D"I an principally into!‘ested in me buuding and
successful operation.of American intelligence. abroad, both in theory and in practicas.

1¢ o1 e JERENT FAOM YOUR PRESENT 08, EXPLATN YOUR QUALIFICATIONS (APTITUOE, xnowieoce, sxitisi. The only
remark/can make here is the one I stated in the previous report: tho administrative res-
ponsibilities of a branch chief do not enable him to be & purely operational individual.

,gow_nmjg;me;tgﬁngmnmmmgm«_mmmmmgmmm
10 ’ R ' ‘ PR <oncarn.
22 October 1953 L%ﬂmé /MWL

: DATE . V' SIGNATURE

If it were possible to carry less of an administrative load, I would enjoy davoting all of
s in my area of |

Tteas [1 through 18 will be completed by Supervisor

1€FLY OESCRIBE THIS PLASON'S PERFORMANCE ON THE WAJOR DUTIES LISTED UNDER ITEM 7 A30VE.

During this period lir. Richurdscr was proroted from Vepu.y Lraich Cnief to
Branch Chief, in recognition of his extrencly good pertormance. ot ehough time
has elzpsed to be avle to evaluale him fully on all aspects of his new rosition.
However, his handling of the tranch has been unusually food from a management
point of view and there is every reason to believe hhat in the planning snd
direction of operational activities the same hirh stenderd will prevails

11. 8R

TP

tovard

_S?.!:gi 97-181 o . ' SECRET ta
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SECRET . .
SECURITY INFORMAT ION '

127 IN SMAT RESPLCT 13 THIS PERSC

N'S PEAFCRWANCE ON PRCSENT JO8 WOST NOTICEABLY GOOD OR OUTSTANOINGT

He 15 a zood orysnizer ad a good leader. He is methodical and thorcugh in his
planning and. spervisien of subrtentive activities, while at the same time he
mintains close w:d sympathetic relations with his subordirates. His knowledge

of them cnd of tfair persenalities and problaas is outsiending, ,
13). ON wnar A§’1C1 OF PERFORMANCE SHOULD TNIS PERSON CONC(N!R!'{ EFFORY FOR SELF 1MPROVEMINT? '

He should continue te develcp his knuwledge of opcrations ard operational
. procedurea, ) : ) ‘

1e

COMMENT ON THIS PERION'S ABILITY TG NANOLE GREATER RESPONSIBILITIES NOW OR IN THE FUTURE,

Fe 1s well equipped to advance through increasing levels of responsibility,

ARE THERE OTHER DUTIES weiln pETTER SUIT TRIS PERSON'S QUALIFICATIONST (Recommand appropriste resssignment, if

possidle.

I
oy I8

Well piaced &t present,

28. WHAT TRAINING OR ROTATION 02 YOU RFCOMMING 00 THIg pepson?
essignnent to a field position in the not-too-distant future.

7. IF PERFORMANCE DURING REPORT PERIOD MAS BEEN UNSATISFACTORY, THERE 1§ ATTACHED COPY OF MEMCRANDUM NOVIPYING THIS

PERSON' OF UNSATISFACTORY PERFORMANCE.

13. THIS PERSONNEL EVALUATION KEPIRT HAS BEEN CrSCUSSED WITn THE PERSON EVALUATED. "ADOITIONAL CE;IINTS INCLUDING -

COMMENT ON ITEMS 7, & AND 9, ARE SHOWN S{iQa UNDER 1TLM 20,

26 dctobcr 1953 - co S &%E“&Aﬁ.
—— . : ! SYGNATURE OF SUPIRVISOR

° DATE

<3 1 MAVE REVIEWED THE AROVE RETORT. (Comments, if any, are showen In item 20.) [

’ SIGNATURE. OF Rfvl[-lluc OFFICIAL '

OATE

. COMMENMTS: (1f necessary, asy e continued on reverse sids of cover sheet.)

SECRET

L e’
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o ' o
PERSONNEL EVALUATION REPORT

fteme ! theough 6 will be completed by Administrative oc Personnel ollq'cu

1. MAwE  [Lest) (First) (Migdte) (2. GRADE [y, PUSETION TITLE

EICHARDSON, Jacaues .G, G3-12 1,0, {ep, thief) .
4o OFFICE STAFF OR DIVISION BRANCH X3 vertena | 1E FrELD, SPECIFY STATION
DLP 35 : Si-5 Far Bast  1C_7J rrece
5. PERIOD COVERED BY REPORT ) 6. TYPE OF REPORY
From 2-18-52 To 2-18-£3 \ " Jtnittas (T adnuad [T spectal
1 [~ JReassignment {T"7) Rasssignment of Supervisor

Ttema } through 10 will be coapleted by the person evaluated

7o LIST YOUR NAJOR DUTIES IN APPROCIMATE ORDER OF IMPORTANCE, WITw & BRICF DESCRIPTION OF EACH. OMIT " INOR 'DUHES.
Assist the Branch Chief in manizeaent c¢f the Sranch and its overseas stations (3’5: at pre

sent, I act as Branch Chief awout 255-30,; of the year. Jupervise the planning and prepara
tion for approval of all basic .plans, programs, and projects. This involves thorough dis-
cussion with each of seven (7) desk chiefs of the purposes and procedures for accomplisn-
ing any single miszion under any given nroject, including targeb analysis {whether FI or
PP), provaration of intelligence annexes, logistic and fiscal reruirements, specific per-
sonnel needs, etc. Am responsible for working directly with the Division's Intelligence
Branch for control of reauirements, ops intelligenco, and reports. Am responsible for

maintaining liaison with appropriate staffs and other Divisions who must. coordindte any

dagist ap direct, as required, s-ecific minaion plamming at oversean

actinn ar document,
stations on TDY. Supervise prepzration of all periodic reports; interview candidabe empl?!

8. LIST COURSES OF INSTRUCTION COMPLETED QURING REPORT PERIQD.

Namo of Course Location Length of Course Date Completad
IInternational Polities, Sraduate Scheol 4 months: 2 hours! 5 June 1952
102 Ceorgetowm University, credit .
[
Washington,

9. IN WHAT TYPE OF WORK ARE YOU PRIMARILY SNTERESTED?
I am primarily interested in the corception, rlanning, and operational management of FI

and, FE, 46 i‘f'%%?%ué”&g:ﬁ?? .:5‘9,1ff‘ﬁh?‘p%?ﬁ)ﬁ&ﬂq}rcu|on§ (APTITUDE, KNOWLEDGE, SKILLS).

This differs from sy present 23zignment ossentizdly in that a Branch Chief or his Deputy
becomes so involved in administrative detail that he cannot always give his undivided
attention to project management znd agent handling protlens, Ctherwise, I feel that my

baeoreamd _and exmerience quilify e for the funciions I aspire bto perfom, .

DATE SIGNATURE

10. .
. 7 February 1953 S | 4%%&%0&/ .

Itena 1§ through 18 will be completed by Supervisor

11. BRIEFLY OESCRIBE THIS PERSON'S PERFORMANCE ON THE WAJOR DUTIES LISTED UNCER ITEM 7 ABove. As Depuby Branch
Chief, Mr. Richardson has nerformed his duties, taken as a whole, in a suverior manner.
Yis tinely and efficient preparation of intelligence arnexes, logistic and fiscal require
nments and reports has been narticularly outsténding., .During three lo four months of the
past vear, ¥r. Richardson has acted ag Sraneh Crief. The review of Branch operations und
lr. Tichardson's dircetion, during the writer's absence, indicated nis complete competenc
in supervising Branch activities. Ilils supervision of the planning and vrenaration Ior ap
proval of basic plans and projecis of the seven {7) desk chiefs has been suverior. Hr,
nichardson also participated in the planning and dispatch of a difficult operational mis
sion, acting in the capacity of Senior Case Cfficer. On this mission his liaison with

representatives of one of the Military Services was conducted in a manner which enhanced

coanarakiss bheticogn tnnbk Snvarice and bthig Asencor,

o™ 93 31151 , SECRET wx)\(o;'v.r»
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SECURITY INFORMATION

[ERRLIR F(R>u~ S PERFORWMANCE ON FRESENT JCB ®OST NOTICEARLY GOUD OR OQUTSTANDINGT
Yo ddchardson's verform ance was nob iconbly oubsbaonding with reapeét to hius thorousn r’mm-"
ledge of every .acLinLy of "the Branch. li¢ was in rosition Lo assune direclion of Branch
activities at ang time. lie also kept himself thoroughly briefed on Bivislon policies und

plannirg in order to give ionzy

17, IN 8%&Y RESPECY

Limely instruction and juldince to,the Brench oversecas stubions,

‘Jrect to his attention to detoils, sometimes Eo the point of concouling the broader picture

13. 0N ANAT ASPECT OF PERFORMANCE SHOULD TMIS PERSCS CUMCENTRATE CFFORT FOR SELF lHPHOVl'[NY?
¥r, Rcharduon has a very thorough buc}m-qurd in two (2) lan;ua\,cs, French wnd’ J.\p:me.,c. 14

would benefit substantially by leaming the lugsian languege. ie is meticulous with res-

from his view. It would be well for i, fd.chardson to direct his attention to the broad
score of | Sranch activities rather than to concentrate on its detailsa.

14, COMMENT ON THES PERSON'S ABIL!Y' T0 NANDLE GR(AY(Q RESPONSIBILITIES NOw OR IN Tht FUTURE.

Mr. Kichardson is fully qvallfmd asswae Lhe dubics of the chief SR Division representa-
tive at a fiecld station. 1In ord(.r to assume this responsibility in the moot officient
manner, i% is recomuended that Mr. Richardgon cerve a minimum poriod of time of appro:dmatd
ly six (6) months as Lhe assistant to the present chief of the ficld station,

15. ARE IN(RE OTHER DUTIES wHICH BETTER SUIT THIS PERSONTS QuALlFICAYIOnS' llacommond appropriate resssignment, If
possinloe.)

Mr, Richardson cculd

This does not mc'w, however, that his

cztions.

serve effectively in a staff ftmction for clther FI or PP activiLties.
present dutles are rot betler suited to his qualifi-

16. WHMAT TRAINING OR ROTATION 00 YOU RECCMMEND FOR TrIS PERSONS

Hehardaon has already been recommended for overseas assirmment in the Far Fast doring
the past year. lle has area knowledge and corraand of the Japanese language, having served
in Japan previously with the United States Army. ilis duties abt ilendquarters have been zo
pressing Lhat his departure for overscas assignment is being delayed until an adoquate

replacemont may be trained.

Mr,

IF PERFORMANCE OURING REPORT PERIOD MAS BELN UNSATISFACYORY, THERE 15 ATTACHED COPY OF MEMORANOUN NOTIFYING THIS

11
PERSON OF UNSATISFACTORY PERFORMANCE,

18. THIS PERSONNEL SVALUATION REPORY HAS BEEN DISCUSSED wiTn THE PERSON EVALUATED.
COMMENT ON 1TEMS )y 8 AND 9, ARE SHOWN BELO® UNDER ITEM 20,
sl

ADOIY!ONAL COMMENTS lNClUDIHG

su]ﬁu’unc OF .LUPEMYISOR

"lY[

{Eammnnts, It any, are shoan } lle 2044

/ A VMUV ER I /J/W,,//i/awmo&

SIGNATURE OF REVIEWING OFFICIAL

QATE

20, COMMENTS! {If necesssry, may be contlnuad on reverss side of cover sheat,)

SECRET



WARNING—Do mof it out this form until you

| - __DESIGNATION OF BENEFICIARY |  wwwous mmro s o os
- - have-reod oll instructions. :

. 8 ! . us Cm‘l Serv<ce Commission
o v . . CIVIL SERVICE RETIREMENT SYSTEM fri Suppleteat 4311 - 2008-104
A. INFORMATION CONCERNING THE DESIGNATOR I
1. NAME : wae) - © o (Fuse) ’ (Middle) i 2 carc of BIATH |3 so0a sécumity numstee
E ] : L o | (Montn) . (Dap) (Foar) o
RICHARDSON Jacques Gabriel ~7—Jam 20 1924 |o042 20 5339
4, DEPARTMENT OR AGULNCY IN WHICH PRESENTLY OR LAST EMPLOYED, INCLUDING BUREAU OR DIVISION R 5. CLAIM'NUMBER IF RETIRED
; CS_A;-
1. the employee or former rmploye'e identified above, canceling any and all p
beneficiary or beneficiaries named below to receive an

do now designate the

'y beavcae payable under the Civil Service Retirement Act after my death.

'§ understand that this designation of beneficiary will not affect the rights of any survivors who may qualify for annuity benefits after my death, and that this.
designation will remain’in full force and effect unless or until canceled by me in writing. . -

8. INFORMATION CONCERNING_THE BENEFICIARY OR BENEFICIARIES

. : JHARE TO B PAID TD
TYPE OR PRINT FIAST NAME, MIDDLE INITIAL, AND LAST NAVE NYPE O PRINT ADDRESS 1 Imdudng ZIP Cods) OF EACH BENERCIARY -
™ OF LACH BENLFICIARY o) i ~* o FOATIONS ‘:';:‘:.::l:f;;:.:y
; . el 3 villa Madria,
Pumela A. Richardson *

' I Neu?-?l&q Prance © Cau Pne half
dichelle D. Richardson

5“\1?\? JWJ‘%i@‘?X‘: .llyljqu"rance
BT .

N

\B)j

that, if more than one beneficiary is named. the share of an
shall be distributed

Dau Poe half

]

I hereby direct, unless otherwise indicated abaove,
die before a Jlump-sum bencfit becomes payable
beneficiaries are alive when the lump-

y deceased kncﬁciar)" or beneficiarics who may

a equally among the surviving beneficiaries, oc entirely to the survivor. If none of the
sum benefit becomes payable, this designation shall be vaid.
. . ] January 12, 1972 ' !
& DATE OF THIS DESIGNATION
MOty 1DATH iYean

(sienatunt of dEscratca—DO NOT PRINT)
C, WITNESSES ¢ ¢ witwess it i -

neligible to receire puyment uv o brucficaary)

UNDERAIGNED, CE

Aot

(SIGNATURE OF WiTnis'

IFY THAT THI3 INSTRUMENTY WA3 BIGNED IN OUR PRRSENCE.

f, /3209 M-{ZZ{ e '4{%&/ : 4”4/ -
NOT PRINT) :

{NUMOLR AND STRECT)

. v, stafe, ano 2ip co0)

(sicvarurr of mitaiss—DO NOT PRINT) (NUMBER AND STREET)
PRIFT OR TYPE YOUR NAME AND ADDRESS (Jailuding LIP Code) TO INSURE RETURN OF COPY

SCITY. STATE. AND 1P COOK!
(Reosorved for RocoivinJI‘S}A‘m[; ‘of .IU. S. Civil
Service Comeuission) 3% .. .21 U
. : o ; - WPER AL 7 vy
. Jacques G. Richardson : —I : ' e n - Z !
; e¢/0 Mrs T. G. Driscoll : ) S b s
i 722 South Royal Street : S SEIVA3V 1VLUSY3d
,_ Alexandria VA'22134 . .

THIS DUPLICATE

WILL BE RETURNED TO YOU
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' 152
Furm prescribed by » - -
Comptrulter Genera!, U, &~
Uctober 23, 1939 .
{Gen. Rex. Now 1ud, Supp. Na 1)

Standard Form Nau t

UNTAID COMPENSATION

“* " DESIGNATION OF BENEFICIARY .

DECEASED CIVILIAN EMPLOYEE

IMPORTANT
Read inn!r_uc!ionn'
on back of duplicate’
before filling in this form

e
OF

\_

\

i

: INPORMATION CoNCERNING THE EMFUNVER:

Datg or Bt (Month, ‘day, year)

ﬁlﬂﬂ?— (Last) (Firet) (Middle)

RICHARDSON Jacques Gabriel Jan 20 1924 -
DEPARTMENT 0R AGENCY IN WHICH EMILOYED
------ ﬂ'hmr-..:out or ageney) (Burcau) - (m‘.m‘,n)' )

2. the c'mplayrr wlentified above, canceling anb and all
nate the beneficiiry or bemeficiarica named beluw
my death. I understaxd that this Designation of B

Jorce and effect, unless or until canceled by me in u-ritirpq,

previowa Designations of Beneficiary kerctofore made by me,

to receive any UNPAID COMPENSATION due and puyab

encficiary relutes solely to Un

act of :August 8, 1250, Public Law 636, and in nowise will affect the dispoxition o

Retirement Act applicadle to my Government service. I further understand that t

; sv long as I am continuously employed in the abov
.

do now desig-
le undcr existing law after
tid Compensution as defined in section 2 of the
any benefit wiich may become payable under the
his Designation of Beneficiary uril} remain in full
¢ department or agency.

l

INFORMATION CONCERNING THE BENFFICIARY OR BENEFICIARIES

Share to be pald to

Type or print m::m:.;ﬁlﬁ:ml’ﬁd. and lul bame "rypqor print address of each 'be:uﬂeilr! Relationship ench beneticiars

4 R 5 .villa Madrid
"_Pameln A. Fichardson 92 fleuilly Prence Dau [One half
Michelle D, Richerdson 5 villa kadrid Dau |One half

92 Neuilly FPreance

I hereby direct, unless otherwise in_lli;atcd above,
ctary who may predeceace me shall be distributed equally amo
that this Designation of Beneficiary shull bs void if none of t
.1 hereby apecifically reserva the right to cancel or change any designotion
prescribed by the Comptroller General of the United States, and without know

January 12 1972

that, if mors than one beneficinry . n
ng the surviving Leneficiaries, or entirely to the survivor, I understand
lsl,o designated benceficiaries is living at the time of my death.

i3 named, the share of any deccased benefi-

of bencficiary at any time in the mannsr and form
ledge or consent of the beneficiary,

(Date of execation—month, day. year)

{Stenature of employee)

WITNESSES TO SIGNATURE:

/221 7//4///’;1/ il /

.......... A

A

Lyl £
7/ {Sigar

{Number and street)

(City, sone numhi»,énd State)

{Signature of 'itnzui

(Number and street)

(City. zone number, and State)

PRINT.OR TYPE NAME AND ADDRESS OF EMPLOYEE

r . Jacques G. Richardson
c/o Mrs . G. Driscoll
722 South Royal Street
Alexandria VA 22314

11

THIS SPACE RESERVED FOR RECEIVING DATA
2% 37 OF EMPLOYING ACENCY

K

s¥
. AR

WiE 7

¥ivd:v Tung3us
425 23 and by whom reeviveay

DELIVER BOTH COPIES TO THE PROPER OFFICER OF YOUR AGENCY—=DUPLICATE WILL BE NOTED AND RETURNED

DUPLICATE

t6--acete-1
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Standard Purm No, 84 . . - : IMPORTANT
L DESIGNATION OF BENEFICIARY Rend fnstretions
TR FEDERAL EMPLOYEES GROUP LIFE . - To
. » INSUR__\NCE PROGR_\‘\] before filling in this form
INFORMATION CONCERNING THE INSURED: o
Nanme ttasyy 1 First)

| Darsor Buatn Ol &, rean)

I¥ YOU ARE KETIRED OR RECEIVING
. FYDLRAL EMPLOVERS COMPENSA.

— - - S TION Qiveg YOUR ¢ "CSL”
RETIRED. OK AN RECEIVING FEDERAL EMPLOYERS® TATee X" NUMBER

O—GEsree ) [j— 1 T_POR | [ COMPENSATION BENEFITS 0K AN
=, RETIREMENT APPLICANT FOR SUCH BENKFITS

W TO SHOW WHETHER YOU AKE:

PLACE AN “X” IN THE APFROPRIATE B0X BEL

DEPARTMENT 0R AGENCY 1N WHicH PRESENTLY EMPLOYED (I retiresl, former department ar agency) :

- {Bureauw) Nuision)

1, the individual identified above, canceling any and all previous Designations of Beneficiary wnder the Federal Employees

Group Life Insurance Program heretofore madé by me, do row designate the beneficiary or brweSoisrics named ! o to receive
any amoxnt of LIFFE INSURANCE and ACCIDENTAL DEATH INSURANCE dus and pagedlc at my death, I understand
that this Designation of Beneficiary will remain’ in full force and efect, with respect to ary amonn? payable, urlcss or until

cdnceled by me in writing, or until guch time ua it is automatically canceled tsee regulation “f™ ow evverse side of duplicate copy),

IARIES (SEE EXAMPLES OF DESIGNATIONS):

INFORMATION CONCERNING THE BENEFIC‘IARY OR BENEFIC

Trpe ce priat Arst nnme, middle initial, and last name Type or print address tinctud:an ZIP Cade) D w o SRare to be puid to
o of each iancliciary of each lwaeficiacy l Relationship | acd beaeticiary

For cach type of insurance (regular and optional}: (1) I hereby dircet, unless otherwise indwected rxbo‘re,
- oné beneficiary is named, the share of uny beneficiary who may predecease me shall be disteibured ety among the sureiving
deneficiarics. or entirely to the survivor, (2) I understand that this Designation of Beneficiary shall e void if none of the designated

beneficiaries is living at the time of my death, X
I hercdy specifically reserve the right to cancel or change this Designation of Beneficiary a2

or congent of the beneficiary,

exy fin_w wfrhoul kaowledge

tSignature of inwused?

{Date of execution—, u§ day. yur;."

WlTNE?YSES TO S{GNATURE (A witness is ineligible to receive payment as a beneficiary): .
4 - —= e T e T e

WA
Y f T

rd ~

tNumber and stpeets Uity State, and Z1F Coded
THLS SPACKE RESFRVED PUR HECEIVING AUSNCY
T e N

_-] h ‘i:,: ®

. CR Tehoin3e
I ._J adicats ¢ate 2ad by whom received)

SER REVERSE SIDE OF DUPLICATE COPY FOR INSTRUCTIONS ON WHERE TO FILE THESE FORMS.
DO NOT FILE WITH THE OFFICE OF FEDERAL EMPLOYEES' GROUP LIFE INSURANTE,

DUPLICATE ’
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Laki

3 2
ACTION REQUIRY - REHRINCES

N : o ) . ,
@ E S P CLASSIFICATION ) PROCESSING ACTION .
: ﬁ%if@:&g : SECRET ' .
- . ) MARKID FOR DHDEXING
- Chief, Furopean Division: - - O INDEXING RIQUILD
™F. : i \
. ONLY QUALIFIZD DESK
CAN JUDGE INDEXING
FROM ) = g -
: . I - ~} s .
Chicf of Station, Paris ; ﬂ}l MICROFILA
suBia onnel

/P

ADHT

: 0
o G2 ~ Change_of Beneficiary Forms lb

(. C
/C tédirdt // Jea, ML petd </
. v .
Forwarded herewith and under scparate cover are change
Sincg’

of beneficiary forms completed :
Fvill be "a;'t»:;i"}{cadquart;,ers during home leave towards the .

end of February, it i8 suggested that he be contacted during -

'

his TDY if additional information is required.-

.

j /‘A Iz ’:' ( . .
1'_4'( w {;17’! // /é;:/’»‘{,‘f(’
Carolyn A. TANZOLA

Attachments: ' . ) _
1. Trlight & Accident Plan, h/w .. 7. . [l.o..e. A4 52/ (202
2. SF-2508, uU/sS/C via THNP . .

3. SF-54, U/S/C via TNP.

4. Sr-1152, y/S/C via THP

I CAB‘LEFEQ&B&

Distribution: ) . _
3-Chief, Fur-Div w/att #l-h/w; #2,3,4-usc-tnp

i

.
;
: N i
(0SS REFERINCE 10 . CISPATCH SYMBOL AND NUMBER — v § .. .
OFPT-17469 ‘ 10 February 1972
Aasifcanon — a8 I NUMBER .
SECRET :
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o eyl L
| s “\l 3 v\ | o) e 9\, ) &m&@ s ~
.., " ELECTION, DECLINAFION, OR WAIVER . IMPORTANT'
AGENCY INSTRUCTIIONS

OF LIFE INSURANCT COYERAGE '
" FEDERAL EMPLOYEES GROUP LIFE INSURANCE PROGRAM  ON BACK OF ORIGINAL

1

TO COMPLETE THIS FORM— o
}OLLOW ‘THESE GENERAL IN_STRUCIIONS: ‘ _ '
« Read the back of the “*Duplicate’ carefully before you fill in the form.

« Fillin BOTH COPIES of the form. Type or use ink. _ .
s Donot detach any part. ’ . :

2 " FILL IN THE IDENTIFYING INFORMATION BELOW (please print or type):
h ]

DATE OF BIRTH (manth, day. year) | SOCIAL SECURYTY NUMBER ||

. . i

. T
i

« O Jq'n‘/uf‘ZLl ; AR

a3 Pt

| Reelat diosere i

LOCATION (City, State, 21P Code)

3 MARK AN "X" IN ONE CF THE BOXES BELOW {do NOT mark more than one}:

Mark here ——_‘ ELECTION OF OPTIONAL (IN, AODITION TO REGULAR) INSURANCE .
- it you I elect the $10.000 additional optional insurance and authorize the revuired daductions

WANT BOTH trom my salary, compensation, or annuity to pay the full cost of the optienal insurance.

optional and This optional insurance is 10 addition to my regutar insuronce. . \

reguler .

insurance - - (Al

Mafk here : QECLINATION OF QPTIONAL (BUT NOT REGULAR) INSURANCE

if you | decline the $10.000 additional optional insurance. | understand that | cannot alect op-

00 NOT WANT tional insurance untit at least 1 year after the effective date of th:s dech:nation and unless

OPTIONAL but at the time | apply for it 1 am under age 50 and present satistsctory niedical evidence

do want ot insurability. | understand also that my regular insurance is not affectad by this declina-
- ragular {B) tion of gddnhonal optional insurance.

insurance

Mark here WAIVER OF LIFE INSURANCE COVERAGE

{ desire not to be insured and | waive coverage under the Federal Employees Group Life

if you
WANT NEITHER- ) Insurance Program. | understand that | cannot cancel this wanver and odtain regular in-
regular nor : . surance until at least 1 ysar after tha effective date of this wawver and unless at the tima
optiona! I apply for insurance I am under age 50 and present satisfactory madxat evidence of in-
op (C) surability. I understand also that | cannct now or later have the $10.000 adaitional
insurance g optional insurance unless | have the regular insurance.

