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1. The ··-- ~---- . fDivision of'-:~ ":as 

establis~ed in June 1965 and tasked with the res¥Cnsibility of carry· 
ing out research and development in support of intelligence require­
ments in the behavioral activities area. Behavic-ral Activities l1S.S 

subsequer.tly established as an Agency R&D subelement. Und~r t~is 
subelemer.t three Agency R&D projects were established: St.!"~~s 
l.feasureme-nt end Internretation, Behanoral Control, and Ihunan Pactor5. 
In 1970 these R&D projects were revised and increased in number ~o 
accommod~te the enlarged scope of Divisional activities. These new 
Aeency R&D projects were: Performance Measurement, Assessment and 
Selection, Htr:Jan Factors, a."ld lt.aterials Analysis. In 197C! an addi­
tional H&D project entitled Narcotics Abuse was added; 

2. The ter-n Behavioral Activities is defined as those activities 
concerned with human performance, reliability, aod centro~. In Asency 
terms Behavioral Activities addresses probl~s concerned with personnel 
security. assesShent, health, performance, protection, and control. 
These p~::-oblems apply to individuals, groups, and organizations or 
institutiYns. 

3. -~is addressing these problem areas as follm·rs: 

Personnel Security ) Research 
.1Prog:ram 

Personnel Assessment Speech Research 
Monotony/Isolation Research 
As~~sscent Validation 

lP.rop;ram 
. . \Program 

Personality & Behavioral Scales 

Personnel Health '1 Program 
/Program 

Persor~el Performance -- Tr&inins Research 
Analytic Models 
Predi.cti >e l>lodels 
Software ?rogr~s 

Personnel Protectio< Materials P~alys~s 
Drug Abuse 
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~erso~~el Control -- ~vokcd [Potc!'ltia1s 

)Foreign Cultures 

4. Although I is "o.ddres~ing" the problem areas listed 
above, there are dist~lct gaps and ~~ssions in the program. Th~s~ 
11re: 

a. 'l'he recently initiated J Program cannot be 
funded beyond FY 72 without seri::us revisions and cutbacl:s in 
other Behavioral Activities pr.oerams. 

I 
b. The eXDloration end development of new personality 

scales has remained essentially stationary because of lack of 
. -~ds and staff~ersonn.e1. Partial exceptions have been the 

~ land monoto~ scales. 

c. I~ the past, trainin~ resea~h has yielded po~itive 
rcsul ts. :has approached (\·11th new requirements. 
It is expected that these will be for.mali2ed and fo~~arded to 

-.! The current Behavioral Activities budget does not have 
fUnds available for this work. 

d. .kttectiveness 
in foreign cultures have been on the books for many years. 
3o work bas been done in these areas because of lack of funds 
and personnel. One small effort in ) is ple.nned 
for tl'\is year. Follcnof-on funding and personnel are still 
inadequate. 

5. In addition to the above, !believes that codsiderably 
more work needs to be done in the areas of decision theocy, predictive 
modeling, and operations research. The same is true· in the areas 
of prisoner exploitation, agent assessment ana recruitcent ~~~cs, 
~d psychological evaluation of certain foreign groups such as the 
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6, jbelieves that the Behavioral Activities area needs to 
be re-evaluated and upgraded in staff and dol.:..ar:S. There are no 
serio~s d&y-to-day probl~s confronting th~ D~vision. Past policy 
on requirements has been an impediment et times. Hope~ly, present 
polic~ will correct this barrier to needed research whenever it 
appears t~ be ~rbitrarily applied • 

... 
I • Achievements. 

a. Established performance l~v~!s of the current 
systeru. 

b. Determined the human factors as~ect of a 
I - · 
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c. Developed ~ prototyp~ 

d. Developed an exper~~ntal all-electronic 
i:::strUI.C.ent. 

e. Develo"Oed ar 
channel wit;hout- additiOnal sensor. 

r. Developed a prototype 
-·· - · · i monitor ce.patl~e or detect in:.; 
signals at distances ~f 12 to 15 feet-:· 

.I 

-

g . Develo-oed an ~:lqlerimental - .. --· 
. · '/!1'-~nitor capable of' detectil::.gf 

!signals 
space distances of 100 feet plus. 

.J at free-

h. A multiple 
interrogation. 

[assembly was designed for ~oup 

i. Conducted a training system survey resulting in an 
in-house capability to produce pro~a~ aided ~PAI) courses of 
instruction. Funded a PAI course in Vietnamese languase. 

. J. 
the 

Delivered the original and ~any updated versions or 
-\computer package for the medical and social sciences. 

k. Funded with 
epidemics of meningitiS'. 

ra comp~ter model for predicting ., . 

1. Adapted Bayesie.n e.r.alysis strategy to the intelligence 
analyst's problem of forecasting. 

m. Developed a health hazard radi.ometer for measurlilg 
lticrouave f'ields • 

n. Acquired and developed a large Qata base on potentially 
eangerous psychopharmacological agents. 

I 
o. Developed a conceptual design for a 

predictive system. 
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