. - (1] - gmn n - N .
COMPLETE THE “STATISTICAL STUB.” THEN RETURN Jo-o-rm v omomee oo o o e i

(official receiving date stx>3)

THE ENTIRE FORM TO YOUR EMPLOYING OFFICE. i
SGRATURE (ot it ““}’*“@;)[g?;&i: g i
! A0 g ‘. ~ SIRKRL St

R T

)

! /t ‘Ld‘u‘ ,l/ /‘( ég ke - Se; Table of Eﬂ;:ﬁve Dates o hack of Origing!

|

s

R

STADARY FOaM M. 1781
AN AR 13
for ase o2y ot Aged 18 196
TE-3dl

ORIGINAL COPY—Retain in Official Personnel Folder

sE S N D N
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ROUTING AND/OH INITIAL #SE™N 8Y

¢ n.w\ NT NCTIFIED L]

CAP.S SICAETARIAT DISSEMINATION o o 7%, SIFIED MF?A/&( TOTAL COPIES /7 7
wn flllcd ln)

4 ———

"aowacE comv | vsuro [ swormo R0 "°"°' fius coer prowkL_ | a] =]
4 ‘ -

K- " i 2 | / t

.; Az | FLE VR a/Mv(ngé_Lrﬂ %ﬁ,_?bm&/ /
a ‘ _

SECRET 0116542 JUN 72 CITE: PARIS 28955 fRILANIER ACTING) .
DIRECTOR : B IJuu N825469
RYBaT ADMIN PERS TOPSY WODEEP wosana

REFt+ DIRECTOR 271979
. l. APPREC:'.ATE REF ACTION WHICH WILL HELP AVOID ANY SECURITY

FROBLEM FOR CASASINo RE PARA TWO REF THERE IS NO CHANCE THAT UNCAIRD
YILL QUERY FEDERAL RECORDS CENTER DIRECTLY. UNCAIRD CbNDUCTS NO
APPLICANT INVESTIGATIONS LTSELF. SECURITY CLEARANCE FOR AMERICAN
APPLIC@TS 1S UoSo GOVT y NOT UNCAIRD, RI-_QUIREMENT" THEREFORE, )

| BELIEVE U““ECESSARY TO TAKE ANY FURTHER ACTION TO BACKSTOP PRICR
WLOYMEW. NLY REQUIREMENT NOW iS FOR ROUTING REPQRT FROM CIVIL
SERVICE CoMMISSION INDICATING FAVORABLF SECURLTY DETERMINATION

2, NO FILE. GP 1y

SECRET

SECRET
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DISPATON NLWRER:

| .
|
. &y o . : ‘
| - [ £
! .o . SECREY - |
RIS N 0 FIELD REASSIGNMENT QUESTIONNAIRE
. lf | ' ' (j[&(_{‘ 2ex, XL {i-€-00 NOT COMPLETE FOR NEADQUARTERS USE ONLY ,
| NAME OF twR 0N 4 Lr SAj|nati(fron dten S.T|NaNE 0F SUPERYISCR (feue) . _[OAtE (from item $-2)
: ' 3. _Feb, 1969 David Murphy 3_Feb, 1969
CATC RECEIVED BY CARLIR SERVICE: .

OATE RECLINIS &7 mATSUARTERS:

20- February 1969

TM-798947 .
TO BE CONFLETED §Y DXPLOYEE .
. 1s. cryey roR

a. tTATION OR Dast .
CURRENT COVER’
LPCVER

youm Clllﬂ(k" PCSITION, TtTLE

2. stevace] 3.
ANO GRADE "
Faris

1. OATE OF B1A™™

. DESIGN
Sy »
- S$¢T nroicet man~aer
20 T 1924 CS SRSUUUERANEE
) Area Ong Off, G5 1%
1&e. REQUESTED DATE oF 6c. EAPECTIDO DAYE OF rinsy 4o OLSINED DATL 70 REPORY TC cuty
AN FIELD ) CRECA- IN AT W T AFTIR LEAVE .
D‘l ease gee
. lease > - .
5 Sen 1967 118 Sumper 1970
oF DEPENDENTS WHRO wilL TRAVEL wtTN Yout

7. NUMDER AND AGLS

7, 19 and 18 _

l
!
!
|
|
|
! ; 6a. DATE OF PCE ajEIvVAL
| cEPARTURE )
| 1 o/a 15 Anpust 1270
1', :
i
D

zhat bime) &

3: (az
EXT ASSIGNMUNT:
a~honl in PBwrone in June,

v that cvitical sechelastiq

9. PERSONAL CIQC\‘\STANCf! TMAT SHOULD OF CONSIDTRED N QETCRMINING N
fram i

rraod at

fiecld another nine months to seq

3

dareiser ahoudd graduste
shonld net be Crw
1in Lu She

My vowngeer
Bagause she v fTe

| 1070,
! Funeture, I would like to romaain o
| her throw~h her soenior YOar. '
| In my next agsimqnrent, T woeuld 1ike to use my fluent French from time tg
t 4+ 3 Mo e emesipin -
| LA - - o
9. LIST YOUR MAJIR OUTHES OURING CURRIHT TOUR (aee srecial vote on transmittal form). - N
(also ottach pecsonal raver'quvuionnnl'o in accerdance »ith CSI-F 240-8) ,
1 W1ished and oparated o long-range 847 snottins<assess<
tg, and a shorter-ranfe similar

¢ T nlannve

»
nent I aaninst sensit ive
ity in an adverse ~oll al climnte.
. T wlarmed, develpnsd asd e i an adanted nen-official cover to
mas’:s she sneratione a~bivitr, inte-rated into the furcher-rangineg
a~rivities, of 2 meior Stall s
as a viable mrofessional/

ss and produetion asnechs,

overall
funwittin®] nersonnel.

« T mrn-ed e nch-ofvici~

Sneludine

!

!

l

! lacal
;

.‘

f

. conmieelnl g Sy
! ¥ in* o1 hondlins of &
“stations ana Ragnos, at their request, in srcttine=
searchn &G eiovetill. nee sativities,

caver ikt ated beenuse o’ a
crnhinudne cover to
stalbus ChVere

AR 1Y
. ~
om0 5U¢

cerve

develosed

eeds as wol

QUAING THE NEXT SEVERAL YEARS
cowrse ©

10. TRAINING DESIEED: :
BLLIEVE YOU SHOULD wasE

INDICATE aNAY TRAINING YU 1
ement

mo
w course of

[ review
whales
5 et + Yo

the Craa

alen 1

(4

Fors 902 IR T SECRET @:@
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SECREY . ,

VY. PRESEREMCE FOR NINT ASSISuMINT. R .
, frra. ouscriee PRIEYLY THE-TYPT 0¢ COAR YOu SOULD PRIFCS LU M ET BLSIGNMENT IF CUTFINENT FI0W THAT INLILATED .
IN 1TEM MO, 9 ABOVE. PRLrFRERLE, INDICATE YOUR CxmdiCl.’ . -
. . -, . \
i

P YOU MAVE WORE YrAN On?
al ‘gaver crojoct An

Fips™ @ ~iese: to poreoe a proneceat e
' arother Franeh=gohen’iing, teaghniany Lo (such as motra-
wolitan Genevs o Prassela). ) l
k Sea-ni choirae:  ¢lief &7 stotion
cffin~ial) in an-a-mreseivte 3Tes.
Third e-clee: bt be zastrasd Lo ohel
{a) genior wnit o= ~reiect MR UErs
Fourts e“olze: te be assirned Yo :
Divi~ion l~vel == where now ~ersnnne
evalu~ted, thon asairned.

nr oo

troinine, oreferably trainine
(2) JCTa.. " ‘ ' ¥ :
rgonanal worie == mhove Hhe [ o
~waenaed, tonted an’ ‘ :

s —~r

3
3

et PO ey
thy g
w
'3
9

N APPROPRIATE BOX, ALIQ INDICATE PREFEACNCE
. end Jrd chotce) t BIMAINING DOYFS, .
ARE NEQUESTING AN ERTEN3IOM OF YOUR :

TEND YOUR CURRENT TOUR B7 regsaint 1

INDICATE #F YOU DESIRE TO Ix E
1,2, 8 3 (fnr Jer, Ind

e

’ FOR NEXT REGULAR ASSIGNMINT BY INSERTING
COMPLETE ALL ALTERNATE CHOSCES AND OPTIONS IN ALL CAIFS V1% THOUCH YOU

touR. : . 1

! . !

* @ exrens tows nina wontus AT cusagnt 3raziow 1o/ 15 I:on 3970 . |

taste) . '
' : " :

70 HMDOTAT FOR A TOULR OF DUTY! INGICATE e CwoIce OF DIVISION, STafF OR orrice.
. IND CHOICE e e IRD cndicl - .
v

[m 0F ASSIGNED
137 cuoice
INDICATE CnliLE OF GEOGRAPHIC ARLA CR SPFCIALIZARION

b e i ey

m Al ASSIGATD YO‘ ANOTHIR FITLD STafiow,
157 CHOICE {Lenpys IND CHOICE S [ aSBEAT . N M AD Cnoicl S
PrapanT res-coneitilitics.

{3 eeruen 1o uy cusrenr station with @7

, 0 BE COWPLETED BY FIELD STATION

) 12, .1 CONSIDELRATICN OF THE FXPIRIENCE AND PERS ORMANLT LF THE LwrLnYCl AND WIS PREFCNEINCE FCR NENT ASSLLENT, .o »
{ UNDICAL![.YOHN RECOMMENDATION rOR HIS NEAY f?SIV:MNIJ'lY ARG TOSIwinNG: .

. We are anxious to have this employee rezain in his present assignzent

until 1970, You will note his first choice in pars 11-A, to mandge & large :
scale non-official cover project, It 4is posaible we will have guch & requirement:
here by 1970, but cannot yet be definite., If this develops positively, we will

. digcuss with the employee.

B T0 BE COMPLETED BY APPRGPRIATE MEADNUARTERS OFFICE
SWPLGVEE, HIS PROFEACNIE FOR NEXT ASSICKMENT, '

CXPLRITNCE AND PERFORMARCE GF THE
_I’IDIC"f vk COMPONCNT®S RECOVVENDATION FRR IS Hixt

13. IN CONSIDERATION OF THf
AND THE STATFING RUQUIRIMINTS OF YOUR COMPOMINT.

ASSIGNMENT AND TRAINING,
EUR Divislon recommends thataff
sion of his current tour until June 1970

e

i

Bk request for an exten-
be approved. :

' ' M" —
msi/é//,}_nm C/E/PERS ___ siomeruee - Willford C. T%
{ : c. T

FOR_USE BY CAREER SERVICE

1. urao,v.m AS SAG AT o / / _
o A o Lo S5 =0, .
2’/(/—5 /// p /{";“:Zﬂt‘yfg, 77 ,v‘ '__( -

15, CWPLOYEC NOTIFIED BY DISPATCH NO. 10X il kS
; CABLE NO. . CATED:
P 7 4 / /
. . iy g
CARCER SERVICE REPRESENTATIVE: C.o- dﬁéﬁﬁﬁ‘ﬂ“ 45{:: 7/// //
- . . tsvonatver) ) / ,/ 4
C T . - SECRET : - '
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soses  SECRET L

|-
' . - T
- FIELD REASSIGKMENT QUESTIOHNAIRE
. 00 MNST COMPLETE FPR MEADTLARTERS USc OMY
ld'*li?l(l'lch 0' SIGNA'UH’Q I~D ll'!’l(l'l&\ e d !‘ll) l YMOCLC- 7, OILOW: .
X / d”c.'((lvo- ates 3 l) an‘( OF suPtevison (lnw) catrg (from _ito'n $2)

| 9.Dec. l.%l_l___‘Jamee_nint 27 Dec 1963 .
oAt

PIRY LTAL AV VIQDOUII'(.S
ARTHIRI IO '0 AuvulnllCAY! SifimaTyURES AND ) . '
ullrv cata In lrnl: NOS. ) TwAOUGA 7. BtLOW: . ]

J31310D LON 00,

frli Weil stk QF

' - . 10 RE COMPLETED BY EVMPLOYEE
7e. DATL OF PC3 ARNIVAL (N

S ) *. DATE OF wiRTHl 2. cRaOe 3. CURRINT PCIITION TITLE anD GNADL
1§40 O, T 3
10 Jeptember 1dé<.

0 Jan _192s 08-15 Operations Officer, GS-15
‘Fa. 3EaviCt DU IGNATION (I known) 3. CURRINT STaTON R FILLD Bast 79. LEIPLCTID DATL OF oy'un.
Tykt FOCW FLELD-
. Paris s Septembor_i
€. QTHIN DUTY STATIONS OR FICLO BAN(S OURING CURRENT TOUR c T 17c. £arLoren DATE OF ARRIVAL .
. AT NEADQUARTIRS rcs r
wone : :
pURINE Tul CURAEaT TOUR OF DUTY (see -pocul note onm runc-nul Foem)

. WRITL A CESCRIPTION OF VOUI MAJOR DUTICLS
staff azent assigned to a nmajor overseas station,’cxploiting the
cover rovided by a major Tirm: of technical periodical putiishers,

~taae v instructions froa a section chief within the station,

d r;por in writin;: on the p»ro-ress of my cover developrzent and

s operational exploitation, : : }

I
! an

Tor operational reasons, I develop and assess operational lecads in

the £I, CI and Ca areasz, principally against denied area targets.
I o handle local invastisations and such cases as the ctation

1]

al
Jatenainag will £ik inte my caver, or which T can cthermvsige hnndln
in alias. I travel -to otier Tield stations to handle such tasks as
they request or He directs, I han

dle 2ll cover tusks as they appear.

3. BYLFLRENCE FOR NEXY ASSIGNMENT: . R
wcae vou eviD PREFER FURM YOUR NEXT ASSIGNWENT (F 1T OIFFERS FROM

A. SRITE A QRIEF DESCRIPTION OF Tnet TYPL OF
THAT IMODICATED 1M ITEM NO. 6. A00VE. 1F vOu mavk WORE THaM Owi PREFERENCE. INDICATE VIUN CMOICES.

I would like to continue to serve sssentially in the same acapacity as
described above, althou~h I would like evertually to add more supere
visory and managerial funchions to ¥ recnensibilities. I would like .
to expand the operatin- base provicded by thﬂhcove“ orsahization b§
$akin:: ona several journeynen case oificers to work with me asainst
oth denled area and lLosht country tgﬁcnvs, and to the cerr

tr and the accezs it nrovides of mere VC“UJvil use to bLoth the
n and to KUDCYVEL as a wi

Y5, and use the knowledce and

second choice would ke to
aff personagl

von*i*nce I have sained in >s5ent jon vO (1) sexe t s
:111 Ve placed in non-of fZ :

b 2 cC
sonnel Zor thc nroper dis
2 cve

7210
anisas propamer, (5) train our parsonr

shair total responsibilities while serving under such ccver, .
¥ I\DICAx( WHAT TRAINING YOU BELIEVE YCU SwOLLD wasl 1w CROER YO INCREASE YOUR ValUE TH Tmt ORGANIZATION (rclnr

to catalog of courses, if avalleble): .

er's or doctor's dsgree in the
manasenment faciministration of the

Tha couzpletion of work toward z mas
chysical or life sciences, or 1 :
£t ienceg ana their person nnel,

sesavert ;uneu: : SECRET 14)

FIRM Z
ftesrIONS..

33X
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‘ S SECRET . . L _ ‘
. 3. PRLIINENTE FO® MIFT ASLICAWINT (continued) ' o ) : . !
T Two1CATe YouR SPRLFLELECE FOR NLAT A3SiGAWLRT BY THiTETInNG nuastRs 1, 1 anD 3 (fer fet, Ind end Jrd choice)
IN Tul SORES SLLOW: N . . . ! .
after a4 one=yecar oxtension of my present itourn

0 POSSIBLE ASSIGNNINT IN HEADQUARTERS

m RUTURG 7D WY CURRLAT STATION ,
Ot fice/Porsonnel §

e8] GUASSICAID TO W{ADQUARTIRS 7CA & TOUR OF ouTY,
IMDICATL CHOICL QF COMPONUNT: .
Ay . . . - KN
13t. cmoict. el In0. ewoiCE Lover srouD s cuoice
m- 56 ASSIGALD 10 ANOTHER F1(LD STATION. ®iTH RLIPCCT TO POSOIBLE REASSIGRMENT TO ANDTHER FICLD STATION.
. 1NBICATE CnOICE OF GEOGAAFRIC ARTAOR SPLICIFIC STATION, DASID O QUALIF ICATIONS:
N o 1s1. cupice__reneva _pwp. cworce_Bruseels snp. CHoiCE o CY Zealand/Canadh
. . . - M " N B . |
U ST31aL BETSEEN ASSICAMINTS! . . . He
: INDICATE WUMOLR OF WORK oavs B s = o

10, HOT MUCH vlavi 0O ¥

viTH AESPECTY ¥

'

swo wiLL o€ YlAV!LLDiO 08 MOVING WITW YOU:

INDICATE TWL RUWBER AND AGE OF DEPENDENTS
5 and 12 in 1965

1".
+411 be 37 in 1945; two daughtera, 1

wiife,
8€ CONSIDERID IN DLTERMINING VO#I nNERT

CRIONAL OR FABEILY SITUATION WNICH SHOULD

school‘faciiities tcaching.in French or

INDICATE ANY CRAWCE I8 voum P
ASSICNMINTY

text post

in Enslisn.
12. SICNATURE : cowPLETE 17EM NG, s. 1. TRanswITTAL sHELT, TO INDICATE CO
10 Bt COWLiT'EO 8Y SUPERVISOR AT FIELD -STATION
€€, MIS CYrarssEd PREFERLN

NCE ARD PLOFORMANCEL OF THE EuPLO
F TME STATION, INDICATE YOUR ACCOMMENDATION FOR HIS

118,
-

should have nign

WPLETION OF ABOVE PORTION OF THiS roRM.

cCE POR NEXT
NEXT ASSIGNMENT 5

“3. I CONSIDLRATIOS OF TwE PASY TxPERIL
ASSIGNMENT, AND THE STAFFING REQUIRLMERTS <
AND TRAINIRNG:

Chief, External ooncurﬁ in subJect's wish for one year e:&.ension and'l‘
fri-the fall of 1965. «However._,aub.!oot"s‘

i return for secornd tour after home leave ‘
wish as expressed in 9.A. of having case cfficers working under him is not feasible

at this time.

14. SIGNATURE: COMPLETE YRARAMITTAL SKEET. TO INOICATL COMPLETION OF TNIS POATION Of THE FORM.

YO AE COMPLETED BY APPROPRIATE CAPEER SERVICE OFF ICER OR PERSONNEL OFF ICER AT HEADQUARTERS

OF TwE PAST EXPIRIINCL AND PERFORMANCE OF THL:EMPLOYEE, WIS EXPRESIED PREFERENCE FOR NEXT
rs GF THE COMPONENT 10 #nICH HE IS CURRENTLY ASSIGNED, INDICATE YOUR

SYAFFING HEQUIRENEN
SIGRMENT AND TRAINING:

17¢m KO, S-2,

IN CONSIDERATION
ASS IGNMENT . AND Tni
RECOMMINDATIONS FOR nis HEXT AS

Recozmend Home Leave and return for anotbe'r tour, N / .
g 'SR Concurs. 4
- : * |
NP
Y

——
135

, :
WAML Of CARELE SEAVICE OFFICER OR PENIONNEL cFFicEm | SIGNATURE 4 /,-‘ -"/‘ el gt NI
. ¢ I g
. . 7
‘6 Yet : R,
a6 Yetruary 1964 6.K.Hogannan fe )
FoR USE_OF CAREER SERVICE

=0T BEEN NOTIFIED OF PLANNED 18. REFERENCE :
orsearen no. QFPS- __caste wo. e

17, twpPLoOvEL m was ] HAS
REASS EGNMLNT )
TYPED OR PRINTLD NAME 20, -S1CNATURE
' LSV s

! S '_’(v.'v'.\x

" Dwight M. Collins

21, TiTLE ll-’DATIE )

Secretary, CS Agent Panel © 26 February 1964

’ 23, commrnTs - . Lo . :
‘ Approved extension of present tour to September 1965, follo

and then second tour.

wed by home leave,

f

S SECRET
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~ ,  SECRET
CONTRACT INFORMATION AND CHECK LIST PRI e o
- . . ' - !
g o AC 4 h 3% L Ruth W. Peul X6j56 SR ; .
. TTOY] T F 0,10 doa tat i Srams ordingtten: | (ELOPmONE EATIELIOE care 3 .
:.ﬂ:vrva/d crigsnesl and TR} cerres feor D!fplrnv'non For con:ruc;’_ info 9 July 19&
SRSTION | T GEINLWAL CULL oV Ju.nson ADY) L !
. emncEcT - 3. ALLOTMENT N, €. SLOT NO. .
PERWANINT STATION 38, Funns:’ : )
i

Paris, Francs

[ Ixlee” |

e 178 ALLITD aCTIVITIES IN SOME CAPACITY

« 1 John F. Reymoius

§. PREVIOUS CIA PSLUDONYS OF ALIASKS

James M. Kennicott {P)

Martin (A

h - oxd salary.)
Wil ase

Sta’f Sriployecc eince 19&9

INTINEDUAL HAS DFEN l‘NGlG[D py Cta 7

PRICA TO THIS °°'""‘°"»[»§| e D"

S (1f yes, describe and include dates

I

8., COnTRACY I8 T0 Bt WRITTES N S';[HIL( FORN

© | williams, John F.

7. SLCURITY CLEARANCE (Type and date)

SI

Ta. WEDICAL CLEARANCE

C 1.8, U8, covuuuuv'm vn,[:] wo

. ‘:g?nl-qvb(xl:|v111t:ul [-ov stsce.

70, PROPOSEO CATRGOAY (Contract egent,
i ]

LED ConDitions® ).€.. REGULAR oFFict

9. INDIVIDUAL WILL WORK UNDER °COnTROL
PLRFORMID UNDER THE SUPERVISION OF A

. MOURS AWAY FROM IUI:!(C"’ HOWE AND
STATF TMPLOYEC OR STAFF AGENT

Xre- O

contract esployes, otec.) -

o . - © - PERSONAL DATA

act 14, OATL OF DIATH (Month, dsy, year)

SECTION 10
vio CaTizEwswie 12. 17 NOT U.S. CATIIEN. 1NDIVIDUAL t5 A PLRMA- 113)
. U.S. '“,' ALSIOENT ALIEN [ yqy [ ?/3 January' 20’ l92’4’»
1. LEGAL RESIDINCE (City and atate or countsy) 16. CURRENT REStDINCE (City and ntete or country) !
Alexandria, Virginia Ty

Alexandria, Virginia

LN

WARITAL STATUS (Chech as sppropriste)

[:],_..iulé

amapliep

D 2ID00ES

19. INDIVIDUAL

7] srrasaves E oavonceo

1S RELATED TO A STAFF EMPLOVEL, STAFF AGINT OF

m sIn0LE

8. NUMDLR OF DEPCNDENTS
RELATIONSHIP AND AGL)Y

Three

- Wife, age 3%
Daughter, age 8
Daughter,. Age 11

(Not inc luding iadividuel)
CAPACHTY
RELATIONSH

AN INDIVIDUAL CURARENTLY WORKING FOR THE AGENCY IN SOME

[E-o

P ves

NA

- SECTION 1110 U.S. MILITARY STATUS
9. RESLAVE 21, VETERAN ’ 22. IF RETINED. INDICATE CATEGORY (Longdevity, :a_-bal dis-
ability, service dischility nom-combet)
- Yes '
26. DNAFY OEFERMENY OCBTAINED

2S. DRAFY [LiG18LE

23. BRANCN OF sERvict

24.- RANK OR SRADE

E ves E-o .

Na ST EM v [

U, 3. Army ‘
SECTION 1V COMPENSAT 10N
s 27. BASIC SALARY 28, POSY DIFFERENTIAL 9. COVER (Broskdown, 41 any) 30, FEOERAL TAX w1 THHOLD ING
Pay entitlements equating covER- cra
to GS-14 (step (E-) including pnmi‘fm Pay v [ vrs ] ves
B3 570 : : P w
SEC{ION v ALLORANCES (NORMALLY GRANTED CNLY TO RESIDENYS OF THE UNITED STATES)
31. QUARTERS, 32. POST ) 3y, OTHER
: 1n accordance brith regulations

¥4. COVER (Breakdown, it -.ﬂy)

TRAVEL

SECTION VI
33. TYPLS ] 36. wiTH CEPENDENTS
mxvcl c:l oSwmEsTIC OPRmaYIZNAL :: poattce crepaTiOoNal ¥es, Cj ND
37.  KNE TO BE SHIPPLD AL MME TO BE STCRED 38. PEREONAL VEHIZLE 70 WE SuipPeD 139, Lﬂé"fg%ﬁ%ﬁ;":‘f}f}mr
ves I [ = ‘(l ves 1 I-é )JO—’.FT" l L-e K.X)d ves l i_-n
TITIZENSNIP, AGE AND DATE OF 81RTH

ac. IF wtin DEPCNDENTS

Wife, U. S. Citizen,

STATE RELATIONSHIP,
age 3%, X3 19 June 1928
&, ICB 5 September 1953

Daughter, U. S. Citizen, age
paughter, U. S. Citizen, age 11,

"pO8 September 1950

PAYMENT AND ACCOUNTABILITY wilL I

}mu. as8uLaYIDNS

ar.

IN COWFORMANCE WITH

m covee POLICILS AWD PROCTBPURIS

OPERAT JONAL EXPENSES’

-44. OTHER

SESTION VIL
12. ‘PURCHASE OF INFORMATION

As authorized

43. ENTERTAINMENT'

As authorized

As authorized

48. PAYMENT AND
—
vas mEcwLaVEOEMSE

ACCOUNTABILITY wiILL 3E N CINFORMANCE WiITH

f 1covea PoLiCILS anD PROCEDURLS
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. e . - . l

v [ | ;ws L SECREY :  ! ﬁ.}&é !
feast orriern "mi.;i:. - i
CONTRACT INFORMATION AND CHECK. LIST uth Paal X63SG w
(CONTINUEO) . : . JrierRoNt tatinsion L Rare . : 1
) ' P 9 quyige2

NOTE:  SEE xwm\ TIONS ON' FIRST SHEET. ?or ccntrach info

'.\fnm\ Nipe . - .

QTHER SINFFITS cayl Johnron XS923

48, BENEF'YS (See B 20088, R 20-020. R 20-87C. R 20 1000, and HP 30-620-1. KB 10-1000-] and o7 swc

bvnelu- whcobtr lo various cotegories of contract poruonnol J) .
\

ALl Staff Employee tenefits

essor vv;ul-uanc for

COVER _ACTIVITY

SECTION X
47 grares - L seoeasen . LL TR feeerernriny : TSI CowskACray | roumasr
(Check) h’x t3TABLIdNT O (Chock) tussidilte Cpucationar LV VanY orNce
49, 1F COVER PRveCnT3 ARL CONTEIMPLATED, TNEY 8Ll DL TFFECTED ON REIMBURSABLE BASIS ’ )
'll - D-o D(o-vt(" DDAI'II\ v \
SECTION v gp ] CFFSEY OF INCOME ) ) o
30. OFFSCET OF 1NCJwl ARD OTHEMN LWOLUMINTS OLRIVEDR FROW COVER Acnvnsu (1t less lhu toul. jvatify in separate -o-o
attached hereto.) m roray D wont ‘
SECTION xt
st OuRATION $2. EFFECTIVE OATE 39. RENEwARLE
JDI'I] ‘I_'u-v-u[ [ veans S : x@'" [:]I"’ '
84, TERWINATISN NOTICE (Number of days) $3. FORFEITURE OF RETURN TRAVEL FOR RESIGNATION PRIOR TO couvm\cr TERM INAT IO
: DVI‘ ' G-n ,
SECTION W FUNCTION ’
86. PRIMARY FUNCTION (CI. FI. PP, other) ' ~
FI _aad CA . :
SECTION Xi11 CUTIES

87. GENENAL DESCE4PTION OF DUTILS TO BE PERFOAMED

Handling and supervision of field agents already recrulted.

Spotting, assessment and development of agent canalaates or projects.
Recruitment of agent candidates cutsideFrance wvhen necessary.
Clandestine support of own and other station operations.

SECTION X1V SUALIFICATIONS

Tse. ExremiencE

Photographic eguipment salesman
Newspaper assistant MIX¥X editor
Assistant tc planning divisicon of housing authority of a mJor city

Operations Ofiicer for past 12 years

39. COUCATION GssoN scuaoot I I-rc- 1CNO3L GeapDuaTE I lvlnnl 1Ca00L GRaADUA

g

SUSINESE 3CwOQAL GNANYTATH I:c--l'zra. SCHpAOL CRADUATYE

Level Attaimed l
POXT Geaduart

YATYE

( Ch‘ocl Righest )

COLLE Gl (No degree) Ix [:cutsl desnet

T T T

50, LANGUAGE COWPETENCY LANGUAGE SPERR wRITE T READ 61. INDIVIOUAL'S
- FLudnTiavivasE wooRfriugntlavenagy 'coﬁbxulnv avENAGE 'o‘o"l COUNTRY OF ORIGIN
Check Appropriate French X X X USA
Dedres Cotperency Japanese X P Tx
Russian LI St Jony fnpnpey Squpnpupuys Uy, SyuIpu Sy, X

62. ARECA INOlL(D‘«K X R .
- Canada, Japan, Western Eurcpe thra residence, study and travel

SECTION \v EXFLOYMENT PRIOR TO CIA-

63, GIVE "INCLUSIVE DATES, POSITION TITLE LR TYPE l\}ﬂ( SALANY AND QEASON FOR LEAVING

Newspaper assistant editor - £$2,100
Assistant to planning division of housing authority $3,100

SECTION Wi ATDITIONAL INFORMATION

ADDITIONAL O tOUSK WL RECUIREMENTS, JUSTIFICATIONG OR EXPLANATIONG (t'se other side if necessary)

AFPROVAL

A )

TN PES Namf A SIENATIRF OF BEvir€eince oprmar. JTmave Tovorn =an -

R e a2,

1
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9 :Deceuber. 1958

MRMORANDUM FORs - Secretary, ¢s/CSB

SUBJECT :+ Recommendation for Promotlon to Crade GS-15
. Jacques Ge RICHARDSGN

REFERENCE - : Your m__e:nérandum dated 8 October 1958

"1, ‘The SR Division and the Chief of Station, Tokyo (FJTT-1950,
attached) recommend the promotion of Jacques G. Richardson to GS~-15.

© .2, Nr. Richardson vas last promoted 16 January 1955, On 17
February 1955 he arrived in Tokyo to serve as the senior SR officer
In this position he

in the-FE field area, his present assignment.
alitieg of lesdership, initiative,

has continmued to display qu
imagination and thoroughnesa which resulted in his rapid rise in

the Agencye

3. The very facts bf_Mr.
his responsidbilities and the tact toat pruwciion to his present ,
level has been rapid, caused the Division ard the Chief of Statlon,

Tokyo to hold uatil this time a recomnendation for his promotion
which was submitted in June 1957. Most careful congideration has
convinced us that not only is ir. aichardson deserving of the
recomnended promotion, but his elevation to the higher grade will
bo in the best interest of the Career Service and meet definite
Division requirezents for a senior officer at the GS-15 level,

Richardsonts youth in relatfon to -~ -

e P

CHARLES KATEK
Acting Chief, SR Division

Distributions
Orig & 6 - Addr

e
el

3:45' Lo,
3 2 B
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: ) - - : ) cu,sAsmgAAnou- 1.
OFFICIAL |, ' DISPATCH
o - — — — T | INFORMATION woausu T
, Chief, SR o L | Chief, FE
FROM ] ‘ o 1 :
. Chief of Station, Tukyo L . .
SUBJICT . T - M-IAOQUAR‘KIS AL N3, DISPATCH STMBIL AND NO.
. FJTI=1950 .
DATE o o
j.;l'l;lﬂct_gll . w_ : . = Af.;h&\d SR - I . .
“; . FOT=L153L (RTMT), dated 11 Gotober 1957 RB,awey -~ o o
» ACTION REQUIRED: See paragraph 2 ‘f'?‘\@'\"“u, - 3 '
. - O DRlsew - ¥ :
5 1.mnzéuwparayapuzarne:mm,-rwapenoc |
1 = of alx months we gubmitted on additional premotion fitness B
roport on B¢ ? under cager of KT7-0cCl dated 25 May 1958, o
: o Inasmich as goees 3 ¥as then at Headquarters on TDY, ‘ g
1. o requested that bo review this fitness roport and asaunod .}) . : i .
o o that in doing so he vould aleo discuss id g . ;
_ promotian, which both he and felt was to be s . ‘
rocummended s = ' g !
; ’ - o i
. s 2. vas, however, not sticum thia fitness repoart at o [
1 ‘ ,)geadq riers, nor did he have m\?pormniwtodiaom ! f
TR o promotion with GEEEEES I8 reviewing oui records. ‘} j
i . mmmwdatmmmunwdmmmmauw- i
1 . 8lip-up and would sprreciuts a werd of advics a5 0 Luw this o "*- E
-3 B prcuoticn action 1o [rovecding, e would lt}na to reiteretso : BT ;
~ that ¥ row. have not the slishtest hesitatian in i g
() SEFELETor promotion and find that the fitness Toport sub= ; i 3
‘mitted with FJTT-0601 still rellecta our current Righ upymcia- ‘ . 3
tion of his abilities and progresas » o i E
D
20 November 1958 ‘
Dietritutions | . \ \'5 ' f
2 = Cdsf, SR ’ : Craee \5\Pew }
2 - mﬂf’ m . / “i\,\ﬂ R . . ’ . I
‘ . Deo-n-uw——)‘ - ' H E
1 _ | a | - j £
1] 3 ////// ///’//' //"////’1////// 7S /// '/.//'” . "":",' i %
‘ OFFICIAL DISPATCH 74 b
/// //,_,/, . ; L A i %
e - ’SSFCAI - — &
o 53 ver - e N i
g
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‘0 s Chief of Statdem - .

M s ‘cmar,,, Soriet Branch

his actua ;nrrommce, I recamrend that ho be entered for consideration "

on the SR Division GS-1i to G3-15 promotion 1ist at this time - Juns

1557 The slot and job which he now occupdes, Chief, Soviet Branch, 1s,

of. coureo, adequste to ‘accariodate auch a pragotion. ) ‘
" \

pparational porfornance haa been cutetanding end

notably vuuaule durtng this periai, He has angeged rimarily in

liaison and ‘has been personally effective in terms of results achioved
almost dafly, in terms of reparts, operatioml data, and joint entore

" prise; while, overall, he hao established enduring profossional ralatione~ "

ships from shich the organization as a whole chould bdanefit for som time
to coms., In adcition, owlng in large rart to unique personal talenta, .
linguistic end otherwise,SSESSZEn has handled & number of unllaton).
capos roat effectively. In tha orﬂc-, too, 88 wll as in face=to-~facs
opsratiom 1l aituatiorie,/&EFFEE0 has been cutstanding, He has 8 flaly
for and a facility with tho writton word as evidenced by the emount of
gensral end particular correspondence which he has initiated, amd ha
knows the organizational "drill? intimately and frum uay backe Thus, I
feel tmat ne 15 qualified fur the rocomended promotion by ability and
emrlenco in voth the im.omal and extomal aspects of the ;rafouicmo

¥

3. Relative to the mare personal characteristics involved in the -
tern managerial ability 7judrments sre nacessarily more mblective but ,
here, too; I ccnsider &3 SR to be qualifisd in maturity, in Judgment,
and in experience, Ho would most certainly bs a supervisor who could
perform all the chores or handle all tho situationa which ho would be
calling upon subordinates to take care of, in itself, the boginning of
any good supervisory relationship, In actusl fact, he has had ~onsider-
able exyerience in thie regard already and the principal shorteaming Y

"have noticed is a tendency to "carry® others by an extension of hip cam

industry,. “§ B is not without his difficultise in the area af
persoral relaticnships. He is a purlst at tiras and manifestly impatient
in certain man nibuat.ionu vhere a shrug of the shoulders would be ﬂn

SEGEET

'

. : ' . o Att.admmt to
\ . B , C _ : r.m-lm
JEMORANDAN Foo 360 S 18 June 1957

e SIS j:%%isﬂsz“‘uﬂam:’ﬂaxm‘im- 4

;
!

o

%
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- beat NPU-

‘::;mw‘ _ - | g 2 v
e .\T

LG

These characteristics do not aliays maks far the best
froquently obviatad by intollect and above ¢

personal relations tut are
correctede

-~ a1} are oqrmct.at;}/% and sro being

mecmae qualifications, tfosd oxperisnce and
proven abilitieo daminate his age, th» only factor militating against!
a romotion at this time, It is tharefore oy sincere recasanditian
that a pramotion reccemoendation ba farvarded to Headquartsrs fur con=
sideration in the current nid-year lists, '

he In aun,&

B

. é
Fivara MARFLIUSg
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SeaIEse s Bvemzcata uoamma.@. %mﬁ - '@.\1' 3
; ‘ Jaggecs G, TR A
3 Yooy mmmunts dated O Oviedew 1998
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| RSB gy 0
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corX
\ FITT-1950 |
s01  Cnief, R “ .' 26 Novenber 1958
FRONs Chtaf of Station, Mo | | : - o

SUBJECT:  Promoticn of Jacques O, RICHARDSON

REFERENCEs FPJTH-11$J1 (RYSAT) dated 11 Oct 1957
71, In 1ine with paragmph 2 of Reference, after a period of
six months we subtmitted an aiiitional promotion fitness report on
RUCHARDSON under cover cf TITT-0301 dated 28 May 1958, Imasmuch as
Baker was then at. Headgquartars on ™Y, we requested that ho roview
this fitness report and assumed that in doing go ho would dlso
discuss with Haury RICHARDSCN's promotion, which both ho and Nelson

telt was to be stromsly recoamendsd. _

2, Baker was, housver, not shown this fitness report at
Headﬁuéx‘te'r's.*"nor"-dl& ho-have -tha opportunity to discues RICHARDSON's
promotion with Mzary, Tn revieying our records we are nov concernad :
-at the possibility of soms adninistrative slip-up and would appreclats
a word of advice as to how this promotion action is proceecing. We
would like to reitarata that we now have not tie slightest hesitation

tion and find that tho fitness

ia recommondirg RICEARDSON for promo
report submitted with FUTT-0S01 still reflects our current high
appreciation of his adilities and progress.

WILLIAM E. NELSOX
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..te accormodate such a promotion,

- owing in large part to unique personal talents, linguistic and otherwise,

' back, -

. r“)ationshio.

. = ¢
e ™ '
cory . o
. Attactment to
7 FJTA-19609
MEMORANDUM No, 360 18 June 1957
10: Chief of Station ) .

FROM: Chief, Soviet. Branch

: _f.m.mé'r: Jacquea RICHARDSON - Recemmendation for Promotion

1. Jacques Richardson has bean under Ry supervision as Deputy and
.Case Officer: for -approximately fifteen months, Based on the knowledge of .
“Richardson as an individual gained during this period and upon his actual :
performance, I recommend that hs be entered for corgideration on the SR '
Division GS-1} to GS-15 promotion 1list at this time - June 1957. The slot
‘and Job which he now occuples, Chief, Soviet Eranch, is, of course, ad.oquato

2., Richardson's operational perfomance has bean outatundlm and

4 rotably versatile dwring this perind, He hes engsged primarily in liaissn

"and has been personally affective in terms of results achisved almost daily,.

" in terms of reports, operatiocnel data, and joinmt enterprise; while, overall,"

he has estsblished enduring professional relationships from which the
organiszation as a whole should benefit for some time to come. In addition,

Richardson has handled a mumber of unilateral cases most effectively. In !
the office, too, as well as in facesto~face operational situstions, Richardson
has been outstandirg, He has a flair for and a facility with the written word
as evidenced by ths amount of general and particular correspondence which he'
has initiated, and he knows the organizational "dr1ll” intimately and fram way
Thus, I féel that he is qualified for “he recommended promotion by
ability and experience in both the internel and external aspects of the

profession,

3. ‘Relative to the more ‘personal ch.aractnﬂstics 1molved in the term.
managerial ability, judgments are recessarily more sub,jective but here, too,
1 consider Richardson to be qualified in maturity, in judgnent, and in - .
experience. He would most certainly be a supervieor who could perform all .
the chores or handle all the situations which ks would ba calling upon o
suhcrdinates to take care of, im itself, the beginning of any good supervisory
In actual fact, he has had consideradle experience in this
regard already and the princioal short,coming I have noticed is a tendesncy to
"carry" others by an extension of his own industry. Richardson is not without
s difficulties in the area of personal relationships, He is a purist at
timog and manifestly impatisnt in cartain mman situations where a shrug of,
the shoulders would be the best reply. These characteristicas dec hot always
make for the best personal relationships but are frequently obviated by
1ntellect and above all are: comctable and sre belng corrected,
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. g~
. i
5, In sum, R_.‘.ch‘andbon"n quali!‘ications, broad experience 'and. proven :
abilitles dominate his age, the only factor militating against a promotion =
- at this time, It is therefore =y sincere recomrendation t'r_fgt—rpmmtdson "
‘T ation be forwarded to Headquarters for cordideration in the current
nid-year lists. . ‘ R : .
EMWARD MARELIU3
i '
|
4
Q)
NI
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‘1 Juna 1959

MRMORANDUM FOR: Chairman, C8 Career Service Board
SUBJECT t Nominatlons for Promotionm to G815 - |

REFERENCE $ Memorandum dated 14 May 1958 from . )
Secretary, C3 Career Service Board o !

‘1, After reviewing ds—ll. employees assigned tc the
SR Division, I wish'to again recommend the promotion of

‘Jacques Richards&nt Chlef, Soviet Branch, Tokyo to GS-15.

1 concur alaso In the attached recommendation for the pro-
motion of Paul Halnes prepared by the Chief of Base,
Berlin,

2, The Chief of Station, Tokyo and I recommended
Mr. Richardson?s promotion in December 1953, This earlier
recomuendation presented the personsl qualities of Mr,
Richardgon, I wish simply to point out at this time that
since early 1954, Mr. Richardson has more than fully dis-

K ckarged reasponsibilities at the GS-15 level. I believe

that it is definitely time to elevate him to the level at
which he haa been parformi.ng more than sati sfactorily for

over 5% yeara,
m@ld« (@“—\

'CHARLES KATEX
Acting Chiaf, SR Division

Distributions
Orig & 6 Addressee w/att




14-00000

sr'a;x{nso Foaw 134 SO — b L ,
Rl e o STATEMENT OF PRIOR FEDERAL AND MILITARY SERVICE

"IMPORTANT: The inforn.mlion on s £ will be used.in de:cﬁninin; creditable service for leare purposes and retention :cre‘din
: o reduction sn force. The employee shotild complcte Part 1 and the Persorinel Office should complete Parts I1.

through IV,
; ; - PART 1.—THIS COLUMN IS
_ PART L—ENPLOYEE'S STATEMENT . . | 7OR PERSONKEL OFFICE uSE
1. NAME (Last, Arsr, oriddle initial) 2. DATE OF BIRTH 9. RETENTION GROUP
RICHARDSCM, Jacques <. o 20 Jarusry 152k 0. G STATUS (For purmanen
g - n Pl only :
3 LIST THE FOLLOWING INFORMATION CONCERANMG WL FEDERAL AND DISTRICT OF COLUMBIA SERVICE YOU NAVE HAD ’
PRIOR TO YOUR PRESENT APPOINTMENTS (Do mwve invefude military setvice.) R - Dwu D 50
- . FRON= - TYPE OF 11, SERVICE
WANE AND LOCATION OF AGDENCY - APPOINTAENT
TEAR | MONTH DAY .| YLAR I MORTN DAY IF KWy YEAR MONTH DAY
Lol \
¥ene : . N N K
v i 51N Rl e ‘
4 LIST PERIODS OF SERVICE IN ANY BRANCH OF TE ARMED FORCES OF THE UNITED STATES. IF YOU HAD NO MILITARY
SERVICE, WRITE “NONE~ : )
FROM— TO—
DISCHARGE
BRANCN
YEAR | MONTH | DAY | vEAR | monti | pav | (Mon. or dishan.P)
: |
Unitad Ctates Arry 43| Tobl 15| h8icet (27 |Yes; honoratle : ,
_ A g 8 12
5. DUKING PERIODS OF EMPLOYMENT SHOWN IN I7IM 3. DID YOU HAVE A TOTAL OF MORE THAN € MONTHS ABSENCE | 12. TOTAL SERVICE :
WITHOUT PAY. INCLUDING PERIODS OF MERCHANT RARINE SERVICE, GURING ANY ONE CALENDAR YEAR? [ ]ves [3 Ho 8 12
IF ANSWER 1S “YES." LIST FOLLOWING INFORRATCN. ] ‘ 13, NONCKEDITABLE SERVICE
. TP e FROM— o ToTAL (L«:n Purposes only):
(LWOP, Furl, Susp AWOL. Mor Mar) [ wath | ooar | vt | wostM | car | veass [ mownes | ooans '
L
1 14. NONCREDITADLE SERVIZE .
, (RIF purposcs only):
6. DURING THE FEDERAL SERVICE LISTED IN ITEM X 5t3 YOU ACQUIRE A PERMANENT COMPETITIVE CIVIL SERVICE STATUS?
Oy [Eno ’ 15. REEMPLOYMENT RIGHTS
(If answer is “Yea,” in what agency =ece you emplayed at the timo ecatis way acquired?) . D YES D o
: ) : ' - 16. RETENTION RIGHTS |,
7. ARE YOU: ) . [Jves [Jw .
A THEWFEOF A s vt [T]ws ¥ w0 ‘ 1) EXPIRATION DATE OF RETEM-
B. THE HOTHER OF A CECSAs(D OR CisasLED veresw T § ves e ' TION RIGHTS . .
€. THE UNRDIARRICS I00W OF AVETERAYY [ w5 ) no ' -

& TO BE EXECUTED BEFCRE A NOTARY PUBLIC Of . TwaR PERSONS AUTNORI?EP TQ ADMINISTER QATHS.
I swear (of affirm) that the above statexents are true to the best of my knowledge and belief.

day of 1952 at
- (MONTI) @ (STATE)

Subacribed and sworn to before me om this

. .

SEAL

NOTE: If cath is taken before a Notary Pth'x. the date of expiration of his Coml;\isaion should be shown.

(OVER) - 15—00489-2
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COWE 1DENTIAL o S

_(8%en Filled In)

‘Agency,

TRAVEL AGREEAENT BY STAFT EMPLOYEES ASSIGNED TO PERNANENT
" - DUTY STATION OUTSIDE CONTINENTAL UNITED STATES

1. In accordance with the pelicy of the-Centrnl Intelligence

I agree to serve ocutside the continentul United States d mini—

2 montks: from the date of my arrival at ﬂy

mum tour of

permanent post of duty, nnle s sald tour is socner terminated by the_
Government for its convenience, or it is terminated by the Abency for
circumstances that are considered by it to be beyond my control. j

2. It is understood and agreed that if I terminate fer reasons .
within my control in 1ess than 12 months from the date of arrival at
said post, T shall reimburse CIA for all travel expenses, including
storage .and per diem, incurred In the transporting of myself, ny depend-~'
ents, my household and personal effects and my automotile to my perma-
nent post of duty, and shall pey all return travel and trénsportation .
expenses to the United States.

3. It is further understood and agreed that if I terminate for

s within my control subsequent to the twelfth month but pr'or to '

reason

the completion of my tour of duty, I shall pay all retura expenses for

the travel and transportaticn of myself, my dépendents, my household.

and personal effects and my automobile to the United States.

'du h) 4 /Zumum/

WITNESS:

Lerene EZ,

“orbeck

FORM NO.
1 FEB 58

91 ia aerLacEs roRw WO, $8-104 ¢

CONFIDENTIAL

enICKH IS OBSBLFYE.

tar’

L IR e R

|
A
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-~

- : . o
: s - D
Y dnen 2 &

T A

. 4 - — R - /’cl-/ <
INSURANCE QUESTIONNAIRE .

2. T™MIS OA

TS ) — —(Firet) (Middie) " j
Cie AR DSen).  ieques (G 28 we S
PLAINED TO MO : '

3. THE FOLLOWING AGEINCY SPON3OALD INSUNANCE FROGRAMS WAVE BEEN LX
CXD wvruss sancrit o0 owand

m'n setncics CerLOTEEY PROTICYIVE AssOCiaTion (SABPA)
& ala tats tmsuesuce : !

[rj 0ROUS WOTPITALITZATION taconroRaTED

ividuals .nlln‘rcypluo“on for Ais Teip Insureace)

a. ITINERARY (To de cospleted only for ind

PROGRAMS:.

0 PARTICIPATE IN TRE FOLLOWING INSURANCE

5. | AM NOW PARTICIPATING, OR wouLD LIXE T
: - N OELDUCTIONS AUTHORIZED :
P
Tree oF POLICY DESIRED NOW HAVE POLICY NUMBLR e BAY PERIOD cAsw PAID
,
7YY, S .
e Eongpr Pl

\\"A 4 j - /
Yol T bftW \

K
\ SIGNATURE

OF THE STATED INSURANCE PROGRAMS:

=100 ROT TLECT 10 PARTICIPATE IN ANY
. SIGNATURT
ST EMPLOVEE TWTERVIEWED 6Y1 .
: NG
ces: : LV, AT 1ac8:
S1CNATURE SIGRATURE

16"‘ fq'\{“\\b 4,1,/ ) 4 ~‘ . - —_— .
| v Phesn etegiines /Z(&u R el S§ FIR
. { .

Cediloss cine b 2 Cnf— i e S s
Gdilonns cine Co 2lanr -.:.//“—/, XAy AR i R Ao
. A '

cvarded to TaRB for incorr

3. REMARKS:
Do Lorer comne pelipmel to ome 12626 557

Tl s Lo enf B (G

-ation in the employer‘a ofticial

the original of this foro should be fo
: ¢ retention -in CPB 1il

'h;n completed,
The copy ehould be forwarded to cP8 fo

personnel folder.

te)

FORM NO. 37_.90

t MAR 98
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L T - -36%8
DEPARTMENT OF THE ARMY ' {

OFFICE OF THE ASSISTANT CHIEF OF STAFF, G-2, INTELLIGENCE

WASHINGTON 23, 0.C '

32-1P ' : 3 DEC1954 -

SUBJECT: Letter of Appresiation

! : TO: . Director of Central Intelli&ence

Washinzton 25, D Ce
ATTH: Ueputy Dxrector of Plans

“%ow/:/ i

1. I have received a letter from Fawor -enerﬂl vonj face Lampb;ll,

Commanidin: (eneral, Army Intnll*'nnra Center, expressin: appreciation
p at rort tolabird in October 1954,

entations by two other speakers at
pbell'a letter is

Vr, & also arranged iox pres
the Army Intellizence- Centere A copy of Goneral Cam

Lo : attached,

T 2, Tha remarks contained in this lctier are a source of real
satisfaction to me, and I take this opportunity. to add my appreciation
to that exnressed by Jeneral Campbells

2 !
/ ',,4 (‘) / ‘{/'I .
. 4 ,&";( Indasioe
/ R ]
ni !u b‘ . :
1 Incl Mac| -
Cy 1tr fr (en AC Cf: -
C . ampctll did ’
12 ov 5l

o’
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| PRONIZGATID BY CIVIL 3ERVICE COMMISSICH

. Government. . . _
€. AFFIDAVIT AS TO STRIKING AGAINST THE FEDERAL GOVERNMENT ‘

" -so engage while an employee @

. ety s L. . .
STANDARD FORM 61 (nrvistoasaiLy, e} - Lo L ' X
: ;

CMAPTER 42 EDERAL PERSONNEL MANUAL

APFOINTHENT BECIDAVITS

IMPORTANT.—Before swearing to these appointment affidavits, you

should read and un‘dol;otaﬁd the
attached information for appointee : . i

CIA-Pc_ o TASEYATON. D Seeeeennreesrereie
(Department of ageacy) (Bureeu or division) (Viace of employment) :
1, ;.;_._L...‘!;‘.?.‘!.‘!?.?..Q?.’f.'l}.?.1.;.3}9.{'!%!.“2?;.93!.-.._.-;;‘;.; ........ ooy do solemnly swear (of afficm) that—

A. OATH OF OFFICE .
I will support and defend the Constitution of the United States against all enemics, foreign and
domestic; that I will bear true faith and allegiance to the same; that I take this obligation freely
il well and faithfully discharge the

without any mental’ feservation of purposc of evasion: that I wi
dutics of the officc on which I am about to enter, SO HELP ME GOD.

'B. AFFIDAVIT AS TO SUBVERSIVE ACTIVITY AND AFFILIATION

Tamnota ‘Comrmunist or Fascist. Ido not advocate nor am I a member of any organization
that advocates the overthrow of the Government of the United States by foree or violenee or other
unconstitutional means of seeking by force or violence to deny other persons their rights under the
Constitution of the United States. 1Ido further swear (or aftirm) I will not so advocate, nor will
1 become a member of such organization during the period that T am an employee of the Fedéral

1 am not engaged in any strike against the Government of the United States and that T will not
f the Government of the United States; that I am not a member of. ..
ecs that asserts the right to strike against the Government

an organization of Government employ
¢ a member of such
.

of the United States, and that I will not, while & Government cmployee, becom
an organization. ' ‘ : .

. AFFIDAVIT AS TO PURCHASE AND SALE OF OFFICE R

1 have not paid, or offered ot promised to pay, any money or other thing of value to any person,

firm or corporation for the use of influence to procure my appointment. A

E. AFFIDAVIT AS TO DECLARATION OF APPOINTEE : .
The answers contained in my Application for Federal Emgloyment, Form No.SE=£7 .,
dated e J19....... hled with the above-named: department or agency,
as of this date with the exceptions noted in the Declara-

which I have reviewed, are tru¢ and correct t X
tion of Appointec on the reverse of this form. (If no exceptions, write “None'" on the Declaration

of Appointee.) : : P : ‘
. v . " . 'II‘ ! 7} i
S bl Lol dalbn. ...
( (Signature of appointea) .
Subscribed and -sworn before me thiis LAsth day Of ..oooceeranmens July e ,A.D. 19.50,
. H l .
at. ._--_.:f.s.t‘.*tf‘:':tf.(ff’.!.......,..-..........-m..-..-...-... -.D‘.C:...--._-
""""" i) i (State) Tenemee
—— Y /. ' \ . ;
............ A “’\VLLJ’QQ-L\"M .
[seAL) Signeture-of offcer) A
. . s . Gy T
NOTE.—If the oath is taken before a Notary Public the date of expiration.of his commissian should
v be shown. . L 16~83100-
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' 3 () INeasz oF tnldmcv PUASE WOTIFY

& HAVEZ YOU EVER BFEN DISCHARGTD, OR FORUED YO RESIGN, FOR MISCONDUCT

DECLARATION OF APPOINTEE | : :

+  This form is to be completed before entrance on duty. Question 3 3¢ & de answered in all caees. orherwuo
answer only those questior.: which require an answer differen: &: > that given to the corresponding
questionson your application form. ' If no answers are different. wzice "NONE' in Item 10, below. Any

false statcmeiit in this declaration will be grounds for cancellation of s;;'cc-.xnon or dismissal after appomtmtnt.
Impersonation is a criminal offense arid will be prosecuted accordmg |
| i

1. FREENT ADORESS (umf and punther, city and Suro) . ( .
300Uk By WL dufun iz g hdf - .
;wom:ormfn( (n)rLu w‘lﬁpumam&anam' .

> ’(L/W ,q%‘}-‘ ! _ ..‘-‘..Lt" LL‘L B . = ‘

(@) RELANOYSMP «© STRITT AND m.‘n ARD STATR

HAEE\ETED Wie HﬂLD.,LN WIFE Rual &« ,Ls.\}‘?/d S5t :L:bﬁ’:)

4 DOES THE UNITED STATES COVERNVENT EMPLOY. IN A CIVILIAN CAPACITY, ANY RELATING OF YOURS (EITRER BY BUNDR O IAM!IAO() WITH WHOM VWU\(OI M\‘U\ﬂ mran

THE PAST 28 MONTHS? nws ~
41 o0, for each auch relative fllin the Blanks delow. If addil ! apace is . camnince uordee [tem 10, -
j . C) RaS=Us ¢ TEMFORARY OR NOT -ut
PORT OFFICE ADDRESS & N RELATION. SNGLE
MANE 0 TCPMETIMLRT O AGLNCY IN WHICH I
. (G ve atrvat nunber, of any) TWRLOYED S (C! I_ )
- B 'Y |
3 , :
LY - .
. v .

10 SPACE FOR JSTAILED ANSWERS TO OTHER QUESTIONS . .

INDICATE “YES" OR “NO" ANSWER BY PLACING “X" YES ! N I -
IN PROPER COLUMN ) Vet | WRITE I LEFT S WBERS OF (TEM3 TO WHICH DETAILED ANSWIRS APRLY
R ARF VLA CITIZEN O A [ YOU CWVE MLUTSIANST TO THE LT :;:;‘ T3 i A TS swnessesssesses

& ARE YOU AN OfllClAL OR EMPLOYIE OF ANY STATE, TERRITORY, COUNTY, OR
MUNICIPALITY!
If your anawer is ' Yea', dive details in ltem 10.

2. 00 YOU RICTIVE AHY ARKUITY FraiM TNE UNITED STATES OR DNSTRICT OF
COLUMRIA GOVIRNMINT UNOLR ANY RETIRUMINT ACT OR ANY PLN:IO\ OR
OTHER COMPENSATION FOR MILITARY OR NAVAL SERVICED. . ionniiinniiinnnan. o
"your anaswer is ‘' Yex'', dive in ltem 10 reason for nnwmon'.

is, agde, optianal disability. o¢ by [reason of voluntary

volunsary ssparation atier $ years' aervice; amount of
retiremont pay, and undec what reticomont act; and rating,

l’ retised Lrom miditary of naval seevice. .

OR UNSATILFACTORY SERVICE FRUM ANY PUSITION?.. /
M ycuransnesis " Ves'', give in ltemn 10 tho namo an. addms )\ [P, e mmmans s aa s v m ey a v R, .
of employer, date, and reason an vach case. .

9. SINCE YOUR 16TH BIPTHEAY, HAVE YOU [VTR BETN ARRESTED, INDICTED, OR
SUMMONGD INTO CQURT AS A Ul NQIANT N A LRIMINAL PROVEEDING. OR
CONVICTEO, FINED, O IMPRISONE D, OR FLACE D ON PROBATION, OR HALVE YOU eamanafvancs e e e e Am AR A e R res At T s aa s ok et eamen ramr e tenn s senamen
EVER RELN ORDLRED 1O DLAOSIT BAL DR COLLATERAL FOR THE VIOLATION X‘ ‘ :

OF ANY LAW, POLICE REGULATION, OR ORTWANCE (FXCLUDING MINOR TRASAIC

VIOLATIONS FOR WHICH A FINSOR FURFLITURE OF KAORLESS WAS iNPUSELH ,

If your answor in " Yea'', fist all such cases undar Item 10. TrTTTTIRTIEIEasanasmeaeess h

Give 1n each case: (I) The date; (1) the nature of the oftense

or violation: (J) the name and Xvatinn of tho court; (4) the
nalty impused. if- any, or other thaposition of the case.

f.appomud your Bngerprints will bo taken. l

; ' " INSTRUCTIGNS TO APPOINTING OFFICER =
officer Is resp itNe for 'obarreing the

The appeinting. officer before schom the !mgomg ce-lificate is made ahall {3} Cirs. A:p ~—"‘hf
determine to his own satisfavtion that this bp tment would he in conformance Situreastup ovvicnos of Y e Ln:f Service Rules and (1) appropnanon st
with the Cowvil Servire Act, appiivsble Civid Scrvice Rules acd Regulati-ais sand X ures 4k wfidunt for buth purpoecs and is acvepzaiic pont of
acta o Cangress pertaining to sppactment, » ur A The siwerce of contlicting evidence,  1n doudtiul cewes the

This fosm should be chevkad for halding of office, pansion, suitability in wa. T appaintiaint sbheuld st e cvasymmeted until clearance has hcm sccured Srom
nection with aay record of reveint discharge o arrest, and _particularly for the the vernfving oo of The vl b&rvnt Cowtussion,

'

following:

(1) Idontity of -+ The appad ‘s o and handwriting ere
to be compared with n.e apolication” and wr other jertineat papers T™  ghcnever thefe are fiee
physcal sppcarance may be chevked agamst the medical certificste. The Frobat.aasl of permanor
appaibtee may olao be questioned on tus perronal history for agreement with kis meaber of axcd famuy o
previos statenients, the cwmpetiine  serv

(1) Age. - I definite ILC limita have N«l established foe the position, it shoauld sleteme aie a0 auly

e AOE AP L temyy

of muasc members of a faouly serving noaler
saniment in the competitive service, oo oelor
ne fur probational or pennancat -x-'\\am! Y
appuintments of peisas funhilnd o veseran
# tequitement.  The memders-of-family pesvmoa
rprantments, Doubtful cesta may: de nknt\t o

be determined that applicant 18 Aot outside the age range for npmn!mfal.
Until auch determination is masde, the app oray a0t bde The approgwaie odboe o 3 Tival Service Comuiissiun (e doevisson,
A ’ : . WS COVERABIAY Pemmtnnd 2PRKCE  JO-ANAM-L
e T

{3) Memders of Fom:l —Section 9 of the Civil Seevice Act provides thet’
Two

o
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‘vessol, alrecraft, arms, cunitisns,

u‘:.aa e . . . 3. o . ‘ » ’

EGPIOUAGE

1. Unlawfully obtaining,nr‘pcrmitﬁtng to be obtained inforuation“

“affecting national defense,~~Tnzt {a} Whoever, for the npurpsie of ob- |

taining information respecting the national defense with intent or

roason to believe that the infsrmation to'be obtained is to te used %o
tke injury of tho United Stated, or to the advantage of any foreign ’
ration, goos uvoen, entsrc, fliesz over, or otherwise obteins information
concerning any vessel, aircraf%, worlk of defence, navy yar4, raval :

station, submarine Yasse, coalirg station, fort, dattery, tornedo staticn

docizrard, conal, railroad, zrseral, comp, foctory, nine, telograph,
telepiione, wireless, or signal etetlon, bullding, nffice, or other
place connected with the.naticzzl defensoe, owmed or constructed, or in
progcross of construction ty the Tnited States or under iLe control of
the United States, or of any.¢f ita officers or agents, or witain the
exclusive Jurisdiction of the Tnited States, or any place in wilch any
or other materials or insirunents .
for use in time of war are telzng made, propored, repoired, or stored, |
under any contract or sgrement ulth the United States, or with any
person on behalf of the United States, or otherwisc on tenz2ll of tho
United -States, or ony pronizit:zd znlace within the meaning ¢? seetion B
of this title: or (b) wnsoevsr fo= the nurposc aforesaid, ard with 1lile
intent or.raoacon. to beliews, ecmies, tokes, makos, or o0dtzins, or
ctiompts or-tiduces or atds snsther 4o copy, o, make, or obtain, any

ottty irduces cx
sketel, photoszrebh, phetsgraniic acgativoe, blueprint, plan, =29, model,
instruncnt, sppliance, decument, writing, or noto of eanythinz connccted

with the national defence; or (¢} whoewver, for tho purnees 2foresald,

reeelves or obtaing or agrocs or attomnts or induces or aldsz another to
reccive or obtain frsm any merzon, or from eny cource wha‘cver, any
docuntent, writing, code bask, zfznal boolr, aketch, photoerays,
photograptic negative, bluenriznt, plan, mep, medol, instrvzent, op-
plisnce, or note, of anyiring ~oznccted with the national deZense,
Xnowing or having reassn ts telicre, at the time ho rocelves or obtainsg,
or agrees or attemots or induces or aids another to rocelve or chtain
it, that 1t has been or will 3c o3talined, taken, moade or dismosed of
by any person contrary tc e sravislens of this titles er (1) whoever, .
lawTully or wnlawfully heving pezsession of, cccess to, cenirsl over,
-zont, writing, codc Yook, siznal,
sszrapnic negetive,. blusprint, rlan, map,

; -7 note rolating to thu naticnzl defense,
villfully conmunicaton or tromasits or attompts to communiczte or trenscit
tho sasc to any werson not cntitled to rcccive it, or willfully reteins
tho same ead fails to dcliver 1% on dcmand to the officer or employec
of tho Unitcd Statca cntitled 4» reccive it or () vhoover, teing ,
intrust:d with or having lawful posscssion or control of ~ry document, -

Yook, skecter, photogroph, pho
redel, instrumont, applicrce,

Lt

. writing, codc boolk, signnl boox, skete:, photogrenh, photsgrozhlc

negetive, dlueprint, plan, cep, =o0del, nrote, or inforiaticn, relating

to the nntlenal defense, throus: gross negligoence peraitz the some to
be rezoved from its vroper nleoce of custody or dclivered to z-jyene in _
viclation of his trust, or to Z= lost, stolen, abctrocted, or destroyed, ..
s?:{l ;c punished dy imprizormsrt for not morc than ten years and ﬁay,

2148 ) )

. .
! i
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e in the diserction of tho court, be fined rot more than $10,000, (Soc. 1,

0 Haren 190 ( 7% Stets 735 50 TeSeCs 31)

i acnt, or to nn: frction or periy or zilitary or noval force within a

el

] N - e N
. . o RS

Title I, nct 15 Juno 1917 (4O Stas, 217;. as ancxded by sce, 1, act 28 .

i 2. TUnlavfully discloging inforontfcr cffocting nationnl defonsge,e—

' © .« (a) Wncover, with intcnt or roasen te solieve thet 1% 158 to bec used to ,

! .. .the iffury of the Unlted States or to tre ndvantage of a.forcign nation, :
cormuaicates, dolivers, or transzits, or attempts to, or alds or induccs
cnother to, cezzuniente, deliver, or tronanit, to any foroign £OVCrne=

o foroign cowntry, whether rceognized or unrecognized by tho Unitod Statcs,
’ or %o any ropresentative, officor, rgent, czployce, sudbjoct, or citizen
thoreef, cither direcctly er indircetly, oxy docunent, writing, codo book,
ciznnl aclk, skotch, photograph, protogrenaie nogrtive, blucprint, plen,
e . ncp, rodel, neto, instrument, epnlianez, or infornation relating to tho
o artionnl defense, ishall ba punishecd by f=priscanent for not norc thon
' twonty ycors: Provided, Thot whoovor 32011 viclato tho provisiong of
b subgzcction (a) of this scction in tize of war shrll bo punishcd by death !
' or by izprisontcnt for not more than tairty yeors; and (b) whoover, fn 0
tino of war, with intent that the sese ernll be comzunicated to tho eneny,
shall celloct, record, publisa, or com=uricate, or atterpt to clicit any '
information with respect to the movement, murbors, description,,conditioa. i
or disposition of ‘Any of tha rrmed foreoss,. ships, alrerald, or war materinls
of tho United Statos, or with respect o tho plans or conduct, or supposod
rlans or conduct of any navel or 2litery eperetions, or with respoct to axny
works or measurcs undertoker for or eornccted with, or Intonded for tho \
fortiflcation or defense of any nlace, or any othor iafornation relating
) to tho pudlic defense, which nighs be ueeful to the onciy, shall bo .
Lo runished by danth or by irprisonment for not moro than thirty ycars, (Scc.
2y £t 15 June 1917 (%0 Stat, 218; 56 U.5.C. 32)).

Q /Azu. Aendl e Leoiireland ,'19(_&_.

(Frarinine J
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| STANDARD FORM 61 (Rrvrses AP 1. ep
PROVAR CATED BY (VL STRVRE CCMMITSION . .
. owrTie Af'twlm rexsoan, nuuu. . . ! ) .
Lo . APPOINTMENT AFFIDAVITS : ‘
. | IMPORTANT.—Béfore sivearing to these appointment affidavits, you should réad and understand the ;
L " . attached information for appointee : -

, do golemnly swear (or affirm) that—

v

: I will support and defend the Const'iﬁl'gion.:bf the United States against all enemies, foreign and.
¢ domestic; that I will bear true faith and allégiance to the same; that I take this obligation freely

without any mental reservation or purpose of evasion; that I will well and faithfully discharge the
' duties of the office on which I am about to enter, SO HELP ME GOD. :

- B. AFFIDAVIT AS TO SUBVERSIVE ACTIVITY AND AFFILIATION .
. I am not a Communist or Fascist: . I do not advocate nor am 1 a member of any organization -
""" that advocates the overthrow of the Government of the United States by force or violence or other
unconstitutional means or seeking by force or violence to deny other persons their rights under the
Constitution of the United States. I do further swear (or affirm) I will not so advocate, nor will
éobecom'é a member of such organization during the period that I am an employce of the Federal
vernment. T - -

. C. AFFIDAVIT AS TO-STRIKING AGAINST THE FEDERAL GOVERNMENT _ _
~* . _ 1amnotengaged in any strike against the Government of the United States and thut Y wiil not
s0 engage while an employce of the Government of the United States; that I am not a mermber of '

an organization of Government employees that asserts the right to strike against the Government
of the United States, and that I will not, while a Government employce, become a member of such ;

. an organization: ;

: -D. AFFIDAVIT AS TO PURCHASE AND SALE OF GFFICE ) o ) .
. Ihave not paid, or offered or promised to pay, any money or other thing of value to any person, -
" firm or corporation for the use of influence to procure my appointment.

E. AFFIDAVIT AS TO DECLARATION OF APPOINTEE .. - : ' i

' “The answers contained in my Application for Federal Employment, Form No. _§P=57__,.
dated .. . 1.Oataber , 19 45, filed with the above-named department or agency,’

which I have reviewed, are true and correct as of this date with the exceptions noted in the Declara-
tion of Appointee on the reverse of this form. (If no exceptions, write ‘“None” on the Declaration

of Appointee.) : :

" Subscribed and sworn befose me this ..g?/.".i.‘.... day of

' aeomeeeaannas Washington,.........

at- . . &

) . i o7

' ) i
[sx.u.l - {;‘_1_,'_"- .
e . \

: : o “erine) ;
NOTE.—If the cath is taken before a-Notary Public the date of expiration of his commission should "
. - be shown. - 10482001




14-00000

8 ARE YOU A CITIZEN OF OR DO YU CWE &LLEGIANCE YO fn:‘m:‘i:iﬁi&’_,‘

of employes, date, and reasan in sach case.

o DECLARATION OF APPOINTEE =~ o
. Thisformis to he g'omplctet% befre entrance on duty.  Question 3 i>fo bé answered in all cases, otherwise
answer only thoss questionsiwkick reqQuire an answer ciTérent from that diven to the corresponding
Quéstionson your application feszx. 1 no answers are cdecaant, wrice “INOGNE” inItem 0, below . Any
false statement in this-declaration =il be groeunds for cancelistion of application or dismissal atter appointment.
Impersonation is a ﬁminaloﬁ_cns: zad will be prosecuted actondingly., . ] ) -
. L PRESINT ADCARESS (3tToer and Bumiber, c1ty and Scace) :

L M | L 5
L'(A) DATE OF EIRTH B ‘(mktzagm(&owvmnand&anam) . -

mmmwdmmmn Qmm_m/gﬂmnnﬁ . :
HAERIETE D, |on Tgserae =T,
: - _ A &M EX PR LEIA LA )
L DOCS THE LNITLL STATES LXVERVUENT EMALOY. N A LIS CAPAIITY, ANY RELATIVE OF YOUSS COTHER I DLO0O OR MARIGASE) WITH WHOM YOU UVE OR MAVE LIVED wiTIIR
THEPAST 24 owTHS: [ 1vis ] no N . : o
It %0, for each such redatve 81 in tho blanks bedrw 11 add  space is . dote under Item 10. -
: m i Q) RosITCA ) TEMAORARY OR NOT ROLATION. -HL;. ﬂm

OFFICE ADORESS
MRE > [»') DEPARTMENT OR ACENCY IN wHICH
. (Cure streee avardor, if any) . tRMOTID Swe _(Check one)

» lw g o

we o |

INDICATE “YES™ OR ~KG" ANSWER BY. PLALIXG “X™ YES NO"'-' ) .l& SPACE FOR DETAILED ANSWERS 10 OTHER QUCS“ONS
IN P_ROPER COLUMN TGN | wRTE N LEFT COLUMAN BinBtRS OF sTENS TO WHICH DETAILED ANSWERS AMPLY

[ § ux:vouuomcxuoacunmwmvsnmmnnm.mm.oa . :
MUNICIPALITY?, . . '
It your answor is " Yos™, give details in Itern 1D,

7. DO YOU RECEIVE AKY ANNWITY FROM THE UNITED STATES TR DISTSICT OF
COLUWEIL GOVERNMENT UNDER ANY RETSF INT ACT TR aNT A O OR
OTHER COMPENSATION FOR MiLI TARY OR MAVAL SERVICET —— e e,

i yous answer i’  Yes. 4:e0 in Irecnt 10 roason for recirnarent, - \
that s, ago, optional d.zadulicy, or by reason of valineary
or involuntary sepatazion after $ Yyoars' servion: azoune of .
retiremont pav. and under what retiremont act; anf rating, .-

it reticed Ifom nvulitary & aaral sorvice. .

& HAVE YOU EVER BEEN DISCHARSID OR FORCED YO RESIGN, FOF WSCONSUCT i N
OR UNSATISFACTORY SERVICE FROW ANY POSIMIONYee | T e
Il your answer is “Yea'", gwe 1n item 10 the nazme st eddrasy . ——

4. SINCE YOUR 16TH BIRTHIVY, HO\E YOU EVER 8EEN ARRISTED ‘HCICTED. OR
SUMMONED INTO COURT AS & DESENCANT (N A CRIMINAL PROCSETING, O .
CONVLITED, FINED, OR IMPRESONET OR PLACED ON PROBATIOS 557 waus veas o .
EveN BeEN URDERED TO L€ RISIT 3a.L OR COLLATERAL FOR Tef #CLATICK
OF ANY LAW, POLICE REGLLATION A RONANCE (EXCLUDING MNCR TRAFFIC . famane] - .- -
VIOLATIONS FOR WNICH A FINE O RORFE) TURE OF §25 OR LESS Was POROSEDY . : -

I your answor is “'Yes'', Ns: all such cazes undee Lz 10.
Give 1n'ench case: (1) The Jare: (1) the natire of i ticodt IS R SN U [ S
or violation; (J) the nacve and lovation of the cou==- (43 the X —

penalty imposed, if any. or othec dispoaition i oz case. S . S
I appuinted, your fngerpnccy will de takon..

RS |

INSTRUCTIONS ‘TO APPOINTING OFFICER ‘ :

‘fbe-appointing officer befere -hnm_lhe foregaing ceeiicace is made shall (3) Cizisensh:p —The inting officer is 3 fer % the
determine o his own satisfachioo that this ap; tment wowd Le in conformance citrenshed prowsns of (1) the Civil Service Rulss and (2) sppropmston acts,
with the Civil Service Act. mppsceble Civil Service Rul aod Reguistions sod Form ‘61 cceatitutes an sifidavit for both purposes and i3 acceptahic. proof of
acts of Congress pertainiag to ajociaiment, - - - citigenalip s2s7us o the abeence of contlicting evidence. In doubtful: cases the

Thas form should. be checked Sar buirking of office, pomacn, sitability in con.  eppointmes? sbouhd oot be mated until <l Laa becn from
mliqﬁmwmdmmhﬁmummmhm the cortifyog office of the Civu Service Coqunission, .
following: K » .

(1) Identity of appointes.—Tie appointee’s &i @nd handuriting are 4) Mocbers of Family.~Section 9 of the Civil Service Act provides that
to be compared with the syplcetin and/or other pernent papera. * 'h(rgr“-r there are L'R‘f;m & more members of a family serving under
physical appearmnce may e vkl Kgainet’ the mrdicel certificate, The o per i in the P i scrvice, Bo other
Fppaatee miay also be questioned oq his peronal history 3 agvement vt Bs oracr of soch fanxly i3 ehgbie for probstional of permanent $ppoantoent m
PFEVIOUs statementa, the compemive servace, The agpointients of pcreons enistlad o> veteran

(2) Age.-—If definite age Emita 2ave bren established jer T poxition, it whould prefercnne are ot salxevt to thes requirement. The members-of family provinos
be Jetermined that applican: @ =c¢ outside the ngr range for appaxatmeat, | does 2@ apely W TrRPOCRry spprantments, Doubtfal cases may be refecred to
Un&tuh&tuﬁpaﬁmhnc&.{mwpdnlm{mm:hwm (Mw_t:eéndmwl&rm%wmlwdcm

2 % WAVEVREISY TR ;-nu Wy

—’
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SECRET ., ..

N - ' (When Fylted Ing

>1/ Lo (211;&;JR‘

PERIODIC SUPPLEMENT _,/’
o &Yooz i Qﬂ&

PERSONAL MISTORY STATEMENT -
thTll'(‘YlONS

TWis DATE A/j

7 August 1957 '

tnformation you have Iu:nal\od previously,

This fora provides the -’an: -hlroby your officiaetl prvconno! rfcqrdl will de bept current.
it will be mecossarr for .you to tnnpl'l' Sections I

ns VID throu‘h XIIt only o f there Nas deen o change sence vou entered on duly eith

!
‘Even though it duyhc tes
through an th

entireti’ You need complete
lf- erganstetaon cr if you be ¢ the stem rlqulr'- wore complete coverage than you have previously tfpotl.d.
. I
SECTicH | . : i GENERAL ‘
1oosue naml (Laat-First-widTe) |
. .
RICHARDSOY, Jacques Cabriel . . !
PLRMANENTY ADDRESS (No., Street, City, lone, State)

T. cukmgnt ADLRESS (No.. Street. City. Zone, State) ).

Box §88 AFO 500
San F‘rancisco, California

722 South Reyal Street
Alexandria, Virginia

4. HOWE TELEPHUNE nuun(n s.

Tokvo 2636-3928 tinia

STATE, TERAITORY, POSSESSION OR COUNTRY

IN WHICN YOU NO® CLAIM RESIDENCE

SECTION 1} PERSON TO BE NOTIFIED th CASE OF EMERGENCY

[BET™) (Lnt Farat-"taddle) PREFERABLY RESIDING 1IN U.S. 2.

MISCOLL, Theodore Gotzian

RELATIONSHIP
Father-in~lew

3. HCwE ADDRLSS (Vo., Street, City, Zone, State, Country).

722 South Royal Street, Alexandria, Virginia

4. BUSINESS A0oRESS (Vo., Street, Cuaty, Zonc..State, Countey .

Courcil of State Govarnments, 1025 Connecticut Avenue,

INDICATE NAME OF FIRM VON EMPLOYER, IF APPLECABLE
X n ‘ .
Washington, 2.C, :

BUSINESS TELEPHONE NUMBER 1.

EXecutive 3-6715

S HOMEC TELEPHONE NUmBCR 8-

Timple 6-8506

BUSINESS TELEPHONE '[XI.(N_SIO.N
|

8. N CASE OF EMERGENCY, OTHER CLOSE RELATEVES ( Spouse,
tS NOT OESIMABLE GECAUSE OF WEALTH OR OTHER REASONS,

' loned A Richardson (Brothor), 3039 Macomb Strast M

PLEASE 5O STATE,

Mother, Father) way-ALSO BE NOTIFIED. IF SUCH NOTIFICATION

Washington, D.C. (L’I' 3=6053)

SECTICN 111 MARITAL STATUS

tooengcn tw) one: [

I ISlNGL[ IXIUARNI[D I {IINOQED T ISQPARAYCI{ IDI\ORCEDT IANNU'LED

2. FURNISH DATE, PLACE AND REASON FOR ALL SEPARATIONS, DIVORCES OR ANNULMENTS

1t you Mave been adrried .wore than once, including annulsvents.

SPOUSE:

use 2 separate sheet for forwer wife or

It macriage is contenplated,

provide:3aec data for fiance.

0. TWPLOYER'S Ok RUSINESS ADDRESS (No.,

Ausbard gaving data below for atl previous marrisages.
3. NAME ¢Fresd) (VWiddle) [Meiden) (Laest)
1. DATE OF MARFP)AGE $- PLACE OF WARRIAGE (Cisr. State, Country) & fa
L
- N o
4. APDRISS ©F SPOUSC BEFCRE MARRIAGL (No.. Streef. Cify, State., Country} Rs\) T T
: N o
A A
?. LIVING 8. DATE OF DEATM . CAUSE OF DLATHM o LV
vrs - T Iwa ’ ' K"’/
i 1 fa\ i
10. CLURRENT ADURESS (Uave lant address, if deceased) qsu
N i» .
.:(u.‘

11. DAYE OF BINTH 12. PuLACE OF Bi1atw (City, State, Country)

T
13. 1F 8CRN CUTSIDE U.S.-DATE OF ENTRY | 14. PLACE OF ENTARY

1City, Stz:e. éountry) -

CiTY2ENSHIP (Country) 16- DATE ACQUIRED 17. WHERE ACQUIRED

t18. O0CCuPATION
- unecployed, last two employers)

19. vnssrw EWPLOYER (Also give former employer, or 17

f spouse is deceased or

S!rebl: City. State, Country)

SECTICM 11) CONTINUED TO PAGE 2

'?m‘ '44‘“) st *A'llvl;l:: tblvleis.-

" SECRET
1

ta).
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SECRET : ,

' (BRem Py 4 et -
L : T SECTIoN T11 CONTiacED FROM PAGE 1 i ‘
o 21, DATES CF MiLITARY SERYICE OF SPOuSE (Frows  anf For ° 42 wUNIu anDd vEAR X S
. o..ucu or snnc{— T - ;’.t Emvm.-ﬁu_;mcu M.;L-I-;Aﬂt s_:m:c‘c-lrnuutn
- ;
i 24. CETAILS OF OFNER GOVERNMINT SilvlC(. U.S. VR OFIREION
, .
! . i
‘ . of secrion 1v 'RELATIVES BY BLOOD, MARRIAGE OR Ammo- LIVING \BROAD OR WHO ARE HOT-U.S. CITIZENS ° .
1. rutl Nawr (Last-FirstyWiddle) . RCLATIONSWIP . . . .
[ s 110 .
e llenry Bit_dfronounced Bee) © : Hother '3 aunt 657
' 4. ADDRESS OR COUNTRY 1IN WMICH RELATIVE RESICES - : . '
1127, avermo Zéith Cavell, Nice, Alres laritimes, France .
S CiTizensmap (va"lrr) 6. FREQ LF\C‘ OF TIaNTAcCTY 7. DATE OF LISY-CONYAC'
France . About 3 times a year, by mail : May 1957 |
1. FuLL nave (Lest-First-Niddle) 2. RELATIONSHIP 3. AGE
M. Felix Dreton Mother'!s 24 cousin 70?2
4. ADDRESS OR COUNTRY IN wWHICH RTLATIVE RQUESIDES
1113, rue Crencta, Faris YII®, France =~ _ : ,
. " $. CIYIZENSHIP (toH"'fY) 6. FREQUENCY OF CQ\‘ACY 7. DATE OF LAST_CONYACV ’ *
! .| France Once & year, by mail . Chrisiras, 1956
V. FuLL Nawg (Lase-Ficst-Wididle) - T 7. RELATIONSHIF 3., AGE
) o ‘ I
4- ADORCSS OR COUNTRY IN WHICHM RELATIVE RESIOES
3 T .
8. CITIZENSHIP (Country) 6. FREQUENCY QF CONTALY } 7. DATE OF LAST CONTACT
1. FULL NAME (Last-Firat-Middle) 2. RELATIONSHIP . Ty, aAce
4. ADDRESS OR COUNTRY IN WHICH RELATIVE RESIOES *
. ¢
S« CITIZENSHIP (C°"""Y) 6. FREQUENCY OF CONTACT 7. DATE OF LAST CONTACT 7
[ ! 5. SPECIAL REMARKS, IF ANY, CONCERNING THUSE QELATIVES -
: I have met each of the abovc rclatives e'x"’ eree In my life. - :
; - n
B - ]
. o] SecTion v ' FINAXCIAL STATUS : o
' t. ARE YOU ENTIRLLY OLPENDENT ON YOUR SALARY? WX ves I INO
3 .00 YOU HAVE ANY f!hAﬂCIAL INTEREST IN, OR OFFICIAL CONNEUTION #1Th, NON-U.S. CURPORATIGAS OR EUSINESS;S dﬁ IN OR
: WITH U.S. CORPORATIONS OR BUSINESSES HAVING SUBSTANTIAL FIRELEN INTERESTS? l IV(S ND lifYCq hAVE
: ANSWERED “YE£S." GIve COMPLETE OCTAILS CN A SEPRRATE SMELT XD ATTACH IN A SEALED ENYELOPE.,
3.00 YOU RECEIVE AN AMNUITY FROM TYHE GNIT(D STATES OR Di§gtwslr -Cf CDLUQBIA GOVERNMENT UNDER ANY RETIREMENTY ACT
PENSION. OR COMPENSATION FOR MILITARY OR_NAVAL SERV:IJE? YE£S nO ' 1
4 1F YOU HAVE ANSWERED “YES" YO QUESTICN 3 AINE, SivE COMTLE DETAILS. .
f . 5 wiTeOuUY REFERENCE TO YOUR SALARY, STATE OTRiR SOURCES OF XIJUIRENT INCOME NOT INDICATED BY PRECEDING ITEMS,
Annual dividends on rodest invesirents in s‘.o:-s, credit union, and cooperative.
: SECTION v ComTiw. = TO PAGE 3
7. \ECR“
p



14-00000

: ) ' (6».3&985'[- tas ) S :

SECTION v CONTINUEC FROM PAGE 2
6. RANK NG INLIFTOHTIONS @iTH 8w M 100 HANE BLOD0NTS - . ,
\ Apnrp s (Cetw, State, Countryd & .

HAME Of INSTITUTION

Clarendon Trust Company, Arlington 10, Virhinia -

R 7, WAVE YOU EviR WLIN 1N, OR PETITIONLD FOR, RANKALPICYY . - | Fls lxluo : .
. IF. YOU WAV ANSWELRID "YUS® 10 QUESTION 7 ABOWE, &Live PARTICULANS, INCLUDING CCURT AND DATLIS) )

@ SECTION VI~ : CiTIZENSHIP [ ]
1. COUNTRY OF (URRENT CITIZLNSHIP 2. CHTIZE%SHMI® ACOLIRED BY - CHLECR (%) ONE.
. USA . [_D-v-v- D MaRNVAGH [:_—1 vinim (Specifvy:
. 3. MAVE YOU TARIN STLPS Tu CMANGE YOUR 4 CIVE PARTICULARS :
, : PRLSENT CHITIZINSHIPY L-:] s [ e . . : . L
8. IF YOU HAVE APPLIEU fUR U,$, CITIZENSHIF, INDICATE PRESINTY STATUS OF YOUR AFFLICATION (Fiest papers etc.)
; o} sEcTion Vil - EDUCATICN °

TEON ATTATNID

1: CHECK (R) MofatfF ST LEvEL OF fOU

YoaWs AP o LPEY . o Ag DY Gy

Uisse THAN RIGH 3CMOUL GRALLATE Jeovee ran

MOGM ALHOOL GRADUBTE PavAgLUNCY DrAeL

ToAGL, BUIiwest, OF (CMMIALIAL NFHOOL GRADUVANE X ressvat srHey Ceaniwe ToowiGEa s ciGen T

(wast NI DUk J l"""'“" RS TN]

TaU YIA®S COLLfO) A® LENS

20 CCLIFARD LR UNENYERSIIY STuDY

SEN QYR MR,
COMNPLETLD
t3recaéy)

SupJLt OATFS ATTINLID DEGREF DATE
nEen rLLT

HAME ANC LOCATION OF COLLEGE OR UNIVERSITY

“arnuw wivni e Pavew to

ReltndJun 51 | May 52| Nojne  j2L hours

Graduate School, fGeorpetovn University Inttl

3. TRADL, COMMERCIAL AND SFIJ1ALIJRD SCHOULS

PATESL ATTFNDED, 12TaL

fane o WIS

NAME OF SChOM STubY GO SPRCIALITATION

4. Wi TaRY TRAINING (Full tine duty in zspecialiszed nchools suct a3 Urdrance, Intelligence, Cormunivations, ets.)

. * DATES ATTENDTD
NAME OF sCnO0L STUDY OR SPLCIAL:JRTION o .
- e

FLenlie e

g

]
-

o

4. CYHER EDUCATIONAL TRAINING NCT ENCICATED ABOVE

n

o

A

g

¥
Yy

SECRET ' .
3

EHEy

2

B

IR
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SECTION X \uﬂllu[D FROM PAGE 8

ang 'n( Ay tuoR (Do nat sutert vo, copres unl-:- ltcuvnlnd)
‘vnot:l interest sub.

b~ -
TLOLIST ANY SIGNIFICANT PUBLISNLD TATESIALS OF wnils wou
INDICATE TATLE, PUBLICATION DATE. XNS TVEE OF eciviwg (Yone faction, acrentific articles,

1ecte, nevela, ahort storren, ete.y

' v

LN INO!t‘Y( ANY CEVICES WNIOM VOU WAVE INVENTED AND STATY ONETMIR OR NOT THEY ARE PATENTEOD v

S LIST ANY PURLIC SPEAKING .AND PUBLIC RELATIONS -€\FERRENCE
fut an experienced intelligence triefer.

1C LIST Any FPROFESSIONAL, ACADEWIC OF wONCKASY ASSOLIATIONS 08 SOCILTIES IN WMICH VOll ARE KQ‘ OR WERC FORMERLY A

MEWDER. LIST ACADEMIC wONCRS YOy "‘\( '§(|‘(‘
- )

Fortber, British Interclanetary Scclety, london. . _
\ssocidte momber, Arerican Astrongutical .\s>oc1at10n, Mew York,

*ECTIOI X1 ORGANI-ZATION WORX El‘(nlaCE = SINCE LAST CUMPLETION OF A PERSONKEL QUALIFICATIONS OUESTIOIIAIRE

, lucu'nu DATLS (Froas and Pos) L3 GRADE|N. oFFICES ovvus:ownnmcn or Assmnnu?

i ¥ov 1849 =~ Oct 1951 7 -1 C?: T5/3 = Desk intellirence officer

. .:l~ NO. OF ENPLOYEES UNDER YOUR DIRECT . \‘f"lkl\l. BISITION TITLE
¢ SUPLRVESEON N : - ¥ :
| suhm Cne to three Sovied desk officer . , :

,' DESCRIFTION OF DUTIES

! Frepared, conjointly w3

k)
1th C\Qt‘ff‘i‘s/"':, cperaticnal plans arainst Soviet Tar Castern

f tarrets. . .

i i
3

j1 INCLUSIVE DATES (Froms and Tos) . aRang !3 SEFJCE/DIVISION/ URANCH OF ASSICNNENT

i Oct 1951 - Dec 1953 o= 13 & --r/a 3 doputy chief, thon chief

OFFICIa FOSITION TITLE

{4 NO. cf fVUPLOYEES UNDER YOoue DIRecT | 3. '
Rranch deputy chief, thon Rmnch chief

i SuPERVISION up to 23
2! . % DESCRIPTION OF DUTIES

fSumx‘viwd and d:u‘ecteu £ pians and mojects tarpreted againast Soviet Far i-ast.

!

§

} - .

} .

1 %- INCLUSIVE DATES (Frome and Toe) i:. l‘s&‘lDITS. SETICE/DIVISION/DRANCH OF ASSIGNMEMNT !

{ Jan 19%4 - Dec 195k P ""/&a/f‘().--S/DEL = Chief

:C NO. or ENMPLOYEES UNDER YOUR LIRECT S OFTTCial PISLTION TETLE . )

| sursevisien g Chiaf of srecial defector reception preoject
3! ,e DESCRIPYION OF OUTIES ’ L

Bab:'ie“imf:, intelligonce expleitation, resettle-

Nirect and sypervise the reo«rt-o'x
rent and leralization of two h_\m 1eve1 Soviet intellirence officors r'rahted polit‘ca.l.

asylun in the USA,

F1. INCLUSIVE DATES (Frome a=d -To-) ;rb GRADELS. ITFICE/OIVISIUN/ARANGH OF ASSIGNMINT
i Feb 1955 - }ar 1956 Y1 | oPi/St - MA/SQ Dase, Tokyo - Chief
4. NO. OF EMPLOYEES UNDER YOuR DIRECT | 3. CFFICtar #3S1TI0ON TITLE
| SurtRwiston 99 i Chiaf of Dase - ,
N T6. cescriprion OF cuTies ’ Vo
rrojects based in Japan and Okinawa, tarpeted

| Direct and supervise fiald plans and ol
i acainst Soviet Far Zastern tarzels.

. r - .
t. INCLUSINVE DATES (Frome and To.) (& GRADE G M. SECE/DIVISION/BRANCH OF ASSIGNMENT
|

! yar 1956 = Jun 1957 1, IDFR - Tokyo Station Soviet Iraich Depuity Chief

;&4 NO. OF EWPLOYEES UNDER YOUR blt[\,'l .S« OFFICIAL FJSITION TITLE

L3 .
i sueeRvision 28 I Deputy chief of branch
é- DESCRIPTION OF DUTIES .
Assist Rranch Chief in dewslorrent and managemsnt of all Japan end Biktrawa-based
. ~- 18R - Wby @ cyve . . .
crerations aﬂainst 581 and Soviet lmbassr, Tekyo. (Use additional pages if raquired)
SECRET ' ‘

3
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SECRET . B

(Ohen Filled In)

CHILOREN AND OTNER DEPURDENTS

SECTION Xi)
1: WUMBIR OF CHILDAEN

(lacl-.l.ni stepehildrer g
end odipted childrom) ww0 ARE UNMARRIED, -[>

UNODIR 21 YEARS OF AGE, AND ARL NOT S(LF.

R
etc.

pacents, sfepparents. saeter,
2 WHO OEPEND ON YOU F8 At LLAST 308 OF

TME IR SUPPORT, 08, OHILDREN Ovin 21 viams
or AGL M3 AAL NQL _SAAR SUPPURIING, y

NOMBES OF OTMIR DIFINUENTY ('nrludln‘ apouee,
) .

!U"Ol'l.@.
3. PROVIOL THE FOLLOMING INFORMATION POR ALL CHILORIN AND OCPENDENTS
. . s .
N"( RELATIONSHIP yian OF QINTH . y Cl’!!lﬂsll" ADONLSY
Harriette D, Richardson Wite T 1928 X USA  {Sare as mino
ra : [l 4
Farela A. Richardson _ |Cauthter 1950 X " ! ,
N n 0
| 1ichelle D, Richardson n 1953 X "
T
ADDI TIONAL COMMENT AND/OR CONTINUATION OF Pﬂ-l.ClB|\0 1TEMS
[
,
. ;

DATE COMPLETED

. 1 Aurusﬁ 1906

s.GN.ru»iﬁ&;;‘&i‘(, fud{\.(( Ld« ,

SE RET -
6 . . . ) . N




14-00000

BB

e ———— Rt e I R E LIS

-‘gy,\ma"-ny_y? @ sV s rre s

4 : N <

. ’—‘h'\ »."
. & LR
% o 1 .
:
¢ : ; Ty
) :-.wa»— -

| _PERSONAL HISTORY STATEMENT = - “%°07
) . ':’7’3 : \ )
. Instructions: L Answer sul que.mons comp!otel{ guesuon dosa bot apply write “pot

A
‘
"
I
.u . v, .
A st ke aa? 2

- able.,” Writeunknown" onl not knovw the answer and.
the answer from personal records Use the blank pmac the end of this form
for extra detaua on any questlon or questions for you do not ‘have sufd-

co . - uent.room.
S z ﬁﬁtormuamnﬁmmuwmmmm»; i

L]
TR - bt o — N

“_mvx YOU READ AND DO You mmmwm THE mmnmm.!ém -4
i SEC. 1. Pansomz. BACKGROUND ‘ e 4
¢ ' . 92 - ‘:.:
_;_“' W : 3
! i ;;.:;
“ f o : Ry
E. o . 8 _ .
L . 5. moxnaat __JALK wmrmmummvzrovmr..blﬂﬁ{a_ !i
s __HOT HPPUCABLE R Y
; T T
. HOW LONG? IV A LEOAL CHANOE, GIVE PARTICULARS RTINS
! - : IR
"Ry oy ey T T 3
. mmwnm&mm%umwmmmn%

Wrcmm_m_msmv.lﬁ._mm - ; ~1

S LICABL ERTARR:
i. e L BY m'mmmanon cmmmn: o 91 — App ‘CQB E ’M;;;;}?t” 5:'*:;‘

- at — 4 : S
haid Snk [P \)m v“,-.A_.;,-;\.:;;"f“

" . ’ ’ Vot 1148 TN
Sy HAVE YOU HAD A PREVIOUS m-rmaw.n'n __No R
lnam . P --M-. PRt o

LR IN .
o - : B Ry .
L B RS S

P N HILD BE! Wm WHAT DATESR? ™ ___.AHY o'mm EA'HOSALITY‘? ..__‘ -
NOT APPLMABL;; e .:W'.°""“",.',n‘-;::-.;:.

| f | S arve Mmcuu_as

TI o .roak MO, . cw R e
i" [, Aw a0es '0'" * . - .7‘2;?53“\“;!'1‘..,'

3. .vl«l..‘-\.;'.'ln'-..m\).x»‘- v e X Yrlenadl T il -
- ——t
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'SEC. 2. PHYSICAL DESCRIPTION

© o ——— . S ——— o msmnczcad % : RN ‘
. ] B ——|
. B . - 1o g e e vy wles ver ey !
B e atlen < A Y (R ~ 7
T e e e R 1 S Al
\ Y - B ’

8. v~mmvamnm.rwmgnmv'smmsmm_’![ﬁ_f._

FORT OF ENTRY? ON. PASSFORT OF WHAT COUWTRY? i L)

LASTUSB VIBA . - ___* g ‘
B Wumber . - Type Place of kaue - Dets of Sxue

wor_ 24 ocx MALE m_ilé_m_L_;_
RYES BQOWM HAIR BCO\UA/ mwM&meﬂgﬂm

nmwmnmmmmmm 'YOUE e

. : e (IP YOU HAVE BEEN MARRIED MORE THAN OCE — DNCLUDS ANNUL-

8EC. 3. MARITAL STATUS
a sovore _YES - mannmo . pavoscen
STATR DATR, PLACR, AND REASON POR SSPARATION, DIVORCE OR ANNULMEWE

- ) s .._&

B.wmoanvmums USR A SRPARATS Sx¥¥T POR FORMER WIFR 08 HUSBAND
QGIVING DATA REQUIRED BELOW FOR ALL PREVIOUY MARRIAORS.Y

NAME OF SPOUSE . An&OT APPUCABLE '

PL&CEANDDA‘KEO"“ARR!AOE

B (OR HER) ADDm BEFORE MARRIAGR
: B b Ko Gty Btate . OGunay

LIVING OR DECRASED DATE OF DECEASE cAvsR o
mmovmm______ PLACE OF BIRTH . A
cry [~ © Gecany 0 2
, —r
n'nomtom US. INDICATE mmmmmorm? L i
. - oy
CITIZENSEIP wmmmm  ERE? — i
- - :5&0 . oaatry
CCCUPATION ____ : LAST EMPLOYRR : :
’ - e

EMPLOYER'S OR BUSINESS ADDERGS ) .
. &t & R oy L R ,W‘l

MILITARY SXRVICE FROBS : TO . BRANCH OF mvma
' Date Dam f

COUNTRY . mmmmmmmvsoam&n

.

, . R :
. ) e 3

B P A rhia S PIEAS T AL OENS L, o AT L RIS S 3
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SEC. - 4. CHILDREN OR DEPENDKNTB (mclude partial depmdenta)

m.ﬂﬂfwﬁ_—mum Y. v‘f"‘-ff N

CTIZANGHIP —____ ADDRESS . ,
NaM® — _ RELATIONSHIP ; . AE
) - X B & Mo, ony Gute “Oxmty
NAME e RELATIONSHIP e AGE .
_Ea T

8EC. 3

. FAW&tha and/or WM)
JORN BENJAHIN . CHAP_‘DSO

IIVL‘ND OR DECEASED ._..Yld_é..._ DATB OPDECEABS . .

| PRESENT, OR, LAST, ADDRESS WIMMM

Bt & Bo

m'm or smma 2L _HOV [$03eracn op MWJLA

wmommoammmﬂmmovxm :

mumsm_ﬁﬁﬂ..wqumzmﬁlﬂiﬂ.wmm i .
ma'&o - ey )

occunwonﬁlﬂ'_..]&ﬂlfﬁmr merrover EAST _ERD AVT«') Q- BRLI‘IHoﬁG‘ '

. EMPLOYER'S OR OWN BUSINESS ADDRESS "7595. _.EQJ._‘B’(! A__Xx}ﬂmg%?ﬁ U4
' MII.ITARY EERVICE FROM _LL 10 J:inl&_. erancy or sxavios ALHY AVIATI OﬁJ

COUNTRY mwlmm DETAI!.B 09 OTHER GOV'I‘ BBRVIC& us. OR PORROPI

ol

8&.. 8. MOTHER (lee the Wmm‘r'iﬁ"
' FULL xumz _HDQ!ENNF _ HAPGUEHL'F ; \tg‘(“gp\pﬁbﬂ

PRESENT. OR LAST, ADDRESS 310"5 HlLanZb RV#EALMQRE*_H.D JLSA_

8e. &No. :

DATE OF BIRTH 14 QL’ 4 199€ riace OF BIRTH ZQMM,.])E&METEANLE_
CHTIZENSHIP _VSA v ACQL"IRBD? [_ql__L WHERZ? BBLTQ&Q_D,_MI ’

17 BORN OUTSIVE US. INDICATE DATR! .wo PLACE OF ENTRY NQ}/_HJQ _ﬂmm

.
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. - T NERTT T B ) . .
.- . : - B . . . By T

¥
A
t

~mMAnmdMﬁmegﬂWLL@—
S U B

SR wwms OR OWN BUSINESS ADDRESS Now L

. [ Wr-3 N 1y . w, oy

MXI.!TARYSERVICS I'R.OM O 'ID mscnormvxcs____.____ |

COUNTRY S _mmorarmoov-rqsawcz.uaoamoa.;

| 7 -

BROTHERSW ' andﬁst'ei's‘) Yy
Abmm RICHALDSON a 23

SEC. 1.
% . e HENRL
734a N SIMMCAS Ay BAMNRE MY, (A= UsA

) PRBSENTADDRZSB
&&M

2. FULL NAME v : AGE
First ~Thadle Tt R
$ PRESENT ADDRESS
, 84 & No. cny State . Counatry Ciusanidip .
o : 3. FULL NAME AGE |
. st Middle Loot ,
PRESENT ADDRESS e L
B 8t. & MNo. Civy. Swte Cnaptry Ouxcesnty |
. _ . ey
4. FULL NAME AGE P
. nrst _adisdis Lost -
PRESENT ADDRESS
5.3 Mo iy “Siate Courtry Citiasonehlp
5. FULL NAME AGE ’
First Mradle Laat
PRESENT ADDRESS . :
8L & Ro: City State Ocuntry Olttsansditp
" ]
SEC. 8. FATHER-IN-LAW ' . . :
rurL name __NET APPLICARLE
nrst Middie Last
LIVING OR nscs.asxo DATR OF DECEASE cavs® . .
: Pm:sm OR LAST. ADDRESS : ' )
! Bt. & No. (=137 Suate Counsy

DATE OF BIRTH

PLACE OF BIRTH

1F BORN OUTSIDE U.S. INDICATE DATE AND PLACE OF ENTRY

CITIZENSHIP WHEN ACQUIRED? - .WK!RZ?

oy State

OCCUPATION ——  ———— LAST EMPLOYER
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gEC. 9. Mcm{m-muw" C ) - .
FULL NAME N(‘T JVPL{LABLC N - .

TE OF DECEASE

LIVING OR DECBASED .. DA

PRESENT, OR LAST, ADDREES i :
- B & Ko ity ~ Gtate 2

DATE OF BIRTH _ PLACE OF BIRTH

IP BORN OU’I‘BIDK us. INDICATE DATE AND PLACE OF ENTRY L . -

~ : . . . :
CITTZENSHIP . . WHEN ‘qu’ Wﬂxnﬂ — e G

»
' GCCUPATION LAST EMPLOYER . : : ;
8EC. 10. RELATIVES BY BLOOD, MARRIACE OR ADOPTION, W'BO EITHER LIVE ABROAD OR . 3
WHO /EQT OQITIZ.E.HS THE UNITED STATES: /’”ﬁ : 1
S
o
1. Nanz_ HENE 'nouhmégfﬁl__ﬂﬂ.f es.ﬁii.) {
: | Va2 ]
A CITIZKNS}IIP i: .
L - 'y ra-}aa »p’.’lk—_bi,. J&ﬁh’héEﬂﬁsL ;
N - . . i g
C OITICRGSSET | . Al
3. NAMS RELATIONSHIP . ‘AGEA ;
! © CITIZENBMIP .o ... ADDRESS - -
2% & No. oy 8rste OQcuntry
N N 3
SEC. 1} RELAT BY BLOOD OR MARRIAGH IN THE MILITARY OR CIVIL SERVIC’? Oy - ‘ 1
THE U. S/OR OF A FQRSIGN‘GOML’V; Wi -
i . : :
1. NAME b ONBHIP .(:QLZZLM____. AGE __Q.. 1
CITIZENBHIP __ USA__ apoeess RO B NIRFOLK, ’/ 1 Q&lNIA 3
’ . _& No. .
TYPE AND LOCATION GF SERVICE (IF KNGWN) ]
. .
2. NAME RELATIONSHIP - AGR . 1}
: ‘ f i
CITIZENSHIP _.— oo ADDRESS S ¥
. ; o & NG, T cuy T Ewte 1
TYPE AND LOCATION OF ZERVICE (IF KNOWMN) L i
’ . i [ 3
- 4
3. NAME . - RELATIONSHIP . AGE | 4
. Do i
cmzsnsmr —— e ADDRFSS o L .
. 81 & Ro. cuy T Btate % €

TYPE AND LOCATION OF SERVICE \IF KNOWN) . -
. ' 4

- A FSPUCII  4
OISR ILVSC R SN et vt Totcs i B 1o ur B3 SL ,a:'{.:l:..-i‘n.:z» Pr-pas

|
i
H
i
1}

1 LS S S S TP e S
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- . PPRULIN F L e - S ey e e e e NS

N . A RE) . A 'b{

P Rt BESS o W s e T T S

.  - s . o - . ;
) - TSEC. 12 EDDC‘\TXCL\ 28 ég% ) quT” %__E‘}:bb (}:,A
i . ELEMENTARY SCROOL ﬂ;ls.kﬂﬁ&._:sgiyanms | K;\ vl LL&m s }m,wg
E | ommuamr YES

DATES ATTENDED MEC-3Y- %]

}_.10 } SCHOOL L(.Ml&__iu&. WCBLH, ADDRESS &w&WﬂﬂM
i431- 4o GRADUATE? YF(

: . omor “"K_"E?MM _COul, sppress tto.&'J_.f_EflLﬁ Qﬂf,_ﬁ&‘i’im ,

|
coumar 1L

- L L . : DATES ATTENDED "}‘13- q\il - .DEORER
A . h COLLEGE 'J' CF H‘ (HIGQN.- mw 9&8 ﬂ& BOQ m_( ”’55‘
o DATES ATTENDED 19 QSJ ey '3) DEORES 3 B A, .
.." " SEC.13. MILITARY, NAVAL OR OTHER GOV'T SERVICE —US. OR FOREIGN !
IR Usn _ARMY ‘/LT FER 19U3-CCT JENS'
QM FE( - TOKYCE, JAF: an 0-931200 ‘ *“’;’:,,’fﬁi":

manxs WHILE  ENLISTED, :EQML WAS 2 i:J;nL;_;.

ADDRESS iﬁ&mm .

52 HCTIVE SaRVICE POARD ‘I'V‘HBFR *i.ﬂ

' e 1% OUFBANEN GIVE ABASGN

SEC. 14 CHRONDLOGICAL HISTORY OF EMPLOYMENT FOR PAST 15 YEARS. AC(‘OUNT
I-“OR ALL PERIODS. INCLUDE CASUGAL EMPLOYMENT. INCLUDS ALSO PERIOD3

OB R O R TIAIE T vo B poneas
|  monlS_AVE LS o >c SER_US o '
b EMPLOYING FTRM OR AGENCY DEPT_, / fq’lﬂ‘(

'mm»\b GHG-FEC AR _STT PUSTHASTEY Mfm« {S(O J54

8. & Yo - Sy

KIND OF BUSINESS (M_OLJL‘:LLL_ NAME OF sur;:;m;a Lerr.S :l';i:&b

TTTLE ¥ JOB th}_.i&_x { FF,QLA__... wuvg.__L_m_L&I_.
YOUR DUTIES i"’ﬁi(inzkﬁt ﬁ-‘JH‘LY»’I L€ _ﬁiﬁ_% CENMAATOS 3 f;b_u—g,é
Cerfy 1o WA FE SEr ERRRLY

(MILITARY)

REASCNS FUR LEAVING
FLorl AUMy

rrOM _| HED 4% w5 AVG 48 , :

' DEPT /AEMY. '

. EMPLOYING FIRM OR aGENCY ___
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“drsr

| .Ama,,CCb (HG- FEC_APO ST PosmA-ane;Av mwcm UsA

. Bt & No. ony MT"-

—(—v‘—'u{—ﬁ A:’I-‘i }  KIND 0¥ musivrss CIVIL \—EASQQ..‘.' H1D_ NAME OF BUPERY xslm.\[//AK EA’[..HMA (
. FITLE OF JuubgP Y. &,HLL(, News Baency, (ALARY 3_251 pen _MONTH. o
YOUR DUTIES &S‘i ’“'({ 4 ‘L ﬂ?ﬂlu,ﬁ A] lied. P"(“' 06’115«\(5[(;136;&{1&
F'"A.‘O 1 FOR LEAV]\G LENSCESHIp ELCT’Q&L.__ CLIFINBTED
" Fron L’.& v de_ '16'“,.11" 4~Jz‘ I 45
. z‘;}fw'f'"n FINM OR AGENCY __ DEPT //j Q”‘/ B
cewn ' ADDEREsS b r D S‘J&*{’L &f QS).C’ }GZ{“%& -k \ﬂAJ‘:Q*{:éf' ,’3. A4
I7AN } KIND OF BUSINESS LLu_h.,C/EA.W( Sﬂu?« NAME OF SUPERVISOR &UJ:‘I_J.S PAvLA G
CTITLE 5F IO ( fLL’f ENSCSUIP. SUSQI%M.ARY s _pan SIONTH
youn prrss (4 P crided fledd censorship Suaveillduce detachment
rEASONS you Leavive TRANCFELRED TO HE A T0KYo
rrow 15 AR T 1o IS L e .
'EMPLOYING PINM OR AGENCY b L’EPI_,,/,;.} uh\ez, TSR
. ALDRESS Aﬁﬂ‘{_ -.-ﬁru"_\/ /{dC_..b_s_ftEL L"J.Eﬂl)u.-- (. ,JI:‘..LMM!HMLli

(Congn e
YR

{}‘éft!T'iﬁ‘{') KIND O wusiNess EIVIL AFE &LQ&._IH & NAME OF svvxnvxsku»ﬁg‘&‘&é_ ¥ unasATY

f

———
—~

:
=

S —

TITLE OF JOB _ '\C:‘E Az EDITOR . sacanvs. 1(1 ALY pee Oqf e
voun s KE1sed Ay Manvats, Figsig &M@FF@BS .
REASONS FOR LEAVING .@Hﬂwﬂ@rﬂﬂﬁfﬁ £2d 70 Jf}i”“z:&_ - ,

From MOV __ K41 m_ggz’i;“?:\ ‘ )
| BMPLOYTMG FIRM OR AGENEY w yal I“
aooness ST (ATHERINE ST, HMONIREAL, Ve /_,u_;gm,
KIND OF BUBINESS DEPJ STORE _ xaue oF surervisor BT, -_C.L-.;flv,)@ 3ﬁ

- TIE oF JoB P"'OTLQL&V&!L.:BLE:HAALAL«R\ 2. D0 per WEEK T

vour putms _o8L _u-_ulHE/zAs__A. b RHL SUPPLIES
'REASONS FOR LEAVING _NﬁS._‘:PHL.T:_TJHk{ NE B__ACCEPTED \

C' et e e e et

G e A e

B
3
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N e W1
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SEC. 15, HAVE YOU EVER BEEN DISCHA
HAVE YOU LEFT A POSITION UNDER ‘CIRCUMSTANCES wHICH

© EXPLAIN? GIVE DETAILS:
NOT . APPLICARLE

hGLD OR ACKFD TO RF‘%IG‘( FROM ANY I'OSITION?
YOU DESIRE TO

SEC 18. OI\'L FIVE CHARACTER REFERFNCES — IN THE U8 — WHO KNOW YOU XN'TI
MATRLY — (OIVI'. RESIDENCE AND RU SINESS ADDRESSES WIlERi POSSIBLE.)

= f . um’ ,mibmf_,.i HAACE s oo A;ﬁ.‘_zm:;mz HNTEREY CAL__
AEs. Apb. £l Vi e Ko DO

hys. Av U[LP:L oL NIA h“erfuim.. CAL.
o o, 51 J'Jkﬂh Gl LAND, et

,'-"'/
\'/ . 17 *?' fEGCaE. HIeDE

/-—--——'——‘-\.\
v M&_”tﬁfﬁi’l BUS. ADD. LLLE_-"W'U\.&' ¢ KU“Q.{”( My
— == kes AoD. 1€1 £ CHVRCH FREDEL, “hb. .

o .
‘UL 1. G BRIGS \\m App, LK NHIRE WASN. ”.%i:
\/ P —— Sy “Res. ADD, 105 9. KCYAL ALEXANR R _ VAL
s ”‘ws.;i:&___,ﬂ w&e«.} ann. Y. PMM D _MOIHES 1WA
——=: . RES. ADD. ..

‘+1iE UN{TED STATES —

CEC. 17. NAMES OF FIVE PERSONS WHO K\O\\ YOU SOCIALLY IN
residence and business ud-

NOT REFERENCES, SUPERVISORS OR K MPLOYERS - (Give,
dresses wht.re possibie.)

y e ‘ | e
\/‘ A\ vepr (AF.. - WRsHNGTeN _ DC

H o0 i 'S ADY 1
v ._f.\__é L ac _F \IME:( a.s AID mi.'ﬁh 5. A LEtANDLIA 73

._..-.,—-

Pl «xjm ADD.

j o ME. BRADFORD SOOI SoE xswnbf,ﬁflbll’f" WshmareR D
R T e R DD e ———
il FLORENE HITRER S Ao MNE
J S ‘-—:,a_,._._...-c._;ii“im ADD. ‘H ’Uf KA U HARIERR Y, _.Cé‘x‘{ii;_r
5. }"l’ - ANTHONY S \ BUS. \un LA
e WSS, EN AT *mumu i 1:_._

V_;‘._m.‘mmmm’fa £ D T L B DO R 2R

\ . . . - . : T e - rarmmer s R T e -
. . e L
L
b . . -
.

Y D_&, HORQ!) Ln QSNE BUS. ADD. EBLIIM.QLZL‘W V!‘&”M*@ .__Ei‘.“__._ :
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SEC. 18. QIVE THREE NEIGHBORS AT YOUR, LAST NORMAL® RESIDENCE INTHEU.S, — (Give ' j
s Tesidence and business addrr&\cx where possible.) : ’ f "* )
; """’W . Burest ana mmbu oy eyu’_ | "
, H/Z\L F MNK_.MMM us. aon. THAVELERS v, HACTFoRd, _cowd, | |
mm—="RES. AUD. Jb_LILLEY .’120 -.C.uw !
2 ULZ/MHES__ KNC‘DBIS ADD, (u fos Lo, 44 ‘f&_b, J&.A!H | !
L RIS e, ADD s—)T ~‘ I
s K‘z ~ LOUIS FMHKM g, ﬁ' Begr .J,um)!‘rt'ﬂft 22, U‘J}ll !
S T \-.._..__m__m! ADD. T (B A M T ..‘[
, - rasesn sc |
- SEC. 19 FINANCIAL BACKGROUND , |
A ARE YOU EN TIRELY I!&PENDFNT ON YOUR SALANRY? __._KE_S..,...., I NOT, 8TATY BOUROKSI
OF OTHER' INCOMB ___ e —
B. NAMENAND ADDRZESES OF BANIE [FITH WILCH YOU AV ACCOUNTS O E
- NALCGRE i LGN TOW B AL, A,..._EJU_L__IQ £, FID. !
C- HAVE XOU EVER BEEN IN, OR PETITIONED, FOR, RANYEYTTCY; -
O\WE PARTICULARG, INCLUDING COURT. [
] y
D. ove 'mux CREDIT REFERENCES .. IN 1HE 0.8, f ’
Lovame LCE'S NG —— ADDRESS NJ € LBSTELN AV, T_ﬂL”C&;'&J np
2. name HONTE e gy 1 REN Avormes M _LH z;..ﬁ&’ ‘.‘MB_JL CAL.. O '
. NAME ADDRE3S _____ - ‘ :
) . & Na, . Cuy Histe )
SEC. 20. RESIDIENCES !"OR THE PAST 15 YEARS ' o ’
o 20 ML 3110 Petssman ge namingpe-iey - s |
From 431 Jﬂ?L ‘f%' H"}QWMD.AV .H_QMIRKK:L_VG ’LLAN’) f"i J
mow (129 1o M4 /m mu&rﬂm RAC fuuam, %Jﬂi@nﬁ |
muow 1TV w0 HY1 ze LLLEY RD- m{ﬁmm«b SCONN: ysn. |
- oy Ormeery "
©rrom (94 xp L U ::th— ITALY SQ\U_C € ’T::."";‘“““;:;‘J, :
emom IR o PREGENT 908 ST PAUL %L& VTIMZE, FD, 14 S—
Q PROM . To e
FROM oo . O ,‘_nj_._;.__'.__-__'__v..,-_-_.-_.._ S
8LC. 2. RESIDENCE OR TRAVEL ourme OF THE UNITED STATES

A rrone N I g0 SEP 3 _PARS FRAaneE

rioxelbh By o JUL M4 RIS Y ?CZ\UHSS&_‘} oh‘:ér'wﬁ — . ‘if_ 1 o
- rrore 6P _H37 10 JUL M4 _J‘}t’hﬂ"u‘“‘*ﬁ‘ N A »«ﬁé? DF x < T

L6 ar Bection Qouztry

9

‘
B e P L VRl b - W S |




14-00000

10

‘ .
g
'
I
)

WAL SERVICC.

: ?#OM G 4 1o JA&’QQS ﬂ_g%ﬂ ‘ EVRDPE
rox SEB_HEL To GUT NS TOKYO, SENDAL 4PN p1lt. OCCLPANON

td 4

FROM TO .

Gy o Bevticn

.
t

B. LAST US PABSFORT—

NUMBER, DATE, AND PLACE OF IBSUE:

X ;
SR !
) !

]

!

HOW MANY OTHER U.S. PASSPORTS HAVE YOU

ium ._N_Q&.E__— GIVR mno:m'wm ‘

i

. DATES!

' PASSPORTS OF OTHER NATIONS: .

SEC. 22. CLUBS, SOCIETIES. AN

D QTHER ORGANIZATIONS
1ETIES. PROFE3SIONAL SOCIETIESR,

LIST NAMER AND AD

DRESSES OF ALL CLUBS, 80C
ANIZATIONS OF ANY KIND (

INCLUDE MEMBERSHIP IN, OR BUP-
CH IN A FOREION COUN-

e .- EMPLOYSE GROUPS, ORG »
: . PORT OF, ANY ORGANIZATION.AVING HEADQUARTERS OR DRAN
TRY) IO XOU-BPT0 NOED: - . !
2 LAMERLCH . MeHuEe AT LARGE)
R o q - i ‘ W - R m‘pw
DATES OF MEMBERSHIP: NoV 194y - JAN _j34e. '
K £ ,
, RESELVE _ OFFICERS AN ‘N WASHINGTOH ~ DC USA
Nune sad Cwul' 8t & Fo. iy Rele . mm
. pates or sevpirenre: _OCT 1948 - PRESENT L
L - . ) .
Hams and ChApL a. & ¥o. _“" 2lote - Covntey
DATES OF MEMBERSHIP: ‘
b e ceeer e & Ko oy otate owm-v
; DATES OF MEMBERSHIP: — .
i , :
8. Tame #ad Chieptes 8. & Mo, Oy Bate ’ o;mmu.-p
DATES OF MEMBERSHIP: ' : {
. - |
T T Ruma and (hapter =S Mo av
DATXES OF MEMBFRSAIP:
oy o

T S—
Maxe sad Chaptsr

i3 B .
v . PATRS OF MEMBERSHIP:

Ry
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. SEC.25. GENERAL QUALXFICA'I’IONS
- . | A iﬁﬂl‘zf‘l‘;’)WOUAGEﬂ IBTA'I'R Dmm OR PROFICIERCY A8 "BLIOH’I" "FAIR" OR . v
. - LAROUAGE JQPHNE ﬁsrux ELUENT  puap FAIL wrarg FAR
i’ LANGUAGE Eﬁfﬁb_@t‘“_’sm FLUENT mw;-f‘ LUENT  wrrre FLUENT _
LANGUAQE ..._.____.(. st)uc READ WRITE ..
) b. %NS?;RC'HG AND u@m WHICH INTEREST YOU: INDICATE DEOREE OF PROFI-
! ; | SWLMM!N«Q, SXIING  HCLCHANHIF, FOCTBALL = g4CD.
: Losepan  ICE %Q;E% LACKROSSE VaLLEYEALL, BOADHINION- FAIR,
" PhoToARAPRIC PROCESES - STRoNG  AMATEVR. INTEREST. -
. . ﬁ?ﬂ(ﬁ&% lel).g..l:!:m:g L,:: :c:zﬂ;!g;; OF TRAINING OR IXPERIENCE, WHICH
K HAve AN ABIITY _ To WRHE, EITHE ECPORTORIAL 0@ ,,
N EDITelL, WHICH HIgHT BE SUTABE Fol RECEARCK |
| R _SPECIAL _PEPIATY  WilTile o
D. LIGT BRILOW THE NAMES OF QOVERNMENT DEPARTMENTS, AQENCIES OR OFFICES l’o

' " WIICIL YOU HAVE APPLIED POR EMPLOYMKNT SINCE 193v: o _
NGNE  OTHER TiAn  DEPT OF ALy  FoR S
(DHHISSION  AS — CFFICEQ. - . N

E. . TO YOUR KNOWLRDQE, ANY OF THE ABOVE HAS CONDUCTRD AN INVESTIOATION OF
YOL INDICATE BELOW ‘THE NAME OF TUAT AGE&CY AND THE APPROXIMATK DATK OFf'

THE INVESTIGATION: : . :
!
. L4

MILITASY  INTELLIGENCE ‘g"\irwqﬁ' DE'.'?J-;* FBy

CONBURTED  LOYALTY  co€on SCMETIME  BETWEEN .
FEB (qu1_AND _Jun 1941 ) K

. m,,ﬁmg.‘.-x RSl NI IR TAD 2 INTA0 L e e B A e AR 5 B st 3 = Tiar LR,
3 . R A R ¥ L Y o e
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L SEC. 24. MISCELLANEOUS o

A. DO YOU ADVOCATE OR HAVE YOU EVER ARVOCATED, ‘OR ARE YOU NOW OR HAVB YOU |
FVER BEEN A MEMBER OR, OR HAVE YOU SUI‘I’QRTED ANY POUITICAL PABTY OR OROQ,.VI-

ZATION WHICH ADVOCATES THE OVERTHROW OF OUR CONBT!TUTIONAL FORM OF QOV-.

" ERNMENT IN THE UNITED STATES? NO

" ‘ iF “YES", EXPLAIN:

NES IF 80, TO WHAT

LT . - /

DO YOU USE, GR HAVE YOU USED, IN‘I‘OX!CANTB?
ACCRSIZNAL  WINES AND LIQVER

: " EXTENT? >
: . HAVE YOU EVER BEEN ARRESTED, INDICTKD OR CONVICTED FOR ANY VIOLATION OF
LAW OTHER THAN A MINOR TRAFFIC VIOLATION? J¥ SO. STATR NAMK OF, LOURT,
OITY, BTATE, COUNTRY, NATURE OF OFFENSE AND DISBPOSITION OF CASE: __J\.i__...

0

C D. HAVE YOU EVER BEEN COURT-MARTIALED WHILE A MEMBER OF THE ARMED FORCES?
1r ANSWER 13 “YES,~ OIVE DETAILS BELOW:

HNO

PERSON TO BE NOTIFIED IN CASE OF EMERGENCY:

| SKC. 25.
T s JOUN B ZLLRARDSON _ merariowsme FATHER
' ADDRESS Z«.ﬁpgms‘l; PAVL ST, %'"\.'\‘IMDKE j:ib Usﬁmw

SEC. 28, YOU ARE INFORMED THAT THR CORRECTNESS OF ALL S’I‘ATEMENTS MADE HERE-
IN WILL BE, INVESTIGATED. o : :

ANY GNPAVORABLE INCIDENTS IN YOUR LIFR NOT MENTIONED ADOVE WHICH

VFRED IN SUBBREQUENT INVESTIGATION, WHETHIN YOU WERE DORECTLY

N? IF S0, DENCRINE. IF NOT, AN-

‘ ARE THERE
OHT REQUIRE EXPLANATIO

L MAY 23X DIBCO _
 INVOLVED OR NOT. WHICH bl

YWER “NO.” .
;
! -
I
i
S SUWTIES L e ey ) :
" A B T U T B T T T e fn )
T AR RNt LA e el Al e e 105

S LR

L !

C et s nvasen

Wi asramsnmisiiermns [TV
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 SEC. 27 I CERTIFY THAT THE FOREGOING ANSWERS ARE TRUT AND CORRECT TO THR .

BEST OF My KNOWLEDGE AND BELIEF, AND 1 AGREE THAT ANY MISSTATEMENT
OR OMISSION AS 1O A MATERIAL FACT WIILL CONSTIT TE GROUNDS FOR IM-
MEDIATE DISMISSAL QR REJECTION OF MY APPLICAYION. : : '

/s‘u;-mnr _AlE‘%Eé:IﬁLﬂ "“‘"‘—'mr‘gg NOV 1948
@ MZtreeete & Oy fagi™N Reduts - Lodddip,

\\_wus... ‘_:—:_) ’ [,I QEnazize of Applicant

- USKTHE FOLLOWING PAGES FOR EXTRA DETAILS. NUMBER ACCOEDING TO THE N
. OF'THR QUESTION TO WHICH TSSY RELATE, SIGN YOUR NAME AT THE END OF THE ADDED

MATERIAL. [P ADDITIONAL SPACE 1y REQUIRED USE EXTRA PAG3 THE SAME SIZE As
THESE AND SIGN EACH SUCH PAQE. . .

.- | HAve Neved RELY A FUI.L—-T-IHEM_Q,!:fI.LIﬁ»A/ JOBI

SINCE | ENTECED THE ALHY bikceriy FRGM

{cLLEaE. o : ' _
R.- | HAE NEVER BOUGHT ANYTHING ENCREDIT.

. THELEFeRe, bORAVE LIsTEeD  THREE  concedng

WITH  WHILd 1 gaye TRANSACTED  AzRMAL

B U5 INESS. | | d

| : 4
.~ t AcGuiked  SurriciENT CREDITS  Flom  THE o

AHY JAJANECE scip AT e oy op HilHIGAN - -

7o REcelve 4 B.A VEGLEE, W ABsenmA,

WHILE  STILL o AcTive SERVICE. T

FEOM SEr G 10 dec Q4 coM- | ;\}

PLETED  ONE  EHMETER AT TRINITY  Cou(gse,
HARTFORD . conn. -

| C-'/QZ‘?% g Lerldidg, ‘>§Z |
/ . . \ y .
C . . ) . /:.' ‘ 2

Cawah t b o ot bt ronsbdang < A s
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\
Ner Information ggntined sy
. /5 5L‘]g/;/(7/)ze/77c‘él- |

i
\

PERSONAL HISTORY STATEMENT

!nstr’uéuéng :

1. Answer-all.questions com_pletelﬂ,. pia guestion does not apply write “not applic-
. able.,” Write “unknown" only if you do not know the answer and cannot o :
the:answer {rom personal recorcs. Use the blank pages at the end of this form
for etxtra.detajls on any question.or questions for which you do not have suffi-
cient room. ) ’ o
2. - Type, Frim or write carefully; ilegible or incomplete forms will not receive con-
sideration. ’ . o L

HAVE YOU READ AND DO YOU UNDERSTAND THE INSTRUCTIONS? < 'm

SEC. L

s00M RO,
sep 1040

PERSONAL BACKGROUND H
Tele honz 8 .
.V E IR0

e JAL@uES GARRIECKICHARDSON oo™ 13

A. F‘IJLLNNAME Mr. L v
i)  —Mre— w Home:
PRESENT ADDRESS
St & No. oo State Country
PERMANENT ADDRESS
St & No. City Btate Country

WHAT OTHER NAMES HAVZ YOU USED?

B. NICKNAME
UNDER WHAT CIRCUMSTANCES HAVE YOU EVER USED THRSE

NAMES?

HOW LONG? I¥ A LEGAL CHANGE, GIVE PARTICULARS

Whers? By What Authority

C. DATEOFBIRTH __________ PLACE OF BIRTH

City 8tate Country

D. PRESENT CITIZENSHIP BY i!-;m'n? _ BY MARRIAQE?

Country
BY NATURALIZATION CERTIFICATE § 1SSUED BY
i - Date Court

AT :
. ctj.y . Bate X Country

HAVE YOU HAD A PREVIOUS NATIONALITY? i

Yes or No Count.y
HELD BETWEEN WHAT DATES? TO ANY OTHER NATIONALITY? —_!11—-

GIVE PARTICULARS

GIVE PARTICULARS:

HAYE YOU TAKEN STEPS TO CHANGE PRESENT CITIZENSHIP?




14-00000

2

E. IF BORN OUTSIDE US WHEN pIp YOU FIRST ARRIVE IN TiTs COUNTRY? ' —

PORT OF ENTRY? ———————— ON PASSPORT OF Wl{AT COUNTRY?

LAST US. visa

Number . Tyve Place of Issue Date of Isue

SEC.

2. PHYSICAL DESCRIPTION

AGE SEX - HEIGHT WEIGHT ..~

EYES __ HAIR : COMPLEXION __ SCARS

BUILD . OTHER DISTINGUISHING FEATURES

R N SV

3. MARITAL STATUS
WIDOWED ——

A. BINGLE

o _
MARRIED __ N\ priorcep

STATE DATE, PLACE, ANB REASON LOR AlL SEP.'-\IL\TIONS, DIVORCES OR ANNULMENTS

) .. -(IF YOU HAVE BEEN ! \RR!BD MORE THAN ONCE — INCLUDE ANNUT,-
B. WIFE OrR HUSBAND Afz NTS —USE A S"PL\.:\TE SHEET FOR FORMER WIFE OR HUSBAND
GIVING DATA REQUIRED BELOW FOR ALL PREVIOUS MARRIAGES)

NAME OF SPOUSE "*AEElE e _HcClLyReE Mbdklsct!l L gli HARDsoN

Niile

PLACE AND DATE OF MARRIAGE ALE"F\NDRIA VA 25 JU/\/ 19499
HIG~CR HER) ADDRESS BEFORE MARRIAGE MXAL% AC‘_‘LAN D

8¢ & No. City Oo'_n'.ry
LIVING OR DECEASED -LL_._\.LG_ DATE OF DECEASE = . CAUSE bnementl

PRESENT, OR LAST, ADDRESS &’L ML!I[LL@ ESsE X M 2\
St. & Ne. City i Country
DATE OF e TR U 215 PLACE OF BirTy 1/ M&_ﬂj&
City (,o.mlry

IF BORN OUTSIDE US. INDICATE DATE axp PLACE OF ENTRY

CXTIZE‘ISHIP U S WHEN ACQUIRED? —~._.___ WHERE? __- — :
Cuity State Counzry .

OCCUPATION _IIQU—EMU_LL“_ LAST EMPLOYER . h—

EMPLOYER’S OR BUSINESS ADDRESS

St. & N Cuy State Coan
—_—

MILITARY SERVICE FiOM — TO - BRANCH OF SERVICE —_—
Date Duty

COUNTRY -‘ DETAILS OF OTHER GOV'T. SERVICE, US. OR FOREIGN
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occuwmon — e LAST mpx.om I '

EMPLOYER'S OR OWN BUSINESS ADDRESS

. Bl.aNo. Cuy - Btate - Country

. b :
MILITAR . SERVICE FROM TO BRANCH OF S8ERVICE —_——

. . . : : R
Com\' DETAILS OF OTHER GOV'T BERVICE, US. IOR FOREIGN.

SEC. 7. BROTHERS AND SISTERS (Including half-, step-, and adopted brothers and sisters)
1. FULL NAME ¢
Pirst . . ] Middle Last - Aqn
" PRESENT ADDRESS ’
8t. & No. City State Country | Citizenship
2. FULL NAME i : ’ P J—
First Midale Last | -
, PRESENT ADDRESS —
8¢, & No., City . .8tato Counwry . ; Citirenadip
3. FULL NAME AGE
i Flrst Atddle . - lLast |
PRESENT ADDRESS : _
8t. & No. City E Btate Country ' Cltirenahip
4. FULL NAME - o - AGE
- First - Middle Last
e T — Sy Gy
5. FULL NAME - o .MAGB
.PRESENT ADDRESS- BT City - State Country | Oltigenship
X SEC. 8, F'A'I'HER-IN~LAW S
FULL NAME TREODO?_E GOTZIAN DE(f;gOLL
Firat AMiddle t

'
—

LIVING OR DECEASED LIVING pare or prcease__ — CAUSE
PRESEN’X‘ OR LAST, ADDRESS lOS- § EOYAL ST ALEXANDEIA VA

Country

DATE' OF BIRTH 4_0¢T Q3 prace or BirTH ST PAUL M /Nﬂ/

P BORN OUTSIDE U.S. INDICATE DATE AND PLACE OF ENTRY

¢

cmﬁnsm _Us wnﬁu ACQUIRED? ‘wximm - —:;h —
. OCCUPATION &MC_-__ LAST EMPLOYER COUNCIL OF STATE. ('CUTS
Apmmsrmrok 11371 "K" ST, N »u

4 . LU/‘]SU DC.
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X BEC. 9. MOTHLR AN-LAW .v ' |
FULL NAME HAER‘ETTE Bb L CRSWE“LL DRISCOLL L

CAUSE .

 LIVING.OR Dscmsnul,ﬂ_ﬁ_mrs OF DECEASE
aoorsés 1055 BOYAL ST, 4Lgm~mu@ﬁ¥ﬂ

BN o g sk

' . : szssu"' OR LAST. e Lu
- ~ DATEOF, BmTHB_A_&.QQ'LAcz oF BXRTHH’NNEAPO[JS HINM. -

. '|F BORN OUTSIDE US. INDICATE DATE AND PLACE OF ENTRY — - L
CITIZENSHIP WHEN ACQUIRED? = — WHERE? c“," B, ' ;, \ . - *

OCCUPATION ’:ﬁ?g_é____l EE .. LAST EMPLOYER : ;
; Co

RIAGE OR ADOPTION, WHO EITHER LIVE ABROAD OR

¥.SEC. 10. RELATIVES BY BLOOD MAR
WHO ARE NOT CITIZENS OF THE U‘U.TED STATES: !

. 1. NAME NONE 5, pa (HL.id i gsvaTIONSHIP AGE ;
K CITIZENSHIP —— .. ADDRESS :
L 8 & No. cuy Btate Country | i
; 3. NAME . RELATIONSHIP AGE S
CITIZENSHIP . ADDRESS i |
, Bt. & No. Clty State Country |
3. NAME _ RELATIONSHIP e AGE ( :
CITIZENSHIP ADDRESS _ * K
8t & No. city State Country
)(BEC. 1t. RELATIVES BY BLOOD OR MARRIAGE IN THE MILITARY OR CIVIL SERVICE OF |
- TIIEUS.OROF A FOREIGN GOVERNMENT. |
’, 1. NAME N ONt S "'v’ikl*k s, RELATIONSHIP AGE — .
\ { . cmzzusmp ADDRESS ' — )
: 8§%. & No. cny Btate i 7
+#YPE AND LOCATION OF ssnvxct: arF xnowm : -
:
: 2. NAME RELATIONSHIP — AGE - * :
. ’ : ! .
: CITIZENSHIP — . ADDRESS - :
St. & No. City . State ‘
. |
'rvpx-: AND LOCATION OF ssm'xcs arF xmowm L
3. NAME RELATIONSHIP AGE :
ADDRESS ' -
st & No. Cuey State

CITIZENSHIP oo ———

TYPE'AND LOCATION OF SERVICE (IF KNOWN) ... —
L3 . L o
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' B. DO YOU USE, OR HAVE YOU UBED, INTOXICANTS?

" D. HJ\VE‘ YOU EVER BEEN COURT-MARTIALED Wi

SEC. 24. MISCELLANECUS

A. DO YOU ADVOCATE OR HAVE YOU KVER ADVOCATED; OR ARE YOU NOW OR UAVE YOU:
EVER BEEN A MEMBER Oft, OR HAVP;.\'UU SUPPORTED ANY.P()[‘K'FICAL PARTY onr ORQOANI-.
ZATION WHICH ADVOCATER THE OVERTHROW OF OUR CONSTITUTIONAL FORM OF GOV-
ERNMENT IN TiE UNITED BTATES? :

IF “YES", EXPLAIN: ; .

!

IF 50, TO WHAT
o

_ EXTENT?

- C. HAVE YOU EVER BEEN ARRFSTED, INDICTED OR CONVICTED FOR ANY VIOLATION OF

LAW OTHER THAN A MINOR TRAFFIC VIOLATION? IF 80, STATE NAME OF COURT,

‘CITY, STATE, COUNTRY, NATURE OF OFFENSE AND DISPOSITION OF CASE: .

'

{ILE A MEMBER OF THE ARMED, FORCES?
IF ANSWER IS “YES " GIVE DETAILS BELOW; . o

”SEC. 25.

PERSON TO BE NOTIFIED IN CASE OF EMERGENCY: '

ave LK ). 6. KICHARDSON woramonsine _ WIFE
woonsss 1619 Do0LITLE ROAD, EsSEX, MY,

dtate < Country
!

YOU ARE INFORMED THAT THE CORRECTNESS OF ALL STATEMENTS MADE HERE-
IN WILL BE IN VESTIGATED. : ) B K .

. . i . .
ARE THERE ANY UNFAVORABLE INCIDENTS IN YOUR LIFE NOT MENTIONED ABOVE WHICH

MAY BE DISCOVERED IN BUEBEQUENT INVESTIGATION, YOU WERE DIRECTLY
INVOLVED OR 0T, W!IIC[( MIGHT REQUIRE EXPLANATION? IF 50, DESCRIBE. IF NOT, AN-

BWER “NO." ,‘

-3y
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] %SEC. 27. I CERTIFY THAT 'THE FOREGOING AI\SWFRS ARE TRUE AND CORRECT TO THE
BEST OF MY KNOWLEDGE AND BELIEF, AND 1 AGREE THAT ANY MISSTATEMENT
OR OMISSION AS TO A" MATERIAL FACT WILL CONSTITUTE GROUNDS FOR IM-

MEDIATE DISMISSAL OR REJECTION OF MY APPLICATION.

5 | N | SIGNED AT 6&(1(/‘4»(#& )zL&L \M édxt«(ﬂ(- bATg «4:‘/2‘ /g 4?

bu and State
ol S Lo @M/’J G feeda WLibr
wmua . Bignature ot Aypuaut

i}

-USE THE FOLLOWING PAGES FOR EXTRA DE'I‘AIIS NUMBER ACCORDING TO THE NUMBER
OF THE QUESTION TO WHICH THEY RELATE. SIGN YOUR NAME AT THE END OF THE ADDED
MATERIAL. IF ADDITIONAL SPACE IS REQUIRED USE EXTRA PAGES THE SAME SIZE As

THESE AND SIGN EACH SUCH PAGE.
’ 1 i ~ jooa P 1
[ L 'L"«L./w?f =M, I*Lw * AJ,U( i
,«i’;‘u‘y{ ‘\}"vl-u/t LV .L‘.VP»\\/LL«V""{/W w.}t \,/(/"‘—\{4//4 T::Vb‘(
| ; Y T .
0 T ey, o /,f ./\/./w(,u«'
) 'i l
'R S~ ' s ! ¥ o
Y U 10 LU0 SUUU'Y SN -Lc vv.,(«kd’{,._ " tu, ’ { 55%
’

L ‘

N AR e amaass o e cmaen s oy

MLVWV\J?

s / W v i A \ b s o N
Al AU U/ b Y10 - B Y U0
! | |

SN

T e S A T ey s e s
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2. e a B

MILITARY AtcoRro anp REPORY OF oxpanation
CEATIfICATE OF aCRVICE

oo oo ey v il ibog

g

Ve i .
TSN U StPARAY tow CONTER, '
MLt A8 [rom Lanaw, waseiororn
-~y T e

et - st = wils

el

R T — . o ,
, , _m._?fé?i‘:ﬁ . | SRS . ' J//w‘// / e ‘y//////'// bots
_?!,_ﬁL_A-;Jﬂ?LVME_E'Lw‘_____';_ l R CERTIFICATR OF sunyicy '

: s i £ wolfy Gl

JACOULS @, Ri1Ouaroscy o 200 137 ¥
QLA M ACQUAR TE = ran z}lr [4

W il vicroay soa,  ocoes .
PN R cmation, o - | = ,
. HILITARY 1urfig atmch SECTion, atrenatstary
NIy e T e e e LY VTN C Ly . ﬁ:smuw//y wered in weliie Btk vers T rrsir
YLrrany nTe tarnce seavier O o iy 8 e
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2] BaLLing, | e 18 8 wp B hp o e .,f/mw, o e tihie ! Vortls y

Rt R TR st A »

|
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on e n oy V4 ocrona /7%
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ENLIBTED Recanp AND REPCAT OF scramATION . . % ) y
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STANLAPD §onR) 57--nov, 1947
U § 1L SERVICE COMMISSION

"PLICATION Fﬂk FEDERAL EMPLOY NT

INSTRUCTIONS: In order to prevent dei. | bn conaderaton of yrue spplis
XM, ITeWrt every GQuestion an this feren arly snd ene i T
wnite ¢t oot 0 INK. In un\hm; Ior a apeeciie Llnioe
2ERnInN 4, geat the EXSmMITAlLT pAnor

izt Il you sre appiying e a W

ITIEN esaminzti-n, fillow the

Metrwinwme on the adimue 2 cand ng ng divpositun of thiy AP pinETTe
I yea are sppivieg . or an GNW RITTEN rrarmiastua, mail tus AP
to the ohee aamel in the anncunietuent.  Ite sure to mad to the sade ot
anv otrer i marequired lbe anflouns ement:” Notufy the oft:ce with abach
yvu file (his application o7 anw chorge in youis addreas. .

T NAWE UF EARMINATION UR Aihve U7 PUATRIN AFPLLD FOR
. D0 NOT WRITE IN TRHIS BlOCK
L OPTIONS) (i mentaned (n sssminalion annrouncement) _'“ Uss of Civll Servize cmm' Only
-3 ’ ) : . MATLRIAL INTLRALD Rrowst
: ! . e T areon, m]
g T RACE OF EMALOYNENT ArrUITD TOR (Cily and Goate) - 4 DATE OF Tras WFRGATION  SUTWITTED
g . _ - [ wrwarecn RETURNED
’ Y ot -
< -3 J RIS S 1T : NOTATIONS. B AP, Kb EW.
k' o (Fis name) (Midaie) hnmd-n. of &any) (last) :
E m:c' PP, , . .
<l —__JaCUUES G0 %) RIOH BRI,
UG STRLET AND NUMBER OR AL O WUMBLR .
-~ | APFRCATD:
6’)0 Sickenhacker tood, ltrs ©st, EARNED | PREFTR. | GG
By CITY U9 ROST OFFICE. (rivcudind poital some) A0 STATE opTION GRADE | pooid ENE | RATIG
pany 21 teylend
E TOLLGAL Un v3TiNG REUANCL (r1alo) | 8. A UFBICE PHIUNIL ) b7 TR 75 F8ret P ]
- ‘aryland ]
g [] 'mu oF g (month, day, Il-:l) 10. D MARRICO
= V3 ' o R
2 canuzry 20,192/ & aswE U i
R KT -uc( OF BINTN (city and State; if barn outaide U. & 5. name city and counery)
< (J osa 1
BLING

H 0o - . -

I‘Tz?" JHJ&LQ{‘ ﬁ:émlfy"ng‘g T B WEIGHT: R R PO I e |
raLe

| O remase Soorer 10, memes -1/ 5rounca ) :

18 () KAVE P LVER DIEN ENPLOYED BY THE FeeeraL GOVIRMINT K ) vey [ ) wo
N 1F A0 G F LAST GRADE AND PaTE C-F LaTT Z0ensy 14 goeny

INITIALS AND
DATE

. -
Seccnd Lb.,16 July 19/A
- 13 W)‘IY 13 ThE LOWEST EN) RANCE SALARY YOU Will, ACCLPTY 8 ... SQ..- DY CHETK IF YOU WILL ACCEPT APPCINTMENT, IF OFFERED:
PIR T A < -
Yora -.IJ siot o considered for any position with a lowu entrance S:J 1% WASNINGTCN, D, C. E ANYWHERE IM TKE UNITED STATES
salary. . ar -
QUTTIDE THE UNITLD 514108

By CALLL 7 10U WILL ACCEPT SHORT-TERM AFiadi MUNT Ir QFFENED, FOR:
1793 MUNTHS D 3 TO & MONTHS . 8 7O 12 MCNTHY
NOTE. Arcoptencs or refusal of a tempoarary short-ferm appointment
®ill not aflet yous oppo.tunity (o obteus a probatiunal apposntment.
on IF YO ARE WILLING TO TRAVTL, STCCIFY:
{rLCETINALLY FRESQU LY D CONSTANTLY

(D IF YOU WILL ACCEPT APPOINTMENT IN CERTAIN LOCATIONS ONLY. GNVE ml&.{
LOCATRONS:

It is important for you to furnish s!l information requested
wol detwil to enable the Civil Beiviee Commisucn end the
you full crehit in determining your
or earh [ssition. Start with your
pfnenl ing «lenul(' the prinapal tasks wheeh
ou perlrmes 0 each ;mmm) ating for all periods of Lﬂfﬂ\‘)lb’/m!nl.
2per.ence greevd mare that 13 years ago which 1s nut pertineat to the wark
se srplying may be suminurnired in ohe of more of the blovka
ward matenally whie wuliang for the ssnie employer, use
& ernarate tozr k 10 describe each poattion. "You may inchuie #ny pertinent

18 EsPERINE

r2ligous, civic, velrurc of organisati activity which you tuve ;\'Y'Q’.x..
either with or & it compensanion, showing the aumber of hours per, weel
and wecks per in which you were engiged in such activity, Mx:na:-:r
exrnience shoukd be described In the syaces beiow in its PIODCT srquens

(a) If yeu were ever emplavad in - poemw\ under 8 name g‘ﬂ'ervnt from
that mmrn in ltem 5 of this applicution, give under "Dewriptiun of yozo
wwx for 2avh po-nuon. the name used,

“{b) I you have never heen empioyed or are now um-m:loytd. Nmrr
that fact an the srace provided below for “Presens Poatiun,”™

PRESENT POSITION

CAl VPOTRENT (m nth, year EXACT TITLE OF YOUR FHEVENT PUSITION CLASSIFICATION GRANE (if | SALARY OR EARNINAS: i
DarEs ot tyal (mo ’ in Federal Soivce) 3 FER i
yRw YO PRESINT TIME e PRESENT. 3 PER .
NAME AND TiTLE CF IMMEDIATE SUPLRVISOR :

PACE CF AMATIVINT (city and State)

MAME AND ALLPIDS UF EMPLOYER (Rem, orsounization, or person; if Federal,
nare Cepsrimont, bureau or ostablishment, and division)

KIND OF BUSINESS OR QRGANIZATION (. 4., wholesale vk, insurance sgency,
‘Maenufacture of locks, etc.) . B .

HUAEER ARG £:5D OF EMPLOYEES SUFERVISED BY YOU

HEASON FOR DUSIRING TO CHANGE EMMOYMENT.

A2 PTILN OF YOUR WORK -

WBAR.EPAITIENT.

(CONTINUED ON NEXT PAGE)

15— 2reae—2
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13, CONTINVE v
TATES OF ENFLOTMING (monlh Joar)

TGCT TiTlE oF 'O POSITIGN

cu_;,:z:’x_:uvm GRADE SALARY 7 LA NDes. w}
] Ul in Foderal secvice)| santing § -45’ R VK
| rou: Nov,1L1 v Jul 1042 Cgles—un® lnmL s Rk
PLALE OF LNPLOYMUNT (city and State) RAME AND TITLE GF IMNLNATE SUPLR v Li0R
: ga% Cuebee Yy, Zrad T, Glavien
[hivE ARD AnTee VIFTOViR (firm, ordamization, or person: i Fedocal. | MIND GF BL INESS 0% SROANZATR (e, §.. wholesals ik, insurance agency,
name department, bureau or eatablisphment, and d-nuon) manulacture of lociks, efc.)
_Ix (ool ___fot=11 .,E:a.L:enL“uLc:a
K& ‘5&13 l Qe ” :8 nnvmu -

RUJON ".‘R LEAVING

Yone 2ntiro ta ISE
CESCAIPTION OF YOUR WOAK

Seleszan.af 1) types photozraphic moterdsls .k n~"egui¢czn&‘“ ercnstra,
-Lcr,nallntypea“hlank:;nd:uhitcnknd“cela:«:cLi;n"yicLure e-uirrent..,
LATES OF LWVLTYIINT (mansh, Foar) CaAlT THTLE OF BOUR POTITICN LA ICATION GRADE SALAPY (4 LARNINGS:
@ J it in Feddoralsecvice)| stauting s ‘:’;g PR Wk
2_ Qet a0 _To Iun.192} Thatarre ~Fip tentniad FNGL_ 3 P8 PER TTK
CEOF ENPLOVMLNT (cify and State) = : NAME AND TITLE OF l\w:.:uu: SUFERVISCR

Yr, Yzrre Jacobv
KIND CF BUSINESS OR ORGANUZATICN (o, 4., wholosale s1l4, insurance adency,
manuflacture of lucks, ote.)

fiem, OTAARIrz0n, OF preson.
ureau or establishment, and divisron)

Crascant St,'cdt"eal

it Faderal,

name dn:pa lmunl,

Jacohy, Photosranhers Tortrett phgkcsrapiors

~UMBER AND KN JF EMPLOYEES SUFLRVISED BY YOU . REASON FOR LEAVING

Yona Desire of rore interesting zork,
DESCRIPTION OF YOUR WORK

caintensnsoa.

 ..Darkrcom supractica,.coplar, equipmezt

ind

EAACT TITLE OF YOUR FOSITICH CLASSIFICATION GRADE

(il in Fedosalservico)

SALARY @ LARKINGS
START!SG §
FINAL §

DATES OF EMBLOTMENT (moaonth, yoar)

FROM: 10: PER

FLACE OF EMPLOYMENT (city and btnto) NAME AND TiTLE OF IMMEDIATE SUPERVISOR

NAME AND ALDRESS GF ENFLOYER (firm, organization, or person; il Fecderal KIND OF BLGINESS OR ORGANIZATION (0. g., wholosalo e:lx, insurance wgency,
nams deparement, bureau or estahlishment, snd das isson) manufacture of locks, etc.) .
NUMEBER AND KIND OF EMPLOYEES SUPERVISED BY YOU REASON FOR LEAVING ]

CESCRIPTION OF YOUR WORK

*Flex 3 Note: The L3 = Lie  re-smaua
IPETennt was & cclloype full-tice

civilian pesition.
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i

SALARY -OR EARNIwGS:

PN T OO, Jmonti., pear, TUGiTe
a : STARTING §' 2]
Fiow: Yo- ase s [

FUACE OF EMMLOYMENT (city and State) RAME ARD TITUE OF 1MMIDIAY SUPCRVISOR |

_KAME AND AZSRESS OF EVSLCYER (fiem, olgnmuhon or peivon; .o Fedeeal | KNG OF BUSINDSS OR CRUANLIATION (o f -Aoloulo 8k, insurance agency,
nama depar| ne, bureau or sson) manulaccure of fucke, src)

KUMBLR AKD KIND OF EMPLOYELS SUPERVISED BY YOU T RUSQN FOR LEAVING

DESCRIPTION OF YOUR WORK

Write on exch ahoet your same,

if more npnce is requl
aidresy, Jate of

(3 T30

such a3 houfd jor week, Detalal infurmatiia reaard.
Tecial sernee achonds you attended is especialiy unpostant (Harra

yf Uaruing teoeved,

17, MILITRRY TPAINNG. In the spnc
the Armead Services (not already Latod und
icers in placing you most cffed tively.

| TESCRIPTION OF TRAINING
|

LOCATION

%.i-Deo L5 ng;}--rr:rorf--r-ic‘ igs ’1»--»J&_nenese'--lé-.n;ms*‘:z*;-‘cus’kvﬂ*"-soéiolof"w~~-}‘cw-end-~-"-
ALIIC,U.of Hichigzh. =ay-of--Japents-history and econoniciarmre
R eI R IR o s A LI R L LS o

E RAME AND LOCATION OF LAST thGh SUrOUL AVIENLED | .

18 EDUCATION. (Cuc!o hxdhou Arndo complated):

v 2z 3 4 s & 7 8 5 1w N Al ui-p Soheel of “ientresl
() SURJECTS STUDIED IN HISN SCHOOL WHICH APPLY TO PUSITION DYSIRED

#\RK (X) THE APPROPRIATE BOX TO INDICATE SATISFACTORY COMPLETION Of:

[J aevesraar scioor, ] asvem sman scmoot (5] ston man-scrom, Tnolish Frare-, piveice, hstory.
MAIOR CATES ATTENCED YEARS CIMPLETED DECREES CONFERRED  |SEMESTLA
() NAME AND LOCATION OF COLLEGE CR UNIVERSITY an> rOukS
SPECIALTY FROM T0 DAY NISHT TITLE

Sir..Geo ¥illicns College....|
Trinity. Collage,. Conn,
“<3chize n."" ivhor..

(3) LIST YOUR CHIEF L\’\Lﬂ OUATE COLLESE

| ATES. ATTENDED
SUBJECTS STUXIDD ! _D TESATTENDEY
oluhool)ca “IN.SERVICE TRAINING® IN PUBLIC OR PRIVATE EMPLOTMLRT _l FRoM ) R
. R -
USAFT Jourrelde~ ... {ipr £Z 0 Pres Ao b
. AN INDERIT? 22 ARS YOU NCH OR NAVE T £N A LITENSEO OF CIRTIFIED MENBIR OF ANY TRADE CR PRO-
19 INDICATE Y mowuacr oF ] READING SPEAKING | UNDERST'NG | 22 aR 3 s 7
FOREIGN LA! 3ES prererer ey u:{wm et ns> N (such a8 pikot, ele an, lrnd(o operator, teaches, laoyor, CPA, eta N}
.. --.afpanesa D ¥Es E] MO X NIND OF LICENSE AND STATE:
....... F.r.e_:zc‘* - ..} ARST LICENSE OR CERTIFCATE OY2A):
1 .
3)

£7:DL3 1N ANY FOREISY COLI

Ct'\"':: NIR S. ( JCATES AND LENGTN OF TME SPENT ThIRE AND
{e. #., mulitary servics, business, oduca

15
193
%
7;

ERED ELSEWRESE IN YOUR APPLISATION SUCH AS: .
11005 (do not submit coping uniess requertod)

ocreation)

h
¥ snce:? mes, 1927; 2 mos. 1944
fengdaef s 10’3“-]0"‘ Jenon 1 yr
‘..\4F~’[\'T YQJ

\I‘VBERSH‘P 1N DAY
FINCRS AND FOLLO@:
N-\

Public relstiens w3 interpreter ir 2TO end
Jsrzan, Censcr snd review-editor of Jsparnese nregs,
¢io end -otict-picture filelds.

2. LIST ANY SPECHAL SAILLS YOU ¢
CAN USE S.Cr ASOPESAT N Of S
['ER. K.EYJ’\.I\CN TURE LATKHE,

£11 cine eﬂulbu,telety“e H s"ort-
ta\e-receivers & tronsaittecs, rs

APPROXIMATE WUMELR OF WORPS PER VINUTEINTYP: cee S.’-ORYHAND ———
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2 RLELNINGES Lot thers Jwesass Laengan the Unded States-or Teritones of the United States wivo a
Ut Quald catneny end itness L the poation fe'which yvou are applving, o t

ated 1o vou and whe have 4-fute knowledge of
et undes ltem 16 (EXPRRIENCR):

nul-fepe

names o sepeny

PRUGINT BUSNED O] mMe A,

. DUAINERS G (CLUPATION

‘ FULL Nemg (Give Nmphu CUrrent Addrece, eme teet and number)
1. ° £
(Veshineton 25 "C‘ .
-Lol. ki . Raszussen Ji{ﬂoa‘.*ie.,,m; LA *&-mt,.-- Fa S0 S attacka.
) . . : Presidio of roaterey o
o iTa Xukaka unakate Ac»*e-‘-’c,..ec,"'ﬁc SRRSO TS B | & Instructoz.........
L N £ TU SERNOCT S NS 19:::4,@1 inley Ave,Monclud, TM, .l ¢I1e.. ...}

INCICATE “VES™ OR “N3" ANSWER BY PLACING X" IN PROPER COLUMN -

¥is | no

INGICATE “V18” QR "RO" AN Wi ® AY PLALING X7 1N PROPIR COLOMY _ - {68} mo.

S vy INQITRY FE MiDe \'T \N'N PREGINT CMPL(“E‘! Rl’GARD’\v YuR
CramacT A .

T35 ARE YOU AN CTFICIAL OR EMFPLOYIL OF ARY STATE, TERMITURY, LOGNTY,
OR s ity
I piue answer 1a

araile in Ttem 39, " X

Ve’ glva

STATES

25 ARE YOU A OTLIEN OF O/ 0O YOU Oaf ALLEGIANCE TO Tnt UNITED

20 DR TRE \(T[ Y STRTES GQUIINVIYT 6 PLOY [N A& CIVILIAY CAPALIEY

ST ARD YOUNOW DR MAVE V0L PR R([‘C A VEME"R OF THE m\l'-'ukhf
FARTY 3P S A CRANY COVVONISLOOGANIZATEINT

ANY RILATIY 'y >3 A N -muc(n WITH WHOM YO LIE

OR MAVE LIVLD WITSeN ToF Fas - X
LU rour answee is Yoo slow in lu-m 29 for EA('I/ esih

relative (1) tull mame. (1Y gn-wvn addrens: (J) relntinnatip,

7
a3 ARE YOU NCW OR MAVE YOU EVER BETY. A MIND(R OF A’ Fl'{l(\‘ ORGAN.
| aTIaNY |

l MERBTIN LN IMEER OF ANY NRG ANCIATION,
HPLOR CUMBINATION OF PERSONS WO AD,
ﬂlo“i] Can, TIONAL FORM OF DWW BRNUFNT,
ROCIATION MOV AENT GROUP GHTL
SADNTTED A MUY OF AOVOTATING OB
SN OF ACTS CF FORCL O ANYLENCE T3 DA 7 08T
BISUNDR THE CONRTITUHTIC N OF THE L WS EDSTAT

ING TOALTER THE SORU OF GOV ERNMERT OF THE UNITED

X SPECIAL INSTRUCTIONS FOR CLAIMING VETERAN PRUU’.ENCE

(4} Departrmant or 4un- v wloch -mpluynl and (5) hml
Cfapporn e

e peefereace av @ PEACETIME VETAMAN who has
N hadtge of ercvice hbon, of as 8 DIMABLED VET.
ERAN, or a2 the WIFL OF A IMSAGLED VETERAN, tr a9 1he WILOW OF
A WAR OXR CAMPAIGN VETERAN, attach Veteran Prefererne Claim,
CSC Form 14, toget! ec with procf agee heed therein,

B 1 )ou nre 4 WAR-TIME VITTERAN net clasning disatilivy preference,
ou shionid NOT sulimat your discharce with this applhicating,  fcference will
he tentatively credited tu you am) af apie. o verr will be pesgizizesd to s bt
to the spismahing awer poor o f'.h' ol dutly, ofticind ey

'] 1

A Ity oeee cla
bern mmcdad a ce

‘Yeu, fiat all cach cases un.lu Frem 397
Give :rt cach case (1) the date; (2) the nature of the
ofense or viola: {21 rhe name and facation of the coure:
(4} tho penalry fmpy ol any, or other Jispisifion of the
case. If appoinied, your fingerprints will be taken,

bt X .
SIVHOAAL MEANS L : L tioes from ictive seevee in the acmed ¢
I3 )uur‘amwn ta Qquedtion J? 28 or Iy abure is ye.
in Item 39 the names of all wuch organisations, a :
Poverreria, Srpa, OF Catthirateen of pereans ol o 37 (0 WERT WO VS S IN THE UNITED STATLS MILITARY OR NAYAL 7 te |7 )
meambersting  Guoe cunplnts detatls of your activities OURING TIME OF WAR! ey - (i
o A r ALion o H :
ro::‘r';gn:vr:j':f-ln :r:’}u-::,‘:’:;;o:: W desire regarding (D) 15 THE WORD “NONCRABLE™ CR 1o VR0 “SATISFASTORY (520 !
I8 YOUR LISCAARGE OR SEARATION FARLI'S 10.L00W THE TYPE OF Yir.4 |
A SINCE YOUR 1ETH BIRTHDLY, HALF YW EVER BEIN AR qr"nn INDICTED, UISCHARGE 08 nf#ARA DI - - C _Bem
O SUMVONTD INTD QO ST AT A T4 ¢ (C) W25 SCRVICE FEREORWED OH AN ACT 14T FULL-TIE LA “rL, i
or .o-\'.xc’xo Fl\x VIXOYARV Py AN A LOW NI T L. . L X {
ki R DATEGF ENTRY SR ANTRiLS INTO ELIICE | BATE OF ELAANA TION TF Srat s
= f - ! )
a L3 Yoh 1043 |__Pregent

BRANCH OF Vit (Army, Navy, | SERiAL .(.I nona, five grade or
Marine Corps, Coust Guard, vic.) munn at tima of saparationr).

Lroy 212162663 0-977200

31, HAVE YOU IVER BEEN DISCHY

LT O UNSeTE I
!¢ your answer iv five in ltem Ja the na

addzess of empiover, dare, at.d roasan in each case,

TA’IY Of NMAVAL 2200 E
NGt Rarela

33 A (F YOU
I\
TKJN Anp ﬂECu\" A c.w.‘\"'v Bf\Du( 0“ .,['l- CE R“J’

(BY ARE YOU & DIRARLED VETCRANY ., ..

HY THE G S CIVIL SERVICE COMMISIIGY
fU‘H\(-f’l-(L STRVICE APPOINTVENTY ! |
,xno Jates of and reasona for

v
FROMTARD

I your answer it )
ah debarment in lfemn 39,

L D0 ARE YOI TME WIFE OF A VEVIRAN 'WIHO HAS & STR

sabiiity In answer t3

It 50, and you hace not listed vour
leeem 33, arplain in {terr 39 below,

€01 ARE YOU A VETERAN'S WIDOW WD HAS ROT REMALRIEDY ..

ASE OR CT-(LR DISAtLY

33 HAVE YOU ANY PHVSICEL KANLIC AP,
Weid S SHOCLT RE €08 N l\u AINTIRTS R ] .

I your ansmer coniphta aclnua it 59
considarationcan be snen ra o your pl*yucal titness for
tteob.

DISABILITY Wt 0 tMS Q) VRIS HIW FOR ¢ 30 S 10T Ave

THIS SPACE FOR USE OF APPOINTING GFFICER oNLY

The informativn vontiined in the saswere to Question 27 above has been veri-
PO 3 - T

N . : §
if your anserer is Yo" {ivm complets detaris in llrln 3.

x Age-

ficd by cumparison with the discharge certifieale Gl veeenceeeenenna..

SOACC FOR CETMLGD ANSALNS TO 01

B ‘..1'.!.\1\» {ndicato itenn aumbers to wh

l.\\)

33.

I

!
i
i

Tf Diore 7iace 18 requiral, Use pm
of thus arplrcation.

Write on each sheet you nuae, wllien, Jate of bt nd cxamination titie.  Attazh to 1o

e e bt Am ANttt eameereaceatteacanrenacreseatees s e anama e

angd beiief, and are made in goed faith,
False statement on this application .
is punishahle by Lav . 8. Code.
Title 18, bu.nc.m Sk B-,;

*Before signing this arplicatiun clicck back over it to make sure that you have answered ALL questions correctly.
1 CERTIFY that the statements made Ly me in this application are true, complete, and correct to the best of my knowledge

y. <t

A ynur pame ia INK (cae - e, initial or ¢ is, aod surname). If femaie,

£ Mg o Mra, and of TIATy AR JOUT OWN g1- ot name as “Mrs. Masy L. Die’)

~

e - : - 8.3 GOVERWRINT PRINTINS OFFICC  L0—dXves-}
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s X . . .
: »
" L  Xonan

JiCQUTS GARAITI, 2ICK. XACON

17 ILITLAY TRAINING (econt inued)

P.af.‘ing received at end of this tﬁini:r:'?oc 4
Luty assignm-nt or retine after t..is r~‘.n‘mt°ns=im~e"t to SIS
Dutes of rjuty asstgnrju’nt..: n 182 '5 o Aup.1946

Second Sreeid’ Service School stieaded: ! FISLE,Tort Snelling,iinn,

Locction: Fort Snelling, 11, Yinresota

Datos Attended: Jun 1946 Tosaus.1946

Rating received ot eni of this t*::z::-nc Second ’iouto'\s'\t

Phat wore you taugt in Second Srecis? Service Scheolf Crior ¢ hattle,
terrms of the Jupsnese sr-ed foreeg, :
Civil effsire, mtlx*<:’_\' sdrinistration of oceupiad sress, propupands
writing, ' ' .

Duty ass‘gn~ent sfter tiis tmin

That ¢id you do during tiig duty
cag, SC.F dirmctives
for eivil affuips cx

mil!tary

Studant; translstor: Snstwucter :
gneent? Trenslsted newsrsper wsrtieles, ordinan-
ficwn from Japen. sde instructor's sutdes
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SECRET,

‘ hats: 13 October 1963 ___

HEMOUANULN FOR:  Chlef, Parsonnel Security Division/Qffice of Security )
] Q. * e 2<

(P): Your Number 37833

L4

SUIIHCT p

1. In coapllance with purngrepb four (L) of vour latest memorondum,
subject as abova, claarsnce, to cover tha Jollowing proposed change in 3ubjeot's
statua - and/or use is herpby requested: :

oo e e e : : ;
| Ops Officer Posiilon Title Ops Officer !

GS-15 ; Grads GS-15

. ]

DDP/SR Urgn Lezignation  ppp/wE

Foreign Fleld Paris Station

Western European Area TExtornal Ops Station

Paris, France

Paris, France daadquarters Paris, France

i
t

i
T e

2. Changes cthox than gpecifind above:

3. Tha proposed oﬂ‘o;cu'v:u date of this change 1si ‘13 October 1963,

o - 8 2 -
’ : Y / Pe Tyl
_ - /) Zioskrn 8. RAGAN

Citful. Contract Perscpgsl Divisiom

Dcie 18 0CT 1963

it | 1 hns been, granted fo:.
Secutity A 41 by this request

lhe-quwr'v RIS
K Curily wisionf

Chief, Persc

SECRET
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{¥hea £{lled in)

DATE: 31 July 1962

MOXRANDUM FOR: Chief, Contract Personnel Divisica “ .
ATTENTION : Staff Agents Branch ) ‘

FRON H ,thgf, E:ci-s'onn.él Security Division

_ [{,U&'r!!(“lu""""'<' rt At L—u’/” .

SUBJECT - L T B #37933

1. Referexce is made %o your remorandunm dated 24 July 1962 in which
a covert security clearance was requested to permit Subject's uge as a Staff
Agent, GS-14, by DDP/SR in the capacity of Operations CiTlicer at Paris,
5 France.
2., This is ‘to advise that a covert security clearance 1s granted
for the use of the Subject, as described in yowr request as set forth
in paragraph 1, above. ' _ :
. 3. If your office should desire at a later date to change the
status or use of this individusl, a request to cover any proposed change
should be submitted to thls office. ,

*. 4, This clearance becomes invalid ln the eveni that Subject's
services are not utilized within six morths of the date of this memo=

“r‘mm.
'FOR THE DIRECTOR OF SECURITY:

()2 Oty

W. A. O8borne s~

SECRET :
(Wben £illed in) e
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PERSONAL HISTCRY 3TATHIENT (Appendix 1)

Listad below arc namos of organ{zationg identi-Pred—ty the Attorrey Genepnl,

undor his responsibility pursuant to Executive Ordor 2835, . dated 21 lMapsh 1947,
to list the names of cach foreign or domestie orgunization, asgoeistion,
movermout, proup or combination of persons which he, after appropriate investi.
gaticn and daterminction, dasigratcs ng Totalitariun, Fagelst, Comzuntst, or
subversive, or gg huving udopted a policy of acvszating or avproving the-
comrission of ants of forco or vislence to deny othars thoir rights under the
Constitution of the United States, or g3 sceking to altor tho foru of sovern-
nent of the United States by unconstitutionsal means,-

Ench applicnnt must review tho following 1ia% of organizations - for
certification pirpases, and signature on the lugt page,. - - - :

Abrahsn Lincoln School, Chiengs, Illinois ) '
americun associution Por Recanatruetion ir, Wenslavia, Ine.
Americun Committ:o for Protestion »f Foreicn Born

Armorican Committcs for Mgosicy Poliaf, Ine.

The Americen Coanetl for u Demncratic Crasce, formerly
knoum as tha Greol Americon Council; Greek Amurican
Comaittoo for Nakisnnl Unity

amoricon Croatian Congrags

American Leaiue Agalngt duir and Fazeism

Americen Lespuo for Pouco and Democracy, succossor to
Anerioan League fguinet War and Fezelism ond orodececsor
of American Poace lohilization ' : ’

american Patriots, Ing.

Arcrican Peago Mobilizotinn ..

4nerienn Polish Labor Couneil

dmerican Russian Ingtitute of 820 Pranstoan

imcrican Slay Congross

imerican Vouth Congross

americon Youth for Dermocracy

Armonian Propressive Leagic of smerics

Association of German Uationuls (Rotchsdoutsche Vercintming)

Auslund~drganiéntioh der (SDiP, Uvursccs Branon of Nazi Party

Black Dragzon Soaicty

Czlifornit Labor School, Ine., 215 lapket Street,

v San Franciseo, Culifornip . ‘
. Central Council of imerienn Torien 5o Srontian Descent,
also known us Contral Couneil of imericon Crontian Tomen,
National Couneil of Craontian oman :
"Zentral Japanese 4ssocintion (Beikoku Chio Nipponjin rei)
Central Japanese hssocintion of Southern California
) The Zentral Organization of the Germen-imerican Mational

4Allience (Dcutschc-ﬂmcrik&nis:he Einhcitsfront)

The Citizensg Protactive Leepue E

Civil Rights Congrass and its sffiliated ereanizations

and branches, . .
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The Columtians
Comrunist Farty, U.S.A., formerly Co-nrumat Ta

.

Association, and its a:‘h‘iiu‘es and committoe
ineluding: . o

Ov-"

Citizens Comrittec of the Upper VWest Side
(Y¥ew York City) :
Copmittoa to Aid the Fichting South. ' ‘
Dennis Cefense Committed
Labor Rescarch Association, Inc.
Scuthern Negro Youth Cougross
United iHay Day Committceo. :
nited legre and allicd Vo*ornns of amarias
Cengress of anerican Rcvﬂlutxonar/ Writers
Congress of Jmorican Vomen
Can.x\.ctxcut Statae Youth Confercnco
Comneil o African 4ffairs
Ceuncll for anwinmerican Dunmeeracy

Dai Nippon Juteiu Kai (Iilivggwtigrtue 'Soclcty o?

Japan or ifilitary Art Seciety of Japan)
Capte Sdighicrd Socicty
Federation of Itslisn War Veterens in tho U.S. ., Ine.
(nssecinsgions Yazionale Conhattonti Italinni,
Fedornziono dogli Stoti Uniti 4 Amertea)
Friends of the New Germany {Frrunde des Neucen Deutschlands)
Fricnds of thc Sovict Union and its successor
smerican Council on Sovict Rulatinons, both predecyssors
of the Kationel Council of Jsmerican Sovict Fricndship
George Tashington Carver Scheol, Huw York City
Gormaneanericean Bund (imerivedeutscher Vol xsbmu.\
TN. Gorman~imerioun Remublicen Lenpue
rran<dmerican Vocationnl Lengue (Dcutschc-x- erikanische
comcinscehalt)

Eeru:a.
Hoirmuska Kai, niso known ns Yokubei Heicki Sirushe Koei,

Jaibel }Ex‘\"‘-‘m , Heiynku Gimusha Kai, and Inibed

Hodirmsha tJdxpanese Reniding in Aanerien Hilitary
Conscripts association)

Hinode "\i {(I=rcrinl Jasen2se Neoscrvists)

Hinomnm \:\1 {Rising Sun Flag Seciety - o group of

Japanese Tar ¥eterans) .
Heoxuboi Zaige Saoke Dun (I\'orth Aanerican Ressrve diffoers
. association) ‘ :
‘Hollywecod Writers obxhz'\txc-x ror Y)x.fcnsc
Hung&!‘i&n-:c:crican uneil for Demociracy
Internationnl Isdror Defenss
Intornasional Terkers Order, including Pcovle s %dm
Founds*.ti 1, T Ind.

o
%ien of jmericn
s Contral Scciety, (Kairai oba Crue Kai)

e CL gl A
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Japunese Overceas Zonverntien, Tokyo, Japarn, 1940
Japancse Protective Association (Recruitirg Cryuni"ntzon)
Jdeffarson School of Soeial Science, New York City
Jewigh Peopleg Committee
Jikyokn lin ¥ai {Curront Affairs Asso»tat‘on)
Joint inti-Fascist Refugee Lcr-xttee ) T
Xiboi Seinen Xai {issociation of U. S. Citizens of o
Japanase Ancsstry who have rsturned to america alter
studying in Japen) . .
¥u Xlux Klan : -
Kyffhacucer, alsn knovm as Wyf’ﬁacusor Leaguo
(“vffhnousarBund), Kyffhacuser Fellowship -
(% ffhocoser Yareredschalt)
KyCfhacuser lar Reliof (Eyfihacuscr Xriegshilfswerk)

leaecuc of Americon Uriters

‘Lictor Socicty (Italian Black Shirts)

Macedonian-imorican People's leaguce
lario Morpantini Circle '
Eichipgen C*vil Rights Fcdaration
Nenka Toikoku Gunyudun (Iﬂpcrxal lilitary Friends

Group or Soutnzarn Califoruin War Veteorans)
Hetional Committee for the Lefense of Pclitical Prisoncrs
Natiorul Committec to Win the Foace
Natinnal Council of imericun-Sovict Friendship
lational Counscil of Amerisuns of Croatian Descent
Katisnal Foderntiorn for Constitutional Libertics

National Hogro Copgress

Noture Fricnds.of Ameriea (sine: 193§)

Negro labor Victory Committco

New Committue for Publicotions

Fichibei Kogys ¥aisha (The Grest FPujii Thertee)

Worthwest Japonese Assoeiation

Ohto Sehbol of Soaiul Scicneos

The Pooee lovinen® of Ethinpis _ .

Pcoplcs Bdueutionzl Association (Incorporated under
ncmo Los ingoles Bducutionol associsticn, Inc.), also
known as Fcoples Bducational Center, Peoples University,
Pcopla's School

. Pooplet's Institute of Applicd Religion

Philudclphie Sehosl of Social Scicnec and art
Phote Locmic (Uow York City) '
Prolstorisn Party of Ameriez .
Protzstunt Vinr Vetcrans of the U.S., Irc.
Rovolutionzry Yorkers Lecpuc
Sulura Kai (Patriotic Socicty, or Cherry issociation -
eomposed of wctirans of Russe-Jugancse lier)
Semuel Adaas School, Boston, lnssachusctts T
School of Jewisk 3tudies, iew York City :

* Scattle lebor School, Seattle, Tashington

‘8erbinn Vidosdan Council

Shinto Temples |
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epgion of Amcrica : S

ariewn Pational Couneil o ) .
rkers Porty, including A=cricen Conmittee
zean Torkers' Delief : : .
(Fathcriand Socicty) | : S, .
- 2oscrve Officers Lssociatior los Angeles) . ‘
: chool of Social Scionce, Priludelphin, o -
- venia . '

School of Wastchester, New York

*‘-te‘. of South Slavic .mericans

2m Tepnnts end Corsurmers Organizotion . é
ol tke ibrahem Lincoln Brigede |
Walt T=itman School of Social Scicree, Newark, New Jorscy
Washinrtor Book Shop Lssocintion

Tashin, —"an Committce for Demoerctic :iction

Tiissensiz Cor ;frrc'zcc on Sociel legisiation

Yorkcers ..111

Workers --.rtv, in~luding Socialist Youth Leapuc

Young ‘Zommunist Lengue

g

I cortify thet T bave read the names of the sbeve-llsted organizntion
that I am not, nor hzrz I bcen, o member of; that I have not contrituted to,

rezeived literature Irmm, sr attonded me ctl‘.gs of any crg,ruu.z tion listed, except
as mdxcutcd oand cxplzized belows .

,:n:d

(Orgerizztion; (Dates of Mcmbership)

Remarks: .
7 - J:
STGNED 1T 17, . .- zatz // )@«,/LM% /4
mez MWL
/' ¥ (Signaturc)
% s o
-« & .» ' " ’
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SEZCURITY APPROVAL

To s IEEREXXNIATLA DePu?7-?ef5°n3°1 Officer  pate: 10 3uno‘1949A
From : Chlef of Inspection and Security Number: 37833 s

SubJect: RICHARDSON, Jacques Gabriel

[
.

Hoto_"X" belows .

Security aponrcval is grantsd subject [cr acceas to clagsified
i X linformation contingsat upcn the recelpt of dercgatory 1nforma-
tioq at some Iuture date.

Provisionel clesrance for full duty with CIA is granted under
the provislons of parsgrezr 4, Adminlstratlve lnatruction 10-2,
wihich provides for a.temporzry appolntment pending the com-
pletiun of full secur!ty investigaztion.

Unless the applicant entsrs upon duty within 60 days from above
I X Idate this aporoval becomes invalld,

e Your wmemorandum dated 14 arch 1949 stated Subjuct is an
applicant for OPC.

- | Mam :

. /Jéfﬁ ..
i A -~

Cnief, Personnel Security Division

FORM ¥O.

.109
uay 1949 3% 1°





